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The Office of InsƟtuƟonal Equity (OIE) 
has completed the University’s      
annual AffirmaƟve AcƟon Plan for 
Employment (Plan) per ConnecƟcut 
General Statute (CGS) §46a‐68 and 
secƟons 46a‐68‐75 to 46a‐68‐114, 
inclusive.   

The Plan is a comprehensive, results  
oriented set of procedures and     
programs that arƟculate the          
University’s strategy to combat      
discriminaƟon, put forth a good faith 
effort to aƩain hiring goals, and to 
achieve equal employment             
opportunity.    

 

The Plan’s objecƟves are to: 

 Establish hiring, promoƟonal, and program goals 

that promote affirmaƟve acƟon; 

 Illustrate the University’s efforts to achieve a 

work force that is properly balanced and fully 

representaƟonal of the relevant labor market 

areas; 

 QuanƟtaƟvely and qualitaƟvely measure the 

University’s degree of success in accomplishing 

hiring, promoƟon, and program goals; and 

 Examine and eliminate any policy or                

employment pracƟce that adversely affects 

members of protected classes. 

Overview and Highlights 

Plan Approval 

The University’s history of approvals has been based on 
CHRO’s acceptance that the University demonstrated every 
good faith effort to meet goals, rather than goal achievement.   

ConnecƟcut General Statutes SecƟon 46a‐68‐75 (v) defines 
good faith effort as: 

	

… that degree of care and diligence which a reasonable person would exercise in 

the performance of legal duƟes and obligaƟons. At a minimum, it includes all 

those efforts reasonably necessary to achieve full compliance with the law.    

Further, it includes addiƟonal or subsƟtuted efforts when iniƟal endeavors will 

not meet statutory or regulatory requirements. Finally, it includes documentary 

evidence of all acƟon undertaken to achieve compliance, especially where        

requirements have not or will not be achieved within the reporƟng period        

established pursuant to secƟon 46a‐68‐92 of the RegulaƟons of ConnecƟcut 

State Agencies.   

GOAL ACHIEVEMENT 2 

PROGRAM GOALS 3 

2018 WORKFORCE 4 

WORKFORCE—10YEAR 5 

2018 NEW HIRES 8 

APPPLICANTS 9 

Report Highlights 

2 0 1 8  A F F I R M AT I V E  AC T I O N  P L A N  

UConn Health 

Office of InsƟtuƟonal Equity www. equity.uconn.edu 



 2 

 

A hiring or promoƟonal goal is set for each instance of underuƟlizaƟon of a 

race and/or gender group in any given job category.  The uƟlizaƟon of race 

and/or gender groups is determined by comparing the representaƟon of 

these groups in our workforce with the availability in the labor market.       

UnderrepresentaƟon in a specific race and/or gender group is based on the 

difference in percentages between the current workforce and the availability 

in the labor market.  Hiring goals are then set based on the number of         

posiƟons needed in order for the workforce to reach parity with the available 

populaƟon in the labor market.  A promoƟonal goal is set for each instance of 

underuƟlizaƟon of a race and/or gender group in any given job category.   

PromoƟonal goals are set in lieu of or in addiƟon to hiring goals, based on the 

historical paƩern of fulfilling posiƟons.  This  historical paƩern is uƟlized when 

calculaƟng the availability base for job categories.  Because of the constantly 

changing labor market and University workforce, goals are updated annually.   

H I R I N G  A N D  P R O M O T I O N A L  G O A L S  

Category  Hires  Goals Met  2018 %  2017 % 

ExecuƟve Managerial  11 2 18.2 7.1 

Faculty  51 19 37.3 44.9 

Professional  139 57 41.0 27.9 

Secretarial/Clerical  60 6 10.0 18.8 

Tech/Paraprofessional  57 28 49.1 41.3 

Qualified CraŌ Worker  5 5 0.0 0.0 

Service/Maintenance  17 2 11.8 42.9 

Total  340 114 33.5 30.7 

 

Total Goal Achievement:  33.5% 

 

 114 of the 340 hires met hiring goals 

 The Technical/Paraprofessional      
category  had the highest goal 
achievement of 49.1%  

 59.6% of all goals were met with 
white female hires 

 Females comprised 73.7% of goal 
hires 

 18.4% of goals were met by minority* 
hires compared to 33.6% in 2017. 

Goal Achievement 

Office of InsƟtuƟonal Equity www. equity.uconn.edu 

*includes Black, Hispanic, Asian and NaƟve American 
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P R O G R A M  G O A L S  
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T H E  W O R K F O R C E  

The composiƟon of the workforce has not change significantly from the previous reporƟng period.    

Compared to 2017: 

 The total workforce decreased from 3775 (2017) to 3745.   

 Hispanic increased from 9.0%  to 9.5% and Asian from 7.0% to 7.3%. 

 Black decreased from 10.9% to 10.6%. 

 White decreased from 72.9% to 72.3%. 

 Female increased by 0.3% from 71.2% to 71.5%. 

 Total minority* workforce increased from 27.1% to 27.7%. 

Office of InsƟtuƟonal Equity www. equity.uconn.edu 

*includes Black, Hispanic, Asian and NaƟve American 

* 
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W O R K F O R C E  A N A L Y S I S — E X E C U T I V E — PA S T  A N D  P R E S E N T  
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Total:  179 

White Male: 78 

White Female: 92 

Black Male: 0 

Black Female: 5 

Hispanic Male: 0 

Hispanic Female:  0 

Asian Male:  3 

Asian Female:  1 

54.7% Female (98) 

45.3% Male (81) 

5.1% minority  (9) 

Total:  189 

White Male: 63 

White Female: 110 

Black Male: 2 

Black Female: 11 

Hispanic Male: 0 

Hispanic Female:  2 

Asian Male:  1 

Asian Female:  0 

65.1% Female (123) 

34.9% Male (66) 

8.5% minority  (16) 

Total:  176 

White Male:  55 

White Female: 106 

Black Male: 4 

Black Female: 7 

Hispanic Male: 0 

Hispanic Female:  2 

Asian Male:  2 

Asian Female:  0 

65.3% Female (115) 

34.7% Male (66) 

8.5% minority  (15) 

Data as of May 30, 2018 
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W O R K F O R C E  A N A L Y S I S — F A C U L T Y — PA S T  A N D  P R E S E N T  
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Total:  514 

White Male:  215 

White Female: 117 

Black Male: 10 

Black Female: 8 

Hispanic Male: 19 

Hispanic Female:  16 

Asian Male:  68 

Asian Female:  58 

NaƟve Am Male: 1 

NaƟve Am Female: 2 

39.1% Female (201) 

60.9% Male (313) 

35.4% minority  (182) 

Total:  504 

White Male:  242 

White Female: 117 

Black Male: 8 

Black Female: 7 

Hispanic Male: 14 

Hispanic Female:  8 

Asian Male:  65 

Asian Female:  41 

NaƟve Am Male: 2 

NaƟve Am Female: 0 

34.3% Female (173) 

65.7% Male (313) 

28.8% minority  (145) 

Total:  475 

White Male:  264 

White Female: 109 

Black Male: 7 

Black Female: 5 

Hispanic Male: 12 

Hispanic Female:  2 

Asian Male:  48 

Asian Female:  27 

NaƟve Am Male: 1 

NaƟve Am Female: 0 

30.1% Female (143) 

69.9% Male (332) 

21.5% minority  (102) 

Data as of May 30, 2018 
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W O R K F O R C E  A N A L Y S I S — S T A F F — PA S T  A N D  P R E S E N T  

Office of InsƟtuƟonal Equity www. equity.uconn.edu 

Total:  2770 

White Male:  545 

White Female: 1663 

Black Male: 64 

Black Female: 227 

Hispanic Male: 46 

Hispanic Female:  122 

Asian Male:  27 

Asian Female:  75 

NaƟve Am Male: 1 

NaƟve Am Female: 0 

75.3% Female (2087 

24.7% Male (683) 

20.3% minority  (562) 

Total:  3065 

White Male:  559 

White Female: 1758 

Black Male: 76 

Black Female: 276 

Hispanic Male: 70 

Hispanic Female:  186 

Asian Male:  39 

Asian Female:  100 

NaƟve Am Male: 1 

NaƟve Am Female: 0 

75.7% Female (2320) 

24.3 Male (745) 

25.4% minority  (778) 

Total:  3055 

White Male:  504 

White Female: 1710 

Black Male: 74 

Black Female: 295 

Hispanic Male: 68 

Hispanic Female:  250 

Asian Male:  43 

Asian Female:  103 

NaƟve Am Male: 2 

NaƟve Am Female: 6 

77.4% Female (2664)) 

22.6% Male (691) 

27.5% minority  (841) 

Data as of May 30, 2018 
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2 0 1 8  N E W  H I R E S  

11 new hires 

72.7% female and 27.3% male 

1 Hispanic female was hired  

as a University Director 

Increase in female, Hispanic 

and Asian hires from 2017 

White Male: 18.2%  (2) 

White Female: 63.6%  (7) 

Black Male: 0.0%  (0) 

Black Female: 0.0%  (0) 

Hispanic Male: 0.0%  (0) 

Hispanic Female:  9.1%  (1) 

Asian Male:  9.1%  (1) 

Asian Female: 0.0%  (0) 

ExecuƟve 

340 new hires 

78.8% female and 21.2% male 

6 white males and 1 black  

male hired as Registered 

Nurses 

Increase in female, white and 

Hispanic hires from 2017 

White Male: 14.7%  (41) 

White Female: 54.0%  (150) 

Black Male: 1.8%  (5) 

Black Female: 6.8%  (19) 

Hispanic Male: 2.2%  (6) 

Hispanic Female:  12.9% (36) 

Asian Male:  2.5%  (7) 

Asian Female: 4.0% (11) 

NaƟve Am Female:  1.1% (3) 

Staff 

51 new hires 

45.1% female and 54.9% male 

1 black female was hired as         

an Associate Professor 

Increase in male, white and 

Asian hires from 2017 

White Male: 21.6%  (11) 

White Female: 35.3%  (18) 

Black Male: 0.0%  (0) 

Black Female: 2.0%  (1) 

Hispanic Male: 7.8%  (4) 

Hispanic Female:  2.0%  (1) 

Asian Male:  15.7%  (8) 

Asian Female: 15.7%  (8) 

Faculty 

Office of InsƟtuƟonal Equity www. equity.uconn.edu 

Data as of May 30, 2018 
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A P P L I C A N T S  F O R  2 0 1 8  N E W  H I R E S  

Executive	

Office of InsƟtuƟonal Equity www. equity.uconn.edu 

Applied:  409 

White male:  95 

White female:  191 

Black male:  13 

Black female:  60 

Hispanic male:  7 

Hispanic female:   24 

Asian male:  10 

Asian female:  9 

N American male:  0 

N American female:  0 

Total Female:  284 

Total Male:   125 

    Interviewed:  55 

White male:  15 

White female:  31 

Black male:  0 

Black female:  3 

Hispanic male:  0 

Hispanic female:   3 

Asian male:  3 

Asian female:  0 

N American male:  0 

N American female:  0 

Total Female:  37 

Total Male:   18 

    Hired:  11 

White male:  3 

White female:  6 

Black male:  0 

Black female:  0 

Hispanic male:  0 

Hispanic female:   1 

Asian male:  1 

Asian female:  0 

N American male:  0 

N American female:  0 

Total Female:  7 

Total Male:   4 

    Qualified:  172 

White male:  56 

White female:  80 

Black male:  3 

Black female:  17 

Hispanic male:  1 

Hispanic female:   7 

Asian male:  5 

Asian female:  3 

N American male:  0 

N American female:  0 

Total Female:  107 

Total Male:   65 
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A P P L I C A N T S  F O R  2 0 1 8  N E W  H I R E S  

Faculty	
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Applied:  495 

White male:  145 

White female:  115 

Black male:  12 

Black female:  11 

Hispanic male:  20 

Hispanic female:   16 

Asian male:  129 

Asian female:  47 

N American male:  0 

N American female:  0 

Total Female:  189 

Total Male:   306 

    Interviewed:  129 

White male:  38 

White female:  34 

Black male:  2 

Black female:  2 

Hispanic male:  9 

Hispanic female:   4 

Asian male:  25 

Asian female:  15 

N American male:  0 

N American female:  0 

Total Female:  55 

Total Male:   74 

    Hired:  51 

White male:  11 

White female:  18 

Black male:  0 

Black female:  1 

Hispanic male:  4 

Hispanic female:   1 

Asian male:  8 

Asian female:  8 

N American male:  0 

N American female:  0 

Total Female:  42 

Total Male:   9 

    Qualified:  396 

White male:  123 

White female:  89 

Black male:  7 

Black female:  6 

Hispanic male:  14 

Hispanic female:   9 

Asian male:  108 

Asian female:  40 

N American male:  0 

N American female:  0 

Total Female:  144 

Total Male:   251 
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A P P L I C A N T S  F O R  2 0 1 8  N E W  H I R E S  

Staff	

Office of InsƟtuƟonal Equity www. equity.uconn.edu 

Applied:  9609 

White male:  1125 

White female:  4186 

Black male:  307 

Black female:  1494 

Hispanic male:  236 

Hispanic female:   1603 

Asian male:  189 

Asian female:  460 

N American male: 1 

N American female: 8 

Total Female:  7751 

Total Male:   1858 

    Interviewed:  883 

White male:  111 

White female:  467 

Black male:  16 

Black female:  91 

Hispanic male:  15 

Hispanic female:   117 

Asian male:  15 

Asian female:  47 

N American male:  0 

N American female:  4 

Total Female:  726 

Total Male:   157 

    Hired:  278 

White male:  41 

White female:  150 

Black male:  5 

Black female:  19 

Hispanic male:  6 

Hispanic female:   36 

Asian male:  7 

Asian female:  11 

N American male:  0 

N American female:  3 

Total Female:  219 

Total Male:   59 

    Qualified:  5129 

White male:  568 

White female:  2277 

Black male:  158 

Black female:  781 

Hispanic male:  130 

Hispanic female:   916 

Asian male:  70 

Asian female:  223 

N American male: 1 

N American female: 5 

Total Female:  4202 

Total Male:   927 
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