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POLICY STATEMENT 
 

Section 46a-68-78 
 

 
This section of the 2017 Plan was found to be in compliance and there were no 
proposals/recommendations. 
   
Subsection (a) 
UConn Health’s Policy Statement on Affirmative Action & Equal Employment Opportunity: 
 
 identifies the purpose and need for affirmative action and equal 

employment opportunity; 
 identifies the classes protected under all federal and state constitutions, laws, 

regulations, and executive orders that prohibit or outlaw discrimination; 
 establishes affirmative action as an immediate and necessary agency objective; 
 pledges the agency to take affirmative steps to provide services and programs in 

a fair and impartial manner; 
 recognizes the hiring difficulties experienced by individuals with disabilities and by 

many older persons and sets program goals for action to overcome the present effects of 
past discrimination, if any, to achieve the full and fair utilization of such persons in the 
workforce; 

 advises employees of the existence of the agency’s internal complaint procedures; 
and 

 identifies the agency equal employment opportunity officer or person assigned 
affirmative action duties by name, position or position classification, address and 
telephone number. 
 

Subsection (b) 
The Policy Statement on Affirmative Action & Equal Employment Opportunity has been signed 
by Dr. Andrew Agwunobi, Chief Executive Officer and Executive Vice President for Health 
Affairs, and references his commitment to achieving goals set forth in the Plan.   
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