EXTERNAL COMMUNICATION AND RECRUITMENT STRATEGIES
(Section 46a-68-80)
September 2020

This section was found to be in compliance in the previous filing and there were no
proposals/recommendations.

Subsection (a)

UConn Health has developed means of recruiting goal candidates for current positions.

During this Plan year, UConn Health continued to evaluate and modify its recruitment
and hiring procedures. This was done in recognition that many of its affirmative action
goals can only be realized if the selection procedure successfully supports the
institution’s efforts to hire and promote affirmatively. The employment application
process and the required forms are identified on the Human Resources (HR) website.
Exhibit #1

HR staff work with hiring managers to ensure the best strategies for recruitment are
utilized to achieve a more diverse workforce. All efforts to recruit qualified goal
applicants are documented by HR in the iGreentree system and are reviewed prior to any
offer of employment to ensure that good faith efforts have been made in the recruitment
process.

All job openings are posted on the UConn Health’s website; printed copies are posted on
various bulletin boards and e-mailed to the collective bargaining units by HR. Walk-in
applicants can use a computer in the HR reception area to access the website to view and
apply for open positions. Both the online and printed postings have a description of the
vacancy, minimum education and experience requirements and the beginning salary
level. Exhibit #2.

HR receives numerous phone calls daily regarding employment in all areas of UConn
Health. All HR staff has the knowledge and ability to provide information to callers
regarding how to apply for positions at UConn Health as well as other state agencies.

All Faculty and Director and above positions are required to have formal search
committees and to develop detailed strategies for the recruitment of qualified goal
applicants. Some of these strategies included identifying networking activities
such as national meetings and contacting colleagues at other institutions to
identify candidates interested in UConn Health positions. A resource web page is
located on the OIE website to provide search committees with information about
search committee responsibilities for recruitment, evaluation, candidate
recommendation, affirmative action and equal employment opportunity
requirements. Exhibit #3
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https://health.uconn.edu/human-resources/services/employment-services/employment-application-process/
https://jobs.uchc.edu/CSS_External/CSSPage_Welcome.asp

Subsection (b)

UConn Health has put itself on public record as an Affirmative Action and Equal
Employment Opportunity Employer. Consistent with that posture:

1y

2)

Written expression of UConn Health’s commitment to affirmative action and
notice of job availability are sent regularly to recruiting sources and organizations,
which are capable of referring qualified applicants for employment. All job
postings and advertisements include a statement that UConn Health is an Equal
Employment Opportunity/Affirmative Action Employer. The statement is also
included on job postings on the website where applicants apply for current
positions. Exhibit #4

Notice that UConn Health is an affirmative action and equal employment
opportunity employer was sent to all unions that represent agency employees for
collective bargaining purposes. This notice, sent to the contacts at the bargaining
units represented at UConn Health, contained an invitation to review and
comment upon UConn Health’s Affirmative Action Plan and copies of all
affirmative action/equal employment related policies. A sample along with the
list of unions is included in Exhibit #5.

Subsection (¢)

UConn Health initiates and undertakes vigorous, positive relationship-building activities
to ensure that affirmative action is more than a paper commitment. UConn Health has
worked to secure ongoing relationships and develop additional recruiting sources while
cultivating outreach recruitment programs and maintaining contact with protected class
members and resource agencies. Consistent with that effort:

1y

2)

UConn Health’s recruitment activities included posting ads at conferences,
utilizing member-directed networks and affinity groups, occupational related
magazines, professional journals, publications and web pages of associations.
Exhibit #6 includes a list of recruitment sources that were utilized.

UConn Health actively encouraged search committees to engage in proactive and
non-traditional recruiting to target goal applicants. Specifically, search
committees are encouraged to recruit amongst existing professional networks as
well as research new recruiting sources they may not have traditionally
considered. A high emphasis is placed on direct professional networking and
recruiting of promising applicants, particularly those from goal applicant
populations. Hiring managers are asked about their contacts, membership with
professional organizations, organizations addressing women’s issues, minority
group issues, or any other related organizations in an effort to broaden UConn
Health’s recruitment sources.
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3) UConn Health’s Office of Health Career Opportunity Programs’ top priority for
the Schools of Medicine and Dental Medicine is to recruit and retain students
from diverse groups who are underrepresented in American health care
professions. The Office actively recruits underrepresented medical and dental
students and supports those who are enrolled throughout the academic year. This
program continues to be a source of applicants for vacancies at UConn Health.
For information concerning the program, please see Exhibit #7.

During the Affirmative Action Plan reporting period, UConn Health successfully
achieved a number of its goals in many of the categories/classifications, thereby
upholding its commitment toward achieving parity in the workforce. UConn Health
supports affirmative action and diversity in the workplace, actively seeks applicants from
all sectors of the population and takes seriously the commitment to develop a workforce
that reflects the diversity of the client population it serves.

External Communication and Recruitment Strategies
Page 3 of 3



Human Resources

Home Services = Managers

Talent Acquisition

Career Counseling Services
Careers

Employment Application Process
Nursing Careers

StudenVTemporaiy Employment

Job Seekers Faculty Student/Temporaly Employees Contacts Forms

Talent Acquisition

Thank you for your interest in employment at UConn Health. The Talent Acquisition Unit is
readily available to assist existing and prospective employees with general inquiries regarding
recruitment, hiring, employment, new employee orientation, employee reiations, retention,
classification/compensation, separation, immigration and naturalization.

UConn Heaith comprises the nationally recognized Schools of Medicine and Dental Medicine,
UConn John Dempsey Hospital, UConn Medical Group, and University Dentists.
International Office

Services Nursing Careers

Student/Temporary Employment
Career Counseling Services
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Working at UConn Health

With a diverse workforce of over 5.000 employees, we are Connecticut's 16th-largest employer
and an important contributor to the local and regional economy. UConn Health attracts leading
faculty and staff from around the world. As a UConn Health employee you enjoy:

Working at one of the nation’s top public health care institutions, with a mission of providing
outstanding health care education in an environment of exemplary patient care, research
and public service.

A wide range of career and employment opportunities in multiple locations throughout the
state.

A vibrant academic environment where diversity and civility are valued.

An extensive benefits package: medical and dental plan options, short-term disability, long-
tenm disability, fixed and optional retirement plans, flexible spending accounts for health
and child care expenses.

Tuition benefits for yourself and possibly your dependent children.

A variety of professional development opportunities in leadership, supevision, technical
and interpersonal skills, career enrichment and service improvement.

Dedication to employees' work-life balance with programs to promote a healthy workplace
as well as a heatlthy lifestyle.

Information for Completing Your Search/Application
Process

You must have an email address to continue with the application process.

You will be asked to create a username and password. Remember your username and
password for future reference.

Please fill out the application completely. if you are attaching a résumé, be certain to
answer each question on the application in addition to attaching the résumé. Please do not
state “see résumé” in place of information completed on the application.

External Communication
and Recruitment Strategies
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Opportunities for
experienced OR nurses
in new operating rooms
to open in the John
Dempsey Hospital and
ambulatory surgery. Be
ready for a bright
future! Learn more > ¢§



Additional Employment Considerations

= The majority of our employees are represented by collective bargaining units, commaonly
referred to as labor unicns.

= New union employees are subject to a working test period, the duration of which depends
on the specific bargaining unit and is generally equal to six months of full-time service.

= For safety and compliance, all UConn Health employees are subject to clearance through
appropriate criminal background, federal sanctions, and reference checks. Additionally,
health clearance (which may include drug testing) through Occupational Medicine is
required. All offers of employment as well as employment continuation are contingent upon
successful clearance through these processes.

= Applicants are invited to review the UConn's Annual Security and Fire Safety Report &
which includes institutional policies on campus security, such as policies concerning alcohol
and drug use, crime prevention, the reporting of crimes, sexual assault, and other matters.

= To foster a positive workplace experience, new employees are required to attend New
Employee Crientation &, offering an in-depth introduction to UConn Health.
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UCONN

HEALTH Career Opportunities at UConn Health

Find Jobs Application Status ~ Job Alerts My Profile

Al

Career opportunities
Explore Job Listings at UConn Health

About UConn Health

At UConn Health, we offer our employees opportunities within a dynamic, intellectually stimulating environment of education, research, and
patient care.

UConn Health is comprised of the nationally recognized School of Medicine and Dental Medicine, John Dempsey Hospital, and UConn Medical
Group. As UConn Health continues to grow, employment opportunities are available in multiple locations throughout the state.

The University of Connecticut Health Center is an affirmative action employer, in addition to an EEO and M/F/V/PWD/PV employer.
Accommodations for Applicants with Disabilities

Applicants with disabilities may request reasonable accommodations under the Americans with Disabilities Act (ADA). We can explore
accommodations to help applicants with the application process, during the interview as well as the hiring process itself. UConn Health engages in
an interactive process with each person making a request for accommodations and reviews the requests on an individualized, case-by-case basis.

Please contact ADA Case Manager at 860-679-2831 or via e-mail at Kristin Donofrio to request an accommodation.

NON-DISCRIMINATION POLICY
Commitment to Diversity, Inclusion and a Respectful Workplace

UConn is committed to providing equal employment opportunities to all its employees and applicants for employment. All applicants will receive
consideration for employment without regard to race, color, ethnicity, religious creed, age, sex, marital status, national origin, ancestry, sexual
orientation, genetic information, physical or mental disabilities (including learning disabilities, intellectual disabilities, past/present history of a

mental disorder), prior conviction of a crime (or similar characteristic), workplace hazards to reproductive systems, gender identity or expression,

or other factors which cannot lawfully be the basis for employment actions.

External Communications and Recruitment Strategies — Exhibit 2
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UCONN

HEALTH

AN ENDOWED CHAIR IN
THE DEPARTMENT OF
NEUROSCIENCE

An Endowed professorship (Janice and
Hodney Reynolds Chair In Neurobiology)
has been established in the Department
ol Neuwroscience at the University
of Connsclict Schoo! of Medicine
{UConn Health) 1o support a senior
investigator with an oulstanding record
of accomplishments. We invile highly
successful neuroscientists to apply &t the
Associate Professor or Full Professor rank
in the tenure track. Exceptional scientists
having established independent rasearch
programs in basic andfor lranslational
neuroscience research, especlally in the
area 0! neumdegenerative diseases,
neurainflammation, vascular dementla,
stroke, or pain, are parlicularly encouraged
1o apply.

UConn Health has established areas of
research excellence in Aging, Immunology,
Psychialry, Vascular Blology, and Stroke.
We are part of an interactive, coliaboralive
neuroscience communily that Includes
fjaculty in Neurology and Psychiatry
as well as researchers on the Storrs
campus. The University of Conneclicut
is expanding its brain research programs
and will engage researchers from mulliple
areas for collaborative work. Researchers
al the Jackson Laboratory for Genomic
Medicine, which is located on tCann
Heaith's campus, are easily accessible for
coltaboration. The applicant will gainaccess
to growing translational research programs
at (he many oulstanding on-campus core
facilities. Connrecticut Blosciance Initiative
Is another source o supparl for developing
translational projects.

Minimum qualifications include a PhD and/
or MD and demonstrated accomplishments
in academic performance. Appilicanis
should currenlly iead excelient research
programs with a hislory of sustained
extramural funding, excellen! pubtlications
and a record of successiul mentorship
ol graduate students and post-docloral
fellows. The successful applicant will be
expecied lo actively participate in teaching
and mantoring frainees Including medical
and graduate students al UConn Health,

interested candidates should apply at
hitps:/jobs.uche.edu, search no. 2018-
758 and upload their CV, cover letter and
a concise statement of their research and
teaching Interests. Applicants should also
arrange lo have at least three Ielters of
reference (on letterhead with signature)
submitted to neurosciencejob@uchc.edu,

UConn Health Is an Affirmative Aclion/Equal
Opporiunity Employar MIFV/PWD

Nature Magazine -

Size: 1/3 page (2.25" x 1025")___,....-( ™
Issue: April 18th T
Deadline: May 2nd 7

Price: $5,430.00 - includes web posting

Online only: P

Nature - $699.00 for 60 days L/
Society for Neuroscience (Neurojobs) - $345.00 for 30 days
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UCONN

HEALTH

BC/BE Endocrinologist

UCONN REALTH Divislon of Endocrinology and Metabolism seeks a
BC/BE Endocrinologist for full-time faculty position as Assistant/
Assoclate Professor, Interested candldates should possess exceptional
patient care, clnicel research, and teaching skills and have &
commitment o academic endocrinolegy and medical student/resldent
aiiucation. Dutles includa teaching in the endocrinology fellowship and
medlcing residency programs, outpatient ¢are In gensral endocrinolony
and diabetes, and inpatient consuitation garvice, This is an opportunity
o Join & well-esiablished depariment of both clinical and basic
sclence endoctinologists with a reputation for clinical quality, teaching,
and research. Current clinlcal strengths inglude bone and calclum
metabollsm, endocrine necplasfa, and an ADA-approved dlabetes
education program. Superb academic/clinical environment Includes
opporiunities to participate In clinfcal research. UCONN Health s located
In Farmington, CT, mid-way between New York City and Boston, and
within commuting distance of New Haven.

UConn Heallh Is a growing organization composed of the schools of
Medicine and Dental Medicine; Graduate Programs in Blomedicat
Sclences, Public Health, and Clinical and Translational Research; the
UCONN John Dempsey Hospital; and the faculty practice. We offer a
competitive beneflts and salary package, Interested candidates should
submit a cover letier and curricutum vitae at htips:/fjobs.uche.edy,
search no. 2016-1133.

UGONN Haalth is an Affirmative Actlon/Equal Opportunity Employer MFAVIPwD.,

Journal of Clinical Endocrinology and Metabolism

Size: 1/4 page (3.5" x 4.5")
Issue: July

Deadline: 6-13

Price: $985

Endocrine Practice (AACE journal)
Size: 1/4 page (3.75" x 5)
Issue: July

Deadline: 6-2

Price: %285

w England Journal of Medecine Debies Quoke
1/4 page (3.25" x 4.875")

Issue 6-23
Deadline: \6-3
Price: ,239.00 - includes 3-week web

External Communications and Recruitment Strategies Exhibit 4
Page 2 of 35


mrowka
Highlight

mrowka
Highlight

mrowka
Highlight

mrowka
Highlight


UCONN

HEALTH

Director, Clinical Microbiology Laboratory

The Department of Pathology and Laboratory Medicine at the Universi-
ty of Connecticut is seeking a clinical pathologist or infectious disease
physician to serve as director of the Clinical Microbiclogy Laboratory.
Board certified/aligible by the American Board of Medical Microbiolo-
gy is desirable. The laboratory offers fulk-service diagnostic testing in
bacteriology, mycobactericlogy, virology, mycology, and parasitology,
The successiul candidate will provide leadership and guidance, includ-
ing expanding our test menu in molecular diagnostics, The laboratory
direcior will be available for consultation on last selaclion, inlerpreta-
tion of rasults, and clinical guidance. The laboratory director may also
provide coverage lor the Core Laboralory (Clinical Chemisiry and He-
matology/Coagulation) and Blood Bank. The Microbiology Laboratory
is actively engaged In the education and training of medical studaents,
residents, and fellows at UCONN Health. Research collaborations with
other depariments and clinical Sarvices Is strongly encouraged.

The applicant must quality for a faculty appointment at the Schoal of
Medicine of the University of Conneclicut, The candidale is required to
hold or 1o be eligible for a current license 1o practice medicine in the
State of Connacticut.

Applicants should submit a letier, curriculum vitag as well ag the names
{with addresses and email addresses) of a1 least three references, In-
formation should be submilted via this wabsite https:ffjobs.uche.eduf
CSS_ExlernallCSSPage_W’elcome.asp. Search number 20181235,

in a%ﬁron lo an ﬁ% and MF/V/PWD/PV employer,

American Journal of Clinical Pathology
Size: 1/4 page (3.375" x 4.375™)
Issue: September 2018

Deadline: 7/13

Price: $970.00

American Society for Clinical Pathology
(ASCP) website

Duration: 30 days

Price: $350.00
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UCONN

HEALTH

Director, Clinical Microbiology Laboratory

The Department of Pathology and Laboratory Medicine at the Universi-
ty of Connecticut is seeking a clinical pathologist or infectious disease
physician to serve as director of the Clinical Microbiology Laboratory.
Board certified/eligible by the American Board of Medical Microbiolo-
gy is desirable. The laboratory offers full-service diagnostic testing in
bacteriology, mycobacteriology, virology, mycology, and parasitology.
The successful candidate wilt provide leadership and guidance, includ-
ing expanding our test menu in mofecular diagnostics. The laboratory
director will be available for consultation on test selection, interpreta-
tion of results, and clinical guidance. The laboratory director may also
provide coverage for the Core Laboratory (Clinical Chemistry and He-
matology/Coagulation) and Blood Bank. The Microbiology Laboratory
is actively engaged in the education and training of medical students,
residents, and fellows at UCONN Heaith. Research collaborations with
other departments and clinical services is strongly encouraged.

The applicant must qualify for a faculty appointment at the School of
Medicine of the University of Connecticut. The candidate is required to
hold or to be eligible for a current license to practice medicine in the
State of Connecticut.

Applicants should submit a letter, curriculum vitae as well as the names
(with addresses and email addresses) of at least three references. in-
formation should be submitted via this website https://jobs.uchc.edu/
CSS_External/CSSPage_Welcome.asp. Search number 2018-1235.

UConn Health is an affirmative action employer,
in addition to an EEO and M/F/V/PWD/PV employer.

American Journal of Clinical Patholégy
Size: 1/4 page (3.375" x 4.375™
Issue: September 2018

Deadline: 7/13

Price: _ -$970.00

American Society for Clinical Pathology
(ASCP) website

Duration: 30 days

Price: $350.00
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UCONN

HEALTH

Asst. Prof./Clinical - Nocturnist-Intensivist

UCONN Health has an opportunity available for a nocturnist-intensivist,
to Join the University of Connecticut School of Medlcine as a full-time
faculty in the in-residence track. We offer a collegial environment, faculty
appointment, a new hospital and state of the art new |CU, competitive
salary and benefits. Candidates for this position should have a strong
interest in teaching, resident/medical student supervision and fellowship
tralning. Must be BC/BE in Critical Care Medicine, No J1 or H1 visas.

The individual will have night time responsibility for:

1. Covering the ICU

2, Admitting to ICU

3. Assisting Intermediate Unit physicians and APRNS with patient
management, if requested

4, Perform critical care consultations as requested by other providers

5. Perform and/or supervise residents, fellows, APRNS and APRN students’
procedures {CVC, Dialysis access, A-lines)

6. Assist ED, and other Inpatient units with placement of central lines, if
requested

7. Assist with admissions to Intermediate Unit, if requested

The UCONN Health ICU Is a modern, spacious 28 bed combined medical-
surgical and neurocritical care ICU and CCU operating on a closed ICU
model. It is the expectation that the nocturnist-intensivist will work
approximately fourteen, 12 hour shifts per month, The number of weekends
to be covered is negotiable.

The ICU plays a major role in Undergraduate and Graduate Medical
Education as well as Critical Care APRN training, The John Dempsey Hospital
University Tower has a new ICU that opened in May 2016 and will be
transitioning to EPIC EHR In Aprit 2018.

Interested candidates should submit a cover letter and curricufum vitae at
G search no, 2018-686.

employer.

Chest Journal (ACCP)
Size: 1/4 page (3.25" x 4.75") i
Issue: March

Deadline: 1-18
Price: $1,475.00 - Includes 30 days on myHealthTalent.com

Critical Care Medicine

Size: 1/4 page (3.5" x 4.75") A

Issue: March :

Deadline: 1-17

Price: $2,090.00~ Includes 30 days on PhysiciansJobsPlus.com

Online only: s
Chest Journal (MyHealthTalent.com) - $425.00 for 30 days ' £
Critical Care Medicine (PhysiciansJobsPlus) - $450.00 for 30 days L//
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UCONN

HEALTH

CHIEF OF CARDIAC SURGERY

Division of Cardiothoracic Surgery In the
Departmant of Surgery and the Calhoun
Cardiovascular Center at UConn Health
invite applications for a faculty position to
serve as the Chief. The successful applicant
will hold an MD or MD/PhD degree, have
Board-Certification in cardiac surgery and
oversee academic and clinical activities.
Candidates will beneft from a highly
collaborative  relationship  with  busy
cardiology and vascular surgery services.
The successful candidate will have support
of the School of Medicine and UConn
Health and be expected to grow academics
and clinical activities.

Applicants should apply via hitps:/fjobs.
uchc.edu/CSS_Exiernal/CSSPage_
Welcome.asp. with a CV, cover letter
and concise statements of Interests to
Dr. Bruce T. Llang submitted via Search
No: 2019-955,

UConn Health is an affirmative action
emplovyer, in addition to an EEC and
Wy@n

New England Journal of Medicine

Size: 1/6 page (2.125 x 4.875™)
Issue; January 30th

Deadline; |-8

Price: $2,879.00 - includes web

Online only: $775.00 for 30 days

External Communications and Recruitment Strategies Exhibit 4

Page 6 of 35

p*

o


mrowka
Highlight

mrowka
Highlight

mrowka
Highlight

mrowka
Highlight

mrowka
Highlight


Ophthalmology Technologist at UConn Health, Farmington, CT | Local Eye Site

.t Local Eye Site

QEEF 1098 IN YL CAKE
T

¥

( POST A JOB (HTTP://GO.LOCALEYESITE.COM/POST-A-JOB) )

Where

city, state, or zip

What

job lille. keywords, or company

job title, keywords, or company clly, state, or zip

Postod: July 4, 2019

Department: UMG-Ophthalmology

At UConn Health this class is accountable for independently performing a full range of tasks o assist
the Ophthalmalogist in providing competent eye care.

SUPERVISION RECEIVED:
Works under the general supervision of an employee of higher grade.

COMPREHENSIVE BENEFITS OFFERED:

Industry-leading health insurance options and affordability

Generous vacation and sick-time plans

Mutti-channel retirement options {pension and malch options)

Tuition waiver and reimbursement for employees and qualified family members
Quick commute access from -84, Route 9 and surrounding areas

State of the art facility and campus environments

Progressive leadership and educational development programs available

Schedule: 40 hour/week, 8 hour shifts between 7:30a.m. -5:30p.m. with a 1 hour unpaid meal break

Examples of Duties:

Gather, accurately verify and document patient visit information including but not limited to history and
reason for visit.

Perform accurate and consistent ocular measurements and testing including but not limited to: visual
acuity distance and near with and without glasses, intermediate vision as indicated, vertex distance,
refractometry with phoropter and trial frame, manual refraction, auto refraction, manual and auto
lensometry, pachymetry, color vision, stereo vision, evaluation of extraocular movements, pupillary
testing, confrontational visual fields, amsler grid, angle assessment and extermal evaluation with slit
lamp, applanation and Tonopen tanometry, automaled visual field testing,

Goldmann and Tangsnt screen visual field testing, OCT, Oplos, Fundus Photography and FA, Anterior
Segment photography, Topography, dry eye testing, BAT, PAM, keratometry, Ultrasound, AScan and

htips:/{localeyesite.com/jobfophthalmology-technologist-0704 -farmington-ct-36731

External Communications and Recruitment Strategies Exhibit 4
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find jobs

Apply For This Job (/apply/36731)

Text me a reminder

Review ow Application Guidelines belorg
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UConn Health
Farmington, CT

Subscribe to job aleris
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Related Jobs

Ophthalmology Technologist
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technologist-0626-chicago-il-36342)

Ul Health {/jobs/query:Ut Healih

Chicago, IL

Ophthalmology Assistant
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Ophthatmology Techneclogist at UConn Health, Farmington, CT | Local Eye Site

IOL Master, and other tasks specific to the physician's needs as a result of new technologies or
education. Assisl the physician with scribing and documentation, forms, prescriptions, patient
education and education material, efficiency and patient flow, and anticipate needs of the physician.
Administer ocular medications {eye drops/ointments) as requested by the physician.

Assist physicians with in office procedures.

Prepare and maintain examination reoms and instruments, ensure instruments are all present and in
working order, lenses are clean, eye drops are in order and expiration dates checked, and supplies are
maintained. Calibrate and maintain all instruments. Maintain office supplies and inventory.

Assist with and perform administrative tasks, patient correspondence, prescriptions and inquirias,
contacting and rescheduling patierts, obtaining test results, surgical scheduling, and all other patient
related needs as needed. Screen and triage patient and other ophlhalmology related calls and walk-ins.
Work with call center. Schedule patients and assist with scheduling patients as nesded.

Travel between office locations as needed.

Perform other duties as required and directed.

Provide basic orientation and ophthalric education to students and residents and technicians.,
Maintains records.

Participates in some research work.

Periorms related duties as required

Minimum Qualifications:

Knowledge, skills, and ability:

Strong verbal and written communication skills.

Fundamental knowledge of ophthalmic and medical terminology.

Excellent spelling, computer, and typing skills, Experience with an EMR preferred.

Demonstrate advanced comprehension of the role of an ophthalmic technician.

Ability to obtain patient cooperation to obtain best test rasults. Ability to work under pressure deadlines.
Strong interpersanal skills, prefessionalism, and the ability to work as a team member.

Demonstrate ability to perform comprshensive ophthalmic work ups and testing with a high level of
accuracy in an efficient manner and in accordance with division standards. Competence in ophthalmic
evaluation and testing skils.

Knowledge of proper use and care of equipment and instruments.

Enthusiasm to further skill set,

Experience and Training

Three (3) years of experience as an ophthalmic technician in a practice under the supervision of an
ophthalmologist,

Curment certification by JCAHPQ {Joint Commission on Allied Health Personnel in Ophthalmology) as a
Certified Ophthalmic Assistant,

Speacial Requirements:
Experience in ophithalmic evaluation and testing.
Travel to multiple locations.

Full Time Equivalent Minimum Salary: $45,531.00
To Apply: https://jobs.uchc.edu/. Search 2019-759

Why UConn Health
UConn Health is a vibrant, integrated academic medical center thal is entering an era of unprecedented
growth in all three areas of its mission: academics, research, and clinical care, A commitment to human

htips:{fiocaleyesite.comfjobjophthalmology-technglogist-0704-farmington-ct-36731
External Communications and Recruitment Strategies Exhibit 4
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718119, 12:01 PM

Premier Eye Care 8 Surgery {/jobsquary. Fremier Eya
Care & Surgery}

Butfalo Grove, I

Ophthalmology Clinic Manager
{hiips:Hocaleyesile.comvjob/ophihalmaolog
clinic-manager-0624-canion-oh-36407)
CANTON OPHTHALMOLOGY Ljobs/query CANTON
OPHTHALMOLOGY)

Canton, OH

Certified Oplician
(hitps:focaleyesite.comyjob/certified-
optician-0707-ionia-mi-36307)

Blue Sky Vision t/jcbs/query Blua Sky Vizion)

lonia, M1

Certified Optician
{https:/flocaleyesite.com/job/certified-
optician-0707-grand-rapids-mi-36308)

Blue Sky Vision (jobs/query.Blua Sky Vizioe)
Grand Rapids, Mi
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Ophthalmology Technologist at UConn Health, Farmington, CT | Local Eye Site

health and well-being has been of utmost importance to UConn Health since the founding of the
University of Connecticut schools of Medicine and Denta! Medicine in 1961, Based on a strong
foundation of groundbreaking research, first-rate education, and quality clinical care, we have
expanded our medical missions over the decades, In just over 50 years, UConn Health has evolved to
encompass more research endeavors, o provide mare ways to access our superior care, and to
innovate both practical medicine and our methods of educaling the practitioners of tomorrow.

employses ars subject to adherence to the State Code of Ethics which may be found at

www.ethics,state.ct.us

Apply Here: http://www.Click2Apply.net/t6ky4h9shp3jhfy?

FI111589785

Apply For This Job {/fapply/36731)

For Jobseekers

Search Jobs {fjobs)
Jobseeker Signup (/signup/jobseeker)
Aricles

For Employers

Post a job
{htip://go.localeyasite.comvpost-a-job)
Targeted Job Ads

{http://go Jocaleyesite.comvblog/jobseekers) (Mip://go.localeyesite.com/targeted-job-

Ophthalmic Technician Jobs {(/q-
ophthalmic-optometric-technician-jobs)
Optician Jobs {/q-optician-jobs)
Optometrist Jobss (/q-optometrist-jobs)
Jobseeker FAQ
(htips:/Nocaleyesite.zendesk.convhe/en-
us/categories/115001193428-
Jobsegkers)

advenlising)

Applicant Tracking System
{hitp://go.localeyesite.com/applicant-
tracking-system)

Connect2Hira Email Blasts
(http://go.Jocaleyesite.comvVconnect2hire)
Candidate Assessments
{http://go.localeyesite.conveandidale-
assessments)

Articles

(http://go.localeyesite.comvblog/employers)

Company

About Us
{http://go.docaleyasite.com/about)
Testimonials {/testimonials)

Qur Pariner Network (/power-network)
Terms & Conditions
(http://go.localeyesite.com/terms-and-
conditions)

Privacy Policy
(hitp://go.localeyesite.comvprivacy-palicy)
Relfund Policy
(http://go.Jocaleyesite.comv/refund-policy)
Blog {http://go.localeyesite.cormvblog)

https:{/localeyesite.com/jobjophthalmelogy-technologist-0704-farmington-ct- 36731
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Call Us (te!:(888) 919-0862)
Emait Us
{htip://go.localeyesite.com/contact)

Facebook
{https:/Awww.lacebook.comviocaleyesite}
Twitter (htips://twitter.com/localeyesite}
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Lead Radiologic Technologist - Mammography, Employment | ASRT

The #1 site for job seekers in the radiologic sciences.

Strengthen your résumé. EEWERIEECER: N (o

CONTINUING EDUCATION

Employers? Post Jobs and More

& Job Seeker Sign In
Home Jobs Your Profile Resources Your Account ¥

[oRSIEICIM @ Browse @ Explore % Your Job Alerts W Your Saved Jobs

44 Back to Search

Lead Radiologic Technologist - Mammography save [

UConn Health

Lead Radiologic Technologist - Mammography

Application

Apply Online: For more details, please visit the UConn Health's Employment Services
website at https:/jobs.uchc.edu, Search Code Number 2019-182 in the Allied Health

category. By using this feature you agree to our
Terms and Conditions and Privacy Polic

Excellence, Teamwork, Leadership and Innovation. These are the values that define UConn Health,
and we are looking for team members that share these same values. Our top rated organization is
looking to add a Lead Radiologic Technologist-Mammography to our growing team. If you have

a background in this field, we want to hear from you. Details
. . ' Posted:
At UConn Health, this class is accountable for acting as a working lead for a diagnostic or
- N - ) ) March 29, 2019
specialty unit within the Division of Radiology, as well as performing a full range of complex
mammography radiology procedures. Location:

Farmington, Connecticut
COMPREHENSIVE BENEFITS OFFERED:
Salary:
¢ Industry-leading health insurance options and affordability Type:
Full Time - Experienced

Generous vacation and sick-time plans

Multi-channel retirement options (pension and match options) Discipline:
Allied Health

Tuition waiver and reimbursement for employees and qualified family members

Quick commute access from I-84, Route 9 and surrounding areas
State of the art facility and campus environments
Progressive leadership and educational development programs available

EDUCATION AND TRAINING:

GENERAL EXPERIENCE:

Graduation from an ARRT approved two (2) year certificate program or Associates Degree
program in Radiology Technology, and three (3) years of experience as a diagnostic/specialty
radiologic technologist in mammography

SPECIAL REQUIREMENT:

¢ Incumbents must meet the requirements for registry by the American Registry of Radiological
Technologists (ARRT) (M)

* Incumbents must possess and maintain a current license to practice radiography in the State
of Connecticut

PREFERRED REQUIREMENT:

¢ Ultrasound Technologist with Mammography certification
* Experience with Mammography QA, MQSA inspections, and ACR accreditation applications
¢ BLS certification

SCHEDULE: 40 hour work week, Monday through Friday, 7:30 a.m. — 4:00 p.m., 30 minute unpaid meal
break.

Why UConn Health

UConn Health is a vibrant, integrated academic medical center that is entering an era of unprecedented
growth in all three areas of its mission: academics, research, and clinical care. A commitment to human
health and well-being has been of utmost importance to UConn Health since the founding of the University
of Connecticut schools of Medicine and Dental Medicine in 1961. Based on a strong foundation of
groundbreaking research, first-rate education, and quality clinical care, we have expanded our medical
missions over the decades. In just over 50 years, UConn Health has evolved to encompass more research
endeavors, to provide more ways to access our superior care, and to innovate both practical medicine and
our methods of educating the practitioners of tomorrow.

UConn Health is an affirmative action employer, in addition to an EEO and M/F/V/PWD/PV
External Communications and Recruitment Strategies Exhibit 4
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4/2/2019 Lead Radiologic Technologist - Mammography, Employment | ASRT

employer.

All employees are subject to adherence to the State Code of Ethics which may be found at
www.ethics.state.ct.us.

Apply Here

P1108827218

Internal Number: 26278237

% Create a Alert for Similar Jobs

Customer Service - Email: asrtjobs@naylor.com Phone: 1-888-491-8833 Ext. 2701

Powered By N AY LOR >

External Communications and Recruitment Strategies Exhibit 4
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Jobs v  Business System Analyst Bridgeport, CT Q Join now

‘ People also viewed

| CONN
| ",l,n“,, | Busi.ness Ancjnlyst -
Qakridge Staffing
0 06854, Norwalk, Connecticut, United
Business System Analyst | —
UConn Health - Farmington, Connecticut
4 haurs ago

4 days ago - (O Be amang the first 25 applicants |

Anpl N ! Business Analyst
pply on company website (2 Cogrizant

Hartford, CT, US

4 days ago
Department: Neag Comp Cancer Center

Search Code: 2020-173 Data Analyst

University of Connecticut
Excellence, Teamwork, Leadership and Innavation are the values that define .

UConn Heaith. We are looking for team members that share these same values, Storrs Center, Connecticut, United

Our top rated organization is looking to add a Business System Analyst to our States
growing team. If you have a background In this field and are a motivated self~ 5 days ago
starter possessing criticalfanalytical thinking skills with ability to get results
working in a time sensitive, deadline driven environment, we want to hear from Business Analyst/Project
you. Manager
Chateaux

At UConn Health, this position will identify and implement recommendations for

) . . . Stamford, Connecticut, United States
process improvement and increased revenue capture in Oncology. This role

allows for proactive validation of appropriate revenue and will allow both the 4 days ago

Finance and Billing staff to identify variances in payment driven by payer

contractual noncompliance, performance improvement oppertunities and Business Analyst
contracting enhancements. This position will work in the Neag Comprehensive LAZ Parking

Cancer Center located in Farmington, CT. Hartford, Connecticut

4 weeks ago - Easy Apply
COMPREHENSIVE BENEFITS OFFERED:

Industry-leading heaith insurance options and affordability, some offer no

IT Support Specialist
annual deductible and minimal co-pays — .

Generous vacation and sick-time plans Foley
Multi-channel retirement options (pension and match options) LU O UL G
Tuition waiver and reimbursement for employees and qualified family members Stajes Count C clicut U i
Quick commute access from |-84, Route 9 and surrounding areas 7day o
State of the art facility and campus environments
Progressive leadership and educaticnal development programs available 53:,]3? Business Analyst
) o AXA XL, a d'v sion of AXA
S'UPERVISIDN RECEIVED: Receives general direction from an employee of Martford, T S
higher grade J
4 days LU
SUPERVISION EXERCISED: Supervises assigned staff and participales as a 5
team project leader when necessary Business Analyst
Seurat Group
KNOWLEDGE, SKILL AND ABILITY: Norwalk, n cut
Conslderable knowledge of principles and technigues of systems analysis, Iday a .
design and development Con ecti
Considerable knowledge of the principles of information technology solutions Tedhffcal Analyst |

Strang knowledge of relational database technology, computer operating
systems as it relates to clinical business applications
Knowledge of operation of computer terminals

Walt  sney Dire t-to-Consumer &
Internationa

Strong knowledge of principles and theories of business and planning functions gristol, T, °
Censiderable knowledge of the principles and technigues of business ddays a !

information systems re-engineering c us

Considerable knowledge of project management principles and techniques SenigrBusiness Analyst
Ability to communicate effectively, orally and in writing cxLoyalty

Strong interpersonal skills Stamf rd |
Understanding and ability to apply rules, regulations, codes and laws pertaining

to clinical business 1week

Ability to analyze and evaluate hardware, software and data processing o .CTus

systems, analyze and interpret technical data, prepare and conduct training ago

llllps:ﬂwww.linkcdin.comljobslviewf1477]5564y?cBECWEAAAFIQDCAGU-mChgsmbl(3MlPgFZX2Iwb‘.’uw4FanMLSVST_HGIUnr&nkLHerTI 60 xazs3U |
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classes, identity, resolve and recommend solutions related to system
performance and user problems

Establish and maintain effective working relationships and teamwork
Some supervisory ability

MINIMUM QUALIFICATIONS - GENERAL EXPERIENCE:

Nine {9) years' relevant experience with fiscal responsibilities In a healthcare
setting performing duties related Lo charge review, payer contracts or revenue
forecasting.

Experience may include business administration, medical administration,
clinical information systems planning, project management, installation and
support,

GENERAL EXPERIENCE SUBSTITUTION:
Bachelor's degree in Healthcare Administration or closely related field to clinical
fiscal responsibilities far four {4} years of the general experience.

SPECIAL QUALIFICATIONS:

Proficiency evaluating health care financial and billing data

Ability to resolve discrepancies and recommend solutions related to coding,
billing and reimbursements

Proficiency in using Microsoft Office Suite including but not limited to Access is
required

PREFERRED SYSTEMS EXPERIENCE: EMR systems; EPIC or equivalent,
CTMS systems, accounting software systems, IDX

EXAMPLES OF DUTIES:

Coordinate and complete payment variance review to identify and collect payer
underpayments

Validate revenue system in relation to oncology services

Conduct clinical audits as part of payer audit criteria in contracts and EMR
system

Oncology payment appeal review for underpayments

Summarize payer medical policies and impacts

Monitor payer websites for changes creating financial impact to ancology
services

Calculation of impact of chemotherapy drugs shifted 1o specialty pharmacies,
impact of chemo administration given te non-cancer patienis in the cancer
center setling, financial impact of introduction and utilization of new drugs
Responsibility for understanding payer fee schedules for services covered
through the prior authorization process

Responsible for writing processes and billing rules for providers based on
changes with encology drugs, service covarage and prior autharization
Stakeholder in the review of the new Finance system to ensure it meets the
needs of the Cancer Center and captures all services in a way that can be
presented to providers in monthly reviews

Wark closely with the EPIC teams to integrate provider billing errors in
conjunction with EPIC build and provider specific smart set builds

Work closely with the Reimbursement Analyst from Finance assigned to the
Cancer Center on Cancer Infusion review

Duties may cross between JOH (John Dempsey Hospital} and UMG {University
Medical Group) but will be primarily JOH.

Coliaboration and meetings with JOH leadership for AR management as it
Impacts payment variances for the Cancer Center

Other related duties as assigned

SCHEDULE: Full time, 40 hours per week, primarily Monday - Friday, 8:00 a.m.
to 4:30 p.m., 30 minute unpaid meal break.

TO APPLY: https:{fjobs.uchc.edu, Search: 2020-173

Why UConn Health

UConn Health is a vibrant, integrated academic medical center that is entering
an era of unprecedented growth in all three areas of its missian, academics,
research, and clinical care. A commitment to human health and well-being has
been of utmost importance to UConn Health since the founding of the
University of Connecticut schoals of Medicine and Dental Medicine in 1961,
Based on a strong foundation of groundbreaking research, first-rate education,

hitps:iwww linkedin.comfjobs/view/14771 55642/ 7%¢BP=CwEA AAFIQDc AGU-mChgsmbK3MUPEFZX 2lwb2uwdFaPpMLSVST_HGIUnrEaakLHWITI_60_xazs3U... 213
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and quality clinical care, we have expanded our medical missions over the

decades. In Just over 50 years, UConn Health has evolved to encompass more
research endeavors, to provide mare ways 10 access our superior care, and 1o

innovata both practical medicine and our methods of educating the

practitioners of tomorrow,

UConn Health is an affirmative action employer, in addition to an EEQ and

T,

All employees are subject to adherence to the State Code of Ethics found at

www.ethics.state.ct.us

Senjority level
Mid-Senior level

Job function
Education

Similar jobs

Business System
Analyst
DISYS

New York, New York

5 days ago

Business Systems
Analyst
Broad Institute of MIT and

Harvard

Cambridge, MA, US

2 weeks ago

Business Systems

Analyst - BI { Data f Bu...

FILD

New York, New York

20 hours ago - Easy Apply

Show more jobs like this

More searches ~

Linked([d © 2019
User Agreement
Cookia Pollcy
Brand Policy

Community Guldelines

https  www.linkedincom Jobsiview/ 1477155642/ %cBP-CwEA AAFIQDeAGU-mChgsmbK3MIPgFZX 2lwb2uwdFaPpMESVST_HGIUnrEaak LHWIFTI_60_xazs3U. ..
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Employment type
Full-time

Industries
Higher Education

Business Systems
Analyst
ektelio

New York City, NY, US

2 weaks ago

Business Systems
Analyst
RampUp, Inc.

Greater New York City Area

1day ago - Easy Apply

Business Systems
Analyst Il - Bank...
North East Apply

New York City, NY, US

2 weeks ago

Business System
Analyst
Stand B (Talent & Acquisition

1.LC brand)

New York, New York

20 hours agoe

Business Systems
Analyst
HR Muitinational Corp.

Brooklyn, NY, US

2 weeks ago

Business Systems
Analyst - Campus...
Cgi Technologies

Hartford, CT, US

2 weeks ago

About

Privacy Policy
Copyright Policy
Guast Controlg

Language -

Page 14 of 35
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T~ SAFE SURGERY TOGETHER

lobBoardHome Sgarchlobs  Qeerating BopmWurse Manager  Print Job
8 Print

Uconn Health

QOperating Room Nurse Manager

Description

Excellence, Teamwark, Leadership and Innovation. These are the values that define UCann
Health, and we are looking for Leam members that share Lhese same values. Cur top rated
organization is looking to hire an experienced Operating Room Nurse Manager If you have
abackground In this field. as well as a passion for patient experience, we want to hear from
you,

COMPREHENSIVE BENEFITS OFFERED:

Industry-leadingheaith insurance optlons and affordability

Generous vacation and sick-time plans

Multichannel retirement options (pension and match options)

Retirement healthcare

Tuition waiver and reimbursement for employees and qualifed family members
Cuick comunute accessirom -84, Rie 9 and surrounding areas

State of the art Facility and campus environments

Onsite itness cenler and award winning day care program

View our video on YouTube to get an in-depth look at our UConn Health Operating
Rooms:hitps.//wwwyoutube com/watchveBbdYidalFal)

This position is the Nurse Manager for the Operating Room and is responsible for the
management of the dally activities, both administrative and clinfcal, within the OR,
collaborating with physiclans and multidisciplinary professional stall; providing support for
patients, friends and familles consistent with the hospital's mission.

REPORTING RELATIONSHIP:

Works under the general direction of the Nursing Director for Perioprative Services.
SUPERVISION EXERCISED.

Directs and manages the staff of the assigned unit.

PRINCIPAL DUTIES AND ACCOUNTABILITIES:

Managcs and coordinates the operationat activities of the assigned hospital unit(s).

Administers personnel actions - recrults skilled staif; ensures adequate fevels of people
resources are avallable to meet business needs and financlal parameters; coaches, counsels
and disciplines employees; plans, monitors and appralses Job results; develops staff by
providing informatlon, educational opportunitics and experientlal growth appartunities.

Develops and Interprets hospital and nursing divislon's philesophles and standards of care;
enforcing adherence to regulatory requirements; measures health outcomies against
standards; makes and/or recommends adjustments. Maintains the stability and reputation
of the unit by ensuring compliance with accreditation requirements,

Establishes and maintains communication between ancillary departments, physicians,
rizesing personnel and other healtheare professionals.

Develops and directs the implementatlion of policles and procedures within assignied units;
and recommends and/or participates in the development of policles and procedures as
applicable. Interprets polices and objectives of nursing services to staff and health center
community.

Determines fiscal requirements and prepares budgetary recommendations; monltors costs
and expendltures of unit actlvitles and authorizes expendltures as appropriate. Manages
unit costs in a hscat responsible manner Assists in the selection, provision and control of
material resources required for the performance of the unlt such as, equipment, supplles,
space and facilities; establishes standards to ensure cost containment and to optimize
working environment.

Develops, implements and evaluates performance improvement plans Inresponse to
opportunities In patient care area, and assures patient safety outcomes.

Establishes a compassionate environment by providing emotlonal, psychological and
spiritual support to patients, friends and families.

Page 15 of 35

Job Information
Location:

Farmingion, Connecticut, United
States

JobID:
50921414

Posted:
September 28, 2019

Position Title:
Operating Room Nurse Manager

Company Name:
Ucann Health

Job Function- Perioperative:
RM First Assistant

Entry Level:
No

Jab Type:
Full-Time

htips:#careercenteracm.org/job/print/5092 1414/ External Communications and Recruitment Strategies Exhibit 4
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Maintains professional and technical knowledge by attending educational workshaps,
reviewing professional publications and participating in professional societles.

Performs ather related dutles incidental Lo the job or as assigned.
KNOWLEDGE & SKILLS

Cansiderable knowledge of principles and practices of nursing and healthcare
administration; demonstrated ability to make sound clinical assessments and institute safe
and efficacious care within the structure of a collaborative health team: conslderable
knowledge of requirements by federsl, state or regulatory bodies: considerable knowledge
of eftective workforce utilization: excellent interpersonal skill: effective oral and written
communication skills; knowledge of general financlal management; supervisory abllity;
considerable knowledge of relevant policles and procedures.

EXPERIENCE AND TRAINING

General Exparience: Bachelor's degree in nursing with elght (8) years of Operating Room
experience. At least two (2} of the years must have been in a managerial capacity.

Preferred Requirement:
CNOR certification,

SPECIAL REQUIREMENT: Must possess and maintain a current State of Connecticut
Registered Nurse Pcense.

TO APPLY: httns./Tobsuche edy, Search: 2020-212
Why UConn Health

UConn Healthis a vibrant, ‘ntegrated academle medical center that is entering an era of
unprecedented growthin all three areas of its mission: academics. research, and clinical
care. A commitment to human health and well-being has been of utmast Importance to
UConn Health since the founding af the University of Connecticut schools of Medicine and
Dental Medicine in 1961. Based on 4 strong foundation of groundbreaking research. first-
rate education, and quality clinical care, we have expanded our medical missions over the
decades. Injust over 50 years, UConn Health has evalved to encompass more research
endeavors. to provide more ways 1o access our supetior care, and to innovate bath practical
medicine and cur methods of educating the practitioners of tomorrow.

UConn He.’r'_l!h is an affirmative action empioyel;_i;'! addition to an EEQ and M/F/V/PWD/PY

““emplover

All employees are subject to adherence to the State Code of Etfiics which may be found
atwww.ethics state.ctus

Jobs You May Like
SBC Pre op and PACU; SRC - MAIN PACL); Begistered Nurse Dirggtor, Clinical
Begistered Nurse Registered Nurse Oneratiog Rgom Onerations and Nursing..
Yale New Haven Health Yale New Haven Health Stamford Hospital Hospital for Special...
HEW HAVEN, CT, United NEW HAVEN, CT, United Stamford, CT, United Stamiord, CT, Unlted
States States States States
Job mcan 3
ob sites powered by Y hca eers
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(16} Therapeutic Recreation Specialist | UConn Health | Linkedin 4/9/19, 11115 AM

People also viewed

UCDNN

HEALTH

Therapeutic Recreation Specialist

UConn Health « @ Farmington, Connecticut, United States
Posted 3 days ago « (& Be among the first 25 applicants

Department; Psychiatry
Search Code: 2019-747

Excellence, Teamwork, Leadership and Innovation. These are the values
that define UConn Health, and we are looking for team members that
share these same values. Our top rated organization is looking 1o add a
Therapeutic Recreation Specialist to our growing team. If you have a
background in this field, as well as a passion for customer and patient
experiance, we want to hear from you,

AL UConn Health, this class is accountable for the assessment, planning,
and application of a recreational therapy program for the physically,
mentally andfor developmentally disabled client. This pasition will work in
Psychiatry/Behavioral Health Services at UConn Health located in
Farmington, CT.

COMPREHENSIVE BENEFITS OFFERED:

Industry-leading health insurance options and affordability

Generous vacation and sick-time plans

Multi-channel retirement options (pension and match options)

Tuition waiver and reimbursement for employees and qualified family
members

Quick commute access from I-84, Route 9 and surrounding areas

State of the art facitity and campus environments

Progressive leadership and educational development programs available

SCHEDULE: Full time, 40 hours per week, Monday - Friday, 8:00 a.m. to
4730 p.m., holidays as needed, 30 minute unpaid meal break.

SUPERVISION RECEIVED:
Works under the limited supervision of a higher grade employee.

SUPERVISION EXERCISED:
May 'cadisupervise lawer level employees as assigned.

MINIMUM QUALIFICATIONS REQUIRED

KNOWLEDGE, SKILL AND ABILITY:

Knowledge of the principles and practices ol therapeutic recreational
therapy

Knowledge of physical, mental, and psychosocial disorders
Knowledge of individua) and group dynamics

Skili in evaluating client needs

Ability to gain the confidence, interest and cooperation of physically,
mentally andjor develapmentally disabled clients

Considerable interpersonal, oral and written communication skills
Ability to plan and "mplement a comprehensive therapeutic recreation
program

EXPERIENCE AND TRAINING:

General Experience:

Bachelor's degree in Therapeutic Recreation and two (2) years' experience
as a therapist.

SPECIAL REQUIREMENTS:
Current CPR and CP credentials {Credentials must be uploaded at time of

~

How you match

Criteria provided by o poster

Skills

(& Research

& Code of Ethics

& Written Communication
) Psychiatry

@ Therapeutic Recreation
(= Behavioral Health

@ Teamwork

@ Leadership

(@ Patient Care

@ Recreation

Level of education

@ Bachelor's Degree

Job Details

Seniority Level
Mid-Senior level

Industry
Hospital & Health Care

Employment Type
Full-time

Job Functions
Gther, Education

@

@

Medical Device Technical
Speclalist - Vascular
BSI

Hartford, Connecticut, United
Siates

® Be an early applicant

4 days ago

Part Time Retail Display
Assaciate

Keltogg Company
Ansonia, Commecticut, United
States

@ Be an early applicant

1 week aga

Anthropologie Customer
Associate - Westfarms,
Anthropologie

Hartford, Connecticut, United
States

3 days age

Senior Pricing Manager -
Accessories Group

ASSA ABLOY Group
New Haven, Cannecticut, United
States

® Ba an early applicanl

3 weeks ogo

Restaurant Team Member -
Crew (1763 - Corbins
Chipotle Mexican Grill

West Hartford, Connecticut,
United States

@ Be an early appicant

5 days ago

Team Member

Tractor Supply Company
Calchester, Cannecticut, Unied
States

@ Be an early applicant

2 weeks ago

Restaurant Cashier
Westfarms

Nordstrom
Fasmengton, Centecticul, United
Stutes

@ Bo an early applicant

3 weeks ago

https:/fwww.linkedin.com/jobs/view/1208370286/ Page 1of 4
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{16) Therapeutic Recreation Specialist | UConn Health | Linkedin 4/9/19, 11:15 AM

application}

PREFERRED REQUIREMENTS:
Experience working with substance abuse patient population

WORKING CONDITIONS:

Incumbents in this class may be exposed 10 some risk of injury or physical
harm, and 1o moderately disagreeable conditions while providing
therapeutic activities to clients.

EXAMPLES OF DUTIES:

Assesses, plans, and implements recreational/diversional therapy
programs

Provides in-service training to staff

Coordinates programs with other disciplines

Participates in interdisciplinary team and family conferences
Maintains patient carefadministrative records

Davelops and implements clinical learning cxperiences
Supervises students

Participates in quality improvement activities

Sarves on committees as required

Assisls in developing departmental protocols

Performs related duties as required

MINIMUM full time equivalent salary: $65,811
TO APPLY: https:/ijobs.uchc.eduf

Why UConn Health

UConn Heaith is a vibrant, integrated academic medical center that is
entering an era of unprecedented growth in all three areas of its mission.
academics, research, and clinical care, A commitment to human health
and well-being has been of utmast importance to UConn Health since the
founding of the University of Connecticut scheols of Medicine and Dental
Medicine in 1961. Based on a strang foundation of groundbreaking
research, first-rate education, and quality clinical care, we have expanded
our medical missions aver the decades, In just over 50 years, UConn
Heallh has evalved 1o encompass more research endeavors, 1o provide
maore ways (0 access our superior care, and 1o innovate both practical
medicine and our methods of educating the practitioners of tomorrow

All employees are subject to adherence to the State Cade of Ethics which
may be found at www.ethics state.ct us

See less ™

@ estimated salary
For Recreation Specialist in Hartford, Connecticit Arza at UConn Hea'th

Base salary Total compensation

$44,9001yr Range 532K - $64K $44,900[yr Range: $32K - $64K

Unlock more salary insights

See your commute

From  Set starting address

To ©Q 263 Farmington Ave, Farmington, CT 06032

Al B:00 AM ¥

hitps:{fwww,linkedin.com/jobsfview/1208370286/ Page 20of 4
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(16} Therapeutic Recreation Specialist | UConn Health | Linkedin 4/9/19, 11115 AM

People also viewed

UCDNN

HEALTH

Therapeutic Recreation Specialist

UConn Health « @ Farmington, Connecticut, United States
Posted 3 days ago « (& Be among the first 25 applicants

Department; Psychiatry
Search Code: 2019-747

Excellence, Teamwork, Leadership and Innovation. These are the values
that define UConn Health, and we are looking for team members that
share these same values. Our top rated organization is looking 1o add a
Therapeutic Recreation Specialist to our growing team. If you have a
background in this field, as well as a passion for customer and patient
experiance, we want to hear from you,

AL UConn Health, this class is accountable for the assessment, planning,
and application of a recreational therapy program for the physically,
mentally andfor developmentally disabled client. This pasition will work in
Psychiatry/Behavioral Health Services at UConn Health located in
Farmington, CT.

COMPREHENSIVE BENEFITS OFFERED:

Industry-leading health insurance options and affordability

Generous vacation and sick-time plans

Multi-channel retirement options (pension and match options)

Tuition waiver and reimbursement for employees and qualified family
members

Quick commute access from I-84, Route 9 and surrounding areas

State of the art facitity and campus environments

Progressive leadership and educational development programs available

SCHEDULE: Full time, 40 hours per week, Monday - Friday, 8:00 a.m. to
4730 p.m., holidays as needed, 30 minute unpaid meal break.

SUPERVISION RECEIVED:
Works under the limited supervision of a higher grade employee.

SUPERVISION EXERCISED:
May 'cadisupervise lawer level employees as assigned.

MINIMUM QUALIFICATIONS REQUIRED

KNOWLEDGE, SKILL AND ABILITY:

Knowledge of the principles and practices ol therapeutic recreational
therapy

Knowledge of physical, mental, and psychosocial disorders
Knowledge of individua) and group dynamics

Skili in evaluating client needs

Ability to gain the confidence, interest and cooperation of physically,
mentally andjor develapmentally disabled clients

Considerable interpersonal, oral and written communication skills
Ability to plan and "mplement a comprehensive therapeutic recreation
program

EXPERIENCE AND TRAINING:

General Experience:

Bachelor's degree in Therapeutic Recreation and two (2) years' experience
as a therapist.

SPECIAL REQUIREMENTS:
Current CPR and CP credentials {Credentials must be uploaded at time of

~

How you match

Criteria provided by o poster

Skills

(& Research

& Code of Ethics

& Written Communication
) Psychiatry

@ Therapeutic Recreation
(= Behavioral Health

@ Teamwork

@ Leadership

(@ Patient Care

@ Recreation

Level of education

@ Bachelor's Degree

Job Details

Seniority Level
Mid-Senior level

Industry
Hospital & Health Care

Employment Type
Full-time

Job Functions
Gther, Education

@

@

Medical Device Technical
Speclalist - Vascular
BSI

Hartford, Connecticut, United
Siates

® Be an early applicant

4 days ago

Part Time Retail Display
Assaciate

Keltogg Company
Ansonia, Commecticut, United
States

@ Be an early applicant

1 week aga

Anthropologie Customer
Associate - Westfarms,
Anthropologie

Hartford, Connecticut, United
States

3 days age

Senior Pricing Manager -
Accessories Group

ASSA ABLOY Group
New Haven, Cannecticut, United
States

® Ba an early applicanl

3 weeks ogo

Restaurant Team Member -
Crew (1763 - Corbins
Chipotle Mexican Grill

West Hartford, Connecticut,
United States

@ Be an early appicant

5 days ago

Team Member

Tractor Supply Company
Calchester, Cannecticut, Unied
States

@ Be an early applicant

2 weeks ago

Restaurant Cashier
Westfarms

Nordstrom
Fasmengton, Centecticul, United
Stutes

@ Bo an early applicant

3 weeks ago

https:/fwww.linkedin.com/jobs/view/1208370286/ Page 1of 4
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application}

PREFERRED REQUIREMENTS:
Experience working with substance abuse patient population

WORKING CONDITIONS:

Incumbents in this class may be exposed 10 some risk of injury or physical
harm, and 1o moderately disagreeable conditions while providing
therapeutic activities to clients.

EXAMPLES OF DUTIES:

Assesses, plans, and implements recreational/diversional therapy
programs

Provides in-service training to staff

Coordinates programs with other disciplines

Participates in interdisciplinary team and family conferences
Maintains patient carefadministrative records

Davelops and implements clinical learning cxperiences
Supervises students

Participates in quality improvement activities

Sarves on committees as required

Assisls in developing departmental protocols

Performs related duties as required

MINIMUM full time equivalent salary: $65,811
TO APPLY: https:/ijobs.uchc.eduf

Why UConn Health

UConn Heaith is a vibrant, integrated academic medical center that is
entering an era of unprecedented growth in all three areas of its mission.
academics, research, and clinical care, A commitment to human health
and well-being has been of utmast importance to UConn Health since the
founding of the University of Connecticut scheols of Medicine and Dental
Medicine in 1961. Based on a strang foundation of groundbreaking
research, first-rate education, and quality clinical care, we have expanded
our medical missions aver the decades, In just over 50 years, UConn
Heallh has evalved 1o encompass more research endeavors, 1o provide
maore ways (0 access our superior care, and 1o innovate both practical
medicine and our methods of educating the practitioners of tomorrow

All employees are subject to adherence to the State Cade of Ethics which
may be found at www.ethics state.ct us

See less ™

@ estimated salary
For Recreation Specialist in Hartford, Connecticit Arza at UConn Hea'th

Base salary Total compensation

$44,9001yr Range 532K - $64K $44,900[yr Range: $32K - $64K

Unlock more salary insights

See your commute

From  Set starting address

To ©Q 263 Farmington Ave, Farmington, CT 06032

Al B:00 AM ¥

hitps:{fwww,linkedin.com/jobsfview/1208370286/ Page 20of 4
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American Academy of Orthopaedic Manual Physicéi Therapists 442119, 12:44 PM

& AAOMPT

Career Center Home = Search Juobs =~ Physical Therapist 2 - Spine  Print Job
& Print

Physical Therapist 2 - Spine

Job Information

Description Location:
Physical Therapist 2 - Spine pngion. Sonaecicut
Department: Rehab Services - Ouipatient Job ID:
47521424
Search Code: 2019-734
Posted:

. . ) March 28, 2019
UConn Health is looking for a highly skilled Physical Therapist with

experience in Spine Therapy and a passion for patient experience. At
UConn Health, this class is accountable for independently performing
the full range of tasks in the implementation and development of
Physical Therapy programs and will work in Rehab Services located in
Farmington, CT.

Position Title:
Physical Therapist 2 - Spine

Company Name:
Uconn Health

COMPREHENSIVE BENEFITS OFFERED: Job Function:
Physical Therapist

Industry-leading health insurance options and affordability
Entry Level:

N No
Generous vacation and sick-time plans

Multi-channel retirement options {pension and match options)

Tuition waiver and reimbursement for employees and qualified family
members

Quick commute access from 1-84, Route 9 and surrounding areas

https://jobs.aaompt.orgfjob/print/47521424/ Page 1of 5
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American Academy of Orthopaedic Manual Physical Therapists 412{19,12:44 PM

State of the art facility and campus environments
Progressive leadership and educational development programs available

SCHEDULE: Full time, primarily Monday - Friday, 7:30 a.m. to 4:00 p.m.,
8:00 a.m. to 4:30 p.m. and 10:30 a.m. to 7:00 p.m., weekends & holidays
may be required, 30 minute unpaid meal break.

EXAMPLES OF DUTIES:

Develops and implements physical therapy treatment programs for
physically disabled adults, pediatrics, psychiatry and substance abuse
patients in both inpatient and outpatient settings

Serves as consultant or clinical advisor to other staff
Recommends program changes to caregiver's as appropriate
Participates in department management

Maintains records and schedules

Participates in assigned clinics, rounds and patient conferences

Develops and implements clinical learning experiences for residents and
students

Attend and participate in departmental and in service meetings
Maintains patient confidentiality

Supports quality assurance activities

Performs other duties as required.

MINIMUM QUALIFICATIONS, KNOWLEDGE, SKILLS, ABILITIES:

https:/fjobs.aaompt.orgfjob/print{47521424/ Page 2 0f 5
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American Academy of Orthopaedic Manual Physical Therapists 412119, 12:44 PM

Knowledge of the principles and practices of physical therapy

Knowledge of anatomy, physiclogy, kinesiology, neurology,
neuroanatomy, general and abnormal psychology, group dynamics,
human development, pharmacology

Considerable knowledge of relevant agency policies and procedures

Considerable knowledge of community resources

Considerable interpersonal skills, oral and written communication skills

Ability to instruct others in principles and practices of physical therapy

Ability to gain confidence, interest, and cooperation of physically,
mentally and/or developmentally disabled clients

Considerable ability to plan and implement a comprehensive physical
therapy program.

EXPERIENCE AND TRAINING:

General Experience:

Bachelor Degree in Physical Therapy

Two (2) years' experience as a Physical Therapist

SPECIAL REQUIREMENTS:

Employees in this class will be required to possess and maintain current
licensure in the State of Connecticut. Employees in this class may be
required to travel within the State of CT in the course of their daily work.

PREFERRED QUALIFICATIONS:

https:/fjobs.aaompt.orgfjob/print/47521424; Page 30f 5
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American Academy of Orthopaedic Manual Physical Therapists 4/2119, 12:44 PM

Advance Master’ Degree or a Doctorate of Physical Therapy with 5
years' experience focusing on ortho and ortho spine clients

Experienced in the development of Clinical Practice Guidelines and
Clinical Research

Orthopedic Clinical Specialist (OCS) and/or Fellow American Academy
of Orthopedic Manual Therapist (FAAOMPT)

WORKING CONDITIONS:

Incumbents in this class may be exposed to some risk of injury or
physical harm, and to moderately disagreeable conditions while
providing treatment to patients

WORKING CONDITIONS:

Incumbents in this class may be exposed to some risk of injury or
physical harm, and to moderately disagreeable conditions while
providing treatment to patients

SUPERVISON RECEIVED: Works under the general supervision of a
staff member of higher rank

SUPERVISON EXERCISED: May lead/supervise staff of lower rank or
other staff as assigned.

MINIMUM full time equivalent salary: TBD

TO APPLY: https://jobs.uchc.edu/

Why UConn Health

UConn Health is a vibrant, integrated academic medical center that is
entering an era of unprecedented growth in all three areas of its mission:
academics, research, and clinical care. A commitment to human health
and well-being has been of utmost importance to UConn Health since

https:/fjobs.aaompt.orgfjob/print/47521424/ Page 4 of §
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American Academy of Orthopaedic Manual Physical Therapists 41219, 12:44 PM

the founding of the University of Connecticut schools of Medicine and
Dental Medicine in 1961, Based on a strong foundation of
groundbreaking research, first-rate education, and quality clinical care,
we have expanded our medical missions over the decades. In just over
50 years, UConn Health has evolved to encompass more research
endeavors, to provide more ways to access our superior care, and to
innovate both practical medicine and our methods of educating the
practitioners of tomorrow.

—Il employees are subject to adherence

to the State Code of Ethics which may be found at
www.ethics.state.ct.us

Jobs You May Like

Certified Physical Therapist- Physical Therapist- Phiysical Therapist-

QOccupational Avon, CT East Granby, CT Enfield, CT

ECB)[?A:;Y Assistant Select Physical (part time) Select Physical
Therapy Select Physical Therapy

Select Physical Avon, CT, United Therapy Enfield, CT, United

Therapy States East Granby, CT, States

Avon, CT, United United States

States

Job sites powered by YIMcareers-
b, COMMURtYtronds

We use cookies on this site to enhance your experience. By using our website you accept our use of cookies.

® Yes, | agree © More Information

https:{fjobs.aaompt.org/job/print/47521424/ Page Sof 5
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Connecticut Physical Therapy Association

Career Center Home  Search Jobs  Physical Therapist 2 - Spine  Print Job

3 Print

Job information
Location:
Farminglon, Cenneclicut, United Stales

Description

Physical Therapist 2 - Spina

Job ID:
Daepartment: Aehab Services - Outpatient 47521415
Search Code: 2019-734 Posted:

March 28, 2019
UConn Health is locking for a highly skilled Physlcal Therapist with experience In Spine Therapy

Pasition Title:

and a passion for palient experience. At UGonn Health, this class is accountable for Independently
performing the full range of tasks In the implementatlon and development of Physical Therapy
programs and will work in Rehab Services located In Farminglon. CT.

(> SeleciLanguage ¥

Physlcal Therapisl 2 - Spine

Compoany Name:;

Uconn Health

COMPREHENSIVE BENEFITS OFFERED:

Job Function:
Industry-leading health Inaurance options and affordability Physical Therapist
Generous vacation and sick-time plans Entry Level:

No

Multi-channel relirement options {pension and malch options)

Tuition waiver and reimbursement for employees and qualified family mambers

Qulck commute access from (-84, Route 9 and surrounding areas

State of the art facility and campus environments

Progressive leadership and educational development programs avallable

SCHEDULE: Full tima, primarily Monday - Friday, 7:30 a.m. to 4:00 p.m., 8:00 am. to 4:30 p.m.
and 10:30 a.m. to 700 p.m., weekends & holidays may be required, 30 minute unpaid meal break.

EXAMPLES OF DUTIES:

Develops and implements phys:cal therapy trealment programs for physically disabled adults
pediatrics, psychiatry and substance abuse patients in both Inpatient and outpatient setlings

Serves as consultant or clinical advisor lo other staff

Recommends program changes 10 caregiver's as appropriale

Pariicipates in department manageman

Mainlains records and schedules

Participates in asslgned clinics, rounds and patient conferences

Develops and implements clinical learning experiences for residents and studenis

Attend and participale in departmental and In service meetings

Maintains patient confidentiality

Supports quality nssurance actlvities

hups:Heptaassociationcareemetwork.com/job/prin/Exteraaf/Communications and Recruitment Strategies Exhibit 4
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Connecticut Physical Therapy Association
Performs other duties as reguired.
MINIMUM QUALIFICATIONS, KNOWLEDGE, SKILLS, ABILITIES:
Knowledge of the principles and practices of physical itherapy

Knowledge of anatomy, physiology, kinesiology, neurology, neuroanatomy, general and sbnormal
psychology, group dyramics, human development. pharmacology

Considerable knowledge of relevant agency pofcies and procedures
Considernble knowledge of communily resources

Considerable interpersonal skills. oral and written communication skills
Abllity to instruct others in principles and practices of physical iherapy

Ability to gain confidence, interest. and cooperalion of physically. mentally and/or developmantalty
disabled clients

Considerable ablity to plan and implement a comprehensive physical therapy program.
EXPERIENCE AND TRAINING:

General Experience:

Bachelor Degree in Physical Therapy

Two (2) years' experience as a Physical Therapist

SPECIAL REQUIREMENTS:

Employees in this class will be required 1o pessess and maintain current licensure in the Stale of
Connecticut. Employees in this class may be required to travel within the State of CT in the course
of their daily work.

PREFERRED QUALIFICATIONS:

Advance Masler’ Degree or a Doclorate of Physical Therapy with § years' experience focusing on
ortho and oriho spine clients

Experianced in the development of Clinlca! Practice Guidetines and Clinical Research

Orihopedic Clinical Specialist {OCS) and/or Fellow American Academy of Orthopedic Manual
Therapist FAAOMPT)

WORKING CONDITIONS:

Incumbents in this class may be exposed lo somae risk of injury or physical harm, and to
moderately disagreeahle conditions while providing treatment 1o patients

WORKING CONDITIONS:

Incumbents in this class may be exposed 1o some risk of injury or physical harmn, and to
moderately disagreeable conditions whila providing treatment to patients

SUPERVISON RECEIVED: Works under the general supervision of a stalf member of higher rank
SUPERVISON EXERCISED: May lead/supervise staff of lower rank or other staff as assigned,
MINIMUM full time aquivalent salary: TBD

TO APPLY: hitps://jobs.uchc.edw/

hups:/fcpta.associationcarcermnetwork com/job/print/4E&tdrhdl Communications and Recruitment Strategies Exhibit 4
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22019 Connecticut Physical Therapy Association
Why UConn Health

UCann Health is a vibrant, integrated academic medical center that is entering an era of
unprecedented growth in all three areas of its mission: academics, research, and clintcal care. A
comimitment 1o human health and well-being has been of utmost importance to UConn Heakth
since the founding of tha University of Conneclicut schools of Mediclne and Dental Medicing In
1961. Based on a strong foundation of groundbreaking research, first-rate education, and quality
clinical care, we have expanded our medical misslons over the decades. In just over 50 years,
UConn Health has evolved 1o encompass maore research endeavors, to provide more ways to
access our superior care, and 1o innovate both practical medicing and our methods of educating
the practilioners of tamorow,

-I employees are subject 1o adherence 1o the State Code of Ethics which may be found

al www.ethics.stale.ct.us

Jobs You May Like

Physical Therapist- Avon, CT Physical Therapsst- East Plvysical Therapest- Enlield, Piysical Therapist- Part time
Granby, CT (part time) [*13 Evenings in.,.

Select Physical Therapy Select Physical Therapy Select Physical Therapy Select Physical Therapy

Aven, CT, United States East Granby, CT, Uniled Enfield, CT, United States Elinglon, CT, Uniled States
States

Job sites powered by YMCAreers”
o, STl
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HOPA

Pharmacists Optimizing Cancer Care

Home - Search Jobs - Pharmacy Clinical Coordinator, Oncology - Print Job

& Print

P‘harmacy Clinical Coordinator, Oncology

Description

Excellence, Teamwork, Leadership and Innovation. These are the values
that define UConn Health, and we are looking for team members that
share these same values. Our top rated organization is looking to add a
Pharmacy Clinical Coordinator to our dynamic team.

COMPREHENSIVE BENEFITS OFFERED:

¢ Industry-leading health insurance options and
affordability

¢ Generous vacation and sick-time plans

e Muiti-channel retirement options (pension and match
options)

¢ Tuition waiver and reimbursement for employees and
qualified family members

o Quick commute access from I-84, Rte 9 and surrounding
areas

e State of the art facility and campus environments

¢ Progressive leadership and educational development
programs available

Schedule: Monday - Friday. Must be available for 7:30a-4p or 8:30a-5p,
both shifts include a 30 minute unpaid break. Some minor and major

https://careers.hoparx.org/job/print/47674936/

4/4/19,12:21 PM

Job Information
Location:

Farmington, Connecticut,
United States

Job ID:
47674936

Posted:
April 2, 2019

Position Title:

Pharmacy Clinical
Coordinator, Oncology

Company Name:
Uconn Health

Specialty:
Oncology

Entry Level:
No

External Communications and Recruitment Strategies Exhibit 4
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HOPA

holidays as assigned (plan included compensatory time for holidays)

At the UConn Health, this position is accountable for coordination of
training and teaching activities, the supervision of the non-dispensing
aspects of the Pharmacy Service, as well as, providing pharmacy services
to patients.

Duties & Responsibilities:

e Performs and serves as an expert resource for chemotherapy
dosing and regimens

e Participates directly in patient care

e Provides consultations concerning drug therapy

e Develops oncology guidelines and order sets

e Reviews literature and prepares monographs on oncology drugs
proposed for formulary additions

e Performs medication use evaluations

e Coordinates pharmacy department seminars/continuing education
courses

e Contributes to the pharmacy newsletter

e Acts as preceptor for hospital pharmacy residents

e Represents the department on applicable committees and teams
relative to their specialty

e Performs related duties as required

Knowledge, Skills & Ability:

e Considerable knowledge of the principles and practices of oncology
pharmacotherapy, pharmacokinetics, pathophysiology and medical
diagnosis

e Considerable knowledge of the operation of a hospital pharmacy or
outpatient facility

¢ Considerable knowledge of relevant Federal and State Laws

e Considerable interpersonal skills

¢ Considerable oral and written communication skills

e Demonstrates knowledge of and experience in research design,
protocol development, and outcomes and/or health services
research.

¢ Teaching ability

https://careers.hoparx.org/job/print/47674936/
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HOPA

Ability to proficiently utilize technical automated equipment and
information systems

Ability to design and implement systems necessary to collect,
maintain and analyze data.

Ability to supervise and train assigned staff.

Ability to perform mathematical calculations

Ability to resolve conflict and mediate

General Experience & Training:

PharmD, Master’s or Bachelor’s degree in Pharmacy from an
accredited Pharmacy program

Five (5) years of clinical hospital experience. One (1) year of
American Society of Health-System Pharmacists (ASHP) accredited
residency will be considered equivalent to two (2) years of clinical
hospital experience.

PGY-2 specialty residency preferred (candidates with equivalent
experience are encouraged to apply)

Incumbents in this class must possess a license as a Registered
Pharmacist in the State of Connecticut

Requires independent decision-making, clinical judgment, and in-
depth knowledge of oncology and therapeutics.

Preferred Experience:

e Board certification in Oncology

Working Conditions:

May be exposed to hazardous materials, infectious/communicable
diseases, and some disagreeable conditions

Frequent standing & walking, and lifting of 5-10 Ibs.

Requires manual dexterity using fine hand manipulation to operate
prescription medications and computer keyboard.

Requires ability to see medications, computer screen and reports.
Requires handling and admixing of hazardous medications utilizing
proper protective equipment, policies and procedures.

To apply: https://jobs.uchc.edu/. Job Number: 2018-1264

https://careers.hoparx.org/job/print/47674936/
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HOPA

Why UConn Health

UConn Health is a vibrant, integrated academic medical center that is
entering an era of unprecedented growth in all three areas of its mission:
academics, research, and clinical care. A commitment to human health
and well-being has been of utmost importance to UConn Health since the
founding of the University of Connecticut schools of Medicine and Dental
Medicine in 1961. Based on a strong foundation of groundbreaking
research, first-rate education, and quality clinical care, we have
expanded our medical missions over the decades. In just over 50 years,
UConn Health has evolved to encompass more research endeavors, to
provide more ways to access our superior care, and to innovate both
practical medicine and our methods of educating the practitioners of
tomorrow.

UConn Health is an affirmative action employer, in addition to an EEO
and M/F/V/PWD/PV employer.

All employees are subject to adherence to the State Code of Ethics
which may be found at www.ethics.state.ct.us

4/4/19, 12:21 PM

Jobs You May Like

Oncology Pharmacy Research Pharmacist BMT/Oncology

Manager II Pharmacist

Sierra Staffing Dana-Farber Brigham and

Stamford, CT, United Cancer Institute Women's Hospital

States Boston, MA, United Boston, MA, United
States States

Clinical Pharmacist -
Oncology
Ambulatory - Days

Vanderbilt
University
Medical...
Nashville, TN,
United States

Job sites powered by Yimicareers”

https://careers.hoparx.org/job/print/47674936/
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(23) Application Analyst 2 - Professional Billing and Claims | UConn Health | Linkedin
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7/8{19, 12:37 PM

Try Premium Froe
for 1 Month

UCONN

HEALTH

Llepstagang

Application Analyst 2 - Professional Billing and Claims

UConn Health « 9 Farmington, Connecticut
Posted 4 days ago « (O Be among the tirst 25 applicants

The Professional Billing Claims Application Analys! participates in all
aspects of planning, design, development and maintenance of new and
existing functionality in the Epic EHR. This includes providing analysis,
development, modification, configuration, installation, pragramming,
testing and maintenance of the EHR and other Revenus Cycle Systems
applications. Position requires substantial knowledge of the Professionat
Billing Claims and Remittances along with the data point integration from
other Epic modules and 3rd party applications used ‘n the revenue cycle.

Supervision Received:
Works under general supervision of Director, Access & Revenue Cycle or
des gnee.

COMPREHENSIVE BENEFITS OFFERED:
Industry-leading health insurance options and afiordability
Generous vacation and sick-time plans
Multl-channe! retirement oplions (pension and malch options)
- Tuition waiver and relmbursement for employees and qualified
family members
Quick commute access from 1-84, Rte 9 and surrounding areas
State of the ant facility and campus envirocnments
- Progressive leadership and educational development programs
available

Schedule: 40 hrs pe week, Mon - Fri, 8:00am - 4:30pm with a 30 minute
unpald meal break

Ruties & Responsibilities:

Participates in or leads project planning sessions with clients, and
business partners to analyze requirements, perform needs assessments
and impacts analysis and provide design recommendations for complax to
highly complex systems in confermance with ¢linical and business
operation needs, poticies and procedures.

Assesses needs and troubleshoot solutions, maintain application
upgrade plans, and implement new applications as needed.

Understands the business and processes of applicable areas.

Monitors project status, maintains and manages project issue log
ensuring that service level agreements are met or exceeded.

Maintains relationship and open communication channels with
vendors and business partners,

Analyzes and makes highly complex system design/architecture
decisions in conformance with clinical and business operational needs,
policies and procedures. Leads andfor participates in solutionfsystem
design reviews.

Develops detailed specification for functions and changes to new or
modilied solutions,

Creates test files, oversees and/for participates in system tesling
including cross application scenarios and external interfaces, ensuring
applications meet specifications and organizational business needs,

Monitors operational issues focusing on efficient and effective
processes optimizing the use of system functions

Provides support to end users and escalates issues as appropriate.

Stays current on the Revenue Cycle Systems for advanced features
of software technologies, operational practices, policies, procedures and
workilows for areas of expertise and closely related areas.

How you match @

Criteria provided by job paster

Skills

Revenue Cycle

 Data visualization

@ Analytica! Skills

{2 Information Systems

@ Process Redesign

@ Data Analytics

& Problem Solving

@ 3rd Party Soltware Integration
@ Electronic Health Records (EHR)
(@ Busness Administration
Level of education

@ Bachelor's Degree

Job Details

Seniority Level
Mid-Senior level

Industry
Higher Education

Employment Type
Full-time

Job Functions
Education

People also viewed

LTI

HHKA
ST

JOUNSTON
LNUMHY

Block &
‘Dacker/

Assistant Integration
Producer |

ESPN

@ Bristo), CT, US

@ B an carly applicamt

3 days age

Business Intelligence Data
Analyst

Travelers

Q@ Hartiord, CT, U

1 week ago

Lead Quality Engineer
Larsen & Toubro infotech Ltd

(LTI}
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Analyst

HKA Enterprises
Farmington, CT, US

@ Be an early applicant

§ days ago

Business Solutions Analyst

Eversource Energy
@ Berin, CT,US

2 weeks ago + [ asy Appiy

J&M Part-Time Sales
Assoc.

Johnston & Murphy
Farmington, CT, US
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Senior Business Systems
Analyst, IT Corporate
Stanley Black & Decksr, Inc.
@ New Britain, CT, US
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Associate Director,
Business Intelligence
Otis Elevator Co,
Farmingtan, Connecticut

@ Be an early applicant

4 days ago

Onsite Medical
Representative

Amazon
Windsor, CT, US

® Be an early applicant

3 weeks ago
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{23) Application Analyst 2 - Professional Billing and Claims | UConn Health | Linkedin 718119, 12:37 PM

Performs other related duties as required.

Knowledae, Skills & Ability:

Considerable knowledge of various systems, and data analysis
techniques and tools,

Considerable knowledge of applicable patient financial services
standards of practice, policies and proceduras as required by State,
Federal and regulatory organizations,

Considerable knowledge of the principles of systems analysis,
design and decision support, system integration and development.

Excellent analytlcal thinking and problem salving skills and the
ability to coach others and build consensus across muitiple teams and
resolves conflicts,

Excellent project management techniques and ability to apply
appropriate tools to the process.

Demonstrated ability to develop complex solutions and apptication
requirements with careful attention to details.

Ability to write and maintain system documentation.

Ability to communicate effectively [oral and written] and present to
audiences of all levels, converts technical ideas and situations into clear,
understandable and simple terms.

Proficient in MS-Office including Project, Word, Excel, PowerPoint
and Visio,

General Experjence & Training:

Eight [8] years progressive experience in at least two of the
following, revenue cycle process redesign, systems analysis, build, design
and implementation in a healthcare environment.

Experience in participation and completion of Revenue Cycle
workflows for professional billing andfor claims and remittances.

Experience in the specification and mapping needed for the 835 and
837 processing.

Experience with 3rd party software integration and implementation

Substitution Allowed:

Associate Degree in Management Information Systems,
Business Administration or a closely related field may be substituted for
wo (2) years of the general experience.
. Bachelor’s degree in Management Information Systems,
Business Administration or a closely related field may be substituted for
four (4) years of the general experience.

Special Requirament:

incumbents in this class must have or achieve within six months the Epic
certification in Professional Billing Claims and Remittance and maintain
the certification while in the position.

Preferred Qualifications:

Eplc experience, certifications ot proficiency in the following modules
-] Professional Billing

o Professional Claims

o Experlence performing Epic Data Courier functions

Q Experience as an Epic Testing Lead, Security template build and
Dashboard and reporting

Working Conditions:

May be required to work some flexible hours to meet project
deadlines or business needs,

May be required to participate in on-call support.

Ta apply: bitps:/fjobs.uche.eduf. Search code 2019-1012

Why UConn Health

UConn Health is a vibrant, integrated academic medical center that is
entering an era of unprecedented growth in all three areas of its mission:
academics, research, and clinical care. A commitment to human health
and well-being has been of utmost importance to UConn Health since the
founding of the University of Connecticut schools of Medicine and Dental
Medicine in 1961, Based on a strong foundation of groundbreaking
resaarch, first-rate education, and quality clinical care, we have expanded
our medical missicns over the decades. In just over 50 years, UConn
Health has evolved to encompass more research endeavors, to provide

htlps:[/www,Iinkedin.comfjobs]viewn34471M34[?eBP=rJOB_SEARCH_OR...B}'b-dea-4193—81e2-ab2eeac46be8&trk=d_flagships_search_srp_jobs Page 2 of 4
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more ways to access our superior care, and to innovate both practical
medicine and our methods of educating the practitioners of tamorrow.

All employees are subject to adherence to the State Code of Ethics which

may be found at www ethics state.ct,us

Seeless ™~

Salary & Benefits geta
For Application Analyst 2 - Professional Bilking and Claims in Hartford, Connecticut Area at UConn Haalth

Estimated salary Featured benefits

Inferred fram the deseription for this job
Base salary
$79,700]yr Range: S64K - 379K Medical insurance

Total compensation

$7g,7001yr Ranga; $65K -~ $89K

Unlock more salary insights

*

See your commute

From Set starting address
To © 263 Farmington Ave, Farmington, CT 06032

At 800 AM ¥

& NJA NIA & MNA

LE Sy ]

z . £ 8
! Pt , '

Univertity of h -
£

ii' Connaciiut

& Health Center
UCann
:] loha
Ao o -
:‘i!rmtmbmg st ® 2073 Mcracht Coponton ® 5310 HERE
Addresses provided by Bing - Terms
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Guidelines for Search Committees

Search committees play a vital role in recruiting, evaluating, and recommending the most
gualified candidates for employment by UConn Health. Search committee members are often
the first University employees that a candidate will meet. Each member has an opportunity to
represent the University as a diverse and welcoming community while carrying out the search
in accordance with University policies and procedures.

At any point in the process, the Office of Institutional Equity (OIE) is available for consultation,
to answer questions and discuss specific situations, offer recommendations and search
committee training. Please contact OIE staff at 860-679-3563, for assistance.

Composition of the Search Committee

The hiring manager may appoint either the search committee chair who is charged with
selecting the committee members, or both the chair and the remaining members of the
committee. The structure of search committees will vary among departments, offices, schools
and colleges, depending upon the position to be filled. The composition of a search committee
is key to a broad and inclusive search and the committee should:

* Include individuals with different backgrounds, perspectives, and expertise.

* Include individuals with knowledge of the substantive area and the technical
expertise to effectively evaluate candidates’ qualifications.

= Represent a diverse cross section of the University population, including
members with a demonstrated commitment to diversity.

* Include appropriate stakeholders such as peers of the new hire, supervisors, and
those with similar positions.

Committee Membership

A search committee member cannot serve on a search committee when he/she is also an
applicant for the position. In the event that a search committee member is well acquainted
with or has a conflict of interest regarding an applicant, the member must:

= Notify the search chair and the committee of the nature of the relationship; and

= Recuse him/herself from the entire committee if unable to perform an objective
and equitable review of all candidates; or

= Recuse him/herself from the evaluation and interview of only the known
applicant, with the agreement of the chair and committee

Any questions regarding specific conflict situations should be directed to OIE for further
guidance.

External Communication and Recruitment Strategies - Exhibit # 3
Page 1 of 17


https://equity.uconn.edu/

Committee Responsibilities

A search committee is responsible for writing the job description and qualifications, recruiting
for the position, evaluating applicants, participating in the interview process, and
recommending finalists. Members should be available to participate fully and consistently in
the entire process and to perform duties as assigned by the search chair.

Confidentiality

Members of a search committee need to maintain a strict level of confidentiality to protect the
privacy of the candidates and to preserve the integrity of the search process. It is each
committee member’s responsibility not to discuss any details of the search with non-committee
members. All public comments should be made exclusively by the search chair, in consultation
with University Communications.

Written and electronic documentation pertaining to any given search may be subject to public
record requests (Freedom of Information Act - FOIA) by candidates or other individuals.
Requests may encompass committee member notes and e-mails. It is important to be mindful
of the possibility of FOIA requests during the search process. The Public Records website offers
more details about FOIA and contact information for inquiries related to FOIA by candidates or
committee members.

Recruitment

Search committees are responsible for fulfilling UConn Health’s requirement to demonstrate
“good faith efforts” to diversify the applicant pool by proactively and aggressively recruiting for
all open positions. A recruitment plan should include strategies for attracting a diverse and
qualified pool of applicants. All search committee members should be actively engaged in
executing the recruitment plan, including utilizing professional contacts, engaging in formal and
informal networking, utilizing non-traditional advertising such as listservs and on-line
publications, discussing the position among members of relevant membership in professional
organizations, and attending conferences.

Search committee members also should be aware of recruitment goals for the position in order
to determine recruitment strategies and sources to attract applicants from these under-
represented race and gender groups. Please bear in mind that the goals are for recruitment of
a diverse applicant pool but play no role in candidate selection.

All recruitment efforts need to be documented and provided to the search administrator.
Applicant Evaluation

Committee members may only use the published minimum and preferred qualifications for the
position in evaluating application materials. Members should discuss and agree on the criteria

External Communication and Recruitment Strategies - Exhibit # 3
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to be used in evaluating each qualification prior to reviewing application materials. All
applicants must be objectively screened against the same criteria.

While there is no standard screening method, a search matrix can be a useful tool in objectively
assessing applicants’ qualifications. Matrices can be as simple or complex as the committee
members deem necessary to effectively evaluate the applicants.

There is no rule regarding the number of candidates a search committee must interview. Only
candidates meeting or exceeding minimum qualifications should be ranked “Interview”.
Interview candidates must be selected without regard to race or gender — again recruitment
goals are in reference to the diversity of the candidate pool but play no role in candidate
selection.

Unconscious Bias and Assumptions in Candidate Evaluation?

The evaluation of applicants should be objective and equitable, based solely on the
qualifications in the job description/advertisement and the quality of the application materials.
Research in this area has demonstrated that every person brings a lifetime of experience and
cultural history that shapes their perspectives as related to candidate selection.

Good practices to counterbalance the effects of inherent bias include:

= Learning about research on biases and assumptions and striving to minimize their
influence on the evaluation of candidates.

= Developing criteria for evaluating candidates and applying them consistently to all
applicants

= Spending sufficient time evaluating each applicant

= Evaluating each candidate’s entire application and not depending too heavily on
only one element, such as the prestige of the degree-granting institution or post-
doctoral program or the letters of recommendation.

= Explaining the decision for rejecting or retaining a candidate based on evidence in
the candidate’s file as related to the qualifications

= Periodically evaluating the committee’s decisions to consider whether qualified
women and underrepresented groups are included and whether evaluation biases
and assumptions are influencing decisions.

For additional information, please refer to the links below.
https://wiseli.wisc.edu/research/reports-publications/

! Based on Searching for Excellence & Diversity: A Guide for Search Committee Chairs, a quide developed by the
Women in Science & Engineering Leadership Institute (WISELI) at the University of Wisconsin Madison.
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Interviews

Before inviting candidates for interview, all appropriate documentation regarding initial
candidate rankings must be completed. The committee may go through as many rounds of
interviews as necessary to identify the selected candidate. It is important, however, to be
consistent during the interview rounds. For example, if your first round of interviews is
conducted via telephone or Skype, conduct all interviews via telephone or Skype regardless of
the geography of any given candidate, (yes, even if one of your candidates is in state or on
campus). After the first round, if you move to on-campus interviews, interview every candidate
on campus.

All members of the committee should participate in all interviews to ensure fair and consistent
evaluation of each applicant. Prior to conducting any interview, all search committee members
should discuss the objective(s) of the interview, the main topics or areas to be covered during
the interview, and the itinerary and arrangements for each candidate. Interview questions
must be related to the job and essential to determining the candidate’s qualifications for the
position.

Committees should develop a core set of questions for all applicants that will elicit sufficient
information to make an evaluation of the candidates’ qualifications and allow an equitable
comparison of the candidates. To ensure equity, the interview experience should be
consistent, providing the same opportunities to each candidate.

In addition, committee members should review the Guidelines for Interview Questions to be
aware of questions that are unlawful and should not be asked during the interview. Everyone
participating in the interview process should be made aware of inappropriate topics and
questions. Also, please bear in mind that the same questions that are inappropriate or
unlawful during a formal interview are also inappropriate and unlawful in a social or less formal
interview session with an applicant.

Recommendation of Final Candidates

Once the interviewing stage has been completed, the committee should identify the
candidate(s) to be recommended to the hiring manager for hire. Depending on the charge
given to the committee, the recommendation may be a ranked or unranked list with an
explanation of the candidates’ strengths and weaknesses as related to the qualifications of the
position.

Candidates that are unsuccessful should be notified of their non-selection as soon as a firm
decision has been made about their status, even if the search process is still underway.
Finalists not chosen should be notified as soon as possible after an offer has been officially
accepted by a higher-ranked finalist. Please click for sample decline letters.
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The Office of Institutional Equity, in conjunction with the Office of Diversity and Inclusion, has
recently updated search committee training. Training workshops now include AA/EEO

compliance information, search process steps, and overcoming implicit bias in the search and
hire process. Please see OIE’s website for registration instructions.
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Sample Evaluation Matrix

Minimum Minimum Minimum Minimum Minimum Minimum Preferred Preferred Preferred Preferred Rank
Ph.D in GHI or |Research Demonstrated (Potential for  [Excellent Excellent Demonstrated |Demonstrated [Demonstrated |Record of Demonstrated
arelated area [specialization |excellence in |excellence in |written and oral |interpersonal abiltiy to teach |abiltiy to teach |record of research ability to
by the time of [in the areas of |teaching research and [communication |skills and graduate undergraduate [published complementing |contribute
appointment. (X, Y, orZ obtaining skills demonstrated courses and |courses and  |productivity in [and enhancing |through
Equivalent research collegiality and advise advise the field of X, |exisitng research,
foreign funding interdisciplinary | |graduate undergraduate Y, or Z. departmental teaching
degrees collaboration students. students strengths in X, |and/or public
acceptable Y,orz engagement to
the diveristy
and excellence
of the learning
experience
Applicant
1 v v v v v Q
2 v v v v v v v U
3 v v v v v v v v v v A
4 v v v v v v Q
5 v U
6 U
7 v v v v v v Q
8 v v v v v v v v v A
9 v v v v v v v v A
10 v v v U
Minimum Minimum Minimum Minimum Minimum Minimum Preferred Preferred Preferred Preferred Preferred Total [ Rank
Ph.D in GHI or |Research Demonstrated [Potential for  [Excellent Excellent Demonstrated [Demonstrated [Demonstrated |Record of Demonstrated
arelated area |[specialization |excellence in |excellence in |written and oral |interpersonal abiltiy to teach |abiltiy to teach |record of research ability to
by the time of [in the areas of |teaching research and [communication [skills and graduate undergraduate [published complementing |contribute
appointment. (X, Y, orZ obtaining skills demonstrated courses and |courses and  |productivity in [and enhancing |through
Equivalent (weighted research collegiality and advise advise the field of X, |exisitng research,
foreign factor x3) funding interdisciplinary | [graduate undergraduate |Y, or Z. departmental teaching
degrees collaboration students. students strengths in X, [and/or public
acceptable Y,orzZ engagement to
(weighted the diveristy
factor x2) and excellence
of the learning
experience
Applicant
1 8 6 5 4 5 6 6 3 4 3 50 U
2 2 6 1 1 2 2 2 2 2 1 21 U
3 9 24 7 7 8 8 8 9 18 7 105 A
4 9 21 8 8 9 7 7 7 16 8 100 A
5 10 15 6 9 7 6 6 8 10 3 80 Q
6 10 3 8 2 8 8 8 2 2 6 57 U
7 7 30 4 9 7 2 4 9 20 8 100 A
8 2 3 2 4 6 2 2 3 4 2 30 U
9 5 15 5 5 5 5 5 5 10 5 65 Q
10 10 30 8 10 10 8 8 9 20 9 122 A
Key

10 points maximum per qualification

Qualifications #2 and 10 weighted higher

Score: 130-100 A
99-60 Q
Below 59 U

External Communication and Recruitment Strategies - Exhibit # 3
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Address/Duration at

Address

Guidelines for Interview Questions

e Place and length of current and previous
address

¢ Names and relationships of persons with
whom the applicant resides

¢ Inquiries about foreign addresses

¢ Home ownership

Affiliations e Professional or trade groups/associations | Social, ethnic, religious organization/group
membership membership
e Positions held in professional organizations
Age  Proof of age (after hire only) e Age or age group
e Birth certificate (prior to hire)
e Birthdate
e Graduation dates
Citizenship e Eligibility to work in the U.S. e Citizenship, U.S or other country

o If asked, must be asked of all applicants

¢ If native born or naturalized

e If parent or spouse is native born or
naturalized

¢ Date of citizenship

* Proof of citizenship prior to hire

Credit Rating

¢ No questions can be asked

¢ Credit ratings or scores
¢ Financial/economic status and history

Criminal Record

¢ Convictions or imprisonment for crimes
that are related to job duties

e Arrests (without convictions)

Disability

e Whether a candidate could perform
essential job functions

¢ Medical conditions including mental
health, current and previous

¢ Prescription drugs

¢ History of rehab or addiction

¢ Worker's compensation claims

¢ Weight and height

¢ Need for an accommodation prior to
making a job offer

Gender

¢ No questions can be asked

e Gender/gender identity of applicant
¢ Physical requirements for position

Marital and Family
Status

e Availability for anticipated work schedules

e Offer information on University/community
resources

o If asked, must be asked of all applicants

¢ Marital status, maiden name, and name of
spouse/partner

e Number and age of children or childcare
arrangements

¢ Pregnancy and future plans to have
children

e Living arrangements

Military Service

e Service in the U.S. military
¢ Branch of service and rank

e Military records
¢ Military service in other countries
* Type of discharge

External Communication arﬂa@erllitmfnz Strategies - Exhibit # 3
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Area of Inquiry

National Origin

Guidelines for Interview Questions

eLanguages candidate reads or writes

¢ Place of birth or citizenship

¢ Parental heritage

e Ethnic club/organization affiliation
¢ Native language/how language was

acquired

Race ¢ No questions can be asked ¢ Questions related to race or color of skin,
eyes or hair

Religion ¢ Anticipated work schedules of all ¢ Religious denomination, affiliations, or

employees
o If asked, must be asked of all applicants

organizations/societies

¢ Religious beliefs, practices, celebrations,
holidays or customs

¢ Church/place of worship attendance

¢ Requirements for working on religious
holidays

Sexual Orientation

¢ No questions can be asked

¢ Spouse/partner, heterosexual or
homosexual
¢ Gender identity

External Communication arﬂd@gr@tmfr@ Strategies - Exhibit # 3
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Title VIl of the Civil Rights Act of 1964, Connecticut law (including the Connecticut Fair
Employment Practices Act), and University policy prohibit discrimination against employment

applicants on the basis of their protected characteristics. In particular, applicants may not be
excluded from employment on the basis of race, color, ethnicity, religious creed, age, sexual
orientation, gender identity, marital status, mental or physical disabilities, national origin or
ancestry. This guidance provides rules designed to avoid inquiries that could be construed as
discriminatory.

Address/Duration at Address:
You may not ask questions about a foreign address that may reveal a candidate’s national

origin, as well as questions regarding home ownership or the names and relationships of
persons that reside with the applicant.

You may ask the applicant about his/her current address and how long (s)he has lived there.

Affiliations:

Questions about an applicant’s membership in organizations that would reveal his or her race,
color, ethnicity, religious creed, age, sexual orientation, gender identity, marital status, mental
or physical disabilities, national origin or ancestry cannot be asked. Such questions can be
regarded as discriminatory and may violate federal and state laws and University policy.

Inquiries about membership in job related professional organizations are acceptable.

Age:
The Age Discrimination in Employment Act of 1967 (ADEA) protects individuals who are forty

years or older from age-based discrimination. To avoid claims of age discrimination, avoid
guestions designed to uncover a candidate’s age or that would tend to identify candidates who
are 40 and older, including graduation dates.

Proof of age, such as a birth certificate, can be requested after an offer of employment to verify
employment information for payroll purposes.

Citizenship:

Questions regarding citizenship are prohibited before making an offer of employment.
Consideration of an applicant’s citizenship may constitute discrimination on the basis of
national origin.

Asking a candidate the question “Are you eligible for employment in the United States?” is
allowed. If asked, this question should be asked of all applicants.

External Communication and Recruitment Strategies - Exhibit # 3
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Employment eligibility verification should be conducted after the offer has been made and can

be a condition of employment.

Credit Rating:
The Equal Employment Opportunity Commission (EEQC) prohibits inquiries into an applicant's

current or past assets, liabilities, or credit rating, including questions regarding bankruptcy or
garnishment, car ownership, rental or ownership of a house, charge accounts, or bank
accounts. Such inquiries may discriminate against minorities and women.

Criminal Record:

Considering an applicant’s conviction or arrest records can violate Title VII of the Civil Rights Act

of 1964 . The EEOC has provided that questions about arrests and convictions can
disproportionately impact members of ethnic minorities because statistics demonstrate that
such persons are arrested and convicted at rates higher than non-minorities. An employer’s
reliance on arrest records can disproportionately exclude members of a protected class and an
arrest record does not establish the alleged conduct occurred and is not proof of criminal
conduct. Similarly, EEOC guidance provides that questions about an applicant’s convictions are
improper unless the employer can show that the conviction is related to the position at issue.

The Connecticut General Statutes §46a-80 prohibits the disqualification of a person for

employment by a state agency solely because of a prior conviction of a crime and the use of
arrest records not followed by a conviction. If a conviction is related to the responsibilities of
the position at issue, you may ask if the candidate has been convicted of a crime that is related
to the job duties.

Disability:
The University’s People with Disabilities Policy Statement provides that qualified persons with

disabilities cannot be excluded from or subject to discrimination with regard to any University
program or activity, including employment, and ensures that a person with a disability is given
the same access to programs, opportunities, and activities as other members of the University
community. The University must provide reasonable accommodations for applicants with

disabilities to ensure that they are able to fully participate in the application and interview
process. The Connecticut General Statutes §46a-60 prohibit discrimination based on present

or past history of mental disability, mental retardation, learning disability or physical disability,
including, but not limited to, blindness.

The Americans with Disabilities Act (ADA) prohibits employers from asking disability related

guestions to employment applicants. An employer may not ask a job applicant if he or she has
a disability (or about the nature or severity of an obvious disability) or whether the applicant

External Communication and Recruitment Strategies - Exhibit # 3
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will need a reasonable accommodation to perform the job. An employer also may not ask a job
applicant to answer medical questions or take a medical exam before making a job offer.
Questions about health problems, worker’s compensations history, prescription drug use or
previous medical conditions are not allowed. Unless job-related, inquiries about height and
weight should also be avoided.

An employer may ask a job applicant whether he/she can perform the essential functions of the
job and how they would perform the duties associated with the position. If asked, this
guestion must be asked of all applicants.

Employers may condition a job offer on the applicant answering certain medical questions or
successfully passing a medical exam, but only if all new employees in the same job have to
answer the same questions or pass a medical exam.

Gender:
Questions that express or imply limitations or special treatment because of an applicant’s
gender are prohibited. Gender is not a Bona Fide Occupational Qualification (BFOQ) because a

job involves physical labor such as heavy lifting. Candidates’ gender cannot be used as a factor
for determining whether an applicant will be “satisfied” in a particular job.

You may not ask particular questions of one gender and not of the other.

Marital and Family Status:

Questions regarding marital status (e.g., spouse/partner’s name or employment status,
whether the candidate is single, married, divorced, separated, engaged or widowed); number
and/or ages of children or future child bearing plans or pregnancy, and child care arrangements
are prohibited. Such questions may discriminate against women.

You may inquire if the applicant has any commitments that would preclude him or her from
satisfying anticipated job schedules. This question, if asked, must be asked of all genders.

Military Service:
Questions regarding the type or condition of military discharge and military experience in other

countries are not advised as such questions could be regarded as discriminatory or could be in
violation of The Americans with Disabilities Act (ADA) which prohibits employers from asking

disability related questions to employment applicants. In addition, preferring applicants with
honorable discharge rather than dishonorable discharge may be seen as race discrimination by
the Equal Employment Opportunity Commission (EEOC) under the disparate or adverse impact

theory.
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The Uniformed Services Employment and Reemployment Rights Act (USERRA) protects against

discrimination on the basis of military service.

Applicants can be invited to voluntarily self-identify as a disabled or Vietnam era veteran in
connection with an affirmative action effort.

You may ask questions about the branch of service and an applicant’s rank and service in the
U.S. military as it relates to the position.

National Origin:

Questions regarding an applicant’s birthplace, ancestry and/or culture, or similar questions
about the parents, grandparents, and spouse/partner of the candidate are not allowed.

You may ask candidates whether they are fluent in languages other than English. You may not
ask a candidate’s about his or her native language or how a foreign language was acquired.

Race:
Questions about an applicant's race or questions that would cause an applicant to disclose
his/her race are not allowed. Title VII of the Civil Rights Act of 1964 forbids employment

decisions based on stereotypes and assumptions about abilities, traits, or the performance of
individuals of certain racial groups.

For Affirmative Action reporting purposes, applicants are asked to voluntarily self-identify their
race and ethnicity (§41 CFR 60-1.12(c)) as part of the application process.

Religion:

Questions regarding an applicant’s religious denomination, affiliations, beliefs, and practices,
church/place of worship or membership in religious organizations are not allowed. Title VIl of
the Civil Rights Act of 1964 requires employers to reasonably accommodate the religious

practice of an employee or prospective employee, unless doing so creates an undue hardship
for the employer.

You may not ask about a candidate’s willingness to work on a particular religious holiday but
may ask about his or her ability to work a required work schedule.

Sexual Orientation:

Questions regarding an applicant’s sexual orientation are not allowed. Both the Connecticut
General Statutes §46a-81c (1) and the University of Connecticut’s Affirmative Action & Equal

Employment Opportunity Policy Statement prohibit discrimination on the basis of sexual

orientation in the employment process.
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Bona Fide Occupational Qualification (BFOQ)

Certain job requirements relating to religion, sex, national origin, or age may discriminate
against members of a protected class but can still be permissible because the requirement is
reasonably necessary to the operation of a business. To constitute a BFOQ, three factors are
considered: (1) is the discriminatory requirement the only feasible method of revealing those
unable to perform a certain job; (2) is the desired characteristic essential for the business to run
successfully; and (3) does a reasonable, less discriminatory alternative exist?

BFOQs are a narrow exception to non-discrimination laws and can only be used to justify
requirements based on religion, sex, national origin, or age. Race is never a BFOQ.
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Interviewing — Best Practices

It is important to create a welcoming and inclusive environment for applicants during the interview
process. While the search committee’s purpose is to evaluate the applicant for the position, the
applicant also is assessing UConn Health and determining if this opportunity is right for him/her.
Positive interactions with the search committee and the interviewers may be the deciding factor for
the best candidate to accept an offer.

The goals of an interview are to further evaluate candidates ranked as “Interview” based on their
application materials; collect additional information on the candidate’s job-related knowledge, skills,
and abilities; and identify the most qualified candidate for the position. Collecting information
accurately and consistently from each of the applicants gives the search committee the necessary
information to objectively and equitably evaluate the candidates. Therefore, it is important to provide
each applicant with substantially similar interview experiences.

Interviews via Phone/Skype:

Phone or Skype interviews are an inexpensive way to assess the qualifications of a larger group of
“Interview” candidates and can be used as a first round to narrow the list of candidates to bring to
campus. By using these “screening” interviews, the search committee has a larger interview list to refer
back to if the first choice candidates are not selected or decline the interview or offer.

If the search committee decides to conduct phone/Skype interviews for the first round, all candidates
must be interviewed using the same or comparable method. Except where unusual circumstances are
present as described in the next paragraph, it is not permissible as a first round, to interview some
candidates via phone or Skype and some face-to-face during the same round. For example, if a
Skype/phone interview used to determine which candidates will be brought campus, local candidates
must also be interviewed via Skype/phone, and not in person.

If a candidate requests an interview via phone/Skype due to geographical or other circumstances after
an invitation for an in-person interview, the search committee may change interviewing methods for
that candidate.

The same best practices listed below apply to a phone/Skype interview.

Preparing for an interview:

= Notify each applicant about the interview and logistics. Send a letter or e-mail confirming the
interview. Sample confirmation letters are included in Recruiting Solutions and on the Office of
Institutional Equity website.

= At the same time, send a decline letter or e-mail to applicants who were ranked as “Unqualified”
and will not be invited for interview. Decline letters to “Qualified” applicants also may be sent

Page 1of4
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at this time for those candidates that will not be moved into the “Interview” group regardless of
the outcome of the interviews.

=  Provide all applicants with an interview itinerary, including names and titles of the search
committee and any other individuals that the candidate will be meeting or interviewing with.
Ensure that applicants are provided with parking and building locations and accurate directions
to both.

= Make sure that all candidates are provided with comparable travel, transport and/or hotel

arrangements. Arrange for hosts or escorts to and from campus where appropriate.

=  When developing an itinerary, allow sufficient time for each candidate’s interview and time to
travel to different campus locations if needed. Arrange a representative from the department
or committee to accompany the candidate to other locations.

= [f scheduling multiple interviews for one day, allow time between each interview for the search
committee to review their notes and have an initial discussion about the candidate, and for the
candidate to take a break.

= Give all candidates equal opportunity to meet with the entire search committee, department
members, and other stakeholders. E.g.: If candidates coming to campus will have time meet
with the department head, faculty in the department and/or the Dean, make sure that each
candidate is given that same opportunity to meet with the same or substantially-positioned
people.

= |f the candidate will be expected to provide a job talk or presentation, ensure in advance that all
technical needs are discussed at the time of scheduling and can be accommodated.

= |f a candidate requires an accommodation for a disability, contact OIE for further assistance.

= Offer the candidate the opportunity to meet with a Recruitment Ambassador during the campus
visit.

Developing interview questions:

= Review OIE's interview guidelines to ensure that all questions are non-discriminatory and
legally permissible.

= Devise a core group of questions based on job related criteria to evaluate candidates’
qualifications. Ask questions that are related that are related to the candidate’s qualifications.
Develop questions that address all the qualifications for the position.

= Craft open-ended and behavioral questions that prompt the candidate to offer information
about his/her skills and “do the talking”, as these will provide the best insight in to a candidate’s
qualifications for the position. Avoid questions that merely require a “yes” or “no”.

= Develop questions that will allow the committee to make an objective assessment of each
candidate and minimize bias.

=  Ask the same core group of questions of each candidate. This will allow for a comparative
evaluation and ensure that the interview process is consistent for all candidates. Follow-up
guestions can be asked to clarify answers or address a candidate’s individual experience or skills.

= Determine how questions will be posed by the committee and assign questions to members,
where appropriate.

Page 2 of 4
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= Consider developing a standardized form with qualification-related criteria for non-committee
members to use (e.g. department members, students or those attending a job talk) for
consistent candidate evaluation.

= Contact OIE for further guidance or for troubleshooting.

The Interview:

= Plan for someone to greet the candidates upon arrival. Prepare a designated area where
candidates can wait for the interview to begin and where the candidate will not encounter other
candidates if multiple interviews are scheduled in one day.

® |ntroduce search committee members to the candidate prior to beginning the interview.

= Describe the format of the interview and the interview process as a whole.

= Share pertinent background information about the job, department, and University.

= Remember that the candidate should do the majority of the talking during an interview.

= Keep your reactions to a candidate’s answers to yourself. Try not to influence other search
committee members as they are evaluating the applicant.

= Keep the interview moving and on time.

= Leave time for candidate questions.

= At the end of the interview, inform the candidate that you will be checking references and ask if
you can pursue references not provided by the candidate.

= Describe the remainder of the search process, how candidates will be notified of the University’s
decision, and the anticipated timetable.

Ensure that every University employee involved in the interview process has reviewed OIE's guidelines
and is aware of inappropriate topics. It is very important to remember that all time spent with the
candidate, whether in a formal interview or in an informal social setting, spent with the candidate is
considered part of the interview process. Questions that are inappropriate or illegal in an interview
context must also be avoided in a social setting (i.e.: coffee, meals, car rides, one-on-one meetings).

Post-Interview

Shortly after all interviews have been completed, the search committee should meet to discuss the
candidates’ qualifications based on the interviews. Evaluations of the candidates must be qualification
related and based on the candidate’s performance in the interview and/or presentation combined with
the strength of their written application materials.

Depending on the charge given by the hiring manager, search committees either recommend a
candidate for hire or provide a ranked/unranked list of the top number of candidates specified.

Each candidate, especially those that were interviewed, has made an investment of time and resources
to the search process and it is important that the candidates are treated in a manner that acknowledges
that effort. Candidates that will not be considered for employment should be contacted as soon as the
hiring decision is made. A decline letter should be sent from the search chair or hiring manager.
Applicants in the “Qualified” group (who were not notified earlier) also should be sent a decline letter at
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this time. If a decision is delayed, all candidates should be notified about the change the search’s
timetable. By the end of the search, each applicant should have received a communication from the
search committee or hiring manager regarding his/her status.

Following the selection decisions, the members of the search committee should discuss and evaluate
the search process. Evaluating the process and results and noting successes and failures will be helpful
for future searches and search committees.
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Unions Representing
UConn Health’s Employees

Administrative and Residual Employees Union
805 Brook Street
Rocky Hill, CT 06067

Connecticut Police & Fire Union
Local 74/Local S-15

50 Columbus Boulevard, Third Floor
Hartford, CT 06106

Engineering, Scientific and Technical
SEIU Local 2001

760 Capitol Avenue

Hartford, CT 06106

Maintenance

Connecticut Employees Union Independent
110 Randolph Road

Middletown, CT 06457

Paraprofessional Healthcare

New England Healthcare Employees Union - District 1199
77 Huyshope Avenue

Hartford, CT 06106

AFSCME Local 196
1 Hartford Square, Suite 242, Box 17
New Britain, CT 06052

The University of Connecticut Health
American Association of University Professors
270 Farmington Avenue, Suite 364
Farmington, CT 06032

University Health Professionals Local 3837
270 Farmington Avenue

The Exchange, Suite 174

Farmington, CT 06032-1909
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University of Connecticut

UConn Health Lifeline Friday, May 29, 2020

POLICY AND COMPLIANCE INFORMATION

Affirmative Action Plan Update & Policy Statements

TO: All UConn Health Faculty, Staff, and Union Representatives

FROM: Elizabeth A. Conklin, Associate Vice President Office of Institutional Equity
DATE: May 29, 2020

SUBJECT: Affirmative Action Plan Update and Distribution of Policy Statements

UConn Health’s 2019 Affirmative Action Plan (Plan) was approved by the Commission on Human
Rights and Opportunities on December 11, 2019. The Plan reports UConn Health’s good faith efforts
relative to diversifying the workforce, attaining goals, and achieving equal employment opportunity.

All employees are invited to review and comment on the 2019 Plan until September 18, 2020.
A copy of the Plan is available for review and comments (when in-person operations resume):
The Office of Institutional Equity (OIE)
16 Munson Road, 4th Floor
Farmington, CT 06030
An electronic (PDF) version is also available on OIE’s website.
All comments or questions are welcome and may be sent to:
Elizabeth A. Conklin, Associate Vice President
Office of Institutional Equity
UConn Health
263 Farmington Avenue
Farmington, CT 06030-5310
860-679-3563
OIE Annual Policy Distribution

The following policies and procedures have been included in the Plan, distributed to every employee
through UConn Health’s Office of Institutional Equity’s (OIE) webpage and posted on bulletin boards
throughout UConn Health.

* Affirmative Action and Equal Employment Opportunity
* Policy Against Discrimination, Harassment and Related Interpersonal Violence
* Policy Statement: People with Disabilities
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* University of Connecticut Discrimination Complaint Procedures

Additional information about reporting discrimination and OIE’s complaint procedures, as well
as OIE’s Discrimination and Discriminatory Harassment Complaint form, can be found online at
https://equity.uconn.edu/. If you have a specific question or need further assistance, please do not
hesitate to contact a member of OIE at (860) 679-3563 or by email at equity@uconn.edu.

Policy Posting Obligation

As in previous years, the Office of Institutional Equity (OIE) will satisfy the statutory requirement of
policy distribution to employees via this notification and mail distribution as necessary. Additionally,
policies are placed in prominent locations throughout UConn Health. Vice Presidents, Deans, Directors,
and other supervisory employees are asked to ensure that the policies are displayed in their respective
units in locations highly visible to employees, students, and the public.

Sexual Harassment Prevention and Diversity Awareness Training Update:

UConn Health’s Sexual Harassment Prevention and Diversity Awareness Trainings are important
components of the University’s commitment to maintaining a safe, inclusive, and non-discriminatory
learning and working environment for all members of our community, both remotely and in person. Due
to Covid-19, both in-person trainings are suspended temporarily.

In the 2019 legislative session, the Connecticut General Assembly passed and the Governor signed
Public Acts 19-16 and 19-63, which together constitute the Time’s Up Act.

The Time’s Up Act establishes new requirements regarding sexual harassment prevention training and
education. Under these new provisions, UConn Health is required to provide two hours of sexual
harassment training and education to all employees who initially received sexual harassment training
prior to October 1, 2018. These employees will be required to complete another two hours of sexual
harassment prevention training by September 30, 2020; more information regarding the second of two
online sexual harassment prevention trainings will be forthcoming shortly. Employees hired on or after
October 1, 2018 will not need to receive training again. All Adjunct faculty members and Special
Payroll employees, regardless of hire date, will also be required to complete this training.

For more information, contact: Office of Institutional Equity at 860-679-3563

Other stories from the UConn Health Lifeline for Friday, May 29, 2020 >>
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Recruitment Sources - 2020 Affirmative Action Plan

American Academy of Neurology

American Academy of Orthopedic Manual Physical Therapists

American Association Immunologists

American Association of Clinical Endocrinologists

American Association of Medical Colleges

American Association of Nurse Anesthetist

American College of Chest Physicians

American College of Clinical Pharmacy

American College of Physicians Internist Career Connection

American Society for Cell Biology Newsletter

American Society for Clinical Pathology

American Society for Microbiology Career Center

American Society of Radiologic Technologist Job Bank

Association of PeriOperative Registered Nurses

Careerpharm

Chronicle of Higher Education

College of American Pathologists

Connecticut Association of Nurse Anesthetist

Connecticut Physical Therapy Association

Critical Care Medicine

Diversity Nursing

EndoCareers

Endocrine Practice

Health E. Careers website

Hematology/Oncology Pharmacy Association

Higheredjobs.org

Immunity

Indeed.com

Journal of Bone and Mineral Research

Journal of Clinical Endocrinology & Metabolism

Journal of Clinical Oncology

LinkedIn

Local Eye Site

MDSearch.com

Medical Group Management Association

Myhealthtalent.com

Nature Immunology

Naturejobs.com

Neurojobs - NHCN

New England Journal of Medicine
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Recruitment Sources - 2020 Affirmative Action Plan

New England Society of Clinical Engineers

News-line.com

Polytechnic Positions website

Radiology Business Management Association

recruitmilitary.com

Science Magazine

Society for NeuroOncology
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SCHOOL OF MEDICINE AND 5C

Health Career Opportunity Programs

OF DENTAL MEDICINE

Home  AboutUs»  Admissions Enrichment Programs~ Partners Recruitment  Support Programs HPPI Newsletter ~ Contact Us

A top priority for the Schools of Medicine and Dental Medicine has long been the Message from the Director
recruitment and retention of students from diverse groups who are underrepresented

in American health care professions.

The Department of Health Career Opportunity Programs actively recruits underrepesented medical and dental students

and supports those who are enrolled throughout the academic year.

The continuous pipeline of programs has been successful in helping participants realize their dreams of becoming Marja M. Hurley, M.D.
health care providers. The programs are therefore instrumental in aiding the development of the future health career Founding Director

workforce in the U.S.
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SCHOOL OF MEDICINE AND SCHOOL OF DENTAL MEDICINE o
. Search this site... Q
Health Career Opportunity Programs

Home About Us= Admissions Enrichment Programs Partners Recruitment Support Programs HPPI Newsletter Contact Us

Message from the Director

Marja M. Hurley, M.D.

Associate Dean
Department of Health Career Opportunity Programs
Founding Director, Aetna Health Professions Partnership Initiative

The Department of Health Career Opportunity Programs is an integral part of the School of Medicine’s educational
community at UConn Health. The School of Medicine is actively committed to the recruitment, retention and graduation of a

diverse medical student population capable of providing culturally competent health care.

Since the inception of the department in 1986, one of its goals has been to develop and identify an outstanding diverse
applicant pool. It is our belief that early exposure to the various fields in the biomedical sciences will ultimately increase the
diverse pool of students who pursue careers in medicine. The ocutstanding programs and activities that are designed,
coordinated and implemented through this department, have proven to be top-notch. Statistics indicate that underrepresented students, who have
participated in the pipeline of programs, have successfully completed their undergraduate degrees and have actualized their geals of entering medical
school. Itis for this reason that the Aetna Health Professions Partnership Initiative pregrams and activities sponscred through the Department of Health
Career Opportunity Programs have been recognized as a national model. To date we have accomplished our goals and continue to develop new programs

and fine-tune existing ones.

An equally important goal of the department is to help create a supportive environment for those students who are accepted and choose to matriculate in
our medical school. All students who matriculate in the medical program will find a caring faculty who are willing to provide mentoring and support. This is
facilitated in part by our relatively small class size. The department supports student organizations such as the Student National Medical Association, the

Latino Medical Student Association, and the ever-popular "Culture Shock."

We are very proud of the students who have matriculated and graduated from our medical school and we look forward to welcoming you into our

community. If you desire additional information, please do not hesitate to contact me at 860-679-3483 or 3484.
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SCHOOL OF MEDICINE AND SCHOOL OF DENTAL MEDICINE

Health Career Opportunity Programs

Search this site... Q

Home  AboutUs~  Admissions Enrichment Programs~  Partners Recruitment  Support Programs ~ HPPI Newsletter Contact Us

Recruitment

Through the Department of Health Career Opportunity Programs, the Schools of Medicine and Dental Medicine operate an extensive recruitment and
outreach program to ensure a diverse applicant pool. Some of the methods used to interest qualified applicants in our program include: visits to area
colleges and to historically Black colleges and universities; representation at recruitment programs throughout the country that are attended by potential
applicants from diverse groups; use of community resources; direct mail; and summer enrichment programs. Our own students are actively encouraged to
participate in the recruitment program.

SCHOOL OF MEDICINE AND SCHOOL OF DENTAL MEDICINE
Health Career Opportunity Programs

Search this site... Q

Home About Us - Admissions Enrichment Programs - Pariners Recruitment Support Programs HFPI Newsletter Contact Us

Admissions

Applications from underrepresented students to the Schools of Medicine and Dental Medicine are reviewed by the Admissions Committee using the same
criteria applied to all applications. Candidates for admission receive a full review and are selected on a competitive basis. Underrepresented candidates
invited for an interview meet with the associate dean, assistant dean and/or assistant director of the Health Career Opportunity Programs office, and medical
or dental students who answer questions in an informal setting. The associate dean, assistant dean, and assistant director are members of the Admissions
Committee. Students also act as hosts for medical and dental school applicants.
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UConn Health
Purchasingand Construction Projects
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Submitted by, Veronica F. Cook, Executive Program Director
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DEPARTMENT OF ADMINISTRATIVE SERVICES
SUPPLIER DIVERSITY PROGRAM

Back-Up Sheets require Totals for each MBE Category

SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT

Fiscal Year Quarter 9/30/2019 Fiscal Year Period 2020
ENTER THIS QTR- 1ST
AGeNCY | conn Health Agency 7302
Name: | Number:
Prepared . . . E-mail .
UConn Supplier Diversity Program veronica.cook@uconn.edu
by: - . Address: @
860-486-0990
Tel. # - Please Submit 3 copy of this form_and Back-Llp Sheets via Interffice Mail to CHRO B 25 SIGOURNEY ST, Hartford L7 06106

1) TOTAL FUNDS AVAILABLE (ALL SOURCES) FROM YOUR ADOPTED BUDGET
Page 1 (Summary Page) From The Annual Goals Calculations Report

$

1,132,985,943.00

2) Amount Available for Small/Minority Business Program
after DAS APPROVED DEDUCTIONS/EXEMPTIONS

15,159,702.00

3) 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises (Combined)

K

3,789,925.00

4) 25% of line # 3 Total- Set Aside - Minority Business Enterprises only

947,481.00

QUARTER

Number

YEAR TO DATE

Number

TOTALS ($)

Contracts

TOTALS ($)

Contracts

5) Total Agency FY Expenditures for Purchases and Contracts

$3,021,824.54

8,266

3,021,824.54

8,266

6) Total Agency FY Expenditures for Purchases and Contracts
from Small and Minority Contractors.
Combined TOTALS OF SBE AND MBE EXPENDITURES

$1,037,632.50

1,775

1,037,632.50

1,775

7) Total Agency FY Expenditures for Purchases and Contracts
from Minority Business Enterprises (MBE) only.

PLEASE CATEGORIZE:

A) American Indian (N)

B) Asian (A)

C) Black (B)

$878.00

D) Disabled Individual (D)

E) Hispanic (H)

F) Iberian Peninsula (1)

G) Disabled American Indian (DN)

H) Disabled Asian American (DA)

1) Disabled Black American (DB)

J) Disabled Hispanic American (DH)

K) Disabled Iberian Peninsula American (DI)

o|o|o|o|o|o|o|o|w|o|o

L) Woman (W)

$263,097.65

303

263,097.65

w
o
w

M) Woman American Indian (NW)

N) Woman Asian (AW)

0O) Woman Black (BW)

$588.20

588.20

P) Woman Disabled (DW)

Q) Woman Hispanic (HW)

R) Woman Iberian Peninsula (IW)

$726.75

S) Disabled American Indian Woman (DNW)

T) Disabled Asian American Woman (DAW)

U) Disabled Black American Woman (DBW)

V) Disabled Hispanic American Woman (DHW)

W) Disabled Iberian Peninsula American Woman (DIW)

DisBE TOTAL (Lines D, G, H,1,J,K,P,S,T,U, V, & W) $

BN AR R|R|R|R|R|R|R|R|B BB PR |R|R|R|R R | AR

o|o|o|o|o|o|r|o|o|lw|o|o

WBE TOTAL [Lines L - W]

$264,412.60

307

$264,412.60

307

MBE TOTAL {Lines A - W} $

265,290.60

310

©

265,290.60

310
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DEPARTMENT OF ADMINISTRATIVE SERVICES
SUPPLIER DIVERSITY PROGRAM

Back-Up Sheets require Totals for each MBE Category

SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT

Fiscal Year Quarter 12/31/2019 Fiscal Year Period 2020
ENTER THIS QTR- 2nd
AGeNCY | conn Health Agency 7302
Name: | Number:
Prepared . . . E-mail .
UConn Supplier Diversity Program veronica.cook@uconn.edu
by: - . Address: @
860-486-0990
Tel. # - Please Submit 3 copy of this form_and Back-Llp Sheets via Interffice Mail to CHRO B 25 SIGOURNEY ST, Hartford L7 06106

1) TOTAL FUNDS AVAILABLE (ALL SOURCES) FROM YOUR ADOPTED BUDGET

. $ 1,132,985,943.00
Page 1 (Summary Page) From The Annual Goals Calculations Report
2) Amount Available for Small/Minority Business Program
after DAS APPROVED DEDUCTIONS/EXEMPTIONS v AR 0D
3) 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises (Combined) S 3,789,925.00
4) 25% of line # 3 Total- Set Aside - Minority Business Enterprises only $ 947,481.00
QUARTER Number YEAR TO DATE Number
TOTALS ($) Contracts TOTALS (%) Contracts
5) Total Agency FY Expenditures for Purchases and Contracts $13,393,617.71 9,905 $16,415,442.25 18,171
6) Total Agency FY Expenditures for Purchases and Contracts
from Small and Minority Contractors. $1,731,295.92 1,480 $2,768,928.42 3,255
Combined TOTALS OF SBE AND MBE EXPENDITURES
7) Total Agency FY Expenditures for Purchases and Contracts
from Minority Business Enterprises (MBE) only.
PLEASE CATEGORIZE:
A) American Indian (N) $ - 0
B) Asian (A) $ - 0
C) Black (B) $323.00 3 $ 1,201.00 6
D) Disabled Individual (D) $861.00 2 $ 861.00 2
E) Hispanic (H) $ - 0
F) Iberian Peninsula (1) $ - 0
G) Disabled American Indian (DN) $ - 0
H) Disabled Asian American (DA) $ - 0
I) Disabled Black American (DB) $ - 0
J) Disabled Hispanic American (DH) $ = 0
K) Disabled Iberian Peninsula American (DI) $ - 0
L) Woman (W) $260,804.52 322 $ 523,902.17 625
M) Woman American Indian (NW) $ - 0
N) Woman Asian (AW) $ - 0
0) Woman Black (BW) $ 588.20 3
P) Woman Disabled (DW) $ - 0
Q) Woman Hispanic (HW) $ - 0
R) Woman Iberian Peninsula (IW) $ 726.75 1
S) Disabled American Indian Woman (DNW) $ - 0
T) Disabled Asian American Woman (DAW) $ = 0
U) Disabled Black American Woman (DBW) $ - 0
V) Disabled Hispanic American Woman (DHW) $ = 0
W) Disabled Iberian Peninsula American Woman (DIW) $ - 0
DisBE TOTAL (Lines D, G, H, 1,J,K, P, S,T,U, V, & W) $ 861.00 2 $ 861.00 2
WBE TOTAL [Lines L - W] $260,804.52 322 $ 525,217.12 629
MBE TOTAL {Lines A - W} $ 261,988.52 327 $ 527,279.12 637
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DEPARTMENT OF ADMINISTRATIVE SERVICES
SUPPLIER DIVERSITY PROGRAM Back-Up Sheets require Totals for each MBE Category

SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT

Fiscal Year Quarter 3/31/2020 Fiscal Year Period 2020
ENTER THIS QTR- 3rd
AGeNCY | conn Health Agency 7302
Name: | Number:
Prepared . . . E-mail .
UConn Supplier Diversity Program veronica.cook@uconn.edu
by: - . Address: @
860-486-0990
Tel. # - Please Submit 3 copy of this form_and Back-Llp Sheets via Interffice Mail to CHRO B 25 SIGOURNEY ST, Hartford L7 06106

1) TOTAL FUNDS AVAILABLE (ALL SOURCES) FROM YOUR ADOPTED BUDGET
Page 1 (Summary Page) From The Annual Goals Calculations Report

$1,132,985,943.00

2) Amount Available for Small/Minority Business Program
after DAS APPROVED DEDUCTIONS/EXEMPTIONS

15,159,702.00

3) 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises (Combined)

$3,789,925.00

4) 25% of line # 3 Total- Set Aside - Minority Business Enterprises only $947,481.00
QUARTER Number YEAR TO DATE Number
TOTALS ($) Contracts TOTALS (%) Contracts
5) Total Agency FY Expenditures for Purchases and Contracts $12,972,282.51 10,269 $29,387,724.76 28,440
6) Total Agency FY Expenditures for Purchases and Contracts
from Small and Minority Contractors. $1,831,724.19 1,480 $4,600,652.61 4,735
Combined TOTALS OF SBE AND MBE EXPENDITURES
7) Total Agency FY Expenditures for Purchases and Contracts
from Minority Business Enterprises (MBE) only.
PLEASE CATEGORIZE:
A) American Indian (N) $0.00 0 $0.00 0
B) Asian (A) $672.50 2 $672.50 2
C) Black (B) $236.00 4 $1,437.00 10
D) Disabled Individual (D) $168.00 1 $1,029.00 3
E) Hispanic (H) $0.00 0 $0.00 0
F) Iberian Peninsula (I) $0.00 0 $0.00 0
G) Disabled American Indian (DN) $0.00 0 $0.00 0
H) Disabled Asian American (DA) $0.00 0 $0.00 0
I) Disabled Black American (DB) $0.00 0 $0.00 0
J) Disabled Hispanic American (DH) $0.00 0 $0.00 0
K) Disabled Iberian Peninsula American (DI) $0.00 0 $0.00 0
L) Woman (W) $136,443.06 417 $660,345.23 1,042
M) Woman American Indian (NW) $0.00 0 $0.00 0
N) Woman Asian (AW) $0.00 0 $0.00 0
0) Woman Black (BW) $866.16 3 $1,454.36 6
P) Woman Disabled (DW) $0.00 0 $0.00 0
Q) Woman Hispanic (HW) $0.00 0 $0.00 0
R) Woman Iberian Peninsula (IW) $842.03 3 $1,568.78 4
S) Disabled American Indian Woman (DNW) $0.00 0 $0.00 0
T) Disabled Asian American Woman (DAW) $0.00 0 $0.00 0
U) Disabled Black American Woman (DBW) $0.00 0 $0.00 0
V) Disabled Hispanic American Woman (DHW) $0.00 0 $0.00 0
W) Disabled Iberian Peninsula American Woman (DIW) $0.00 0 $0.00 0
DisBE TOTAL (Lines D, G, H, 1,J,K, P, S,T,U, V, & W) $168.00 1 $1,029.00 3
WBE TOTAL [Lines L - W] $138,151.25 423 $663,368.37 1,052
MBE TOTAL {Lines A - W} $139,227.75 430 $667,506.87 1,067
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DEPARTMENT OF ADMINISTRATIVE SERVICES
SUPPLIER DIVERSITY PROGRAM Back-Up Sheets require Totals for each MBE Category

SMALL/ MINORITY BUSINESS ENTERPRISE QUARTERLY REPORT

Fiscal Year Quarter 6/30/2020 Fiscal Year Period 2020
ENTER THIS QTR- 4th
AGeNCY | conn Health Agency 7302
Name: | Number:
Prepared . . . E-mail .
UConn Supplier Diversity Program veronica.cook@uconn.edu
by: - . Address: @
860-486-0990
Tel. # - Please Submit 3 copy of this form_and Back-Llp Sheets via Interffice Mail to CHRO B 25 SIGOURNEY ST, Hartford L7 06106

1) TOTAL FUNDS AVAILABLE (ALL SOURCES) FROM YOUR ADOPTED BUDGET
Page 1 (Summary Page) From The Annual Goals Calculations Report

$1,132,985,943.00

2) Amount Available for Small/Minority Business Program

after DAS APPROVED DEDUCTIONS/EXEMPTIONS

15,159,702.00

3) 25% of line # 2 Total - Set Aside - Small/Minority Business Enterprises (Combined)

$3,789,925.00

4) 25% of line # 3 Total- Set Aside - Minority Business Enterprises only $947,481.00
QUARTER Number YEAR TO DATE Number
TOTALS ($) Contracts TOTALS (%) Contracts
5) Total Agency FY Expenditures for Purchases and Contracts $9,245,343.33 6,242 $38,633,068.09 34,682
6) Total Agency FY Expenditures for Purchases and Contracts
from Small and Minority Contractors. $1,142,076.73 1,249 $4,742,729.34 5,984
Combined TOTALS OF SBE AND MBE EXPENDITURES
7) Total Agency FY Expenditures for Purchases and Contracts
from Minority Business Enterprises (MBE) only.
PLEASE CATEGORIZE:
A) American Indian (N) $0.00 0
B) Asian (A) $0.00 0 $672.50 2
C) Black (B) $0.00 0 $1,437.00 10
D) Disabled Individual (D) $0.00 0 $1,029.00 3
E) Hispanic (H) $0.00 0
F) Iberian Peninsula (I) $0.00 0
G) Disabled American Indian (DN) $0.00 0
H) Disabled Asian American (DA) $0.00 0
1) Disabled Black American (DB) $0.00 0
J) Disabled Hispanic American (DH) $0.00 0
K) Disabled Iberian Peninsula American (DI) $0.00 0
L) Woman (W) $237,731.78 226 $898,077.11 1,268
M) Woman American Indian (NW) $0.00 0
N) Woman Asian (AW) $0.00 0
0) Woman Black (BW) $4,730.23 23 $6,184.59 29
P) Woman Disabled (DW) $0.00 0
Q) Woman Hispanic (HW) $0.00 0
R) Woman Iberian Peninsula (IW) $0.00 0 $1,568.78 4
S) Disabled American Indian Woman (DNW) $0.00 0
T) Disabled Asian American Woman (DAW) $0.00 0
U) Disabled Black American Woman (DBW) $0.00 0
V) Disabled Hispanic American Woman (DHW) $0.00 0
W) Disabled Iberian Peninsula American Woman (DIW) $0.00 0
DisBE TOTAL (Lines D, G, H, 1, J,K, P, S,T,U, V, & W) $0.00 0 $1,029.00 3
WBE TOTAL [Lines L - W] $242,462.01 249 $906,906.51 1,301
MBE TOTAL {Lines A - W} $242,462.01 249 $909,320.51 1,314
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