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GOALS ANALYSIS 
(Section 46a-68-90) 

January 2017 
 
This section of the 2015 Plan was found to be in compliance. 
   
In the evaluation, Dr. Valerie Kennedy noted that current hires or promotions must be discussed 
in relation to goals set in the previous Plan.  Hires or promotions in newly created categories 
must be discussed based on the goals in the previous categories from which these new categories 
were removed.  In the 2016 Plan, no new categories were created.   
 
Dr. Kennedy also noted that the applicant pools for searches were not included when a goal 
candidate was selected as required by the revised regulations.  The 2016 Plan includes applicant 
pools for all searches regardless of the hire of a goal or non-goal applicant.  The total applicant 
pool, the qualified applicant pool and the interview pools with a race/sex breakdown are included 
for all searches resulting in a promotion or hire. 
 
Subsection (a) 
 
Narrative reports were prepared on all activity undertaken to achieve the hiring, promotion, 
and program goals contained in the previous affirmative action plan.  The narrative reports 
include a probing self-analysis of the progress made toward those ends.  The University 
undertakes corrective action as set forth in section 46a-68-88 of the Regulations of 
Connecticut State Agencies. If analysis reveals additional problem areas or an ineffective 
course of action  
 

Subsection (b) 
 
For each job search, the narratives provide the race and gender of: 
 

(1) the total applicant pool; 
(2) the qualified applicant pool; and 
(3) the applicants interviewed. 

  
Beginning with the 2013 Plan, two new race/gender categories were reported in the Hiring Goals 
Analysis narratives; UM (Unknown Male) and UF (Unknown Female).  With the 
implementation of the new on-line application system, Recruiting Solutions 9.1, each applicant is 
given the opportunity to voluntarily provide demographic information including race and gender 
using the federally mandated Two-Part Question.  Applicants who chose to not provide race or 
gender were categorized as Unknown.  These applicants’ evaluation relative to the qualifications 
of the position was explained in the narratives.   
 
Unique Skills/Circumstances Hires 
 
Research 1 Universities have distinctive hiring cycles which focus on aggressive recruitment and 
retention of preeminent scholars, who have achieved national and global recognition, and 
competition for such talent amongst other Research 1 institutions is fierce.  In rare instances, 
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these factors necessitate hiring without full searches and the use of End-date/Durational positions 
subject to renewal. 

 
With regard to these hires, the University substantiates good faith efforts by noting the 
following: 

a) Documentation supporting the characterization of the hire as preeminent or highly-
sought-after in a particular discipline or field, noting achievements that garnered 
national or global recognition, and commenting on the hire’s importance to the 
University’s strategic academic or operational goals. 

b) A narrative explanation of the availability of others with the hire’s skill set, the extent 
to which the University must compete against other institutions to recruit the hire, and 
a comment regarding networking or other recruiting activity that led to identification 
and contact of the hire. 

c) For instances of a Dual Career hire, where the University is competing against other 
universities to attract preeminent scholars and must address the employment interests 
of the scholars’ partners as a recruitment tool, University occasionally must employ 
such recruiting strategies to protect its competitive stance in the labor market.  These 
hires are noted as such with a narrative explanation.    

 
Subsection (c) 
 
When is a goal is me, the applicant is identified as a goal candidate and a narrative is not 
included for that search and hire.  The applicant pools are listed and are included in the Applicant 
Flow Analysis. 
 
Subsection (d) 
 
For each unmet goal, a narrative outlining the agency’s good faith efforts to achieve the goal is 
explained and rationale for eliminated goal candidates is included.  Narratives for each job 
search resulting in the hire on a non-goal candidate, provide a detailed and complete discussion 
of every candidate (both goal and non-goal). 
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Category 1 – Executive Managerial 

 
University Director  
Short-term goals: 1 HM, 1 HF 
 
2016478 - University Director - Avery Point – 1 AF 
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Recruiting activities included: NACADA, National Association of Branch Campus Administration, 
American Sociological Association, Council of Colleges of Arts and Sciences Association, 
Sociologists for Women in Society, Association of Black Sociologists, Ability Jobs Online and 
Academic Diversity Search.com 
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Goal Applicants: HM, HF 

56 total Applicants: 31 WM, 9 WF, 4 BM, 2 BF, 4 HM, 1 HF, 3 AM, 1 AF and 1 UM.  

Unqualified Applicants: 28 WM, 8 WF, 3 BM, 2 BF, 3 HM, 1 HF, 3 AM and 1 UM 

• 2 WM did not have at least five years of senior administrative experience 
• 26 WM, 8 WF, 3 BM, 2 BF, 3 HM, 3 AM, 1 UM lacked a clear appreciation of the research 

mission of a leading public research university    
• 1 HF did not demonstrate the ability to communicate effectively in a diverse organization. 

Interviewed Applicants: 3 WM, 1 WF, 1 BM, 1 HM, and 1 AF 

• 1 WF did not engage in ideas around data-informed decision making and new technology.  
• 1 WM was unclear of the role of the position and his response to questions did not offer 

specific details.  
• 1 WM did not exhibit knowledge regarding student recruitment and retention as well as the 

importance of using data informed decision making and how technology is changing Higher 
Education.  

• 1 BM was not clear in his responses to questions and did not answer the questions asked.  
• 1 HM did not have sufficient experience in senior administration and he lacked budgetary 

experience.  
• 1 WM was not prepared in regards to the mission of the regional campus.  He did not have 

sufficient knowledge of the relationship between the main and the regional campus. 

The 1 AF selected was well prepared. She has a long history of working in higher education, which 
would allow her to draw on prior experiences dealing with the regional campus. She is very student 
focused and knowledgeable about the working partnerships between faculty and staff. She has 
extensive experience in higher education and the administration of student services 
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2016465 – University Director – Athletics Administration – 1 WM
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, National Collegiate Athletic Association, National Association of 
Collegiate Women Athletics Administrator, and Parker Executive Search Committee made 60 
contacts in professional athletics administration. 

Goal Applicants: HM, HF 

34 Total Applicants: 25 WM, 2 WF, 5 BM, 2 AM 

Unqualified Applicants: 20 WM, 1 WF, 3 BM, 2 AM 

• 8 WM, 2 BM and 2 AM lacked Division 1 experience. 
• 12 WM, 1 WF and 1 BM did not have prior experience in athletic administration. 

Interviewed Applicants: 5 WM, 1 WF, 2 BM 

• 3 WM and 2 BM lacked experience working at a university of similar size and scope.  
• 1 WM and 1 WF had extensive experience in sales and marketing, but not comprehensive 

budgeting processes.  

The 1 WM hired for this position had an in-depth understanding of all dimensions of the position, 
and had extensive experience in all aspects of running a high-profile athletics program. He 
demonstrated ability and experience in business operations and external relations, as well as hiring 
coaches and interacting with students. He had a comprehensive understanding of how athletics 
impact the University community.  
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2016382 – University Director – Student Health Services – 1 WF 
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Recruitment activities included advertisements with the American College Health Association, 
healthmanagementcareers.org; Asians in Higher Education; the Chronicle of Higher Education; 
Diverse Issues in Higher Education; careerbuilder.com; higheredjobs.com; the Hispanic Outlook; 
the Journal of Blacks in Higher Education; the National Association of Community Health Centers; 
the New England Journal of Medicine; the New York Times; the Placement Exchange; and Women 
in Higher Education.  Additionally, multiple recruitment contacts were made throughout the field of 
health care management by recruiting firm Keeling and Associates.  

Goal Applicants: HM, HF 

24 total applicants: 6 WM, 7 WF, 2 BF, 8 UM, and 1 UF.  

Unqualified applicants: 4 WM, 2 WF, 1 BF, 6 UM, and 1 UF 

• 3 WM, 1 WF, 1 BF, 4 UM, and 1 UF lacked a Master’s degree in in of the health related 
management fields including Business Administration, Health Administration, Public Health 
or a related discipline. 

• 1 WM, 1 WF, and 2 UM lacked at least seven years of supervisory and management 
experience in health care services and administration.  

Qualified: 2 WM, 2 WF, and 1 UM. 



Hiring Goals Analysis 2016 
 
 

Page 8 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 

 

• 2 WM, 2 WF, and 1 UM had minimal knowledge of and direct experience in college health 
or in a closely related area of health care practice and administration.  

Interviewed applicants: 3 WF, 1 BF, and 1 UM 

• 1 WF and 1 UM did not demonstrate strong leadership, communication, interpersonal, and 
critical thinking skills as evidenced by answers to interview questions and proposals for the 
development of student health services.   

• 1 WF and 1 BF lacked demonstrated ability to develop and implement strategic objectives, 
motivate and develop medical and administrative staff, effectively manage resources, and 
cultivate strong collaborative relationships with multiple constituent groups.  

The 1 WF selected for the position clearly articulated her skillset and how prior experiences would 
contribute to this role.  Additionally, this candidate had extensive leadership experience in health 
care administration and higher education.  Additionally, this candidate provided several examples of 
how she would provide leadership and innovations for the future of Student Health Services. 
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2016108 – University Director – Stamford Campus – 1 AM
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Recruitment activities included HERC, Inside Higher Ed., Diverse, the Chronicle of Higher 
Education, the Association to Advance Collegiate Schools of Business International, the 
Connecticut Media Group, the New York Times, and the Business Minority Serving Institutions 
distribution listserv. 

Goal Applicants: HM, HF 

57 total applicants: 27 WM, 8 WF, 7 BM, 2 BF, 2 HM, 5 AM, 3 AF, 1 UM and 2 UF 

Unqualified applicants: 20 WM, 6 WF, 5 BM, 1 BF, 2 HM, 4 AM, 3 AF, 1 UM, and 2 UF. 

• 1 AF withdrew their application from consideration. 

• 1 WM did not possess a Master’s degree, or other graduate degree, with at least five years 
of senior administrative experience. 

• 5 WM, 2 WF, 1 BM, 2 HM, 2 AM, and 1 UM failed to demonstrate a commitment to 
enhance the quality and diversity of the campus population. 

• 1 AF, and 1 UF did not possess a demonstrated ability develop strategic plans. 
• 1 WM, and 1 WF lacked a demonstrated ability to analyze, understand, and interpret 

complex situations and problems, evaluate options, devise and propose solutions that align 
with goals, implement plans, and measure outcomes. 
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• 1 WM did not demonstrate the ability to communicate effectively in a diverse organization. 
• 8 WM, 2 WF, 4 BM, 1 AM and 1 AF failed to demonstrate excellent written 

communication skills as evidenced by application materials. 
• 4 WM, 1 WF, 1 BF, 1 AM, and 1 UF did not possess experience building effective 

collaborate teams, as well as delegating responsibility and exercising appropriate oversight. 

Qualified applicants: 3 WM, 1 WF, and 1 BM. 

• 1 WM did not possess a Doctoral degree. 
• 1 WM and 1 BM lacked experience as an academic leader in higher education and/or 

leadership experience at a public institution. 
• 1 WM and 1 WF lacked experience pertinent to the unique programs and setting of the 

Stamford campus. 
 

Interviewed applicants: 4 WM, 1 WF, 1 BM, 1 BF, and 1 AM. 

• 1 WM withdrew their application from consideration. 
• 1 WM lacked a clear appreciation of the research mission of a leading public research 

university based on answers to interview questions. 
• 1 BM, and 1 BF was unable to demonstrate strong experience with academic leadership in a 

higher education setting. 
• 1 WM failed to demonstrate the ability to analyze, understand, and interpret complex 

situations and problems, evaluate options, devise and propose solutions that align with goals, 
implement plans, and measure outcomes. 

• 1 WF lacked the knowledge of core management functions. 
• 1 WM did not demonstrate a commitment to enhance the quality and diversity of the campus 

population. 
The 1 AM selected demonstrated a knowledge of core management functions as well as the ability 
to analyze, understand, and interpret complex situations and problems, evaluate options, devise and 
propose solutions that align resources with goals, implement plans, and measure outcomes. He 
displayed a strong work ethic, a clear appreciation of the research mission of a leading public 
research university, and demonstrated a commitment to enhance the quality and diversity of the 
Stamford Campus. The candidate demonstrated excellent interpersonal skills with the ability to 
develop, engage, and/or maintain constructive and professional relationships with students, faculty, 
staff, alumni, campus supporters, and residents of area communities. 
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Remaining Titles  
Short-term goals: 4 WF, 1 BF, 1 HF, 1 AF 
 
2016142 – Dean – School of Education – 1 BF 
 
41 Total Applicants:  14 WM, 7 WF, 1 BF, 1 HF, 2 AM, 1 AF, 10 UM and 5 UF 

Unqualified applicants: 4 WM, 1 WF, 1 HF, 1 AF, 8 UM, and 1 UF 

Qualified applicants: 6 WM, 4 WF, 2 AM, 2 UM and 4 UF 

Interviewed applicants:  4 WM, 2 WF and 1 BF 

This hire achieved a hiring goal. 
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2016103 – Executive Director – University Communications – 1 WM 

 

Recruitment activities included: HERC, Inside Higher Ed., Diverse, American Association of 
Medical Colleges, American College of Health Care Executives, CareerBuilder.com, Chronicle of 
Higher Ed., Hartford Courant, Indeed.com, LinkedIn, National Healthcare Career Network, Society 
for Healthcare Strategy and Market Development Career Link, and professional contacts. 

Goal Applicants:  WF, BF, HF, AF 

43 total applicants: 24 WM, 12 WF, 2 BM, 1 BF, 1 HM and 3 UM. 

Unqualified applicants: 13 WM, 7 WF, 2 BM, 1 BF, 1 HM, and 2 UM. 
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• 5 WM, 3 WF, 2 BM, 1 BF, 1 HM, and 2 UM did not possess 10 years of progressive 
experience in healthcare strategy planning marketing, or communications with a track record 
of success. 

• 7 WM, and 4 WF lacked the training or expertise in current healthcare and management 
strategies, marketing, market research, marketing communications, journalism and/or public 
relations. 

• 1 WM did not possess 10 years’ experience in staff development, management, directing 
and team building for a staff of 10 or more professionals. 

Qualified applicants: 6 WM, 3 WF, and 1 UM. 

• 6 WM, 3 WF, and 1 UM did not possess a job history indicating growth within the field and 
a trajectory of increasing responsibility. 

Interviewed applicants: 5 WM, and 2 WF 

• 1 WM withdrew their application from consideration. 
• 1 WM possessed branding experience in communications/marketing which was not closely 

aligned with business strategy/development. 
• 1 WM, and 1 WF did not demonstrate strong interpersonal skills. 
• 1 WF did not demonstrate knowledge of the work required for the scope of duties to be 

covered by this position. 
• 1 WM lacked experience in crisis communications, government relations, and media 

relations. 

The 1 WM selected possessed over 20 years’ extensive experience in healthcare business strategy as 
it relates to communications and marketing in a competitive health care environment. He 
demonstrated solid understanding of brand, crisis communications, aligning strategy and marketing 
plans, as well as leadership of staff and working with senior leadership teams. 
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2016230 - Associate Vice President - Diversity and Inclusion – 1 BF 
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Recruiting activities included: UConn careers website, Inside Higher Ed, Diverse and 27 personal 
contacts selected from the diversity field.  

Goal Applicants:  WF, BF, HF, AF 

44 Total Applicants: 3 WM, 2 WF, 12 BM, 14 BF, 1 HM, 4 HF, 3 AM, 4 AF and 1 UM 

Unqualified applicants: 3 WM, 2 WF, 9 BM, 9 BF, 4 HF, 2 AM, and 3 AF, 1 UM 

• 1 BM, 2 BF, 1 HF, and 1 AF lacked strong written communication skills as evidenced by 
application materials.  

• 3 WM, 1 WF, 6 BM, 5 BF, 1 HF, 1 AM, and 1 AF did have a successful record of being 
able to influence, build, community and, and develop effective programs related to diversity 
and inclusion. 

• 2 BM, 1 BF, 1 UM and 2 HF did not demonstrate a record of collecting and using data to 
assess the effectiveness initiatives and to achieve measurable results.  
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• 1 WF, 1 AM, and 1 AF did not demonstrate a track record of successfully working 
collaboratively in a team environment with senior leaders of the organization. 

Qualified Applicants: 1 BM and 3 BF. 

• 1 BF did not have a successful record of leading and or facilitating the completion of 
diversity and inclusion initiatives in a higher education setting.  

• 1 BF lacked demonstrated experience in identifying and implementing diversity, inclusion, 
and inter-cultural competency educational awareness and high impact programs.  

• 1 BF lacked attention to detail errors in application materials.  
• 1 BM did not have a successful record of leading and or facilitating the completion of 

diversity and inclusion initiatives in a higher education setting 

Interviewed Applicants: 2 BM, 3 BF, 1 HM, 1 AM, 1 AF.  

• 1 BF did not respond to interview questions were vague and not specific. During student 
interactions, candidate did not demonstrate the ability to engage well with students. The 
candidate’s interview responses and presentation indicated her inability to transfer her 
experience in a smaller institution to the significantly larger UConn environment.  

• 1 BF lacked depth in her responses, no evidence of clear leadership, and no application of 
her research to practical strategies for the position.  

• 1 HM lacked breadth and depth of understanding diversity and inclusion initiatives.  
• 1 AM was more focused on compliance and Title IX policies rather than diversity and equity 

programming.  
• 1 BM did not demonstrate the ability to engage and relate to students. His responses and 

presentation focused primarily on race issues and did not provide programming plans and 
ideas which indicated an inability to transfer his experience in a smaller institution to the 
significantly larger and complex UConn environment.  

• 1 AF did not have experience and focus in leadership and administration.  
• 1 BM lacked focus in addressing various issues around diversity. He did not have a cohesive 

plan or solution to issues on diversity and inclusion.   

The 1 BF selected expressed effective leadership skills that are essential for this position. She 
demonstrated how she would build community, bring solutions, and relate to students, staff, and 
faculty. Her experiences are parallel to the complexity of our large organization at UConn which 
makes her the ideal choice for this position.  
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EEO Category 2: Faculty 

  
Professor  
Short-term goals: 11 WF, 4 BM, 9 HM, 3 HF, 4 AM, 7 AF 
 
2016113 – Professor - English – 1 WF 
 
28 Total Applicants:  8 WM, 11WF, 2 BF, 1 HF, 1 AM, 1 UM, 4 UF 

Unqualified applicants:  2 WM, 3 WF, 1 BF, 1 HF, 2 UF 

Qualified applicants:  4 WM, 6 WF, 1 AM, 1 UM, 1 UF 

Interviewed applicants:  2 WM, 2 WF, 1 BF, 1 UF 

This hire achieved a hiring goal. 
 
2016105 - Professor - Human Dev/Fam Studies - 1 WF 
 
9 Total Applicants:  3 WM, 5 WF, 1 HM 

Unqualified applicants:  3 WM, 4 WF, 1 HM 

Interviewed applicants:  1 WF  

This hire achieved a hiring goal. 
 
2016106 – Professor – Economics – 1 AM 
 
13 Total Applicants:  7 WM, 1 WF, 5 AM 

Unqualified applicants:  4 WM, 2 AM 

Qualified applicants: 2 WM, 1 WF, 1 AM 

Interviewed applicants:  1 WM, 2 AM 

This hire achieved a hiring goal. 
 
2016107- Professor – Mathematics – 1 AM 
 
30 Total Applicants:  16 WM, 3 WF, 8 AM, 3 UM 

Unqualified applicants:  9 WM, 2 WF, 4 AM, 2 UM 

Qualified applicants:  3 WM, 1 AM 
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Interviewed applicants:  2 WM, 1 AM 

This hire achieved a hiring goal. 
 
2015521 - Professor-History – 1 AF 
 
48 Total Applicants: 30 WM, 10 WF, 1 BM, 1 AF, 6 UM 

Unqualified applicants:  21 WM, 4 WF, 1 BM, 3 UM 

Qualified applicants:  7 WM, 5 WF, 3 UM 

Interviewed applicants:  2 WM, 1 WF, 1 AF 

This hire achieved a hiring goal. 
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2016070 – Professor – Mathematics – 1 WM, 1 AF 

 

Recruitment activities included HERC, Inside Higher Ed., and Diverse.  

Goal Applicants: WF, BM, HM, HF, AM, AF 

521 total applicants: 243 WM, 53 WF, 10 BM, 20 HM, 2 HF, 137 AM, 28 AF and 28 UM. 

Unqualified applicants included: 94 WM, 21 WF, 5 BM, 7 HM, 63 AM, 13 AF and 12 UM. 

• 36 WM, 3 WF, 2 BM, 3 HM, 27 AM, 2 AF and 5 UM failed to demonstrate evidence of 
excellent teaching. 

• 58 WM, 18 WF, 3 BM, 4 HM, 36 AM, 11 AF and 7 UM lacked demonstrated evidence of 
outstanding research.  
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Qualified applicants: 141 WM, 28 WF, 5 BM, 12 HM, 2 HF, 72 AM, 14 AF and 16 UM. 

• 134 WM, 25 WF, 5 BM, 10 HM, 2 HF, 68 AM, 12 AF, 15 UM did not possess an 
outstanding research program that complements the research activity in the department.  

• 6 WM, 2 WF, 2 HM, 4 AM, and 2 AF lacked a record of attracting external funding.  
• 1 WM, 1 WF, and 1 UM failed to demonstrate a commitment to effective teaching at the 

undergraduate and graduate levels. 

Interviewed applicants: 8 WM, 4 WF, 1 HM, 2 AM, and 1 AF. 

• 2 WM, 3 WF, 2 AM withdrew their application from consideration. 
• 3 WM and 1 HM proposed an area of research which does not compliment well with the 

current faculty of the department 
• 1 WM hire date is outside of the Plan year. This hire will be explained in the 2017 AA Plan.  
• 1 WF was hired as an Assistant Professor and is explained in that section of this Plan. 
• 1 WM was offered and declined.  

The 1 WM selected is considered to be one of the leaders of their field. They are an outstanding 
researcher. The candidate possessed a National Science Foundation Grant. They also hold the 
position of editor for several major journals. 
 

The 1 AF selected demonstrated a commitment to effective teaching at the undergraduate and 
graduate levels. The candidate possessed a record of attracting external funding. They had an 
outstanding research program that complements well with current research activity in the 
department, and an extensive publication record. 
This hire achieved a hiring goal. 

 
 

 

 

 



Hiring Goals Analysis 2016 
 
 

Page 22 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 

 

Associate Professor  
Short-term goals: 32 WF, 11 BF 

 
170708 - Associate Professor – INCHIP – 2 WF 
 
2 Total Applicants:  2 WF 

Interviewed applicants:  2 WF 

These hires achieved hiring goals. 
 
2015525 – Associate Professor – Psychology – 1 BF 
 
47 Total Applicants:  9 WM, 19 WF, 1 BM, 4 BF, 3 HM, 3 HF, 3 AF, 4 UM, 1 UF 

Unqualified applicants:  9 WM, 15 WF, 3 BF, 2 HM, 3 HF, 1 AF, 3 UM, 1 UF 

Qualified applicants:  3 WF, 1 HM, 2 AF 

Interviewed applicants:  1 WF, 1 BM, 1 BF, 1 UM 

This hire achieved a hiring goal. 
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2015449 – Associate Professor – Medication Management and Safety – 1 WM 
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Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
School of Pharmacy website, AACP annual meeting, Academy Health, ACCP, SoP Facebook page, 
SoP LinkedIn page, and numerous professional contacts were utilized. 

Goal Applicants: WF, BF 

2 total applicants: 1 WM and 1 WF 

Interviewed applicants: 1 WM and 1 WF 

• 1 WF withdrew from consideration. 

The 1 WM selected for the position met all minimum and preferred qualifications. In addition, this 
candidate possessed the ability to conduct research in the area of community care and mental health. 
He had a variety of prestigious federal funders and able to design new research techniques and lead 
a multifunctional research team in a collegial fashion.  
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16291 - Associate Professor - Educational Psychology – 1 WM 
 
1 Total Applicants:  1 WM 

Interviewed applicants:  1 WM 

1 WM hired has a notable portfolio as an investigator and principal investigator on several grants 
through National Institutes of Health (NIH) and National Science Foundation (NSF) spanning a 
variety of topics relevant to the Neag School of Education’s Strategic Areas of Focus which are 
Educator Quality and Effectiveness, Equity and Social Justice, STEM Education and Creativity and 
Innovation.  In addition, his research interests surrounding new developments and application in 
research methodology will further enhance our program and aid in providing opportunities for 
future development. 
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16304 – Associate Professor – Educational Leadership – 1 WM 

 

1 Total Applicants:  1 WM 
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Interviewed applicants:  1 WM 

1 WM selected is an accomplished scholar focused on experiences of Latinos in education.  In 
particular, he engages youth in participatory action research facilitating their role in their own 
education.  Currently he has 21 peer-reviewed articles and book chapters published.  He has also 
authored 2 books, and has another with Harvard Press in negotiation. He also serves as the editor of 
a peer-reviewed journal, Equity & Excellence in Education. His scholarship and active engagement 
in the field has led to the high respect that his peers hold for him, evidenced by the awards he has 
won throughout his career. He is talented, well-connected to the state’s Latino/a population, the 
UConn Latino/a community, and given that Latinos account for only 6% of recipients of a PhD, he 
fills a need for UConn and the field of higher education.  He will be a strong advisor of graduate 
students, and he has the skills and interest in serving as a mentor to junior faculty from 
underrepresented populations in higher education.  
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16134 - Associate Professor – Sociology – 1 AM 
 
1 Total Applicants:  1 AM 

Interviewed applicants:  1 AM 

1 AM hired is a prolific scholar whose scholarship is respected by the stars in the field. The 
department consulted nationally to identify who were the most prominent scholars in the field at the 
Associate Professor level, this candidate’s name emerged as the star based on his prolific 
publications and award winning research. His article “Discursive Colorlines at Work” was awarded 
Society for the Study of Social Problem’s Race and Ethnic minority section best paper award; and 
Southwestern Sociological Association’s Distinguished Paper Award (2014); it was also finalist for 
American Sociological Association’s (ASA) Oliver Cox Cromwell award. It is rare for scholars to 
win awards from three different professional organizations.  The department also received 
endorsements of his work from the top scholars in the field who are located at top ranked 
universities such as Duke University, University of California, Santa Barbara, Northwestern and 
Yale University. Several of them have won top awards from the Sociology discipline. Additionally, 
this candidate is one of the founding editors of American Sociological Association’s (ASA) first 
journal on racial and ethnic minorities. The ASA is extremely proud and credits him for this major 
area of theory and research, which fills an important space in the scholarly journals published in the 
United States. 
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Assistant Professor  
Short-term goals: 9 WM, 21 WF, 3 BM, 10 BF 
 
2016199 - Assistant Professor - Human Dev/Fam Studies – 1 WM, 1 WF 
 
157 Total Applicants:  26 WM, 62 WF, 8 BF, 2 HM, 8 HF, 9 AM, 27 AF, 6 UM, 9 UF 

Unqualified applicants:  8 WM, 16 WF, 5 BF, 1 HM, 4 HF, 6 AM, 11 AF, 4 UM, 3 UF 

Qualified applicants:  15 WM, 38 WF, 3 BF, 1 HM, 3 HF, 3 AM, 16 AF, 2 UM, 6 UF 

Interviewed applicants:  3 WM, 8 WF, 1 HF 

These hires achieved hiring goals. 
 
2015318 - Assistant Professor - Natural Resources and Env – 1 WM 
 
37 Total Applicants: 11 WM, 8 WF, 1 BF, 2 HM, 9 AM, 3 AF, 3 UM 

Unqualified applicants:  5 WM, 2 WF, 2 HM, 9 AM, 1 AF, 3 UM 

Qualified applicants:  3 WM, 6 WF, 1 BF, 2 AF 

Interviewed applicants:  3 WM 

This hire achieved a hiring goal. 
 
2016350 - Assistant Professor - Chemical and Biomolecular – 1 WM 
 
61 Total Applicants:  24 WM, 2 WF, 1 BM, 1 HM, 23 AM, 3 AF, 4 UM, 3 UF 

Unqualified applicants:  22 WM, 2 WF, 1 BM, 1 HM, 15 AM, 3 AF, 2 UM, 3 UF 

Qualified applicants:  2 UM 

Interviewed applicants:  2 WM, 8 AM 

This hire achieved a hiring goal. 
 
2016094 - Assistant Professor – Physics – 1 WM, 2 WF 
 
133 Total Applicants:  62 WM, 22 WF, 2 BM, 7 HM, 23 AM, 5 AF, 9 UM, 3 UF 

Unqualified applicants:  14 WM, 2 WF, 2 BM, 1 HM, 15 AM, 3 AF, 6 UM 

Qualified applicants:  42 WM, 15 WF, 6 HM, 8 AM, 1 AF, 3 UM, 1 UF 

Interviewed applicants:  6 WM, 5 WF, 1 AF, 2 UF 
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These hires achieved hiring goals. 
 
2015165 - Assistant Professor-Kinesiology – 1 WM 
 
20 Total Applicants:  8 WM, 4 WF, 1 HF, 2 AM, 2 AF, 1 UM, 2 UF 

Unqualified applicants:  1 WM, 1 WF, 1 HF 

Qualified applicants:  6 WM, 1 AM 

Interviewed applicants:  1 WM, 3 WF, 1 AM, 2 AF, 1 UM, 2 UF 

This hire achieved a hiring goal. 
 
2016073 – Assistant Professor – Agriculture and Resource Economics – 1 WM 
 
86 Total Applicants:  21 WM, 13 WF, 5 BM, 20 HM, 1 HF, 13 AM, 10 AF, 3 UM 

Unqualified applicants:  2 WF, 2 BM, 1 AM 

Qualified applicants:  18 WM, 11 WF, 3 BM, 20 HM, 12 AM, 9 AF, 3 UM 

Interviewed applicants:  1 WM, 2 WF, 1 HF, 1 AF 

This hire achieved a hiring goal. 
 
2016016 – Assistant Professor – Accounting – 1 WM, 1 WF 
 
114 Total Applicants:  29 WM, 16 WF, 4 BM, 1 BF, 32 AM, 26 AF, 5 UM, 1 UF 

Unqualified applicants:  12 WM, 5 WF, 3 BM, 21 AM, 11 AF, 5 UM, 1 UF 

Qualified applicants:  9 WM, 8 WF, 1 BM, 1 BF, 10 AM, 11 AF 

Interviewed applicants:  8 WM, 3 WF, 1 AM, 4 AF 

These hires achieved hiring goals 
 
2016219 - Assistant Professor - Computer Science and Engr. – 1 WM 
 
199 Total Applicants: 57 WM, 5 WF, 1 BM, 1 BF, 3 HM, 2 HF, 91 AM, 19 AF, 17 UM and 3 UF 

Unqualified applicants:  32 WM, 2 WF, 57 AM, 13 AF, 13 UM 

Qualified applicants:  12 WM, 2 WF, 1 BM, 1 BF, 1 HM, 1 HF, 17 AM, 4 AF, 2 UM, 3 UF 

Interviewed applicants:  13 WM, 1 WF, 2 HM, 1 HF, 17 AM, 2 AF, 2 UM 
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This hire achieved a hiring goal. 
 
16209 - Assistant Professor - Curriculum & Instruction – 1 WM 
 
1 Total Applicants:  1 WM 

Interviewed applicants:  1 WM 

This hire achieved a hiring goal. 
 
2016250 - Assistant Professor - Digital Media – 1 WF 
 
14 Total Applicants:  7 WM, 4 WF, 1 HM, 1 AM, 1 UM 

Unqualified applicants:  3 WM, 1 WF 

Qualified applicants:  3 WM, 1 WF, 1 HM 

Interviewed applicants:  1 WM, 2 WF, 1 AM, 1 UM 

This hire achieved a hiring goal. 
 
2016256 - Assistant Professor - Digital Media – 1 WF 
 
8 Total Applicants:  2 WM, 5 WF, 1 UM 

Unqualified applicants:  2 WM, 3 WF, 1 UM 

Interviewed applicants:  2 WF 

This hire achieved a hiring goal. 
 
Search 2016070 – Assistant Professor – Mathematics – 1 WF 
 
522 total applicants: 243 WM, 53 WF, 10 BM, 20 HM, 2 HF, 138 AM, 28 AF and 28 UM. 

Unqualified applicants: 94 WM, 21 WF, 5 BM, 7 HM, 63 AM, 13 AF and 12 UM. 

Qualified applicants: 141 WM, 28 WF, 5 BM, 12 HM, 2 HF, 72 AM, 14 AF and 16 UM. 

Interviewed applicants: 8 WM, 4 WF, 1 HM, 3 AM, and 1 AF. 

This hire achieved a hiring goal. 
 
2016091 - Assistant Professor-Ecology and Evol. Biology – 1 WF 
 
1 Total Applicants:  1 WF 
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Interviewed applicants: 1 WF 

This hire achieved a hiring goal. 
 
2016178 - Assistant Professor – History – 1 WF 
 
327 Total Applicants:  148 WM, 92 WF, 6 BM, 9 BF, 11 HM, 4 HF, 5 AM, 5 AF, 34 UM, 13 UF 

Unqualified applicants:  77 WM, 40 WF, 5 BM, 4 BF, 5 HM, 3 HF, 1 AM, 15 UM, 5 UF 

Qualified applicants:  68 WM, 47 WF, 5 BF, 6 HM, 1 HF, 2 AM, 3 AF, 15 UM, 8 UF 

Interviewed applicants:  3 WM, 5 WF, 1 BM, 2 AM, 2 AF, 4 UM 

This hire achieved a hiring goal. 
 
2016099 – Assistant Professor – Sociology – 1 WF 
 
173 Total Applicants:  68 WM, 48 WF, 1 BM, 5 BF, 3 HM, 7 HF, 8 AM, 5 AF, 11 UM, 17 UF 

Unqualified applicants:  20 WM, 19 WF, 1 BM, 4 BF, 1 HM, 3 HF, 3 AM, 1 AF, 3 UM, 9 UF 

Qualified applicants:  42 WM, 28 WF, 1 BF, 2 HM, 4 HF, 3 AM, 4 AF, 7 UM, 7 UF 

Interviewed applicants:  6 WM, 1 WF, 2 AM, 1 UM, 1 UF 

This hire achieved a hiring goal. 
 
16277- Assistant Professor - Speech, Lang, & Hearing – 1 WF 
 
1 Total Applicants:  1 WF 

Interviewed applicants:  1 WF 

This hire achieved a hiring goal. 
 
16258 - Assistant Professor - Human Dev/Fam Studies – 1 WF 
 
1 Total Applicants:  1 WF 

Interviewed applicants:  1 WF 

This hire achieved a hiring goal. 
 
2015104 - Assistant Professor – Molecular and Cell Biology – 1 WF 
 
53 Total Applicants:  14 WM, 13 WF, 4 HM, 2 HF, 12 AM, 6 AF, 2 UM 
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Qualified applicants:  12 WM, 7 WF, 4 HM, 2 HF, 11 AM, 5 AF, 2 UM 

Interviewed applicants:  2 WM, 6 WF, 1 AM, 1 AF 

This hire achieved a hiring goal. 
 
16106 - Assistant Professor - Integrative Geoscience – 1 WF 
 
1 Total Applicants:  1 WF 

Interviewed applicants:  1 WF 

This hire achieved a hiring goal. 
 
16006 - Assistant Professor - Natural Resource & Env – 1 WF 
 
1 Total Applicants:  1 WF 

Interviewed applicants:  1 WF 

This hire achieved a hiring goal. 
 
16248 - Assistant Professor - Digital Media – 1 WF 
 
1 Total Applicants:  1 WF 

Interviewed applicants:  1 WF 

This hire achieved a hiring goal. 
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2016044 – Assistant Professor – Chemistry – 1 WF, 2 AM 

 

Recruitment solutions included HERC, Inside Higher Ed., Diverse, chemistryjobs.acs.org, 
Chronicle of Higher Education, Chemistry and Engineering News, blog.chembark.com, 
chemistry.uconn.edu, and various professional contacts were utilized. 

Goal Applicants: WM, WF, BM, BF 

379 total applicants: 144 WM, 35 WF, 10 BM, 3 BF, 9 HM, 3 HF, 139 AM, 22 AF, 13 UM, and 1 
UF. 

Unqualified applicants: 78 WM, 24 WF, 6 BM, 2 BF, 5 HM, 2 HF, 75 AM, 11 AF, 6 UM, and 1 
UF. 

• 34 WM, 9 WF, 2 BM, 1 HM, 31 AM, 1 AF, 3 UM failed to submit a complete application. 
• 1 WF, and 3 AM lacked a Ph.D. or the equivalent in chemistry, or a closely related field, in 

hand by the beginning of the appointment. 
• 38 WM, 12 WF, 4 BM, 2 BF, 4 HM, 2 HF, 29 AM, 7 AF, 3 UM, and 1 UF lacked an 

outstanding record of research accomplishments in Chemistry or a related field. 
• 6 WM, 2 WF, 12 AM, and 3 AF failed to demonstrate strong oral and written 

communication skills. 
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Qualified applicants: 57 WM, 8 WF, 5 BM, 1 BF, 2 HM, 1 HF, 54 AM, 9 AF, 6 UM. 

• 2 WM, and 3 AM lacked postdoctoral experience. 

• 1 WM, and 1 AM failed to demonstrate a commitment to effective teaching, integrating 
technology into instruction, and online instruction. 

• 4 WM, 1 HM, 2 AM, and 2 AF did not possess an outstanding record of research or research 
mentoring for a senior candidate. 

• 3 WM, 2 BM, 4 AM, and 1 AF proposed an area of research that significantly overlaps with 
their prior postdoctoral research area. 

• 14 WM, 14 AM, 1 AF, 1 BM, and 1 UM proposed an area of research that has a significant 
overlap with a current researcher in the department, or an area which currently has many 
researchers in the department.  

• 33 WM, 8 WF, 2 BM, 1 BF, 1 HM, 1 HF, 30 AM, 5 AF, 5 UM proposed an area of research 
which is significantly outside of the current research areas in the department. 

Interviewed applicants: 7 WM, 4 WF, 2 HM, 10 AM, 2 AF, and 1 UM.  

• 1 WM, 2 WF, 1 HM, and 2 AF withdrew their application from consideration. 

• 1 UM did not possess an adequate current and projected funding level. 

• 4 WM, and 2 AM proposed an area of research which does not compliment well with the 
current faculty of the department. 

• 1 WM, and 2 AM lacked the necessary verbal communication skills. 

• 2 AM failed to demonstrate his ability to focus the effort of graduate students on producing 
publishable data within a reasonable amount of time. 

• 1 WM, 1 WF, 1 HM, and 2 AM possessed an underdeveloped research proposal. 

The 1 AM selected possessed a solid background in organic chemistry. They proposed innovative 
research which greatly compliments the current faculty in the department and has the possibility of 
new collaborations. The candidate also demonstrated the ability to develop a highly visible, 
extramurally funded, research program both as a sole principal investigator and in collaboration 
with others. They had a presentation style ideally suited to both undergraduate, and graduate, 
education and possessed ideas for enhancing teaching. 
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The 1 AM selected demonstrated excellent communication skills. They possessed a solid 
background in physical chemistry and spectroscopy. The candidate also proposed well-developed, 
original research proposals that compliments well with the current faculty in the department. They 
have a large likelihood of attracting extramural funds. 
 

The 1 WF selected possessed a solid background in physical chemistry and materials 
characterization. They demonstrated excellent communication skills and held a thorough discussion 
of their research proposals. The candidate proposed very promising research that compliments well 
with the current faculty of the department. The candidate has a large likelihood of attracting 
extramural funds. 
This WF hire achieved a hiring goal. 
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2016185 – Assistant Professor – School of Social Work – 2 WF, 1 HF 
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Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
Diversity Central CWSE Minority Fellowship Program, CSWE Commission on Human Rights, 
CSWE Commission on Global Social Work ed, CSWE Commission for Diversity & Social & 
Economic, CSWE Council on Role and State of Women in SW Ed., Editorial Board, National 
Hispanic Science Network listserv, Facebook page for UConn SW alumni, New York University, 
University of Houston, University of Kansas, Fordham University, University of Georgia, Columbia 
University, University of Chicago, University of Denver, University of Texas, and University of 
Louisville. 
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Goal Applicants: WM, WF, BM, BF 

40 total applicants: 5 WM, 10 WF, 1 BF, 1 HM, 3 HF, 2 AM, 14 AF, 4 UF 

Unqualified applicants: 2 WF, 1 HF, and 1 AF. 

• 1 WF, 1 HF, and 1 AF did not show evidence of strong research skills, an active research 
agenda, a record of publication, and the potential to obtain federal, state and private grants 
and contracts. 

• 1 WF lacked either a Masters’ or doctoral degree in social work. 
 

Qualified applicants: 3 WM, 3 WF, 1 BF, 1 HM, 2 AM, 11 AF, 3 UF 

• 1 WM and 1 UF did not have professional experience related to one of the areas of interest 
identified. 

• 2 WM, 3 WF, 1 BF, 1 HM, 2 AM, 11 AF, 2 UF failed to demonstrate expertise in areas that 
intersect with violence prevention and reduction, including trauma, mental health, and health 
or child welfare.  

 

Interviewed applicants: 2 WM, 5 WF, 2 HF, 2 AF, and 1 UF. 

• 1 AF withdrew from consideration. 
• 1 WF possessed extensive teaching experience but did not have a consistent focus on 

violence prevention and reduction in her research. 
• 1 AF had strengths in qualitative research, but her research focused on refugee women’s 

experiences and did not have a strong link to violence prevention and reduction. 
• 1 WF had a strong record of publication and teaching experience, but her research area did 

not align as closely as that of other candidates. 
• 1 HF possessed considerable experience in qualitative research, however, she did not have 

as much teaching experience as the candidate selected. 
• 1 WF did not have enough experience using quantitative methods. 
• 1 WM lacked relevant research experience related to violence prevention and reduction and 

its intersection with child welfare. 
• 1 WM had a research focus on male youth incarceration in the context of child welfare, 

which was not a good fit for the search criteria. 
• 1 UF lacked the same depth of research experience as other candidates and her research 

focused on cancer rather than violence prevention. 
 

The 1 WF selected for the position demonstrated strong research potential through prior research, 
publications, and dissertation work. This candidate had the ability to teach in relevant areas of the 
master’s curriculum and her expertise in quantitative methods with a focus on incarcerated women 
and their experiences of trauma fit well with the university’s current program. 
This hire achieved a hiring goal. 
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The 1 WF selected possessed research that addressed the intersection of child maltreatment and 
violence prevention and reduction, including the development of a conceptual framework to 
measure a child’s well-being. The candidate’s research contributes to several of the School of Social 
Work’s areas of excellence, including violence prevention and reduction, and trauma-informed care. 
They also demonstrated the ability to contribute to critical teaching areas, such as child well fare, 
program evaluation, and research. 
This hire achieved a hiring goal. 
 
The 1 HF selected had strong experience in qualitative research with marginalized populations and 
had received external funding in support of her doctoral studies.  Her research focused on violence 
prevention and intervention through the lens of intimate partner abuse experienced by 
undocumented migrant women which fit into the critical teaching areas of the program.   
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2016159 - Assistant Professor – History – 1 BM 
 
62 Total Applicants:  18 WM, 8 WF, 11 BM, 10 BF, 3 HM, 5 HF, 1 AM, 4 UM, 2 UF 

Unqualified applicants:  9 WM, 5 WF, 5 BM, 3 BF, 3 HM, 3 HF, 1 AM,  

Qualified applicants:  5 WM, 2 WF, 5 BM, 4 BF, 2 HF, 2 UM, 2 UF 

Interviewed applicants:  4 WM, 1 WF, 1 BM, 3 BF, 2 UM 

This hire achieved a hiring goal. 
 
2016147 – Assistant Professor – Philosophy and the Asian American Studies Institute – 1 BM 
 
39 Total Applicants:  14 WM, 5 WF, 2 BM, 1 HF, 9 AM, 6 AF, 2 UM 

Unqualified applicants:  11 WM, 3 WF, 1 BM, 6 AM, 6 AF, 1 UM 

Qualified applicants:  3 WM, 2 WF, 1 HF, 3 AM, 1 UM 

Interviewed applicants:  1 BM 

This hire achieved a hiring goal. 
 
2016263 - Assistant Professor - Biomedical Engineering – 1 BF 
 
111 Total Applicants:  28 WM, 7 WF, 1 BF, 1 HM, 1 HF, 55 AM, 8 AF, 10 UM 

Unqualified applicants:  21 WM, 3 WF, 1 HM, 1 HF, 40 AM, 6 AF, 8 UM 

Qualified applicants:  4 WM, 3 WF, 10 AM, 1 AF, 2 UM 

Interviewed applicants:  3 WM, 1 WF, 1 BF, 5 AM, 1 AF 

This hire achieved a hiring goal. 
 
16147 - Assistant Professor - Communications – 1 BF 
 
1 Total Applicants:  1 BF 

Interviewed applicants:  1 BF 

This hire achieved a hiring goal. 
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2015490 – Assistant Professor – School of Engineering – 1 WM 
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Recruiting activities included: The UConn Careers website, Inside Higher Ed., HERC, Diverse, 
Academic Keys, Chronicle of Higher Ed, and the ECE website. 

Goal Applicants: WM, WF, BM, BF 

8 total applicants: 3 WM, 4 AM and 1 UM. 

Unqualified applicants: 2 WM, 3 AM, and 1 UM. 

• 1 WM and 1 AM had not completed all requirements for a Ph.D. in Mechanical 
Engineering, Materials Science Engineering, Electrical Engineering, Computer Engineering, 
or a closely related by the time of appointment. 

• 1 WM, 2 AM, and 1 UM did not possess research credentials in imaging, physical 
inspection, or systems security. 

Interviewed applicants included: 1 WM and 1 AM. 

• 1 AM did not have sufficient background knowledge and experience in the area of 
counterfeit detection and analysis. 

The 1 WM selected for the position was self-motivated. This candidate was able to teach 
biomedical engineering courses including medical imaging and numerical analysis courses. Finally, 
this candidate had strong recommendations from previous employers and professionals.  
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2016115 – Assistant Professor – Comparative Politics, Regional Campuses – 1 WM 
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Recruitment activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
AcademicJobsOnline.org, American Political Science, Association eJobs, International Studies, 
Association job board, Chronicle of Higher Education, and Humanities and Social Sciences. 

Goal Applicants: WM, WF, BM, BF 

216 total applicants: 61 WM, 60 WF, 5 BM, 2 BF, 14 HM, 8 HF, 23 AM, 22 AF, 15 UM, 6 UF 

Unqualified applicants: 10 WM, 14 WF, 2 BM, 2 BF, 4 HM, 2 HF, 1 AM, 4 AF, 3 UM, 2 UF. 

• 2 WF, 1 BM, 1 BF, 1 HM, 1 AM, 2 AF, and 1 UM did not have provide evidence or promise 
of a strong research or publication record. 

• 1 WF and 1 AF were unable to teach courses in political science at both the graduate and 
undergraduate levels. 

• 10 WM, 11 WF, 1 BM, 1 BF, 3 HM, 2 HF, 1 AF, 2 UM, 2 UF did not have a primary focus 
on comparative politics. 

 

Qualified applicants: 47 WM, 43 WF, 3 BM, 9 HM, 6 HF, 21 AM, 17 AF, 12 UM, 4 UF. 

• 6 WM, 4 WF, 1 AM, 2 AF did not have comparative politics research backgrounds as 
diverse as necessary for the position. 

• 36 WM, 27 WF, 1 BM, 4 HM, 3 HF, 16 AM, 10 AF, 8 UM, 3 UF did not have research 
backgrounds as prominent as desired. 

• 4 WM, 5 WF, 1 BM, 1 AM, and 2 UM had a research record with a primary focus other than 
comparative politics 

• 1 WM, 7 WF, 1 BM, 5 HM, 3 HF, 3 AM, 5 AF, 2 UM, and 1 UF did not have as strong a 
research publication history as desired for the position.  
 

Interviewed applicants: 4 WM, 3 WF, 1 HM, 1 AM, and 1 AF. 

• 3 WF withdrew from consideration. 
• 1 HM had an impressive research agenda and publication record, and there were concerns 

about his ability to teach undergraduate courses. 



Hiring Goals Analysis 2016 
 
 

Page 46 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 

 

• 1 AF was unable to expand on her research and teaching interests when asked during the 
interview. 

• 1 WM and 1 AM did not have a teaching agenda that would fit well at the Stamford campus. 
• 1 WM did not have as developed a research agenda, despite his extensive teaching 

experience. 
• 1 WM was more interested and committed to teaching at the graduate level. 

 
The 1 WM selected had a publication history in top comparative politics journals and covered a 
research area of need, Africa. He had an extensive research field and experience teaching both 
graduate and undergrad students.  
 

  



Hiring Goals Analysis 2016 
 
 

Page 47 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 

 

Search 2016155 – Assistant Professor – Ecology and Evolutionary Biology – 1 HM 

 

Recruitment activities included HERC, Inside Higher Ed., and Diverse. 

Goal Applicants: WM, WF, BM, BF 

131 total applicants: 57 WM, 33 WF, 1 BM, 4 BF, 8 HM, 5 HF, 9 AM, 6 AF, 6 UM and 2 UF. 

Unqualified applicants: 3 WM, 3 WF, 1 BF, 1 HM, 1 AM, and 1 UF. 

• 1 WM, 2 WF, 1 BF, and 1 UF lacked two first-authored publications related to arthropod 
evolution/ecology. 

• 1 HM did not possess a Ph.D., or an equivalent foreign degree, in Ecology and Evolutionary 
Biology, Entomology, or a related field by the time of the appointment. 
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• 2 WM, 1 WF, and 1 AM submitted an incomplete application. 

Qualified applicants:  53 WM, 29 WF, 1 BM, 2 BF, 6 HM, 5 HF, 8 AM, 5 AF, 6 UM and 1 UF 

• 41 WM, 21 WF, 1 BM, 2 BF, 6 HM, 5 HF, 6 AM, 3 AF, 6 UM and 1 UF lacked the 
potential to establish a nationally recognized research program using anthropods to answer 
fundamental ecological or evolutionary questions. 

• 11 WM, 6 WF, 2 AM and 1 AF did not possess a research program that complements and 
expands upon the department’s strengths. 

• 1 WM, and 2 WF lacked a commitment to fostering and supporting diversity in the 
department and the University. 

• 1 AF lacked a broad training in arthropod biology. 

Interviewed applicants: 1 WM, 1 WF, 1 BF, 1 HM, and 1 AF. 

• 1 BF withdrew their application from consideration. 
• 1 AF failed to demonstrate their potential for excellence as a teacher. 
• 1 WM possessed a research program that lacked the advancement necessary to immediately 

address fundamental questions in ecology or evolution. 
• 1 WF lacked the capacity to build a nationally recognized research program using 

anthropods to address fundamental questions in ecology or evolution. 

The 1 HM selected demonstrated their commitment to diversity through the mentoring of 
undergraduates from underrepresented groups in a Research Experience for Undergraduate 
program, operated by the Organization for Tropical Studies. The candidate expressed interest in 
continued participation in this program. He also possessed a novel research program addressing 
fundamental questions at the interface of ecology and evolution with a beetle-plant system to study 
responses to climate change. The candidate would add to departmental strengths of global change 
biology, and entomology, and increase its depth due to their focus on the tropics.  
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Search 2016114 – Assistant Professor – Political Science – 1 HM 

 

Recruitment activities included HERC, Inside Higher Ed., Diverse, 

Goal Applicants: WM, WF, BM, BF 

131 total applicants: 47 WM, 25 WF, 4 BM, 3 BF, 7 HM, 4 HF, 18 AM, 15 AF, 6 UM and 2 UF. 

Unqualified applicants: 36 WM, 18 WF, 3 BM, 3 BF, 5 HM, 4 HF, 12 AM, 12 AF, 3 UM and 2 UF. 

• 2 WM, 1 WF and 1 AF lacked a Ph.D. in Political Science, or a related field, completed by 
August 2016. 
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• 34 WM, 17 WF, 3 BM, 3 BF, 5 HM, 4 HF, 12 AM, 11 AF, 3 UM and 2 UF failed to provide 
evidence or promise of a strong research/publication record. 

Qualified applicants: 9 WM, 7 WF, 1 BM, 1 HM, 5 AM, 3 AF, and 3 UM 

• 5 WM, 3 WF, 1 BM, 1 HM, 2 AM, and 1 AF had a research focus of Clear Comparative 
instead of International Relations 

• 1 WM, 1 WF, 1 AM, 1 AF and 2 UM possessed a research focus that was not Political 
Economy. 

• 3 WM, 3 WF, 2 AM, 1 AF and 1 UM lacked the necessary research strength. 

Interviewed applicants: 2 WM, 1 HM and 1 AM. 

• 1 WM withdrew their application from consideration. 
• 1 WM’s research interest was not relevant to the position. 

The 1 AM selected declined the position. 

The 1 HM selected demonstrated superior verbal and written communication skills. He possessed 
the capability to be efficient in both the classroom and service work. The candidate selected had a 
compelling record of scholarly achievement through their approach to international political 
economy and are a highly productive scholar. He had published two authored books, multiple 
journal articles, and several co-edited volumes while simultaneously forging a significant reputation 
in the field of international historical sociology.  
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16208 - Assistant Professor – Economics – 1 HF 
 
1 Total Applicants:  1 HF 

Interviewed applicants:  1 HF 

The 1 HF hired will contribute to the mission of the Department of Economics and the University in 
a wide variety of important ways. Her research focus is in the areas of development economics and 
health. Her presence will complement our recent joint development hires with the Human Rights 
Institute and El Instituto, and will allow the department to offer a graduate field in international 
development.  Offering this field will contribute to key aspects of the University’s and the College’s 
strategic plans. She will also be an affiliated faculty with El Instituto, and her research interests in 
both Latin American and among Latino immigrants complement their focus very nicely.  Further, 
her interest in field studies of behavioral health issues related to soda consumption and obesity is 
directly relevant to two important areas of research at InCHIP, which are field studies of behavioral 
health interventions in developing economies and their recent emphasis on obesity research.  
Finally, her research on obesity focuses primarily on dietary and nutrition decisions, and so her 
research agenda may complement research activities at the Rudd Center.  
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Search 2016229 – Assistant Professor – Department of Operations and Information 
Management – 2 AM, 1 AF 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Informs Career Center, IS World, AIS Career Placement 
Services, Chronicle of Higher Education, Statistic Jobs, and Computer Science Website. 

Goal Applicants: WM, WF, BM, BF 

135 Total Applicants: 31 WM, 6 WF, 1 BF, 1 HM, 1 HF, 63 AM, 24 AF, 7 UM, 1 UF. 

Unqualified Applicants: 29 WM, 4 WF, 1 HM, 1 HF, 43 AM, 19 AF, 7 UM, 2 UF. 

• 17 WM, 3 WF, 1HM, 1HF, 27 AM, 13 AF, and 7 UM, 2 UF did not demonstrate a potential 
to establish a successful research and scholarship record based on submitted supporting 
evidence, such as published work or work in progress. 

• 9 WM, 8 AM, 1 AF, and 2 UM failed to show promise of excellence in teaching supported 
by evidence of superior classroom performance at the undergraduate and graduate levels. 

• 3 WM, 4 AM, and 4 AF, did not demonstrate a deep commitment to promoting diversity 
through their academic and research programs. 

• 1 WF, 4 AM, 1 AF lacked publications, acceptances or papers at advanced state of review in 
leading academic journals in business analytics, information and computer security and/or 
information systems. 

Qualified Applicants: 12 AM, 3 AF  

• 12 AM and 3 AF did not have publications, acceptances or papers at advanced states of 
review in leading academic journals in fields complementary and/or relevant for this 
position.  

Interviewed Applicants: 2 WM, 2 WF, 1 BF, 8 AM, 2 AF 

• 1 AM withdrew his application. 
• 1 WM, 5 AM, and 1 AF did not have research complementary to the initiatives of the 

department. 
• 1 WM, 2 WF, and 1 BF had research and/or teaching startup requirements that the 

University could not meet. 

The 1 AM hired had publications, acceptances and papers at advanced state of review in leading 
academic journals in business analytics, information and computer security and/or information 
systems. He also had innovative research that was complementary to the initiatives to the 
department. Additionally, he demonstrated a commitment to diversity that was in line with the goals 
of the department.  

The 1 AM hired had both academic and professional experience that showed a high potential of 
establishing successful and original research and teaching at the University. His innovative research 
focuses were also closely aligned with the goals of the department. Additionally, he shared a 
commitment to promoting diversity through their research and teaching.   
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The 1 AF hired had an area of specialization that strongly aligned with other research in the 
department.  She had significant independent teaching experience.  Her papers under review and 
other publications were significant for this point in her academic career.  She was committed to 
promoting diversity goals in both research and teaching.   
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Search 2016193 – Assistant Professor – Geography & Women’s, Gender and Sexuality Studies 
– 1 AM 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, AcademicJobsOnline.org, Association of American Geographers 
Perspective, Association of American Geographers Perspective Sexuality and Space Specialty 
Group, Association of American Geographers Perspective Chairs List, Feminist Geography 
Listserv, and Association of American Geographers Newsletter.  

Goal Applicants: WM, WF, BM, BF 

59 Total Applicants: 10 WM, 35 WF, 3 BF, 1 HF, 2 AM, 6 AF and 2 UF 

17 Unqualified Applicants: 3 WM, 7 WF, 1 BF, 1 AM and 5 AF 

• 2 WM, 3 WF, 1 BF, 1 AM and 2 AF did not have a Ph.D. in Geography, Women’s, Gender, 
and Sexuality Studies or other related by discipline by August 23, 2016. 

• 1 WM, 4 WF, and 3 AF lacked a scholarly focus on the spatiality of gender and/or sexuality 
with a strong foundation in feminist and/or queer studies. 

30 Qualified Applicants: 6 WM, 19 WF, 1 BF, 1 HF, 1 AF and 2 UF 

• 6 WM, 19 WF, 1 BF, 1 HF, 1 AF, 2 UF did not have teaching experience in Women’s, 
Gender, and Sexuality Studies and feminist geography.  

12 Interviewed Applicants: 1 WM, 9 WF, 1 BF, and 1 AM 

• 1 WF withdrew her application. 
• 1 WM, 8 WF and 1 BF did not have research interests that clearly aligned with the 

initiatives of the departments.  

The 1 AM hired had research, training, and interests that complimented the initiatives of the 
Women’s, Gender and Sexuality and Geography departments. He also provided evidence of many 
published works related to feminist geography. Additionally, due to his extensive research and 
teaching experience, he would also be able to teach core courses in both departments.  
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Search 2016102 – Assistant Professor – Economics – 2 AM 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, and Diverse. 

Goal Applicants: WM, WF, BM, BF 

300 Total Applicants: 50 WM, 13 WF, 6 BM, 4 HM, 1 HF, 55 AM, 29 AF, 34 UM, 108 UF,  

Unqualified Applicants: 14 WM, 4 WF, 1 BM, 1 HF, 10 AM, 7 AF, 12 UM, 37 UF. 

• 14 WM, 4 WF, 1 BM, 1 HF, 10 AM, 7 AF, 12 UM, and 37 UF did not have a Ph.D. in 
Economics or another related field. 

Qualified Applicants: 32 WM, 9 WF, 5 BM, 3 HM, 30 AM, 19 AF, 35 UM, 54 UF. 

• 32 WM, 9 WF, 5 BM, 3 HM, 30 AM, 19 AF, 9 UM, 54 UF lacked strong research interests.  

Interviewed Applicants: 4 WM, 1 HM, 15 AM, 3 AF, 13 UM, 17 UF. 

• 1 WM, 4 AM and withdrew their applications. 
• 3 WM, 1 HM, 9 AM, 3 AF, 13 UM and 17 UF did not have research that was 

complementary to the department’s initiatives.  

1 AM hired demonstrated excellence in scholarly research that was complementary to the 
department’s initiatives.  Additionally, his educational and professional background in economics 
and macroeconomics equipped him to teach high level courses in the field. Further, he demonstrated 
a leadership in developing pedagogical techniques designed to meet the needs of diverse learning 
styles and intellectual interests.  

1 AM hired had research and teaching interests that closely aligned with the departments’ goals. 
This candidate demonstrated the potential to develop a successful and competitive research program 
at the University. Additionally, he shared a deep commitment to using pedagogical techniques that 
promote diversity in the learning styles and intellectual interests of students.  
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2016190 - Assistant Professor –Finance – 2 AM, 1 AF 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, AcademicJobsOnline.org, FMA.org, Chronicles of Higher 
education, SSRN.com afajof.org.  

Goal Applicants: WM, WF, BM, BF 

135 Total Applicants: 42 WM, 14 WF, 2 BM, 6 HM, 59 AM, 7 AF, 4 UM, 1 UF 

Unqualified Applicants: 35 WM, 12 WF, 1 BM, 4 HM, 41 AM, 3 UM 

• 35 WM, 12 WF, 1 BM, 4 HM, 41 AM and 3 UM did not demonstrate a potential to establish 
a successful research and scholarship record supported by copies of published/working 
papers and manuscripts with potential for publication in leading academic journals in 
Finance.  

Qualified Applicants: 2 WM, 1 WF, 1 HM, 7 AM, 1 AF 

• 2 WM, 1 WF, 1 HM, 7 AM and 1 AF did not have publications, acceptances or papers at 
advanced stages of review in leading academic journals in finance.  

Interviewed Applicants: 5 WM, 1 WF, 1 BM, 1 HM, 11 AM, 6 AF, 1 UM and 1 UF 

• 2 WM, 1 AM and 1 AF withdrew their applications.  
• 1 BM and 1 AM indicated that an acceptance decision would not be made in a timely 

manner that is conducive to the needs of the department.  
• 2 AM and 1 UM lacked strong communication skills.  
• 3 WM, 1 WF, 1 HM, 5 AM, 4 AF and 1 UF did not have research that closely aligned with 

the initiatives of the department.  
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1 AM hired for this position demonstrated a potential to establish a successful research and 
scholarship record supported by copies of published/working papers and manuscripts with potential 
for publication in leading academic journals in Finance. He also had experience in teaching Finance 
courses. This candidate also demonstrated effective communication skills and a deep commitment 
to promoting diversity through his academic and research programs.  

1 AM hired for this position demonstrated a potential to establish a successful research and 
scholarship record supported by copies of published/working papers and manuscripts with potential 
for publication in leading academic journals in Finance. He showed promise of excellence in 
teaching supported by evidence of superior classroom performance at the undergraduate and 
graduate levels. This candidate also demonstrated effective communication skills and a deep 
commitment to promoting diversity through his academic and research programs.  

1 AF hired for this position demonstrated a potential to establish a successful research and 
scholarship record supported by copies of published/working papers and manuscripts with potential 
for publication in leading academic journals in Finance. She showed promise of excellence in 
teaching supported by evidence of superior classroom performance at the undergraduate and 
graduate levels. This candidate also demonstrated effective communication skills and a deep 
commitment to promoting diversity through their academic and research programs. 
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15213 - Assistant Professor - Human Rights Institute – 1 AM 
 
1 Total Applicants:  1 AM 

Interviewed applicants:  1 AM 

1 AM selected was an outstanding candidate in the areas of social studies education, human rights, 
and social justice. He had a substantive record of scholarship focusing on cultural studies, historical 
perspectives of civil rights, and national and international human rights and law. His research and 
background in human rights enriched the Institutes’ work in revising the IB/M program. He had an 
established record of excellence in teaching with the Institute of Human Rights, and he had 
developed an impressive set of courses in areas related to human rights at all levels, both graduate 
and undergraduate. His excellence in scholarship, teaching and service, coupled with his 
commitment to teacher education, confirmed his preparedness for this position.  
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2016350 - Assistant Professor - Electrical and Computer Engineering – 1 AM 
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Recruitment activities included: Academickeys.com, American Institute of Chemical Engineers, 
Institute of Electrical and Electronics Engineers, American Society of Mechanical Engineers. 

Goal Applicants: WM, WF, BM, BF 

61 total number of applicants: 24 WM, 2 WF, 1 BM, 1 HM, 23 AM, 3 AF, 7 UM 

Unqualified applicants: 22 WM, 2 WF, 1 BM, 1 HM, 15 AM, 3 AF, 5 UM 

• 22 WM, 2 WF, 1 BM, 1 HM, 15 AM, 3 AF, 5 UM did not complete all requirement for a 
PH.D in Mechanical Engineering, Chemical Engineering, Electrical Engineering, Computer 
Engineering, Computer Science or related discipline by the time of appointment. 

Qualified: 1 UM 

• 1 UM lacked experience with oral presentations at national or international scientific 
meetings. 

Interviewed applicants: 2 WM, 8 AM, 1 UM 

• 1 AM: Candidate’s research applications were not focused and not well-aligned with those 
of the UTC-IASE as well as the CBE department. 

• 2 AM withdrew from job consideration. 
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• 1 WM, 1 AM provided an incomplete application. 
• 1 WM, 2 AM scheduled for another interview which had not been completed prior to 

writing of this AA plan.  
• 1 AM illustrated a very poor fundamental background during his presentations. 
• 1 UM did not possess excellent communication skills. 

The 1 AM selected provided an excellent presentation which was very relevant to the topics of 
interest to the UTC-IASE. Research applications were very modern, fundable, and could serve as a 
great potential in helping with the curriculum of the UTC-IASE as well as the ME, and ECE 
departments. Candidate had an excellent communication skills and demonstrated an easy 
personality with the potential to collaborate. Candidate’s research and teaching potential was 
admired by all. 
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2016480 – Assistant Professor – School of Nursing – 1 AF 

 

Recruiting activities included: Nursing website, AcademicJobsOnline.org, Nursing LinkedIn, and 
Minority Nurse Magazine.  

Goal Applicants: WM, WF, BM, BF 

6 Total Applicants: 4 WF, 1 AM and 1 AF 

Unqualified applicants: 1 WF and 1 AM 

• 1 WF and 1 AM did not have a nursing degree 
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Interviewed applicants: 3 WF and 1 AF.  

• 1 WF did not have experience in the area of Adult Health of Health Disparities.  
• 1 WF did not meet any of the minimum and preferred qualifications.  
• 1 WF did not have teaching experience that align with areas of the schools greatest need and 

her research skills are still in the developing stage.  

The AF selected demonstrated research experience in the area of health disparities and clinical 
experience in adult health. Her productivity as a post-doctoral fellow has been outstanding. Her 
teaching interests and experience are both in line with the school’s current critical needs.  
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Remaining Titles 
  
Short-term goals: 2 WM, 2 BM, 2 BF, 1 HF, 3 AM, 3 AF 
 
Assistant Extension Educator – Sea Grant College Program – 1 AF 
1 WF’s position was changed from part-time to full-time. 
This hire achieved a hiring goal.   
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2015409 – SP Internal Lecturer I – Speech, Lang & Hearing – 1 WF 

 

 

 

 

 

 

 

 

 

 

 

 

Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, and 
SLP.com. 

Goal Applicants: WM, BM, BF, HF, AM, AF  

7 total applicants included: 6 WF and 1 UF 

Qualified applicants: 1 WF. 

• 1 WF did not have experience with augmentative and alternative communication practices. 

Interviewed applicants included: 5 WF and 1 UF. 

• 4 WF had lacked experience in preferred child focus and knowledge of school based 
experiences needed for the position. 

• 1 UF lacked the experience with children birth to 18 desired for the position. 

The 1 WF selected demonstrated a familiarity with public school system processes and had 
considerable experience with children from birth to 18. In addition, this candidate had experience 
with augmentative and alternative communication. 
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2015513 – Assistant Extension Educator – Department of Extension – 1 WF 

 

 

 

 

 

 

 

 

Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, the 
Faculty website, northeastextension.org, aplu.org, and the Journal of Extension (JOE). 

Goal Applicants: WM, BM, BF, HF, AM, AF  

11 total applicants: 1 WM, 6 WF, 1 BF, 1 HF, 2 UF. 

Unqualified applicants: 3 WF, 1 BF, 1 HF, 2 UF 

• 2 WF lacked a Master’s and Bachelor’s degree in agricultural, environmental sciences, 
education, or another related field. 

• 1 WF, 1 BF, 1 HF, and 2 UF did not have at least three years of professional experience 
working with youth development programs in the areas of agriculture or environmental 
education. 

Qualified applicants: 1 WM and 1 WF. 

• 1 WM and 1 WF did not have experience in fund development or grantsmanship. 

Interviewed applicants included: 2 WF. 
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• 1 WF withdrew from consideration and accepted another position. 

The 1 WF selected had considerable experience in youth development and worked extensively with 
students in Agri-science. This candidate demonstrated a past history working with animal science 
and environmental education programs.  
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2016163 – Assistant Extension Educator – Department of Extension – 1 WF 
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Recruitment contacts included advertisements with National Extension Directors, Northeast 
Extension Directors, 1890 administrators; the American Association of Evaluators; the University 
of Minnesota; Kansas State University; and the University of Wisconsin.   

Goal Applicants: WM, BM, BF, HF, AM, AF  

16 total applicants: 1 WM, 8 WF, 1 BM, 2 HF, 1 AM, and 3 AF. 

Unqualified applicants: 3 WF, 1 HF, and 1 AF. 

• 2 WF, 1 HF, and 1 AF lacked the ability to conduct quantitative and/or qualitative research. 
• 1 WF lacked the ability to write grants and establish partnerships that pool and or leverage 

public and private funds in support of Extension’s mission.   

Qualified applicants: 1 WM, 1 WF, 1 HF, 1 AM, and 1 AF.  

• 1 WM, 1 HF, and 1 AM had less experience with evaluation focused on non-formal 
community based education programs. 

• 1 WF and 1 AF had less developed group and educational facilitation skills. 

Interviewed applicants 4 WF, 1 BM, and 1 AF.  

• 1 WF and 1 BM declined the invitation to interview.  
• 2 WF and 1 AF were more focused on management as opposed to research and did not have 

extensive qualitative data analysis experience.  

The 1 WF selected for the position possessed an excellent skill base in evaluation, communication, 
facilitation, and conflict resolution.  Additionally, this candidate possessed excellent knowledge of 
extension and 4-H programs and had substantial teaching experience. 
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85960 – Sp Internal Lect 1 – Speech, Language & Hearing – 1 WF 
1 WF was moved to a tenure-track position due to a contractual agreement in place at the time of 
her hire.   
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EEO Category 3 – Non-Teaching Professional 

University Staff Professional 3  
Short-term goals: 1 HF, 1 AM 
 

2016367 – University Staff Professional 3 – Police Services – 1 WM 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, National Association of Women Law Enforcement Executives, 
National Association of College and University Attorneys, Hispanic American Police Command 
Officers Association, Connecticut Police Chiefs Association, National Association of Clery 
Compliance Officers and Professionals, and The International Association of Campus Law 
Enforcement Administrators.  
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Goal Applicants: HF, AM 

39 Total Applicants: 24 WM, 8 WF, 2 BM, 2 BF, 2 HM, 1 AM 

Unqualified Applicants: 9 WM, 2 WF, 1 BM, 1 HM 

• 5 WM, 1 BM, and 1 HM lacked a bachelor’s degree and a minimum of 5 years’ experience 
performing at an advanced working level in administration operations, human resources, or 
related area. 

• 2 WM and 1 WF did not have 3 years’ experience managing or leading staff engaged in the 
performance of administrative support activity. 

• 2 WM did not have experience working in an advanced capacity in an administrative, 
business or operational service office within an institution of higher education. 

• 1 WF lacked evidence of fulfilling compliance standards within an organization. 

Qualified Applicants: 7 WM, 1 WF, 2 BF, 1 HM 

• 3 WM, 1 WF, and 1 BF did not have experience serving in a professional administrative 
capacity in an agency or department of public safety 

• 4 WM, 1 BF, and 1 HM lacked experience at an advanced working level in administration, 
operations, human resources or a related area.   

Interviewed Applicants: 8 WM, 5 WF, 1 BM, 1 AM 

• 1 WM withdrew his application. 
• 3 WM, 4 WF, 1 BM, and 1 AM did not adequately respond to interview questions and could 

not articulate how past and current work experience would be transferable to this role. 
• 1 WM did not provide evidence of administrative work experience required for this level of 

position. 
• 2 WM and 1 WF lacked working knowledge of risk management. 

The 1 WM hired for this position articulated excellent responses to interview questions and 
demonstrated great communication skills. He also had extensive supervisory and legal experience, 
and was licensed to practice law in Connecticut. Additionally, this candidate had experience 
working in an advanced capacity within an institution of higher education. 
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2016668 – Technology Innovator, Health IT – 1 WM
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Recruitment activities included: UConn careers website, www.chatter.uconn.edu, www.indeed.com 
and www.das.ct.gov. 

Goal Applicants: HF, AM 

5 Total Applicants: 2 WM, 1 WF, 1 BM, 1 HM 

Unqualified applicants: 1 WM, 1 WF, and 1 BM.  

• 1 WM, 1 WF and 1 BM lacked 20 years minimum systems development experience, 5 years 
of which must have been at a senior level. 

Qualified applicant: 1 HM 

• 1 HM lacked minimum of 10 years in managing technical teams working to service targets. 
Evidence of achieving objectives through performance management and business planning 
within budgeted resources.   
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Interviewed applicant: 1 WM 

The 1 WM selected had over 25 years of experience in the technology innovation field with a focus 
on information exchange. Additionally, the applicant has direct work experience in all the 
technologies that are proposed or have to be modified. The breadth and depth of applicant’s HIT 
knowledge is quite rare and an asset to the university. 
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2016405 – U Staff Professional 3 – Veterans Affairs and Military Programs – 1 WF
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, AcademicDiversitySearch.com, Veterans Affairs and Military 
Programs, RecruitMilitary Online, Veterans Enterprise, US Jobs, Career One Stop, VA Veterans 
Employment Center, Indeed.com, New London Sub Base Employment Office, Chronicle of Higher 
Education, Hispanics in Higher Education, Office of Military A, CT Department of Veterans, 
Defense Contract Management Agency, and networking. 

Goal Applicants: HF, AM 

61 Total Applicants: 38 WM, 7 WF, 4 BM, 1 BF, 3 HM, 3 HF, 2 AM, 1 AF, and 2 UM. 

Unqualified Applicants: 16 WM, 4 WF, 3 BM, 1 BF, 3 HM, 2 HF, 2 AM, 1 UM 

• 1 HF lacked a Bachelors’ Degree. 
• 1 WM, 1 WF and 1 BF did not have three to five years of experience working with veterans 

and/or military-connected people. 
• 1 BM did not have working knowledge of available post-secondary funding opportunities 

for veterans, including all state and federal educational benefits.  
• 9 WM, 2 WF, 1 BM, 2 HM, 1 HF, 1 AM and 1 UM lacked excellent written communication 

skills. 
• 2 WM and 1 HM lacked excellent interpersonal and customer service skills. 
• 1 WM and 1 AM did not have demonstrated supervisory experience and ability. 
•  2 WM, 1 WF and 1 BM lacked a demonstrated ability to establish and maintain 

collaborative and cooperative relationships within complex organizations and with outside 
organizations. 
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• 1 WM did not have a demonstrated ability to work with individuals and groups with diverse 
populations, and to foster an environment of inclusion and acceptance. 

Qualified Applicants: 10 WM, 2 WF, 1 HF, 1 UM 

• 1 WF withdrew her application. 
• 4 WM and 1 HF did not have a Master’s or Terminal Degree.  
• 1 WM and 1 UM did not demonstrate knowledge of and ability to interpret federal and state 

statutes, policies, and procedures relevant to veterans, and to solve problems and 
communicate about complex issues related to them.  

• 5 WM lacked significant working knowledge of the federal benefits for veterans, 
dependents, and survivors. 

• 1 WF lacked demonstrated knowledge of E.O. 13607, Principles of Excellence for 
Educational Institutions Serving Service Members, Veterans, Spouses, and Other Family 
Members.  

Interviewed Applicants: 12 WM, 1 WF, 1 BM, 1 AF 

• 2 WM withdrew their applications.  
• 7 WM and 1 BM did not provide complete and articulate responses to interview questions.  
• 3 WM and 1 AF lacked understanding of the support systems and university veterans’ 

community. 

The 1 WF hired for this position had a broad perspective on the military due to current and prior 
distinguished military service. She had experience leading large units with missions of a similar 
scope to UConn’s Veterans Affairs and Military Programs Office. During her interview, she 
demonstrated a deep understanding of the veteran’s community, their needs and the ways in which 
various benefit programs can serve them. Additionally, she demonstrated a commitment to building 
a diverse set of voices to better represent the breadth of the student veteran community.  
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2016226 – University Staff Professional 3 – Controller Office – 1 WF 
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Recruitment activities included HERC, Inside Higher Ed., Diverse, the Hartford Courant, the 
Chronicle of Higher Education, workplacediversity.com, careerbuilder.com, and 
diversitycentral.com. 

Goal Applicants: HF, AM 

8 total applicants: 4 WM, 2 WF and 2 BM. 

Unqualified applicants included: 3 WM and 2 BM. 

• 1 WM and 1 BM did not possess a Bachelor’s degree in a computer or business related field 
such as Computer Science, Information Sciences, or Management Information Systems. 

• 1 WM and 1 BM lacked five or more years of demonstrated managerial and supervisory 
ability in technology function. 

• 1 WM failed to provide evidence of extensive project management leadership in a large IT 
environment, including the implementation of large scale projects such as a Data Warehouse 
or ERP. 

Interviewed applicants included: 1 WM and 2 WF. 

• 1 WF withdrew from consideration. 
• 1 WM lacked experience in the implementation of DataMart/Data warehouse systems. 

1 WF was promoted to the position.  This promotional action is identified in the Promotional Goals 
Analysis section. The 1 WF selected demonstrated experience with Kuali Financial Systems and the 
implementation of a DataMart/Data warehouse system, in addition to the implementation of various 
projects. She possessed several years of experience managing technical resources and a PMP 
certification. The candidate also demonstrated knowledge of project management and experience in 
the implementation of various types of reporting platforms. 
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University Staff Professional 2  
Short-term goals: 1 BF, 1 HF, 1 AM 
 

2016336 – University Staff Professional 2 – Office of Institutional Equity 
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Recruitment activities included advertisements with the UConn Careers website; the Chronicle of 
Higher Education; askjan.org; ahead.org; adata.org; ctbar.org; SCUP; and higheredjobs.com. 

Goal Candidates: BF, HF, AM 

16 candidates applied for the position: 6 WM, 8 WF, 1 BF, and 1 AF.  

Unqualified applicants: 4 WM, 6 WF, 1 BF, 1 AF 
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• 1 WM, 2 WF, and 1 AF lacked a graduate degree in an appropriate field (Special Education, 
Disability Services, Rehabilitation Counseling, Law Etc.).  

• 3 WM, 4 WF, and 1 BF lacked a minimum of five years of recent experience providing 
guidance on compliance with the ADA, Section 504 and related disabilities law in a 
complex institutional or public sector environment. 

Interviewed applicants: 2 WM and 2 WF.   

• 1 WM and 1 WF had weak experience providing on guidance on compliance with the ADA, 
Section 504, and related disabilities law in a complex institutional or public sector 
environment.  

• 1 WF possessed experience that was more in line with a legal investigative role and not as 
focused on a policy and guidance approach to ADA compliance. 

The 1 WM selected for the position possessed the required educational and experiential 
qualifications.  Additionally, this candidate had experience in a public sector setting and was well 
versed in disability access in higher education.  Finally, the selected candidate exhibited excellent 
communication, interpersonal, and collaborative skills. 
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University Staff Professional – Other Titles  

Short-term goals: 1 WM, 1 BF, 1 HF, 2 AF 
 
2016062 - U Staff Prof I - Audit, Compliance & Ethics – 1 WM 

20 Total Applicants:  4 WM, 12 WF, 1 BM, AF and 2 UF 

Unqualified applicants: 2 WM, 8 WF, 1 BM, 1 AF and 2 UF 

Interviewed applicants:  4 WM, 2 WF and 1 BF 

This hire achieved a hiring goal. 
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2016563 – U Staff Professional 4 – Athletics – 1 WM 

 

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, UConnHuskies.com, National Collegiate Athletic Association 
News, and Indeed.com. 

Goal Applicants: WM, BF, HF, AM 

42 Total Applicants: 31 WM, 2 WF, 4 BM, 1 AM 1 WU, 3 UM 

Unqualified Applicants: 20 WM, 1 WF, 4 BM, 2 UM 

• 4 WM did not have advanced degrees.  
• 16 WM, 1 WF, 4 BM, and 2 UM lacked a minimum of 10 years’ experience in relevant 

intercollegiate athletics. 

Qualified Applicants: 10 WM, 1 WF, 1 AM, 1 UM 
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• 2 WM are not currently serving as or had previously served as a Senior Athletics staff 
member or Director of Athletics. 

• 3 WM and 1 UM did not demonstrate experience leading men’s or women’s basketball as a 
sport administrator. 

• 5 WM, 1 WF and 1 AM lacked a minimum of ten years of development experience, with a 
concentration in major gift or campaign fundraising. 

Interviewed Applicants: 1 WM 

The 1 WM hired for this position served as the Director of Athletics for the previous 10 years, has 
led multiple coaching searches and had experience with overseeing men’s basketball. This 
candidate served at multiple institutions throughout his career and had an in depth understanding of 
all levels of Division I athletics. Additionally, he had a long history of successful fundraising and 
had been recognized nationally for his success in athletic development.  
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16334 – University Staff Professional IV – Athletics 
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Goal Applicants: WM, BF, HF, AM 

1 Total Applicants:  1 WF 

Interviewed applicants:  1 WF 

1 WF hired as the Deputy Director of Athletics and Senior Woman Administrator (an NCAA 
mandated role).  There was no applicant pool for the position.  The 1 WF identified for this position 
was a unique opportunity to hire an extremely experienced and accomplished athletic administrator.  
This individual possessed experience that spanned all aspects of athletic administration including 
coaching, service as the Senior Woman Administrator, and experience as an assistant and interim 
athletic director.  Additionally, this individual had extensive experience serving as the sport 
administrator for football and both men’s and women’s basketball.  Finally, the identified individual 
was well-versed in athletic compliance, student-athlete academic support, finance, financial aid, 
athletic facilities, sports medicine, and athletic diversity and equity and Title IX.  The athletic 
department was confident that given this candidate’s substantial skill set and experience, and 
availability on the job-market, that a full search would not have yielded a comparable candidate. 
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17033 – U Staff Professional 4 – Pharmacy Practice – 1 WF 

1 Total Applicants:  1 WF 

Interviewed applicants:  1 WF 

1 WF hired with responsibilities to include implementation and assessment of academic programs 
and external/alumni activities, creating appropriate policies and procedures and enforcing academic 
program requirements. She would oversee and coordinate activities associated with the academic 
experience of our professional pharmacy students to include establishment and implementation of 
standards for academic performance and progression, establishment and execution of a curriculum 
intended to prepare its graduates to become generalist practitioners while offering unique pathway 
options, addressing the ways by which curricular content is taught and learned in the student’s 
achievement of the professional competencies, instituting a system of curriculum outcome and 
institutional effectiveness assessment that fosters data-driven continuous improvement.  She would 
be also responsible for advancing the school’s reputation, image and brand regionally, nationally 
and internationally through relationships with alumni, stakeholders and national and international 
collaborators.  
 
In addition, she would serve on or chair the following committees:  Curriculum and Curricular 
Assessment Committee, Institutional Assessment Committee, Mentoring Committee, Inter-
professional, Advancement, and any other appropriate committees. 
 
Finally, she would maintain traditional responsibilities of a faculty member by participating in 
teaching, research and service activities  
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UC Professional 11 
Short-term goals: 1 BM, 1 BF 
 
No hiring activity in this category 
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UC Professional 10 
Short-term goals: 1 BF, 1 HM, 1 AM 
 
2016227 – Computer Technical Supp Cons 4 – Enterprise Administration Systems – 1 WM 

 

 

 

 

 

 

 

 



Hiring Goals Analysis 2016 
 
 

Page 99 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 

 

 

 

 

 

 

 

 

 

Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
Indeed.com, Kuali.com, Careerbuilder.com, Diversity Network, the UITS Webpage, US.jobs.com, 
and numerous professional contacts. 

Goal Applicants: BF, HM, AM 

7 total applicants included: 5 WM, 1 AM, and 1 AF. 

Unqualified applicants included: 3 WM and 1 AM. 

• 2 WM and 1 AM lacked experience using Subversion, Git, or a similar source repository. 
• 1 WM lacked experience developing large Oracle RDBMS environment. 

Interviewed applicants included: 2 WM and 1 AF. 

• 1 WM withdrew from consideration. 
• 1 AF did not have past experience establishing and following sustainable processes and best 

practices for long term support and improvement. She lacked the necessary understanding of 
SDLC procedures and policies. 

The 1 WM selected for the position possessed very strong process knowledge along with proven 
technical skills. During the interview, this candidate was thoughtful and articulate. He also 
communicated a firm understanding of SDLC and its procedures. 
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UC Professional 9 
Short-term goals: 4 WF, 2 BM, 3 BF, 2 HF 
 
2015519 - Exec Program Director - Education Abroad – 1 WF 
 
111 Total Applicants:  29 WM, 44 WF, 7 BM, 7 BF, 5 HM, 3 HF, 4 AM, 1 AF, 6 UM, 5 UF 

Unqualified applicants:  19 WM, 31 WF, 4 BM, 6 BF, 4 HM, 3 HF, 4 AM, 5 UM, 3 UF 

Qualified applicants:  4 WM, 5 WF, 2 BM, 1 HM, 1 AF, 1 UM 

Interviewed applicants:  6 WM, 8 WF, 1 BM, 1 BF, 1 UF 

This hire achieved a hiring goal. 
 
2015478 - Assoc Director Financial Aid - Financial Aid Office – 1 WF 
 
16 Total Applicants:  4 WM, 5 WF, 5 BF, 1 UM, 1 UF 

Unqualified applicants:  2 WM, 2 WF, 3 BF, 1 UM 

Interviewed applicants:  2 WM, 3 WF, 2 BF, 1 UF 

This hire achieved a hiring goal. 
 
2015435 - Asst Finance Dir II - Planning, Arch, and Engineering Svcs – 1 WF 
 
13 Total Applicants:  9 WM, 2 WF, 1 AF, 1 UF 

Unqualified applicants:  5 WM, 1 AF 

Qualified applicants:  2 WM, 1 WF 

Interviewed applicants:  2 WM, 1 WF, 1 UF 

This hire achieved a hiring goal. 
 
2016357- Exec Program Director - Residential Life – 1 BM 
 
24 Total Applicants:  6 WM, 10 WF, 1 BM, 2 BF, 1 HM, 1 HF, 2 AM, 1 UF 

Unqualified applicants:  3 WM, 3 WF, 2 BF, 1 AM, 1 UF 

Qualified applicants:  1 WF, 1 HM 

Interviewed applicants:  3 WM, 6 WF, 1 BM, 1 HF, 1 AM 

This hire achieved a hiring goal. 
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2016433 – Sr Comp Prog/Analyst – Enterprise Admin Systems – 1 WM 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, University Information Technology Services Listserv, Journal of 
Blacks in Higher Education, Hispanics in Higher Education, Asians in Higher Education, and 
Networking.  

Goal Applicants: WF, BM, BF, HF 

14 Total Applicants: 7 WM, 1 WF, 3 AM, 3 AF 

Unqualified Applicants:  4 WM, 1 WF, 3 AM, 1 AF 

• 1 WM lacked at least two to three years’ programming experience in a large information 
systems environment.  

• 1 WM did not demonstrate fluency in Java, J2EE, and a Java IDE. 
• 1 WM and 1 WF did have experience with Unix/Linux and Windows Operating Systems. 
• 1 AM lacked experience designing, implementing, and administering web applications. 
• 1 WM and 1 AF lacked experience using source control in a multi-developer environment. 
• 2 AM lacked experience unit testing and the full software development life cycle. 

Qualified Applicants: 2 WM, 2 AF 

• 1 AF did not demonstrate knowledge of the technologies used to support computing at a 
University or similar environment. 

• 2 WM and 1 AF lacked working knowledge of Kuali Financial system or similar enterprise 
applications.  

Interviewed Applicants: 1 WM  

The 1 WM hired has been a developer for more than 18 years, with 10 years in his current position 
as a member of a large team. He was well versed in the language and tools used by UConn Java 
developers. Additionally, he has done training/consulting in the past and will be able to do so at the 
University for less experienced team members.  
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2016380 – Sr Comp Prog/Analyst – Admissions – 1 WM
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, American Association of Collegiate Registrars and Admissions 
Officers, and the School of Business.  

Goal Applicants: WF, BM, BF, HF 

13 Total Applicants: 5 WM, 1 WF, 3 AM, 3 AF, 1 UM 

Unqualified Applicants: 3 WM, 3 AM, 3 AF 

• 2 AM and 2 AF did not have a Bachelor’s degree in computer related field and 5-10 years of 
highly technical and progressively responsible technical experience which demonstrates a 
comprehensive knowledge and understanding of enterprise-wide hardware and software or 
equivalent combination of training and experience.  

• 3 WM, 1 AM, and 1 AF lacked extensive experience in translating report requests into a 
programming language and providing outputs that fulfills data request. 

Interviewed Applicants: 2 WM, 1 WF, 1 UM 
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• 1 WM, 1 WF and 1 UM lacked sufficient experience using the technical systems required 
for this position. 

The 1 WM hired for this position had extensive experience navigating the operating systems used 
for this position. He demonstrated an in depth understanding and knowledge of programming and 
technical language. During the interview, he demonstrated professionalism and excellent 
interpersonal skills.  
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2016539 - Network Consultant 3- Network Eng & Design – 1 WM 
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Recruiting activities included: BICSI, CareerBuilder, Telecom ramblings, IM Diversity 

Goal Applicants: WF, BM, BF, HF 

10 Total applicants: 6 WM, 2 HM, 2 AM. 

Unqualified applicants:  4 WM, 1 HM, 2 AM 
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• 1 WM, 2 AM lacked a Bachelor’s degree in related field or equivalent combination of 
training and experience, five to ten years of highly technical and progressively responsible 
experience. 

• 2 WM lacked knowledge of building codes and construction documents, methods, and 
procedures. 

• 1 WM was unable to demonstrate excellent communication and writing skills. 
• 1 HM was unable to demonstrate comprehensive knowledge and understanding of one or 

more of the current voice, data, and video and broadcast network technologies used to 
support the university users. 

Interviewed applicants: 2 WM, 1 HM. 

• 1 HM: Candidate’s experience in design and development of project plans was not 
equivalent to the requirement of the position. 

• 1 WM was unable to demonstrate sufficient knowledge or experience in the construction and 
deployment of telecommunications systems. 

The 1 WM selected demonstrated significant knowledge and experience in planning, execution and 
management of telecommunications infrastructure and technology projects. Demonstrated 
significant field experience in managing construction activities for direct staff and subcontractors. 
Had comprehensive knowledge and understanding of one or more of the current voice, video, and 
broadcast network technologies used to support the University users. Candidate had certification 
and credentials issued by Building Industry Consulting International. 
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2016534 – Financial Reporting Support Analyst – Controller Office - 1 WM 

   

 

Recruitment activities included: Hartford Courant (Newspaper), Chronicle of higher education 
(Newspaper), Diversity Central Website. 
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Goal Applicants: WF, BM, BF, HF 

6 Total applicants: 4 WM, 1 WF, 1 AM  

Unqualified applicants: 3 WM, 1 WF, 1 AM 

• 2 WM, 1 WF, 1 AM lacked evidence of significant experience developing reports in 
WebFOCUS or comparable tool utilizing advanced coding techniques. 

• 1 WM was unable to demonstrate ability to provide staff and end-users; providing 
presentations on advanced topics. 

Interviewed applicant: 1 WM 

The 1 WM selected had great experience in WebFocus. Had worked with both version 7 and 8 and 
was one of a 2 person team converting 500 reports from v7 to 8. Candidate is currently the single 
resource supporting 300 users with their reporting needs. Is responsible for creating and maintain 
user access, troubleshooting system issues, developing repots, maintaining schedules, and training 
new users. Candidate is also well versed in PLSQL, has had exposure to other reporting platforms 
(Cognos), and comes from an Oracle Applications Development background.  
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2016553 – Transportation and Fleet Manager – Trans & Park Aux – 1 WM 
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Recruiting activities included: Hartford Courant Newspaper, CT Jobs.com Website. 

Goal Applicants: WF, BM, BF, HF 

32 Total applicants: 23 WM, 3 WF, 4 BM, 1 HF, 1 UF 

Unqualified applicants: 14 WM, 2 WF, 3 BM, 1 HF, 1 UF 

• 6 WM, 2 WF lacked a Bachelor’s degree or equivalent formal training and experience. 
• 3 WM, 1 BM, 1 HF, 1 UF lacked at least five years of experience in a discipline related to 

the management of transportation service, fleet maintenance and/or oversight of the 
operational business function of related discipline. 

• 4 WM, 2 BM lacked knowledge of transit systems and motor vehicle acquisition, disposal, 
maintenance and repair. 

• 1 WM was unable to demonstrate an ability to work with state and federal agencies. 

Qualified applicants: 6 WM, 1 WF 

• 4 WM lacked working knowledge of Connecticut laws, codes, rules and regulation. 
• 2 WM, 1 WF lacked experience working in a complex, large environment such as a 

University, small city or similar environment. 
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Interviewed applicants: 3 WM, 1 BM 

• 1 BM did not have any significant experience with transportation and fleet operations in a 
higher education or governmental setting. 

• 1 WM did not have the range or depth of experience as leading candidate. 
• 1 WM withdrew from job consideration. 

The 1 WM selected had over twenty years of experience in transportation and fleet operations. Out 
of this twenty years, over fifteen years had been spent holding a leadership position. Also had 
experience working in a complex large environment such as a university. Candidate’s broad and 
varied experience will allow the department to be successful in accomplishing all of its goals. 
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2016246 – Computer Programmer/Analyst 2 – Enterprise Administrative Systems – 1 AM 
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Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
Monster.com plus diversity & Vets, CareerBuilder, UITS Website, Hartford Courant, New London 
Day, Norwich Bulletin, HEUG listserv, and CT Jobs.  

Goal Applicants: WF, BM, BF, HF 

18 total applicants: 3 WM, 3 WF, 1 BF, 1 HM, 5 AM, 5 AF 

Unqualified applicants: 1 WF, 1 BF, 1 HM, 3 AM, and 4 AF. 

• 1 WF, 2 AM, and 2 AF lacked two years of experience in requirements gathering. 
• 1 BF, 1 HM, 1 AM, and 2 AF lacked two years of data modeling experience. 

 

Qualified applicants: 2 WM and 1 WF. 

• 1 WM lacked four years of data modeling experience. 
• 1 WM and 1 WF did not possess project management certification. 

 

Interviewed applicants: 1 WM, 1 WF, 2 AM, 1 AF. 

• 1 AF demonstrated poor verbal communication skills and her answers lacked depth and 
substance. 
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• 1 WF’s experience was confined to a supervisory capacity, rather than a true technical one. 
• 1 AM was unable to clearly articulate responses to interview questions. 
• 1 WM did not have the extensive experience in the data modeling needed for the position. 

 

The 1 AM selected for the position was the most knowledgeable of all those interviewed. This 
candidate had a solid history of experience with ODI, the very tool the department uses. He will 
require little training for the position. 
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2016249 – Computer Programmer/Analyst 2 – Enterprise Administration Systems – 1 AF 
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Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
Monster plus diversity and VETS, UITS website, CareerBuilder, Hartford Courant, New London 
Day, Norwich Bulletin, HEUG listserv, and CT Jobs. 

Goal Applicants: WF, BM, BF, HF 

16 total applicants: 3 WM, 3 WF, 8 AM, and 2 AF. 
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Unqualified applicants: 2 WM, 3 WF, and 1 AF. 

• 2 WF and 1 AF lacked two years of working experience doing enterprise data warehouse 
development and production support. 

• 2 WM and 1 WF lacked two years working experience with ETL development using ODI or 
DataStage. 
 

Qualified applicants: 1 WM and 2 AM. 

• 2 AM lacked four years working experience with ODI or DataStage ETL tools. 
• 1 WM did not possess project management experience. 

 
Interviewed applicants: 6 AM and 1 AF. 

• 4 AM withdrew from consideration. 
• 1 AM demonstrated difficulty describing types of fact tables and provided several 

insufficient technical answers. 
• 1 AM demonstrated ineffective verbal communication skills and provided vague, partial 

answers when describing fact tables. 
 

The 1 AF selected for the position possessed great trouble shooting skills and had a firm 
understanding of dimensional modeling. In addition, this candidate had experience with data stage 
ETL. 
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UC Professional 9 – OSD Consultant and Project Manager 
Short-term Goals: 4 WF, 2 BM, 2 AF 

No hiring activity in this category. 

  
UC Professional 9 – U Librarian 3  

Short-term goals: 1 BF 
No hiring activity in this category. 
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UC Professional 8 
Short-term goals: 3 BM, 4 BF, 1 HF 
 
2016153- Computer Programmer/Analyst II- Office of the Controller – 1 WM 
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Recruitment activities included HERC, Inside Higher Ed., Diverse, the Hartford Courant, 
Careerbuilder.com, CTjobs.com, the Chronicle of Higher Education, and the Chronicle of Higher 
Education website. 

Goal Applicants: BM, BF, HF 

9 total applicants: 6 WM, 1 WF, 1 BF, and 1 AF 

Unqualified applicants: 2 WM, and 1 BF. 

• 1 WM did not demonstrate evidence of at least two to five years of extensive business 
analysis experience in a large data processing environment. 

• 1 WM, and 1 BF failed to demonstrate an extremely high level of leadership, motivation, 
initiative, independence, and responsibility. 

Interviewed applicants included: 4 WM, 1 WF, and 1 AF 

• 1 WM possessed experience that was more focused in business and data analysis and 
requirements gathering than the technical requirements of this position. 

• 1 AF failed to demonstrate excellent interpersonal communication skills. 
• 1 WM, and 1 WF lacked the necessary knowledge with Access, PhP, and SQL. 
• 1 WM failed to explain how his professional experience connected to this position. 

The 1 WM selected demonstrated a significant amount of knowledge and experience developing 
and supporting applications utilizing the platforms used for the Human Resources Payroll systems. 
His diverse skill set included multiple programming languages, and database and server platforms. 
The applicant demonstrated leadership, motivation, initiative, independence, and responsibility. 
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2016270 – Computer Programmers/Analyst 1 – Enterprise Administration Systems – 1 WM 
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Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
Monster.com and VET, Diversity Network, UITS website, US.jobs.com, Indeed.com, Hartford 
Courant, New London Day, Norwich Bulletin, Stack Overflow, and numerous professional contacts 
were utilized. 

Goal Applicants: BM, BF, HF 

25 total applicants: 11WM, 2 WF, 1 HM, 2 AM, 8 AF, and 1 UM. 

Unqualified applicants: 8 WM, 2 WF, 1 HM, 2 AM, 7 AF, and 1 UM. 

• 5 WM, 2 WF, 1 AM, 3 AF, and 1 UM, did not have two to five years of web application 
development experience. 

• 3 WM, 1 HM, 1 AM, and 4 AF lacked a working knowledge of PHP, MySQL, JavaScript, 
and CSS.    
 

Interviewed applicants: 3 WM and, 1 AF. 

• 1 WM withdrew from consideration. 
• 1 WM lacked experience with version control and web application development. 
• 1 AF had less experience in programming than desired. 

 

The 1 WM selected for the position had the necessary programming skills and web development 
experience necessary for the job. This candidate also had experience working with end users. 
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2016407 – Computer Prog/Analyst 2 – CT Transportation Inst – 2 WM 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Facebook, CT Safety Listserv, National Safety Research Center 
Listserv, Craigslist, Indeed.com, and LinkedIn. 

Goal Applicants: BM, BF, HF 

6 Total Applicants: 4 WM, 1 AM, 1 AF 

3 Unqualified Applicants: 1 WM, 1 AM, 1 AF 

• 1 WM, 1 AM and 1 AF submitted incomplete applications.  

3 Interviewed Applicants: 3 WM 

• 1 WM lacked a Master’s degree or advanced study in computer programming. 

The 1 WM hired was sufficiently able to answer all of the interview questions. He had the 
programming experience and background necessary for this level of position. He possessed 
advanced knowledge of XML protocols, SAS, SQL and SQL server.  Additionally, he demonstrated 
the ability to learn new skills that might be required for the position. 

The 1 WM hired was able to provide comprehensive answers to technical questions and 
demonstrated a wide-ranging knowledge of server protocols including XML, SAS, SQL and NIEM.  
He had the broad technical knowledge to easily learn other systems used.   
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2016529 – Executive Assistant – INCHIP – 1 WM

 

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Career Builders, InChip’s Weekly Digest, and networking.  

Goal Applicants: BM, BF, HF 
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43 Total Applicants: 6 WM, 33 WF, 1 BF, 1 HF, 2 UF 

Unqualified Applicants: 4 WM, 21 WF, 1 BF, 1 HF, 2 UF 

• 4 WM, 11 WF, 1 BF, 1 HF and 2 UF did not have at least three years of demonstrated 
experience and proven ability in personnel, administrative and/or business management.  

• 8 WF did not have at least one year of experience supervising professional/clerical staff.  
• 2 WF did not have strong written communication skills and the ability to effectively work 

with faculty, staff, students and other University administrators. 

Qualified Applicants: 3 WF 

• 3 WF had experience that was more research focused rather than admin/personnel/finance 
focus needed for this position. 

Interviewed Applicants: 2 WM, 9 WF 

• 1 WM and 9 WF did not have the supervisory experience needed for the position. 

The 1 WM hired for this position had substantial personnel, administrative and business 
management experience. He had experience supervising numerous administrative staff and 
demonstrated an ability to work independently. This candidate also had experience solving complex 
and difficult administrative and HR problems with innovative solutions. During the interview, he 
displayed professionalism and excellent communication skills.  
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2016508 - Info Syst Analyst III - IT Network Eng & Des – 1 WM 
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Recruiting activities included: Diversity Network Website, CareerBuilder, Journal of Blacks in 
Higher Ed, Women in Academia, IM Diversity & Diversity Employers, BICSI.org, HigherEd jobs, 
InfoComm 

Goal Applicants: BM, BF, HF 
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13 Total applicants: 9 WM, 1 HM, 1 AM, 2 UF 

Unqualified applicants: 4 WM, 1 AM, 2 UF 

• 2 WM, 1 UF lacked Bachelor’s degree in computer or business related field, or equivalent 
combination of training and experience. 

• 1 WM, 1 UF were unable to demonstrate an ability to work with minimal supervision and 
direction. 

• 1 WM was unable to demonstrate abilities in analytical reasoning and problem solving. 
• 1 AM lacked a minimum of five years’ experience in Data Center technologies and the 

infrastructure supporting the Data Center, such as power, cooling and monitoring systems. 

Qualified applicants: 2 WM, 1 HM 

• 2 WM, 1 HM were unable to demonstrate knowledge of circuity, electricity and electronics. 

Interviewed applicants: 3 WM 

• 1 WM did not speak with detail or specificity on the operation of data center computing 
technologies. 

• 1 WM had limited experience compared to leading candidate. 

The 1 WM selected demonstrated a high level of skill, knowledge, and experience with Data Center 
systems in a contemporary environment. Candidate spoke in detail to the technical operations of 
system, the impacts of technology trends on the data center environment, as well as the structure 
and operation of data center sub-systems and architecture such as cooling, power distribution, 
environmental monitoring and security. Candidate demonstrated a hands-on experience with several 
data center monitoring systems such as Solarwinds, APC StruxtureWare, and the implementation of 
an environmental reporting dashboard.  
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2016151 – Information Systems Analyst III – Office of the Controller – 1 WF 

 

Recruitment activities included HERC, Inside Higher Ed., Diverse, the Hartford Courant, 
careerbuilder.com, and the Chronicle of Higher Education website. 

Goal Applicants: BM, BF, HF 
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13 total applicants: 6 WM, 4 WF, 1 AM, and 2 AF. 

Unqualified applicants: 5 WM, 3 WF, 1 AM, and 1 AF. 

• 1 WF did not possess a Bachelor’s degree in computer or business related field, or an 
equivalent combination of education and experience. 

• 4 WM, 2 WF, and 1 AF lacked evidence of significant experience developing reports in 
WebFOCUS or a comparable tool utilizing advanced coding techniques. 

• 1 WM, and 1 AM did not possess work experience as a primary point of contact for end-user 
issues with responsibility for documenting and resolving issues. 

Interviewed applicants: 1 WM, 1 WF, and 1 AF. 

• 1 AF failed to demonstrate excellent communication skills. 

• 1 WM lacked experience with requirements gathering, complex report development, and 
dashboard design. 

The 1 WF selected possessed a firm grasp of Business Intelligence concepts and a rounded set of 
skills. The candidate had been employed in various Business Intelligence roles for the past twenty 
years ranging from Business Intelligence user requirements gathering, report development with 
enterprise level reporting tools, data modeling, metadata repository design, development, and 
administration, and user training and support. She also demonstrated excellent communication 
skills. 
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2016332 - Comp Prog/Anal 2 - Controller Office – 1 WF 
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Recruiting activities included: Hartford Courant, Chronicle of Higher Education, Career Builders 
Website, and Workplace Diversity Website. 

Goal Applicants: BM, BF, HF 

49 Total applicants: 22 WM, 10 WF, 2 BM, 1 BF, 3 HM, 3 AM, 2 AF, 4 UM, 2 UF 

Unqualified applicants: 19 WM, 7 WF, 1 BM, 1 BF, 3 HM, 2 AM, 1 AF, 3 UM, 2 UF 

• 4 WM, 3 WF, 1 BM, 1 AF, 1 UM lacked solid technical background with understanding and 
or hands on experience in software development and implementation. 

• 5 WM, 1 WF, 1 BF, 1 HM lacked evidence of progressively increasing responsibility in 
Technical Project Management/ Business Change Management. 

• 4 WM, 1 HM, 2 AM, 1 UM, 2 UF lacked highly developed skills including attention to 
detail and effective time management with demonstrated strong leadership skills. 

• 2 WM, 1 WF, 1 UM did not possess an ability to work collaboratively with and through 
others, possessing acute business acumen and understanding of organizational issues and 
challenges. 
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• 2 WM, 1 WF, 1 HM lacked experience and knowledge of change management principles, 
methodologies, and tools. 

• 1 WM lacked proven work experience leading projects in technology and business sectors. 
• 1 WM, 1 WF unable to be flexible and adaptable when dealing with change and multiple 

priorities. 

Qualified applicants: 1 WF 

• 1 WF lacked an advanced degree in Business and/or Management of Information Sciences. 

Interviewed applicants: 3 WM, 2 WF, 1 BM, 1 AM, 1 AF, 1 UM 

• 1 WF, 1 UM withdrew from job consideration. 
• 1 WM could not demonstrate an understanding of Change Management and its importance 

in project success. 
• 1 WM had poor communication skills. 
• 1 BM candidate showed up very late for both first and second interviews. 
• 1 AM did not show up for interview. 
• 1 WM candidate was unavailable to work until August. 
• 1 AF declined invitation to interview. 

The 1 WF selected demonstrated a solid and practical understanding of project management 
methodology. Candidate efficiently displayed how to utilize her skills and knowledge in a variety of 
project types. Expressed an interest in project management, and an excitement over the Change 
Management aspect of the position. Candidate had worked several years as part of a formal 
disciplined PMO, and so would be able to provide Finance Systems with knowledge and resources 
necessary as the committee strives to implement a similar model.  
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2016210 – Software Developer – Student Affairs IT – 1 WF 

 

Recruiting activities included: UITS Newsletter, http:sait.//uconn.edu, 
http://studentaffairs.uconn.edu, http://higheredjobs.com, http://linkedin.com 

Goal Applicants: BM, BF, HF 

41 Total applicants: 16 WM, 6 WF, 1 BF, 12 AM, 1 AF, 3 UM, 2 UF 

Unqualified applicants: 12 WM, 2 WF, 5 AM, 3 UM 

• 2 WM, 1 UM, 1 WF lacked excellent written and verbal communication skills. 
• 7 WM, 1 WF, 5 AM, 2 UM lacked Bachelor’s degree in a computer related field and two to 

three years programming experience or equivalent combination of education and experience. 

http://linkedin.com/
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• 2 WM lacked proficiency in Python or equivalent language. 
• 1 WM lacked knowledge of database design and SQL. 

Interviewed applicants: 4 WM, 4 WF, 1 BF, 7 AM, 1 AF, 2 UF 

• 1 WM, 1 WF, 1 BF, 5 AM withdrew from job consideration. 
• 1 WM, 1 AM, 2 UF candidate had no prior experience with the applications needed to be 

successful on the job. 
• 1 WM candidate demanded a higher salary hence rejected the job offer. 
• 1 WF, 1 AF candidates technological skill sets were not as strong as that of the leading 

candidate’s. 
• 1 WM candidate did not respond to phone calls or emails inviting him to interview. 
• 1 WF candidate could not clearly articulate how they would meet the position requirement. 
• 1 AM did not have the depth of experience with the programming languages (python) that 

are required of the position. 

The 1 WF selected clearly articulated how prior skill set could ensure success in the position. 
Candidate demonstrated a clear understanding of the role of a software developer and possessed the 
necessary skill set needed to be successful on the job. 
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2016612- Info Sys Analyst III- Enterprise Admin Systems – 1 HM 
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Recruting  

Recrutining activities included: IT Newsletter, Dice.com, The Hartford Courant, The New London 
Day, The Providence Journal, Career Builder.com and Monster.com 

Goal Applicants: BM, BF, HF 

19 Total applicants: 8 WM, 2 WF, 2 HM, 1 HF, 2 AM, 3 AF, 1 UM 

Unqualified applicants: 6 WM, 1 WF, 1 HM, 1 HF, 2 AM, 2 AF and 1 UM.  

• 5 WM, 1 HM, 1 HF, 1 AM, and 1 UM lacked exposure to an electronic docuument/content 
repository, FileNet or similar.  

• 1 WM, 1 WF, 1 AM and 2 AF did not have exposure to electronic signature products, 
esignlive or similar. 
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Interviewed applicants: 2 WM, 1 WF, 1 HM and 1 AF 

• 1 WF, 1 AF, had some technical inferiority as compared to the selected candidate such as 
content management, datacapture, eforms, workflow and API. 

• 1 WM did not have experience with electronic records management product, IBM BPM or 
similar. 

• 1 WM rejected an offer for hire.  

The 1 HM selected excels in esingature, strong in API, verbal communication, training, workflow, 
written communication, and SDLC. She had excellent proven verbal communication skills and 
understands System Development Life Cycle. 
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2016205 –Data Warehouse Developer – Office of Institutional Research and Effectiveness – 1 
AM 

 

Recruitment activities included HERC, Inside Higher Ed., Diverse, UConn Careers, linkedin.com, 
monster.com, and the Higher Education Data Warehousing Forum. 

Goal Applicants: BM, BF, HF 

16 total applicants: 1 WM, 8 AM, 6 AF, and 1 UF. 

Unqualified applicants: 1 WM, 4 AM, 5 AF, and 1 UF. 
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• 1 AF lacked experience with creating a Data Warehouse, including the steps involved in the 
lifecycle of its development. 

• 1 WM, 4 AM, 4 AF, and 1 UF did not possess knowledge and understanding of Database 
Management System (DBMS) technology, Extract, Transform and Load (ETL) processes, 
server tools and Online Analytical Processing (OLAP). 

Interviewed applicants: 4 AM, and 1 AF. 

• 1 AM withdrew their application from consideration. 
• 1 AM, 1 AF lacked experience in SAS and data integration. 
• 1 AM lacked experience in data warehouse technologies. 

The 1 AM selected demonstrated the necessary knowledge and understanding of SAS, data 
integration, and Extract, Transform, and Load processes. The candidate expressed a willingness to 
learn new technologies as they become available. They also possessed previous experience with 
creating a Data Warehouse, and knowledge of the steps involved in the lifecycle of its development. 
  



Hiring Goals Analysis 2016 
 
 

Page 146 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 

 

2016209- Computer Programmer/ Analyst II – Office of Institutional Research and 
Effectiveness – 1 AF 
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Requirement activities included HERC, Inside Higher Ed., Diverse, monster.com, linkedin.com, 
and the Higher Education Data Warehousing Forum. 

Goal Applicants: BM, BF, HF 

21 total applicants: 2 WM, 15 AM, and 4 AF. 

Unqualified applicants: 2 WM, 10 AM, and 3 AF. 

• 2 AM, and 2 AF lacked a Bachelor’s degree in Computer Science, Information Systems, 
Management Information Sciences, Engineering, or a related discipline, two to five years of 
experience in BI application development, or an equivalent combination of education and 
experience. 

• 2 AM did not provide evidence of the ability to independently analyze and translate raw data 
into usable reports for end users. 

• 2 WM, 6 AM, and 1 AF failed to demonstrate working knowledge of front end tools such as 
Cognos, Hyperion, or Tableau for easy access to institutional data. 

Qualified applicants: 2 AM 

• 2 AM lacked experience in institutional research or assessment with BI reports development 
experience. 

Interviewed applicants: 3 AM, and 1 AF. 

• 1 AM lacked the ability to translate business needs into technical requirements. 
• 1 AM lacked the ability to independently analyze and translate raw data into usable reports 

for end users. 
• 1 AM declined the offer.  

The 1 AF selected had experience in institutional research or assessment with Bi reports 
development experience. The candidate possessed working knowledge of front end tools such as 
Cognos, Hyperion, and Tableau for easy access to institutional data. She demonstrated evidence of 
their ability to independently analyze and translate raw data into usable reports for end users. 
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UC Professional 8 – Program Director 

Short-term goals: 1 BM, 1 BF, 1 AF 
 
2016092 – Program Director – Engineering Dean’s Office – 1 WF 

 

 

Recruiting activities include: The UConn Careers website, HERC, Inside Higher Ed., Diverse, and 
Academic Keys. 

Goal Applicants: BM, BF, AF 
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17 total applicants: 9 WM, 5 WF, 1 AM, 1 UM, and 1 UF. 

Unqualified applicants: 4 WM, 3 WF, 1 AM, 1 UM, and 1 UF. 

• 4 WM, 3 WF, 1 AM, 1 UM, and 1 UF lacked a Bachelor’s degree and a minimum of four 
years relevant experience or Master’s degree and a minimum of two years relevant 
experience. 

Qualified applicants: 2 WM 

• 2 WM did not possess the ability to manage relations and engagement with governmental 
and funding agencies. 

Interviewed applicants: 3 WM, and 2 WF. 

• 2 WM lacked experience working on proposal development teams and experience with 
federal funding agencies. 

• 1 WF lacked experience working with federal agencies.  
• 1 WM had experience with governmental funding agencies that was more than 15 years ago. 

The 1 WF selected for the position had extensive experience with government agencies. In addition, 
the candidate had experience engaging and partnering with university administration and faculty. 
The candidate also possessed excellent written and oral communication skills.  
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UC Professional 7 
Short-term goals: 2 BF, 1 HM, 3 AM, 2 AF 
 
2016487 – Network Technician 2 – University Security – 1 WM 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, EduCause, Career Builder, Journal of Blacks in Higher 
Education, and IM Diversity & Diversity Employers. 

Goal Applicants: BF, HM, AM, AF 

12 Total Applicants: 10 WM, 1 HF, 1 AF 

Unqualified Applicants: 8 WM, 1 HF 

• 5 WM did not have a Bachelors’ degree in Computer Science or related field or equivalent 
combination of training and experience. 

• 2 WM lacked competence with scripting languages used in this position. 
• 1 WM and 1 HF did not have the ability to analyze network and server logs and network 

traffic. 

Interviewed Applicants: 2 WM, 1 AF 

• 1 AF and 1 WM did not demonstrate the information security and data networking skills 
necessary for this position during the practical portion of their interview.  

The 1 WM hired had an excellent combination of educational and professional experience. He was 
well versed in the scripting languages used in this position, and demonstrated his breadth of 
knowledge of information security. Additionally, he passed the practical portion of his interview 
with accuracy and efficiency.  
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2016344 – Facilities Professional 2 - Academic Renovations – 1 WM 
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Recruitment activities included advertisements with the Hartford Courant; ctjobs.com; 
careerbuilder.com; Equality Magazine (Black Perspective, Hispanic Today, Veterans Enterprise, 
and Women in Business and Industry).  

Goal Candidates: BF, HM, AM, AF 

47 candidates applied for the position: 39 WM, 4 WF, 1 AF, 2 UM, and 1 UF.  

Unqualified applicants: 28 WM, 2 WF, and 1 UM.  

• 17 WM, 1 WF, and 1 UM lacked a Bachelor’s Degree in Construction Management, 
Business, or a related field.  
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• 6 WM and 1 WF lacked 5 years’ experience in the commercial construction industry. 
• 5 WM lacked excellent written communication skills as evidenced by errors in application 

materials.  

Qualified not interviewed applicants: 2 WM, 2 WF, 1 AF, and 1 UM. 

• 1 WM, 2 WF, and 1 AF lacked experience in commercial project management in a higher 
education or similar institution/campus environment.   

• 1 WM and 1 UM lacked demonstrated knowledge of the principles, practices, and methods 
of building design, building modifications, and construction building materials.  

Interviewed applicants: 9 WM and 1 UF.  

• 3 WM and 1 UF declined the invitation to interview.  
• 2 WM lacked demonstrated knowledge of State of Connecticut building and fire codes. 
• 3 WM lacked excellent verbal communication skills as evidenced by poor responses to 

interview questions.  

The 1 WM selected for the position had extensive experience in new construction, renovation, and 
maintenance projects.  Additionally, this candidate had higher education experience as well as 
hospital and k-12 school campus experience.  This candidate had extensive experience working on 
job sites and moving materials.  Finally, the selected candidate had outstanding interpersonal and 
communication skills. 
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2016533 – Operating Systems Program Analyst 2 – UITS – 1 WM 
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Recruitment contacts included advertisements with carerrbuilder.com; IM Diversity and Diversity 
employers; Dice.com; the UITS website; and the UITS employee newsletter. 

Goal Candidates: BF HM AM AF 

23 candidates applied for the position: 13 WM, 2 WF, 1 BM, 3 HM, 2 AM, 1 AF, and 1 UM.  

Unqualified applicants: 7 WM, 2 WF, 1 BM, 2 HM, 2 AM, and 1 UM. 

• 4 WM, 1 WF, 1 BM, 1 HM, and 1 UM lacked a Bachelor’s degree in computer science or a 
related discipline or an equivalent combination of training and experience.  

• 3 WM, 1 WF, 1 HM, and 2 AM lacked at least 2-3 years of highly technical and 
progressively responsible work experience in a computer-related field which must include 
Windows Server Operating Systems administration, File Services, Web Services, and 
scripting experience.  

Qualified applicants: 2 WM, 1 HM, and 1 AF. 

• 1 WM and 1 HM lacked experience with firewall management.  
• 1 WM lacked experience with Microsoft Active Directory Management 
• 1 AF lacked experience with Microsoft SQL Server 
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Interviewed applicants: 4 WM.  

• 1 WM declined the invitation to interview.  
• 1 WM did not have extensive experience with Microsoft SQL Server 
• 1 WM lacked Windows Server Operating Systems experience as evidenced by incorrect 

answers to interview questions.  

The 1 WM selected for the position met and exceeded all minimum qualifications for the position.  
Additionally, this candidate had experience with Active Director, firewall management, and 
Microsoft SQL Server.  Finally, the selected candidate demonstrated strong programming skills and 
excellent communication and interpersonal skills. 
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2016157 – Fiscal Manager – Center for Excellence in Teaching and Learning – 1 WM 

 

Recruitment activities included advertisements with the Hartford Courant; higheredjobs.com; the 
National Association of College and University Business Officers; the American Finance 
Association; the New York Times; and the New England UPCEA Conference.  

Goal Candidates: BF, HM, AM, AF.  

60 total applicants: 25 WM, 20 WF, 6 BM, 2 BF, 2 AM, 3 UM, and 2 UF.  

Unqualified applicants: 15 WM, 9 WF, 3 BM, 2 BF, 1 AM, 2 UM, and 1 UF.  
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• 8 WM, 5 WF, 1 BM, 1 BF, 1 AM, and 2 UM lacked a Bachelor’s degree in Business, 
Accounting, or a related field.  

• 3 WM, 2 WF, 2 BM, and 1 UF lacked excellent written communication skills as evidenced 
by errors in application materials.  

• 4 WM, 2 WF, and 1 BF lacked a demonstrated ability to work independently and exercise 
sound judgment in resolving issues.  

Qualified applicants: 2 WM, 2 BM, and 1 AM.  

• 1 WM, 2 BM, and 1 AM lacked a Master’s degree in Business, Accounting, or a related 
field. 

• 1 WM lacked experience in higher education budget or financial management.  

Interviewed applicants: 8 WM, 11 WF, 1 BM, 1 UM, and 1 UF.  

• 6 WF, 1 BM, and 1 UF declined the invitation to interview.  
• 3 WM, 5 WF, and 1 UM demonstrated poor interpersonal and communication skills as 

evidenced by incomplete or unprofessional responses to interview questions. 
• 2 WM had work experiences that were more in line with senior management positions, and 

were not familiar with day to day fiscal management of a department.  
• 2 WM had limited experience with financial management of a department in a higher 

education setting.  

The 1 WM selected for the position had an excellent combination of education and experience.  
Additionally, this candidate was familiar with KUALI financial record systems and WEBFOCUS 
reporting.  The identified candidate also had experience with entrepreneurial funds.  Finally, the 
selected candidate exhibited excellent interpersonal and communication skills. 
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2015470 – Information Systems Analyst II – Office of the Vice President for Research – 1 WF 

 

Recruitment activities included HERC, Inside Higher Ed., Diverse, CTjobs.com, Research 
Administration Discussion List listserv, and the National Council of University Research 
Administrators. 

Goal Applicants: BF, HM, AM, AF 

21 total applicants: 7 WM, 10 WF, 2 BM, 1 AF, 1 AM. 

Unqualified applicants: 4 WM, 5 WF, 1 BM, 1 AF, and 1 AM.  

• 3 WF, 1 BM, and 1 AM did not possess a Bachelor’s degree in a related field or an 
equivalent combination of training and experience. 

• 2 WM, 2 WF, and 1 AF lacked at least two years of experience with effort reporting, 
payroll, or research administration. 

• 1 WM failed to demonstrate effective written communication skills. 
• 1 WM lacked intermediate to advanced Excel skills. 
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Interviewed applicants: 3 WM, 5 WF, and 1 BM 

• 1 WF failed to demonstrate interpersonal skills that would promote building strong working 
relationships. 

• 1 WM withdrew from consideration. 
• 1 WM lacked experience managing the non-technical side of a business process.  
• 1 WF failed to demonstrate the ability to work with minimal supervision and exercise a high 

level of independence. 
• 2 WF, and 1 BM failed to demonstrate and articulate their experience in effort reporting. 
• 1 WM did not possess the Excel skills needed for the position. 

The 1 WF selected was well prepared and demonstrated excellent interpersonal communication 
skills. She possessed experience in automating business processes, including working with technical 
and non-technical users, developing and presenting training materials, and seeing a process through 
from start to finish. The candidate demonstrated strong technical skills, especially in analyzing data 
from Excel and SQL experience. She also had experience working with financial and payroll related 
data. 
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2016005 – University Librarian 2 – Library Vice Provost Office – 1 WF 
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Recruiting activities included: UConn Careers website, HERC, Inside Higher Ed., Diverse, 
Chronicle of Higher Education, ACRL Digital Humanities Listserv, UCLA Digital Humanities Job 
List, DHNow.org, American Library Association, Boston Digital Humanities Listserv, and NYC 
Digital Humanities Listserv. 
 
Goal Applicants: BF, HM, AM, AF 

14 total applicants: 4 WM, 5 WF, 1 HF, 1 AF, and 3 UF. 
 
Unqualified applicants: 2 WM, 2 WF, 1 AF, and 2 UF. 

• 1 WF lacked knowledge and understanding of research and publishing processes in an 
academic setting, especially how these relate to digital resources. 

• 1 AF lacked a graduate degree in an appropriate academic discipline with relevant 
experience in digital scholarship from an accredited graduate program. 

• 2 WM, 1 WF, and 2 UF lacked a graduate degree in Library or Information Science from an 
American Library Association accredited institution with relevant experience in digital 
scholarship. 

 
Qualified applicants: 1 WF and 1 UF. 

• 1 UF did not demonstrate recent experience with current technologies and applications for 
digital scholarship and understanding of emergent best practices in the digital humanities. 

• 1 WF did not demonstrate leadership, problem-solving, and decision-making skills or 
successful grant-writing experience. 
 

Interviewed applicants: 2 WM, 2 WF, and 1 HF.  
• 1 HF withdrew from consideration. 
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• 1 WM presented with a lack of ability to work collaboratively and did not have the oral and 
personal communication skills needed for the position. 

• 1 WM did not demonstrate an understanding that the Studio would be a collaborative 
intellectual space rather than a service location and did not demonstrate an understanding on 
how to build a program over the long-term with the context of a complex organization. 

• 1 WF possessed less current technical knowledge than needed and was unable to 
demonstrate the practical experience necessary to succeed in the current start-up phase of the 
Design Studio. 

 
The 1 WF selected for the position demonstrated excellent interpersonal, organizational, analytical, 
and technical abilities. In each of the three major activities of the interview process, this candidate 
demonstrated all the skills necessary. Additionally, this candidate came with excellent 
recommendations from professional contacts.  
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2016364 – Program Associate – Community Standards – 2 WF, 1 HF
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Higheredjobs.com, American School Counselor Association 
website, Student Affairs Professionals in Higher Education Region I, New Professional Mentor 
Institute, in person informational meetings at the American School Counselor Association Annual 
Conference, and networking.  

Goal Applicants: BF, HM, AM, AF 

79 Total Applicants: 18 WM, 40 WF, 2 BM, 4 BF, 5 HM, 2 HF, 1 AM, 4 AF, and 3 UF 

Unqualified Applicants: 12 WM, 24 WF, 2 BM, 3 BF, 3 HM, 1 HF, 2 AF. 

• 1 WF and 1 HF did not submit complete applications. 
• 5 WM, 8 WF, 2 BM and 2 HM did not have a Masters’ degree in Student Affairs, Higher 

Education or related field. 
• 1 WM, 6 WF, 1 BF and 1 AF did not have two to five years’ progressive experience 

working in student affairs.  
• 4 WM, 5 WF, and 2 BF did not have excellent written communication skills.  
• 2 WM, 4 WF, 1 HM and 1 AF lacked experience in and awareness of the sensitivity required 

when interacting with, supervising, and addressing the needs of a diverse community.  
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Qualified Applicants: 4 WF, 2 HM, 1 AM, 3 UF 

• 3 WF, 2 HM and 2 UF lacked five to seven years’ progressive experience in higher 
education. 

• 1 WF, 1 AM and 1 UF did not have experience working in a student conduct system. 

Interviewed Applicants: 6 WM, 12 WF, 1 BF, 1 HF, 2 AF 

• 1 WM, 3 WF and 1 BF withdrew their applications. 
• 2 WM and 3 WF had philosophies regarding student conduct and diversity that did not align 

with those of the department. 
• 3 WM, 4 WF, and 2 AF did not have experience navigating complex student conduct issues.  

1 WF hired for this position had excellent experience working in student affairs. Specifically, this 
candidate has extensive experience and training in the areas of student conduct and Title IX. Her 
responses to challenging situational interview questions were thoughtful and provided excellent 
insight into her philosophies regarding conduct that closely aligned with the departments’. During 
her interview, she also demonstrated professionalism, good communication skills and sensitivity.  

1 WF hired for this position had excellent experience as a Conduct Officer in a community 
standards office. She demonstrated thoughtfulness and sensitivity in her responses to challenging 
situational interview questions, and conveyed that her philosophies regarding conduct closely 
aligned with those of the departments’. Additionally, this candidate demonstrated that she was 
detail-oriented, professional and had strong interpersonal skills.  
 
1 HF has extensive experience working in the field of student conduct. She has been a conduct 
officer for at least 7 years and has managed difficult and complex cases. She has been trained at the 
Gehring Academy through the Association of Student Conduct Administrators. Candidate has 
successfully completed ATIXA trainings (two of them), certifying her as a civil rights investigator. 
Candidate has experience in writing policy, evaluating procedures and making recommendations, 
training staff, students and parents, and investigating cases. Currently, she oversees the conduct 
process at her institution and provides supervision to the functional area of Residential Life. While 
it is a small institution, this has allowed the candidate the ability to gain new experiences to inform 
her work. 
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2016317 – Grants/Contract Spec 2 – Sponsored Programs – 1 WF
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Connecticut Hires, UConn’s Office of the Vice President for 
Research, Research Administrator Listserv, National Council of University Research 
Administrators, and Higher Education Jobs Listserv.   

Goal Applicants: BF, HM, AM, AF 

16 Total Applicants: 3 WM, 7 WF, 3 BM, 1 AF, 1 UM, 1 UF 

Unqualified Applicants: 3 WM, 2 WF, 3 BM 

• 1 WF and 1 BM withdrew their applications.  
• 3 WM, 1 WF and 2 BM lacked related academic and professional accounting, budgeting or 

contracting experience.  

Interviewed Applicants: 5 WF, 1 AF, 1 UF, 1 UM 

• 1 WF withdrew their application.  
• 3 WF, 1 UF and 1 UM did not provide complete answers to interview questions.  

1 AF was offered the position, but declined. 

The 1 WF hired demonstrated having extensive knowledge and expertise regarding grants and 
contracts management, including thorough knowledge of federal regulations and guidelines. She 
also demonstrated the ability to manage projects and work independently with little to no 
supervision. Additionally, she had experience developing and providing training on grant and 
contract administration requirements to large groups of people.  
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2016436 – Export Control Officer/Senior Export Control Officer – 1 WF 
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Recruiting activities included: CT Jobs.com, NCURA Website, HigherEdJobs Website, resadm-l 
listserv, CT DOL and US DOL Websites, OVPR Website 

Goal Applicants: BF, HM, AM, AF 

8 Total applicants: 1 WM, 4 WF, 1 AM, 2 UM 

Unqualified applicants: 1 WF 

• 1 WF lacked two to four years of experience working with export programs at a university, 
research organization, federal agency or industry. 
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Interviewed applicants: 1 WM, 3 WF, 1 AM, 2 UM 

• 1 WF withdrew from job consideration.  
• 1 AM did not have experience in export controls. 
• 1 UM had less experience in International Trade than leading candidate. 
• 1 WM, 1 WF, 1 UM had no experience working in an academic environment. 

The 1 WF selected was a practicing attorney with strong, current industry experience with 
international trade compliance. She demonstrated experience in developing and implementing 
related policies and procedures and experience working in an academic environment. The candidate 
displayed an ability to provide training in international trade compliance. 
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2016156 – U Accountant – Accounting Office – 1 WF 

 

Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
Chronicle of Higher Education, Hartford Courant, Career Builders, and the Chronicle of Higher 
Education website. 

12 total applicants included: 1 WM, 3 WF, 2 BM, 2 AM, 1 AF and 3 UF 
 
Unqualified applicants included: 1 WM, 1 BM, 1 AM, 1 AF and 2 UF 
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• 1 WM, 1 BM, 1 AM, 1 AF and 2 UF lacked a Master’s degree in accounting or CPA and 
three to five years of experience; or a Bachelor’s degree in accounting and five or more 
years of progressively responsible accounting experience. 

Interviewed applicants included: 3 WF, 1 BM, 1 AM, and 1 UF. 

• 1 UF could not be reached to schedule an interview. 
• 1 BM declined an interview. 
• 1 WF did not possess the requisite experience with accounting for higher education and 

government institutions and had no experience using KFS, KFDM, or Webfocus. 
• 1 AM had less experience accounting in a higher education setting than needed for the 

position and no experience in construction, KFS, KFDM, or WebFocus, 
• 1 WF did not have any direct experience working in the construction industry. 

1 WF was promoted to the position.  This promotional action is identified in the Promotional Goals 
Analysis section. The 1 WF selected for the position had a strong background in public accounting, 
including auditing nonprofits while at a large CPA firm. This candidate also demonstrated a 
thorough understanding of accounting issues raised in the interview. She also possessed extensive 
knowledge with KFS, KFDM, and WebFocus.  
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UC Professional 7 – Computer Technician 2 
Short-term goals: 2 WF, 1 BF, 1 HF 
 
2016288 – Computer Technician Supp Cons 2 – Liberal Arts & Sciences – 1 WM 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Facebook, CT Safety Listserv, National Safety Research Center 
Listserv, Craigslist, Indeed.com, and LinkedIn. 

Goal Applicants: WF, 1 BF, 1 HF 

29 Total Applicants: 16 WM, 4 BM, 2 HM, 5 AM, 2 AF 

Unqualified Applicants:  11 WM, 3 BM, 1 HM, 3 AM, 2 AF 

• 2 WM, 1 AF lacked a Bachelor’s degree in a computer related field, or equivalent 
combination of education and training and three years’ related experience. 

• 7 WM, 2 BM, 2 AM and 1 AF did not have at least two years paid experience including 
significant direct, deskside, end-user interaction and also including hands-on hardware 
repair.  

• 1 WM, 1 BM and 1 HM did not demonstrate excellent written communication skills.  
• 1 WM and 1 AM did not demonstrate a proven ability to work effectively with minimal 

supervision.  

Interviewed Applicants: 5 WM, 1 BM, 2 AM, 1 HM 

• 2 WM withdrew their applications.  
• 1 BM, 2 AM and 1 HM did not completely answer interview questions.  
• 2 WM lacked enough relevant active directory experience for this position.  

The 1 WM hired demonstrated excellent technical skills and abilities during the interview.   In his 
previous position, his main responsibilities included using Active Directory with self-written scripts 
to manage and deploy Mac and PC clients. Additionally, he was familiar with multifunction 
network devices. 
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UC Professional 7 – Program Manager 
Short-term goals: 1 BM, 1 HM, 1 HF, 1 AF 
 
2016100 – Program Manager - INCHIP – 1 WF 
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Recruitment activities included HERC, Inside Higher Ed., Diverse, the American Cancer Society – 
Cancer Action Network, the American Heart Association- Voices for Healthy Kids, the Berkeley 
Media Studies Group, the California Center for Public Health Advocacy, the Center for Science in 
the Public Interest, ChangeLab Solutions, the Latino Coalition for a Healthy California, Moms 
Rising, the National Council of La Raza, the Partnership for a Healthier America, the Praxis Project, 
Save the Children, the Connecticut General Assembly, the Connecticut Health Foundation, End 
Hunger CT!, Foodshare, the Greater Hartford National Association for the Advancement of Colored 
People, the Hispanic Health Council, the New York City Department of Health and Mental 
Hygiene, the Urban Alliance, and the Young Men’s Christian Association of Greater Hartford. 

Goal Applicants: BM, HM, HF, AF 

31 total applicants: 1 WM, 16 WF, 3 BM, 4 BF, 1 HM, 2 HF, 3 UF, and 1 UM. 

Unqualified applicants: 1 WM, 10 WF, 3 BM, 3 BF, 1 HM, 2 HF, 3 UF, and 1 UM. 

• 1 WM, 8 WF, 3 BM, 2 BF, 1 HF, 2 UF, and 1 UM lacked a Master’s degree in a related 
field, or a law degree, and a minimum of one to two years of relevant work experience, or a 
Bachelor’s degree with at least three to five years of relevant experience. 

• 1 WF, and 1 UF did not possess knowledge of health disparities and at-risk populations. 
• 1 WF, 1 BF, 1 HM, and 1 HF lacked expertise in advocacy/policy development processes. 

Qualified applicants: 1 WF 

• 1 WF lacked experience working in public health/ child nutrition. 

Interviewed applicants: 5 WF, and 1 BF 

• 1 WF withdrew from consideration. 
• 1 WF failed to provide detailed and complete answers to interview questions.   
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• 1 WF, and 1 BF lacked good interpersonal communication skills based on answers to 
interview questions. 

• 1 WF lacked the relevant health disparity policy focus experience. 

1 WF selected possessed experience working with academic researchers as well as public 
health/child nutrition. She had a strong professional acumen. The candidate possessed experience 
with community outreach in low-income communities and communities of color. She also 
demonstrated proficiency in public speaking and presentations. 
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2016289 – Program Manager – Management Department – 1 WF 
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Recruitment activities included: The UConn Careers website, HERC, Inside Higher Ed., 
Diverse, www.higheredjobs.com, www.EOP.com, School of Business, and Minority Serving 
Institutions. 

40 total applicants included: 6 WM, 21 WF, 1 BM, 5 BF, 2 HF, 1 AM, 1 AF, 2 UM, and 1 UF. 

Unqualified applicants included: 4 WM, 15 WF, 1 BM, 5 BF, 2 HF, 1 AM, 1 AF, 2 UM and 1 UF. 

• 1 WM, 4 WF, 1 BM, 3 BF, 1 HF, and 1 AF lacked a Master’s degree in a discipline 
appropriate to the program to be served and at least one to two years relevant experience or a 
Bachelor’s degree and at least three to five years of relevant experience. 

• 1 BF did not demonstrate experience reviewing and reconciling budgets against actuals, 
forecasting and preparing financial scenarios to support program initiatives. 

• 1 WM, 4 WF, 1 BF, 1 AM, and 1 UM did not demonstrate excellent oral and written 
communication skills. 

• 1 HF did not demonstrate experience writing proposals and responding to requests for 
information. 

• 1 WF did not demonstrate organizational and supervisory skills. 
• 2 WM, 6 WF, 1 UM and 1 UF did not submit complete applications for evaluation.   

 
Qualified applicants included: 1 WF. 

• 1 WF lacked experience working with corporate learning and development teams. 
 

Interviewed applicants included: 2 WM and 5 WF. 

http://www.higheredjobs.com/
http://www.eop.com/
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• 1 WM had experience dealing primarily with undergraduate students rather than graduate 
students and had weaker proposal experience than desired. 

• 1 WF was unable to answer questions about requests for proposals or requests for 
information and lacked experience recruiting students. 

• 1 WF lacked excellent communication skill and was unable to provide specific answers to 
questions. 

• 1 WF had many years of experience, however, she lacked experience specifically in student 
recruitment. 

• 1 WM lacked experience working in higher education. 
• 1 WF lacked experience working with mature students and had no experience recruiting 

students. 
 

1 WF was promoted to the position.  This promotional action is identified in the Promotional Goals 
Analysis section. The 1 WF selected for the position had two years of experience working directly 
with graduate students and ten years of experience working with a combination of mature, graduate, 
and undergraduate students. In addition, this candidate had experience writing proposals and 
responding to requests for information. She demonstrated strong interpersonal, collaborative, 
communication, and supervisory skills.  
 

  



Hiring Goals Analysis 2016 
 
 

Page 185 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 

 

 
UC Professional 6 
Short-term goals: 3 WM, 1 BM, 1 AM, 2 AF 
 

2016318 - Museum Exhibit Designer – Benton – 1 WM 
 
46 Total Applicants:  29 WM, 7 WF, 1 BM, 1 HM, 2 HF, 2 AM, 3 UM, 1 UF 

Unqualified applicants: 19 WM, 7 WF, 1 BM, 1 HM, 1 HF, 2 AM, 1 UM, 1 UF 

Interviewed applicants:  10 WM and 2 UM 

This hire achieved a hiring goal. 
 

2016575 - Info Systems Analyst 1 - Controllers OFC – 1 WM 
 
20 Total Applicants:  3 WM, 2 WF, 1 BM, 1 HM, 7 AM, 5 AF, 1 UM 

Unqualified applicants: 2 WM, 2 WF, 1 BM, 1 HM, 6 AM, 4 AF 

Interviewed applicants:  1 WM, 1 AM, 1 AF, 1 UM 

This hire achieved a hiring goal. 
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2016095 – Grants and Contracts Specialist 1 – Sponsored Programs – 1 WF 
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Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
CTJobs.com, NCURA Website, RESADM-L listserv, and OVPR website: research.uconn.edu.  

Goal Applicants: WM, BM, AM, AF 

12 total applicants: 3 WM, 6 WF, 2 BF, and 1 AF. 

Unqualified applicants: 2 WM, 1 WF, and 2 BF. 

• 1 WF did not submit a complete application. 
• 2 WM and 2 BF lacked a Bachelor’s degree and four years related experience or eight years 

of experience in a business organization or governmental agency performing grants and 
contracts administration. 

Qualified applicants: 1 WF. 

• 1 WF withdrew from consideration. 

Interviewed applicants included: 1 WM, 4 WF, and 1 AF. 

• 1 WF withdrew from consideration 
• 1 AF could not be reached after multiple contact attempts to schedule an interview. 
• 1 WM lack organizational and time management skills necessary for the job. 
• 2 WF had less direct and technical experience than is necessary for the position. 

1 WF selected for the position had considerable past experience related to the position. This 
candidate was well versed in sponsored program services and had experience with electronic 
proposal development and submission systems.  She had also worked in higher education 
previously with grants and contracts. 
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2016090 – Training/Development Specialist – Office of the Controller – 1 WF
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Recruitment activities included HERC, Inside Higher Ed., Diverse, Hartford Courant, and 
CareerBuilder.com. 

Goal Applicants: WM, BM, AM, AF 

8 total applicants: 1 WM, 3 WF, 1 BM, and 3 AF. 

Unqualified applicants: 1 WF, 1 BM, and 2 AF. 

• 1 WF, 1 BM, and 2 AF lacked a Master’s degree in a related field and three years of 
experience in training and development, or a Bachelor’s degree and four years of experience 
in training and development, or prior experience as a computer applications trainer in a large 
enterprise. 

Interviewed applicants: 1 WM, 2 WF, and 1 AF. 

• 1 WM, and 1 WF withdrew from consideration. 

• 1 AF lacked experience in SharePoint and any larger ERP system training experience. 

The 1 WF selected took initiative and prepared samples of their work to demonstrate what she could 
produce using a variety of software tools. They possessed a Master’s of Education in Adult 
Education and Training, as well as a Bachelor’s degree in Advertising. The candidate had 
experience in graphic design. She also demonstrated understanding of SAP, Microsoft Office, 
Adobe Captivate, and SharePoint. 
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2016225 – Technical Assistant III – Animal Science – 1 WF 

 

Recruitment activities included HERC, Inside Higher Ed, Diverse, the UConn Department of 
Animal Science website, the Animal Science Department Head’s listserv, the Institutional Animal 
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Care and Use Committee listserv, the UConn Animal Science Alumni List, and various professional 
contacts were utilized. 

Goal Applicants: WM, BM, AM, AF 

33 total applicants: 10 WM, 18 WF, 1 BF, 1 HM, 1 AM, and 2 AF. 

Unqualified applicants: 8 WM, 9 WF, 1 BF, 1 HM, and 1 AM. 

• 2 WM, 2 WF, 1 BF, and 1 AM failed to follow application instructions. 
• 4 WM, and 4 WF did not possess a Bachelor’s degree in Animal Science or a closely related 

discipline, and 1 to 3 years of experience; or a Master’s degree, and 1 to 2 years of closely 
related experience. 

• 1 WM, and 1 WF lacked experience in handling farm animals. 
• 1 WF failed to demonstrate the ability to maintain and problem-solve laboratory equipment 

problems of ordinary to moderate difficulty. 
• 1 WM, 1 WF, and 1 HM lacked excellent written communication skills. 

Qualified applicants: 3 WF, and 2 AF. 

• 3 WF, and 2 AF did not possess a Master’s degree in animal science, or a closely related 
discipline, and 3 to 5 years of experience. 

Interviewed applicants: 2 WM, and 6 WF. 

• 2 WF withdrew their application from consideration. 
• 1 WF did not possess recent hands-on experience with agricultural animals.  
• 2 WM, and 2 WF lacked experience related to agricultural species and compliance. 

The 1 WF selected possessed experience related to agricultural species, and compliance. They 
demonstrated the ability to maintain and problem-solve laboratory equipment problems of ordinary 
to moderate difficulty. They had excellent written and oral communication skills. The candidate 
possessed experience in providing and developing training materials related to animal handling, 
radiation safety, laboratory safety, workplace safety, and/or environmental health and safety. 
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2016562 - Academic Advisor 2 - Business – 1 WF 
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Recruiting activities included UConn Careers Website, higheredjobs.com, Minority Serving 
Institutions Distribution List, and EOP.com. 

Goal Applicants: WM, BM, AM, AF 

59 total applicant: 9 WM, 25 WF, 4 BM, 5 BF, 5 HM, 5 AM, 2 UM, 4 UF 

Unqualified applicants: 8 WM, 18 WF, 4 BM, 4 BF, 5 HM, 5AM, 2 UM, 4 UF 

• 8 WM, 18 WF, 4 BM, 4 BF, 5 HM, 5AM, 2 UM, 4 UF lacked 3 – 5 years of experience in 
counseling and advising students in academic programs in A higher education setting and a 
Master’s degree in counseling, education or a related field 

Qualified applicants: 1 WF 

• 1 WF lacked experience working with students seeking admission to selective admission 
programs 

Interviewed applicants: 1 WM, 6 WF, 1 BF 

• 4 WF and 1 BF did not have the experience advising international students required and did 
not have actual fluency in Mandarin. 

• 1 WM and 1 WF lacked a registration with American Dietetic Association. 

The 1 WF selected had experience working with adult learners or transfer students, experience 
working in a team setting and experience working with students seeking admission to selective 
admission programs.  She also has experience advising international students and was fluent in 
Mandarin.. 
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2016296 - Business Manager I – School of Nursing – 1 BF 

 

Recruitment contacts included HERC, Inside Higher Ed., and Diverse.  
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13 total applicants: 2 WM, 2 WF, 1 BM, 3 BF, 1 HF, 2 AF, and 2 UF. 

Unqualified applicants: 2 WM, 2 WF, 1 BM, 1 HF, 1 AF, and 1 UF. 

• 2 WM, 2 WF, and 1 HF did not possess a Bachelor’s degree in organizational management, 
business, finance, accounting, or a related discipline, or the equivalent in training and 
experience. 

• 1 BM, 1 AF, and 1 UF failed to demonstrate supervisory experience. 

Qualified applicants: 1 AF. 

• 1 AF lacked three or more years of experience in accounting, budget preparation, or 
business management. 

Interviewed applicants: 3 BF, and 1 UF. 

• 1 BF, and 1 UF withdrew their applications from consideration. 
• 1 BF lacked direct, extensive experience with business procedures.  

The 1 BF selected possessed an extensive financial background. The candidate demonstrated 
familiarity with SharePoint, Project, Access, Excel, and HIT. They had travel arrangement, events, 
and meeting management experience. They expressed willingness, and demonstrated the ability, to 
handle all aspects of the position. 
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UCP 6 – Administrative Services Assistant 4 
Short-term goals: 1 WM, 1 BF, 1 HM 
No hiring activity in this category 
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UCP 6 – Program Administrator 
Short-term goals: 2 WM, 1 BF  
 
2016523 - Program Admin – School of Business – 1 WM 
 
33 Total Applicants:  7 WM, 15 WF, 1 BM, 4 BF, 2 HM, 1 HF, 3 UF 

Unqualified applicants:  5 WM, 13 WF, 1 BM, 4 BF, 2 HM, 1 HF, 3 UF 

Interviewed applicants:  2 WM, 2 WF 

This hire achieved a hiring goal. 
 
2016557 - Program Admin – School of Business UG Programs – 1 WM 
 
58 Total Applicants:  18 WM, 23 WF, 1 BM, 2 BF, 1 HM, 1 HF, 3 AF, 1 UM, 8 UF 

Unqualified applicants:  14 WM, 18 WF, 1 BM, 2 BF, 1 HM, 1 HF, 3 AF, 7 UF 

Qualified applicants:  1 WM 

Interviewed applicants:  3 WM, 5 WF, 1 UM, 1 UF 

This hire achieved a hiring goal. 
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2016127 – Program Administrator – CIBER – 1 WF 
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Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
higheredjobs.com, EOP.com, BUSN Minority Serving Institutions Distribution Li, 
andCIBERweb.msu.edu. 

Goal Applicants: WM, BF 

13 total applicants: 3 WM, 6 WF, 1 BF, and 3 AF. 

Unqualified applicants: 3 WM, 4 WF, 1 BF, and 3 AF. 

• 3 WM, 4 WF, 1 BF, and 3 AF lacked four to five years’ experience working with supporting 
international programs.  

Interviewed applicants: 2 WF. 

• 1 WF did not have experience in grant writing, had experience focused on event-planning 
rather than program coordination and did not demonstrate excellent communication skills in 
the interview. 

The 1 WF selected for the position. She possessed more than five years of experience working with 
and supporting international programs in higher education and had considerable administrative and 
organizational skills. She was familiar with Aurora WordPress and had worked with grants 
previously.  Additionally, she demonstrated excellent written and oral communication skills. 
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UCP 6 – Program Specialist 1 
Short-term goals: 2 WM, 1 BM, 1 BF, 1 AF 
 
2016031- Program Spec I - Cen-Asc – 1 WM 
 
25 Total Applicants:  6 WM, 9 WF, 4 BF, 1 HM, 1 AF, 2 UM, 2 UF 

Unqualified applicants:  5 WM, 4 WF, 4 BF, 1 AF, 1 UM 

Interviewed applicants:  1 WM, 5 WF, 1 HM, 1 UM, 2 UF 

This hire achieved a hiring goal. 
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2015528 – Program Specialist 1 – Police Services – 1 WM, 1 WF 

 

 

 



Hiring Goals Analysis 2016 
 
 

Page 202 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 
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Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., and Diverse. 

Goal Applicants: WM, BM, BF, AM 

40 total applicants: 30 WM, 7 WF, 2 BF and 1 HM. 

Unqualified applicants: 19 WM and 5 WF. 

• 8 WM and 1 WF lacked a Bachelor’s degree and two years of experience in emergency 
management, public safety, public administration, or a related field. 

• 6 WM and 3 WF did not demonstrate experience in emergency management practices, as 
well as knowledge of the National Incident Management System (NIMS) and Incident 
Command System (ICS 100, 200, 700, 800 courses). 

• 2 WM and 1 WF did not possess knowledge of principles of management, organization, 
administration, budgeting, and fiscal planning and control. 

• 1 WM lacked knowledge of emergency communications, related computer systems, and 
applications. 

• 1 WM did not have the ability to communicate effectively in writing, with all levels of 
faculty, staff, students, and representatives of regulatory agencies, including the ability to 
prepare professional reports. 

• 1 WM had insufficient ability to organize, train, and lead team members to achieve their 
goal and mission. 
 

Interviewed applicants: 11 WM, 2 WF, 2 BF and 1 HM. 

• 1 WF and 1 BF withdrew from consideration. 
• 1 WM did not show up to the scheduled interview and could not be contacted. 
• 1 WM was only able to answer six out of nine questions and his answers were filled with 

irrelevant information. 
• 1 HM demonstrated insufficient knowledge of UConn Public Safety. 
• 1 WM inadequately answered questions and many of his responses were incomplete. 
• 4 WM lacked the proper level of emergency management experience needed and 

demonstrated a poor thought process in answers to questions. 
• 1 WM was not able to provide complete answers when answering situational questions. 
• 1 WM lacked experience with ICS/NIMS. 
• 1 WM was unable to demonstrate a basic knowledge of emergency management concepts 

during the interview. 
• 1 BF lacked the extensive emergency management experience then needed for the position. 

 
The 1 WM selected for the position was confident and articulate during the interview. This 
candidate exhibited superb interview and communication skills. He possessed ICS/NIMS 
experience and several years’ emergency management experience.  In addition, he demonstrated an 
interest in the university and working with the police department on campus.  
This hire achieved a hiring goal. 
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1 WF hired for this position had excellent experience in emergency management practices, as well 
as knowledge of the National Incident Management System and Incident Command System. She 
demonstrated an ability to work independently with minimum supervision to organize, prioritize, 
and accomplish goals. This candidate also demonstrated the ability to organize, train and lead team 
members to achieve their goal and mission. Additionally, she had great communication skills and 
provided excellent responses to situational interview questions.  
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2016494 – Program Specialist – Research - 1 WM 
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Recruiting activities included: CT Hires (CT & US DOL website), NCURA, RESADM-L listserv, 
PRIM & R website, HigherEdJobs, OVPR Website. 

Goal Applicants: WM, BM, BF, AF 

20 Total applicants: 5 WM, 10 WF, 1 BF, 1 HM, 1 HF, 2 UF 

Unqualified applicants: 3 WM, 6 WF, 1 BF, 1 HM, 1 HF, 1 UF 

• 2 WM, 6 WF, 1 BF, 1 HM, 1 HF, 1 UF lacked four years of experience with research 
compliance requiring knowledge and understanding of federal laws, regulations and 
procedures pertaining to human subject protection in research including but not limited to 45 
CFR 46, 21 CFR 50, and 21 CFR 56. 

• 1 WM lacked Bachelor’s degree in appropriate academic discipline or equivalent 
combination of education and experience. 
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Qualified applicants: 1 WF 

• 1 WF lacked IRB experience essential to the position. 

Interviewed applicants: 2 WM, 3 WF, 1 UF 

• 1 WF withdrew from job consideration. 
• 1 WM, 1 WF had less relevant IRB administrative experience than the leading candidate. 
• 1 UF could not fully comprehend the requirements of the position. 
• 1 WF could not demonstrate the necessary interpersonal communication skills relevant to 

the position. 

The 1 WM selected effectively demonstrated experience, competencies and translatable skills 
relevant to the position. Had a stronger communication skills and displayed a stronger desire to 
develop and deliver training than the other candidates. Demonstrated an ability to work effectively 
and collaboratively with administrators, faculty, staff, and students in diverse work environment. 
Candidate met all preferred qualifications relevant to the position. 
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2015530 – Program Specialist 1 – Center for Students with Disabilities – 1 WF 
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Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
CPED website, Connecticut Association for Higher Education and Diversity, Disability Student 
Service in Higher Ed Listserv, DSSHE listerv, and CT AHEAD’s website.  

Goal Applicants: WM, BM, BF, AF 

36 total applicants: 7 WM, 20 WF, 1 BM, 1 BF, 4 HF, 1 AM, 1 UM, and 1 UF. 

Unqualified applicants: 6 WM, 16 WF, 1 BM, 1 BF, 4 HF, 1 AM, 1 UM, and 1 UF. 

• 3 WM, 13 WF, 1 BM, 1 BF, 1 HF, and 1 UF lacked two to four years of experience working 
with students with disabilities in higher education. 

• 3 WM, 3 WF, 3 HF, and 1 UM lacked a Bachelor’s degree in special education, 
rehabilitation, or another related field. 

• 1 AM did not possess extensive knowledge gained, through education and experience, of the 
unique needs of individuals with disabilities, including knowledge of state and federal 
legislation.  

Interviewed applicants: 1 WM and 4 WF. 

• 1 WF withdrew from consideration. 
• 1 WM and 2 WF lacked experience with the application of assistive technology with 

disabilities in an academic setting.   

The 1 WF selected for the position was able to demonstrate past experience working directly with 
students with disabilities in a higher education setting. This candidate met all the minimum and 
preferred qualifications for the position. Additionally, she had experience collaborating with 
multiple departments across a post-secondary institution to support students and recommend 
resources. 
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2016063 – Program Specialist I – Office of the Vice President for Research – 1 WF 

 

Recruitment activities included HERC, Inside Higher Ed., Diverse, CTJobs.com, Office of the Vice 
President of Research’s website, National Council of University Research Administrators, Research 
Administration Discussion List listserv, Public Responsibility in Medicine and Research, 
HigherEdJobs.com, and ABSA.org. 

Goal Applicants: WM, BM, BF, AF 

13 total applicants: 2 WM, 6 WF, 2 BF, 2 HF and 1 AM 

Unqualified applicants: 2 WF 

• 1 WF did not possess two or more years of experience working in a research, teaching, or 
laboratory setting. 

• 1 WF lacked experience developing and maintaining computerized databases and tracking 
systems. 

Qualified applicants: 2 WM, 2 WF, 2 BF, and 1 AM. 
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• 2 WM did not possess a Master’s degree or specialized background in Microbiology, Cell 
Biology, Molecular Biology, Genetics, or another related field. 

• 2 WF, 2 BF, and 1 AM lacked experience in institutional/environmental biosafety. 

Interviewed applicants: 2 WF and 2 HF 

• 1 WF and 1 HF withdrew from consideration. 
• 1 HF possessed less years’ work experience in a research lab setting than needed for the 

position. 

The 1 WF selected possessed a Master’s degree or specialized background in Microbiology. She 
also had experience in institutional/environmental biosafety, and knowledge of federal regulations 
and guidelines related to the use of biological agents. The candidate demonstrated experience 
creating online training and training/teaching of various size groups. 
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2016378 – Program Specialist 1 – Career Development – 1 WF, 1 HF 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, LinkedIn, Facebook, Twitter, Career Services at The University 
of Maryland, Canisius College, Baypath College, Goodwin College and Merrimack College, Career 
Services at The University of Connecticut, Listserv at Messiah.edu, Connecticut Cooperative 
Education and Internship Association Listserv, and The University of Connecticut Cultural Centers. 

Goal Applicants: WM, BM, BF, AF 

38 Total Applicants: 13 WM, 13 WF, 4 BF, 2 HF, 2 AM, 3 AF, 1 UM 

Unqualified Applicants: 6 WM, 9 WF, 4 BF, 1 HF, 2 AM, 2 AF, 1 UM 

• 1 WM withdrew his application. 
• 2 WF, 2 BF and 2 AM submitted an incomplete application. 
• 2 WM, 3 WF, 1 AF and 1 UM lacked a minimum of two years’ experience with program 

development or curriculum design.  
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• 3 WM, 4 WF, 2 BF, 1 HF and 1 AF did not have comprehensive knowledge of career 
development.  

Interviewed Applicants: 7 WM, 4 WF, 1 HF, 1 AF 

• 2 WM and 1 WF withdrew their application.  
• 5 WM, 2 WF and 1 AF did not adequately answer questions or demonstrate knowledge of 

program development during the interview.  

The 1 WF hired had relevant and recent academic and professional experience required for this 
level of position. Additionally, she had creative and thoughtful answers to interview questions that 
demonstrated her nuanced understanding of program development and career counseling. This 
candidates’ references were contacted and provided positive feedback.  
 

The 1 HF female hire’s background indicated she met all the minimum qualifications and most of 
the preferred qualifications. In her in-person interview she addressed and confirmed her 
understanding of the development and delivery of virtual program offerings in her presentation 
which itself was found to be thoughtful and insightful.  Further, it was agreed that her assessment 
experience was a component of her qualifications that made her a first choice to fill this role. 
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UC Professional 5  
Short-term goals: 4 BF, 1 HM, 2 AM 
 
2016502 - SHS Information Coordinator -Student Health Services – 1 BF 
 
13 Total Applicants:  9 WF, 2 BF, 1 AM, 1 UF 

Unqualified applicants:  9 WF, 1 BF, 1 AM, 1 UF 

Interviewed applicants:  1 BF 

This hire achieved a hiring goal. 
 
2016032 – Environ H & S Spec 1 - Environ Health and Safety – 1 BF 
 
34 Total Applicants:  16 WM, 10 WF, 1 BF, 1 HM, 1 HF, 1 AM, 1 AF, 2 UM, 1 UF 

Unqualified applicants:  9 WM, 6 WF, 1 AM, 1 AF, 1 UM 

Qualified applicants:  5 WM, 2 WF, 1 HM, 1 HF, 1 UM 

Interviewed applicants:  2 WM, 2 WF, 1 BF, 1 UF 

This hire achieved a hiring goal. 
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2015226 – Residence Hall Director - Residential Life Office – 1 WM, 1 WF, 2 BM, 1 BF, 1 AM 
The BF and AM hires achieved hiring goals. 
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Recruiting activities included: NEACUHO, HigherEdJobs.com, ACUHO, and Diverse Issues in 
Higher Education.  

Goal Applicants: BF, HM, AM 

288 Total applicants: 90 WM, 87 WF, 28 BM, 28 BF, 19 HM, 15 HF, 7 AM, 5 AF, 5 UM and 4 UF. 
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Unqualified applicants: 44 WM, 43 WF, 18 BM, 19 BF, 12 HM, 8 HF, 5 AM, 3 AF, 3 UM, and 3 
UF.  

• 26 WM, 20 WF, 15 BM, 16 BF, 9 HM, 5 HF, 5 AM, 1 AF, 3 UM and 2 UF did not have 
Master’s Degree and two years of residence hall experience of Bachelor’s Degree and three 
or more years of professional  residence hall experience.  

• 5 WM, 6 WF, 2 BM, and 1 UF lacked supervision of Residence Hall or other staff in college 
or university residence halls and student affairs settings.  

• 5 WM, 8 WF, 1 BM, and 3 HM, did not demonstrate commitment to student development 
and educational programming; including, but not limited to advising student groups, 
providing leadership training and ongoing development.  

• 2 WM and 5 WF lacked experience enhancing student academic achievement through 
collaborative efforts, teaching classes or programmatic development.    

• 6 WM, 4 WF, 3 BF, 3 HF, and 2 AF lacked experience working with or addressing the 
needs of a diverse community, varied in its ethnic composition, sexual orientation, and 
abilities.  

Qualified applicants: 2 WM, 1 WF, 1 BM, 1 BF, 1 HM, 1 HF, and 1 AM. 

• 1 WM, 1 WF, 1 BM, and 1 BF, did not have a Master’s degree in college student  personnel, 
higher education, counseling or at least five years of university residence hall supervisory 
experience.   

• 1 AM, 1 WM, and 1 HM, and 1 HF lacked Two years or more of post Master’s residence 
hall work experience.  

Interview candidates: 44 WM, 43 WF, 9 BM, 8 BF, 6 HM, 6 HF, 1 AM, 2 AF, 2 UM, and 1 UF.  

• 6 WM, 1 BF and 1 HF were unable to articulate how their experiences would transfer to 
UConn.  

• 12 WM, 8 WF, 1 BF, 3 HM, 1 UM and 1 UF did not elaborate well on the questions asked.  
• 15 WM, 19 WF, 4 BM, 6 BF, 3 HM, 3 HF, 1 AF, 1 UM withdrew from consideration. 
• 4 WM had experience and qualifications that were not at the level of the selected candidate.  
• 5 WM, 9 WF, and 3 BM did not show depth in answers or an understanding of overall 

position requirements.  
• 2 WM and 6 WF did not convey the depth of knowledge or an understanding of the overall 

position requirements. 
• 2 HF and 1 AF had minimal supervision experience, which is a primary role of the job.  

The 1 WM selected exhibited a clear understanding of the hall director position and its 
responsibilities.   He had good communication skills and provided a mix of theory and practice in 
his responses.  He gave concrete examples to support his responses and demonstrate how his 
experiences have prepared him for the hall director position.  
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The 1 WF selected participated in a 1st round phone interview. Candidate spoke clearly and gave 
well explained and specific examples. Overall, candidate showed how her current residence hall 
experiences have prepared her for the hall director position.  
 

The 1 BM selected answered interview questions clearly and gave well explained and specific 
examples. Overall, candidate showed how their current experiences have prepared them for the hall 
director position.  
 

The 1 BM selected was organized and thoughtful in responses to interview questions.  He gave 
concrete examples to support his responses and demonstrated how his experiences have prepared 
him for the position and how they are transferable to the position.   He exhibited good 
communication skills and provided an overview of current supervisory experience. 
 

The 1 BF selected was calm, organized and thoughtful in her responses to interview questions.  She 
connected well with students and clearly demonstrated her commitment to students and their living 
environment.  She exhibited a clear understanding of the position and its responsibilities and 
demonstrated good communication skills. 
This hire achieved a hiring goal. 

The 1 AM selected actively engaged in all interview time slots with various campus entities. He 
gave specific examples of how he would utilize a multifaceted approach in his work and asked 
engaging questions of all interview groups. He effectively showed how his current experiences, 
specifically around topics of diversity/inclusion, residential curriculum, and STEM have prepared 
him for the position. 
This hire achieved a hiring goal. 
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2015476 – Database Programmer - Office of the Registrar – 1 WM
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Recruitment activities included HERC, Inside Higher Ed., Diverse, American Association of 
Collegiate Registrars and Admissions Officers, and Center for Applied Cybersecurity Research. 

Goal Applicants: BF, HM, AM 

23 total applicants: 11 WM, 5 WF, 3 AM, 1 AF, 2 UM, 1 UF. 

• 3 WM withdrew from consideration. 

Unqualified applicants: 3 WF, 2 AM, 1 UM, and 1 UF. 

• 1 WF lacked a Bachelor’s degree in analytical discipline and/or an equivalent combination 
of education and experience. 

• 1 UM did not demonstrate professional experience in communicating information in 
numerical and narrative form. 

• 2 WF, 2 AM, and 1 UF did not possess strong organizational and time management skills, 
along with excellent written and oral communication skills. 

Qualified applicants: 3 WM, 1 WF, and 1 UM 

• 3 WM, and 1 UM did not possess three years of demonstrated professional experience in 
report writing. 

• 1 WF withdrew from consideration. 

Interviewed applicants: 5 WM, 1 WF, 1 AM, and 1 AF. 

• 3 WM, and 1 WF withdrew from consideration. 
• 1 AF possessed little to no experience in delivering reports to internal or external clients and 

demonstrated weak interpersonal skills. 
• 1 AM lacked experience with creating, running, or delivery of reports or queries as well as 

clarity in problem resolution. 
• 1 WM possess limited experience working in a Higher Education environment and no 

extensive work in a high volume environment. 

The 1 WM selected possessed excellent customer service, communication, time management, 
interpersonal, and organizational skills. They demonstrated the problem-solving mindset necessary 
to perform the functional aspect of a database programmer in the Office of the Registrar. The 
candidate also possessed experience working in a high volume environment, as well as experience 
in handling sensitive data comparative to University FERPA guidelines. 
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2016012 – University Library I or II – Office of the Vice Provost of the Library – 1 WM

 



Hiring Goals Analysis 2016 
 
 

Page 224 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 

 

Recruitment activities included HERC, Inside Higher Ed., Diverse, Chronicle of Higher Education, 
the American Library Association’s Diversity and Spectrum Program listserv, the Gay, Lesbian, 
Bisexual, and Transgender Round Table of the American Library Association, the Electronics 
Resources in Libraries listserv, the Center for Research Libraries listserv on Licensin, the 
Electronics Resources in Libraries social media, the Techniques for Electronic Resource 
Management social media, the Association of College and Research Libraries, I Need a Library Job 
blog post, ctjobs.com, Indiana University School of Information and Library Science, University of 
Wisconsin-Madison School of Library and Information Studies, Simmons College’s School of 
Library and Information Science, the Boston Library Consortiums’ Jobs for Librarians, Library and 
Information Technology Association’s listserv, the Special Library Association of Connecticut’s 
listserv, Drexel Universities Library and Information Science program, the Medical Library 
Association’s listserv, the Connecticut Association of Health Sciences Librarians, the North 
Atlantic Health Sciences Libraries listserv, the Serials in Libraries Discussion forum, the North 
American Serials Interest Group blog, the Acquisitions Librarians Electronic Network, the Boston 
Library Consortium’s Heads of Resource Management, the Association of College and Research 
Libraries listserv, the Library Collection Development listserv, and the American Library Associate 
Job listserv. 

Goal Applicants: BF, HM, AM 

19 total applicants: 9 WM, 8 WF and 2 AF 

Unqualified applicants: 3 WM, 6 WF, and 1 AF. 

• 1 WM, and 3 WF lacked work experience in an academic or research library and/or a library 
consortia setting. 

• 2 WF failed to demonstrate working knowledge of current Electronic Management Systems 
and workflows, technologies, and integrated library systems. 

• 2 WM, and 1 AF failed to demonstrate leadership, communication, and interpersonal skills. 
• 1 WF lacked recently demonstrated involvement in professional development activities 

related to e-resources acquisitions and management at the local or regional level. 
 

Qualified applicants: 1 WM. 

• 1 WM did not possess recent experience working and negotiating with commercial and 
academic vendors including pricing, licensing, and contract negotiations for all e-resource 
types. 

Interviewed applicants: 5 WM, 2 WF and 1 AF 
• 1 WM withdrew from consideration 
• 3 WM lacked depth in their knowledge of e-resources management and resource licensing. 
• 1 WF, and 1 AF failed to demonstrate strong interpersonal and verbal communication skills. 



Hiring Goals Analysis 2016 
 
 

Page 225 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 

 

• 1 WF lacked practical experience in electronic resources management. 
 

The 1 WM selected demonstrated strong and extremely competent interpersonal, written, 
communication and engagement skills. The candidate possessed a balanced perspective of serving 
the university’s student population, as well as building relationships and forwarding scholarly 
communication with faculty and staff. He also demonstrated direct practical experience with a 
robust knowledge of the distinct processing and acquisition work of electronic resources 
management. He expressed a keen perception and insight on the importance of cultivating solid 
professional relationships with acquisition and other business vendors. 
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2016672 - Laboratory Technician 3 - Electrical and Computer Eng – 1 WM 

 

Recruiting activities: CT Community College Network, UConn Puerto Rican/Latin American 
Cultural Center, UConn Asian American Cultural Center, UConn African American Cultural 
Center, UConn Veteran Affairs. 

Goal Applicants: BF, HM, AM 

8 Total applicants: 5 WM, 1 WF, 1 AM, 1 UM 

Unqualified applicants: 1 WM, 1 WF 
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• 1 WM lacked Bachelor’s degree in Engineering/Computer Science/ Information Technology 
and three or more years, experience or equivalent education and experience. 

• 1 WF was unable to demonstrate knowledge in IT skills for desktops, laptops, servers and 
networking standard laboratory procedures. 

Interviewed applicants: 4 WM, 1 AM, 1 UM 

• 1 WM career goals did was not aligned with the position. 
• 1 WM, 1 AM had no familiarity with electrical Engineering laboratory equipment. 
• 1 WM had limited experience with IT network management. 
• 1 UM withdrew from job consideration. 

The 1 WM selected had both education and preferred experience dealing with IT and electrical 
engineering lab equipment. Demonstrated an ability to explain laboratory procedures and write 
laboratory manuals. Had course work in electrical and/or computer engineering technology. 
Candidate had all qualification and experience. 
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2016009 – Writer/Editor III – Office of the Engineering Dean – 1 WM 
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Recruiting activities included HERC, Inside Higher Ed., Diverse, Willimantic Chronicle, and 
Diversitycentral.com. 

Goal Applicants: BF, HM, AM 

30 total applicants: 10 WM, 15 WF, 1 HF, 2 AF, 1 UM and 1 UF. 

Unqualified applicants: 5 WM, 8 WF, 1 HF, 2 AF, and 1 UF. 

• 2 WM, 6 WF, and 2 AF lacked a Bachelor’s degree in Journalism, English, 
Communications, or a related field, or an equivalent combination of education and 
experience. 

• 1 WM, 1 WF, and 1 HF did not possess two to four years of writing experience appropriate 
to the department. 

• 2 WM, 1 WF, and 1 UF did not demonstrate advanced writing and grammatical skills, as 
demonstrated by writing samples, and a writing ability suitable for radio or video. 

Qualified applicants: 3 WM, and 5 WF 

• 2 WM, and 4 WF lacked experience in writing speeches, video scripts, and collateral pieces. 
• 1 WF did not demonstrate familiarity with social media, EurkeAlert, and Wordpress. 
• 1 WM did not possess experience in interacting with individuals from diverse backgrounds. 

Interviewed applicants: 2 WM, 2 WF, and 1 UM. 

• 1 WM withdrew from consideration. 

• 1 WF failed to demonstrate the ability to organize thoughts and work load based on 
incomplete answers to interview questions.  

• 1 WF and 1 UM lacked the experience of working in an academic environment. 

1 WM selected possessed experience interacting with individuals from a diverse background. The 
candidate demonstrated advanced writing and grammatical skills, as demonstrated by writing 
samples.  His writing samples also demonstrated his ability to write material suitable for radio or 
video. He also demonstrated familiarity with social media, EurkeAlert, and Wordpress. 
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2015458 – Art Museum Registrar – Benton Museum of Art – 1 WF

 

 

Recruitment activities included HERC, Inside Higher Ed, Diverse, and the New England Museum 
Association. 
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Goal Applicants: BF, HM, AM 

72 total applicants: 9 WM, 46 WF, 2 BF, 4 HF, 2 AM, 3 AF, 1 UM, and 5 UF. 

Unqualified applicants: 9 WM, 39 WF, 2 BF, 4 HF, 1 AM, 3 AF, 1 UM, and 4 UF 

• 2 WM, 3 WF, and 1 HF did not possess a Bachelor’s degree in art, art history, or a closely 
related field or equivalent combination of education and experience. 

• 1 WM, 4 WF, and 1 UF lacked exceptional attention to detail and organization based on 
application materials 

• 1 AM did not demonstrate strong written communication skills. 
• 5 WM, 30 WF, 2 BF, 2 HF, 3 AF, 1 UM, and 2 UF did not possess proven expertise in care, 

transportation of and record keeping of works of art. 
• 1 WM, 2 WF, 1 HF, and 1 UF did not demonstrate expertise in Filemaker Pro, Microsoft 

Office, and EmbARK Gallery Systems software. 

Qualified applicants: 4 WF, 1 AM, and 1 UF 

• 2 WF, and 1 UF did not possess a Master’s degree or higher in collection management, 
information science, or library science. 

• 2 WF, and 1 AM lacked three years of experience as Registrar in an art museum. 

Interviewed applicants: 3 WF 

• 1 WF did not demonstrate strong interpersonal and communication skills. 
• 1 WF lacked the flexibility of hours required for the position. 

The 1 WF selected possessed more than three years of experience as Registrar in an art museum. 
The candidate also demonstrated expertise in the Filemaker Pro, Microsoft Office, and EmbARK 
Gallery Systems software.  She demonstrated the ability to work the flexibility of hours required of 
the position. 
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2016201 – Budget Specialist – Budget Office – 1 WF 

 

Recruiting activities included: The UConn Career website, HERC, Inside Higher Ed., Diverse, 
Indeed.com, and numerous professional contacts were utilized. 

Goal Applicants: BF, HM, AM 

41 total applicants: 12 WM, 19 WF, 3 BM, 2 BF, 1 HM and 4 UF  

Unqualified applicants: 11 WM, 10 WF, 3 BM, 2 BF, 1 HM and 4 UF  

• 5 WM, 2 WF, 1 BF, and 1 UF lacked an Associate’s degree and one to two years’ related 
experience of four to six years’ experience in a progressively responsible fiscal position. 

• 1 WM, 3 WF, and 1 UF did not possess excellent interpersonal skills and the ability to 
establish good working relationships with the department. 

• 3 WM, 4 WF, 3 BM, and 1 HM did not have two years’ experience preparing financial 
reports. 

• 1 WM and 1 UF did not possess adequate organizational skills. 
• 1 WM did not have the ability to resolve problems efficiently and effectively. 
• 1 WF, 1 BF, and 1 UF did not have a sound knowledge and understanding of various 

software programs.  
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Qualified applicants: 1 WM and 3 WF. 

• 2 WF did not possess strong analytical and technical skills or experience compiling financial 
data and generating reports for budgetary purposes. 

• 1 WF lacked a Bachelor’s degree in Accounting, Finance, or a related discipline. 
• 1 WM lacked experience in administration involving accounting, budget preparation or 

general business management.  

Interviewed applicants: 6 WF 

• 1 WF withdrew from consideration. 
• 1 WF did not possess adequate communication or analytical skills 
• 1 WF was unable to articulate or demonstrate relevant financial experience during the 

interview. 
• 1 WF lacked web based systems and data mart skills. 
• 1 WF did not have demonstrate strong interpersonal skills during the interview. 

 

The 1 WF selected for the position provided ample evidence of past experience in data analysis and 
was the most articulate in the interview. This candidate demonstrated strong communication and 
interpersonal skills and her long and short term goals aligned closely with the position. 
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2015494 – Technical Assistant II – Center for Students with Disabilities – 1 WF
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Recruitment activities included HERC, Inside Higher Ed., Diverse, Disability Student Services in 
Higher Ed., Connecticut Association of Higher Education and Disability, the Carnegie Project on 
the Education Doctorate, Western Interstate Commission for Higher Education’s Cooperative for 
Educational Technologies, the Association on Higher Education and Disability National 
Conference, and various professional contacts were utilized. 

Goal Applicants: BF, HM, AM 
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29 total applicants: 9 WM, 14 WF, 2 HM, 2 AM, and 2 AF. 

Unqualified applicants: 8 WM, 10 WF, 1 HM, 1 AM, and 2 AF 

• 1 AF did not possess a Bachelor’s degree in Education, Education Technology, 
Rehabilitation, or related field, or equivalent training and experience. 

• 6 WM, 10 WF, 1 HM, 1 AM, and 1 AF lacked one to three years of experience in IT, 
assistive technology, or learning technology working with students with disabilities in an 
educational or rehabilitation setting. 

• 2 WM failed to demonstrate knowledge of legal mandates, including the Americans with 
Disabilities Act (ADA) and Section 504 of the Rehabilitation Act, as well as compliance 
requirements regarding assistive technology and web accessibility, including best practices 
and standards as outlined in Section 508 and the W3C/WAI guidelines. 

Interviewed applicants: 1 WM, 4 WF, 1 HM, and 1 AM. 

• 1 WF withdrew from consideration. 
• 1 WF failed to demonstrate a thorough understanding of the range of assistive technology 

and learning technology. 
• 1 AM lacked strong written and oral communication skills. 
• 1 WM, 1 WF and 1 HM possessed less experience with working with students in a higher 

education setting than needed for the position. 

The 1 WF selected demonstrated knowledge in the field of assistive technology as well as the 
ability to work with all of the key constituents of the office including students, faculty, and staff. 
She possessed considerable experience giving presentations and training others on the use of 
specific technologies. The candidate also demonstrated a thorough understanding of the current 
trends regarding students with disabilities and their technology needs. 
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UC Professional 5 – Academic Advisor 1 
Short-term goals: 1 BF, 2 HF, 1 AF 
 
2016265 - Academic Advisor 1 - Stamford Student Serv – 1 AF 
 
81 Total applicants: 7 WM, 39 WF, 3 BM, 14 BF, 2 HM, 5 HF, 1 AM, 2 AF, 2 UM, 6 UF 

Unqualified applicants: 7 WM, 25 WF, 1 BM, 9 BF, 1 HM, 5 HF, 1 AF, 1 UM, 2 UF 

Qualified applicants:  9 WF, 2 BM, 4 BF, 1 HM, 1 AF, 1 UM, 4 UF 

Interview applicants:  5 WF, 1 BF, 1 AM, 1 AF 

This hire achieved a hiring goal. 
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2016393 – Academic Advisor 1, the Academic Center for Exploratory Students – 1 WM 

 

Recruiting activities included: NACADA, HigherEdJobs.com, NEOA, CAEOP, CALAHE, 
UCONN Cultural Center Directors, CAP Advisory Board  

Goal Applicants: BF, HF, AF 

184 Total applicants: 35 WM, 84 WF, 7 BM, 20 BF, 5 HM, 14 HF, 1 AM, 7 AF, 11 UF 

Unqualified applicants: 14 WM, 40 WF, 3 BM, 15 BF, 2 HM, 5 HF, 3 AF, 7 UF 

• 2 WF, 1 BM, 5 HF lacked a Bachelor’s degree in an appropriate field. 
• 14 WM, 37 WF, 2 BM, 14 BF, 2 AF, 3 UF lacked one to two years’ experience advising 

students in a college or university setting. 
• 1 BF, 1 AF, 4 UF lacked strong written communication skills. 
• 1 WF lacked experience working with faculty, staff, and parents. 

Qualified applicants: 15 WM, 35 WF, 3 BM, 5 BF, 3 HM, 9 HF, 1 AM, 3 AF, 4 UF 

• 1 WM, 9 WF, 1 BM, 3 HF, 3 AF, 1 UM lacked 1 year experience in the field.   
• 1 WM, 5 WF, 2 BM, 3 BF, 6 HF, 1 AM, 3 UM lacked a Master’s degree in an appropriate 

field. 
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• 5 WM, 15 WF, 2 BF, 3 HM, and 4 UF lacked advising experience with students.  
• 8 WM, 6 WF and 2 HF lacked higher education experience. 

Interviewed applicants:  6 WM, 9 WF, 1 BM, 1 AF 

• 4 WM, 1 BM and 6 WF lacked more relevant experience. 
• 1 WM, 3 WF and 1 AF withdrew from consideration. 

The 1 WM hired had more relevant experience than the other candidates. He had higher education 
and advising experience. He had experience working with students, faculty and parents and 
provided in depth answers to questions. He also has effective communication and interpersonal 
skills.  
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2016453 - Academic Advisor 1- Liberal Arts and Sciences – 1 WF 
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Recruiting activities included: Intranet, HERC, Diverse, Inside higher ed, NACADA, Connecticut 
Community College Counsellors, Connecticut CSU’s, Center for Career Development network. 

Goal Applicants: BF, HF, AF 

65 Total applicants: 15 WM, 31 WF, 2 BM, 4 BF, 6 HM, 5 HF, 1 AM, 3 UF, 1 UM 

Unqualified applicants: 11 WM, 19 WF, 2 BM, 2 BF, 2 HM, 4 HF, 1 UM, 3 UF 
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• 11 WM, 19 WF, 2 BM, 2 BF, 2 HM, 4 HF, 1 UM had no advising experience. 

Qualified applicants: 3 WM, 6 WF, 1 BF, 4 HM, 1 HF, 1 AM 

• 3 WM, 6 WF, 1 BF, 4 HM, 1 HF, 1 AM lacked experience teaching and or developing and 
conducting workshops.  

Interviewed applicants: 1 WM, 6 WF, 1 BF 

• 2 WF withdrew from consideration 
• 1 WM: Candidate’s experience was more focused with community colleges and less with 4 

year colleges/universities. 
• 3 WF and 1 BF candidate’s lacked advising experience did not align with the goals and 

focus of the position. 

The 1 WF selected displayed great knowledge, skill, and abilities related to advising undergraduate 
students. She was familiar with UCONN programs and had great experience working with students 
with liberal arts background. She demonstrated her experience in advising by responding adequately 
to interview questions. The candidate demonstrated experience in curriculum advising, academic 
support for traditional and non-traditional students, evaluating the effectiveness of advising process 
and relationship with students, and working with faculty and staff. 
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2016165 - Academic Advisor I - Liberal Arts and Sciences Dean’s Office – 1 WF 
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Recruitment activities included HERC, Inside Higher Ed., Diverse, the National Academic 
Advising Association, Boston University’s Center for Career Development, and Quinnipiac 
University’s Center for Career Development. 

Goal Applicants: BF, HF, AF 

90 total applicants: 16 WM, 43 WF, 2 BM, 10 BF, 3 HM, 5 HF, 1 AM, 4 AF, 4 UM and 2 UF. 

Unqualified applicants: 12 WM, 33 WF, 1 BM, 8 BF, 2 HM, 4 HF, 1 AM, 4 AF, 4 UM, and 2 UF. 

• 2 WF, and 1 UF did not possess a Bachelor’s degree in a Liberal Arts and Sciences major, or 
a related field. 

• 11 WM, 28 WF, 1 BM, 8 BF, 2 HM, 2 HF, 1 AM, 4 AF, 3 UM , and 1 UF lacked one to two 
years of post-Bachelor’s degree experience in counseling or advising of undergraduate 
students in an academic setting. 

• 1 WM, 3 WF, 2 HF, and 1 UM failed to demonstrate excellent written communication skills. 

Qualified applicants: 3 WM, 4 WF, 1 BF, 1 HF and 1 HM. 

• 1 WM, 2 WF, 1 BF, 1 HM and 1 HF did not possess a Master’s degree or higher in Higher 
Education Administration, Counseling, Educational Psychology, or Liberal Arts and 
Sciences. 

• 2 WM and 1 WF lacked three or more years of post-Bachelor’s degree experience in 
counseling or advising undergraduate students in an academic setting. 

• 1 WF did not possess experience in developing programs, including individual counseling, 
classes, and workshops, for academically at-risk students. 

Interviewed applicants: 1 WM, 6 WF, 1 BM, and 1 BF 

• 2 WF withdrew from consideration. 
• 1 WF and 1 BF failed to demonstrate strong verbal communication skills. 
• 1 WM, 1 WF, and 1 BM did not possess experience of academic advising of the liberal arts 

and sciences. 

The 1 WF selected possessed extensive experience with student services and academic advising. 
They demonstrated knowledge about the university’s liberal arts and sciences undergraduate 
programs and degree requirements. The candidate also had experience with new student 
orientations, and a background of working well with faculty, administrators, students, and parents. 

The 1 WF selected possessed extensive experience advising and counseling students.  She was 
familiar with degree and major requirements and had familiarized herself with the requirements for 
UConn and CLAS.  Additionally, she had significant experience relating to students, administrators, 
faculty and parents.   
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2016329 – Academic Advisor – Engineering UG Programs - 1 WF 

 

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, The Global Community for Academic Advising, and networking. 

Goal Applicants: 1 BF, 2 HF, 1 AF 

57 Total Applicants: 4 WM, 26 WF, 2 BM, 4 BF, 1 HM, 7 HF, 3 AM, 4 AF, 2 UM, 4 UF 

Unqualified Applicants: 1 WM, 11 WF, 2 BM, 3 BF, 6 HF, 2 AF, 1 UM, 3 UF  

• 1 WM, 9 WF, 1 BM, 2 BF, 6 HF, 2 AF, 1 UM, 2 UF did not have one to two years’ 
experience advising students. 



Hiring Goals Analysis 2016 
 
 

Page 246 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 

 

• 1 BM lacked good communication skills and ability to relate well to students, faculty and/or 
parents. 

• 2 WF, 1 BF and 1 UF did not have knowledge of academic programs in area to be served. 

Qualified Applicants: 3 WM, 6 WF, 1 BF, 1 HF, 3 AM, 1 AF, 1 UM, 1 UF 

• 2 WM, 5 WF, 1 BF, 1 HF, 3 AM, 1 AF and 1 UM lacked three to five years’ academic 
advising experience. 

• 1 WF and 1 UF did not have experience in interpretation of academic policies, regulations 
and procedures. 

• 1 WM lacked a Masters’ degree. 

Interviewed Applicants: 9 WF, 1 HM, 1 AF 

• 1 WF withdrew her application. 
• 6 WF, 1 HM and 1 AF lacked adequate experience working with engineering majors. 
• 1 WF is being considered for another position in the department.  

1 WF was promoted to the position.  This promotional action is identified in the Promotional Goals 
Analysis section. The 1 WF selected for this position had an excellent combination of experience 
and qualifications in academic advising. She had over 8 years of experience advising engineering 
students and demonstrated extensive knowledge of the academic curriculum and policies that she 
would need to navigate in this position. Additionally, this candidate demonstrated excellent 
interpersonal and communication skills during the interview. 
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UC Professional 5 – Administrative Coordinator 
Short-term goals: 1 WM, 1 BF, 1 HM, 1 HF 
 
552851 – Admin Coordinator – CCEI – 1 WF 
1 WF’s work schedule was changed from part-time to full-time. 
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2016458 – Administrative Coordinator – Computer Science & Engr – 1 WF
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, UConn Rainbow Center Newsletter, UConn Asian American 
Cultural Center, UConn Puerto Rican/ Latin American Cultural Center, UConn African American 
Cultural Center, School of Engineering Facebook, School of Engineering Twitter, and networking. 

Goal Applicants: WM, BF, HM, HF 

14 Total Applicants: 9 WF, 1 BF, 3 AF, 1 UF  

Unqualified Applicants: 4 WF, 1 BF, 2 AF 

• 1 WF lacked a Bachelor’s degree or equivalent combination of training and experience. 
• 3 WF, 1 BF and 2 AF did not have demonstrated experience developing budgets or 

performing financial transactions, including preparation of financial reports.  

Qualified Applicants: 1 AF, 1 UF 

• 1 AF and 1 UF did not have experience with grants and/or contracts administration. 

Interviewed Applicants: 5 WF 

• 1 WF withdrew her application. 
• 2 WF had less knowledge of grant financial handling than required of the position. 
• 1 WF did not have references who have positive feedback.  

The 1 WF hired had excellent experience with grant proposal and budgeting. She had an in depth 
understanding of current developments in research administration. Additionally, she had experience 
working within a higher education institution.  



Hiring Goals Analysis 2016 
 
 

Page 250 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 

 

 
2016331 – Administrative Coordinator – School of Business – 1 WF 
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Recruiting activities include www.higheredjobs.com and www.EOP. Com 

Goal candidates  

54 total applicants: 7 WM, 30 WF, 1 BM, 3 BF, 3 HF, 2 AF, 3 UM, 6 UF 

Unqualified applicants: 4 WM, 19 WF, 1 BM, 2 BF, 2 HF, 1 AF, 3 UM, 2 UF 

• 4 WM, 19 WF, 1 BM, 2 BF, 2 HF, 1 AF, 3 UM, 2 UF lacked one to three years of 
administrative experience in a business or entrepreneurial setting and demonstrated excellent 
written communication skills, and  

Qualified applicants: 1 WM, 3 WF 

• 1 WM lacked demonstrated experience managing a database. 
• 2 WF lacked demonstrated experience updating websites using Aurora WordPress or similar 

software. 
• 1 WF lacked demonstrated experience working in a higher education academic environment 

in a University setting 

http://www.higheredjobs.com/
http://www.eop/
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Interviewed applicants: 2 WF, 3 UF 

• 1 WF and 3 UF did not sufficient prior experience handling events needed for this positon.   
• 1 WF did not provide complete answers to interview questions regarding her ability to plan 

and execute events. 

1 WF was promoted to the position.  This promotional action is identified in the Promotional Goals 
Analysis section. The 1 WF selected had 2.5 years of experience handling administrative 
responsibilities for two different centers and several departments and over 12 years of experience 
handling administrative responsibilities.  She had experience working as part of a team, was flexible 
and demonstrated the ability to take initiative and work independently.  She also had very strong 
interpersonal, collaborative, communication and supervisory skills.  She had experience planning 
and organizing small and large events and experience updating websites and working with 
databases. 
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UC Professional 5 – Administrative Services Specialist 3 
Short-term goals: 2 BF 
 
2016119 – Administrative Services Specialist III - Police Services – 1 WM
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Recruitment activities included HERC, Inside Higher Ed., Diverse, Husky Hire, the Connecticut 
Department of Administrative, the Connecticut Managers of Emergency Communications Centers 
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Association, the Association of Public-Safety Communications Officials’ Atlantic Chapter 
membership, the State of Connecticut Division of Statewide Emergency Telecommunications, and 
various professional contacts were utilized. 

Goal Applicants:  BF 

13 total applicants: 10 WM, 1 WF, 1 HF, and 1 UM. 

Interviewed applicants included: 10 WM, 1 WF, 1 HF, and 1 UM. 

• 4 WM, 1 WF, and 1 UM withdrew from consideration 
• 1 WM, and 1 HF possessed insufficient supervisory experience needed for the position. 
• 1 WM lacked the necessary dispatch experience. 
• 1 WM did not provide complete answers to questions concerning utilized management and 

communications technology. 
• 1 WM was not able to work the schedule required for the position. 
• 1 WM lacked the ability to articulate experience within a public safety answering point 

setting. 

The 1 WM selected demonstrated excellent interpersonal communication skills, and problem 
solving capabilities. The candidate was able to articulate his experience as a line dispatcher, first 
line supervisor, and QA/QI program manager within a public safety answering point setting. 
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2016646 - Admin Services Specialist III – Research – 1 WM 
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Recruiting activities included: CT Jobs.com, UCRESADM-L listserv, OVPR Website, NCURA 
Website 

Goal Applicants:  BF 

29 Total applicants: 1 WM, 17 WF, 1 BM, 2 BF, 1 HF, 4 AF, 1 UM, 2 UF 

Unqualified applicants: 12 WF, 1 BM, 1 BF, 1 HF, 4 AF, 2 UF 

• 5 WF, 1 BM, 1 BF, 1 HF, 1 AF, 1 UF was unable to demonstrate knowledge of research and 
funding programs and initiatives. 

• 6 WF, 3 AF lacked Bachelor’s degree or equivalent combination of education and 
experience or Associates degree and four to seven years of progressively responsible related 
experience. 

• 1 WF and 1 UF provided an incomplete application 

Qualified applicant: 1 WF 

• 1 WF lacked administrative experience in a higher education setting. 

Interview applicants: 1 WM, 5 WF, 1 BF, 1 UM 

• 2 WF withdrew from job consideration. 
• 1 WF did not have experience with Info ed. 
• 1 BF had fewer years of comprehensive administrative experience than leading candidate. 
• 2 WF and 1 UM did not have logistical planning experience. 

The 1 WM selected had administrative experience in higher education. Had excellent 
organizational, interpersonal and writing skills and demonstrated knowledge in federal grant 
programs and solicitations. This candidate had experience in a support or programming role and 
also had experience developing and delivering curriculum/training. Compared to other candidates, 
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candidate had more planning and logistics and displayed sufficient research experience as well as 
experience with Info Ed and electronic financial record system. 
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548186 – Admin Services Specialist 3 – Treasury Services – 1 WF 
The 1 WF’s work schedule was changed from part-time to full-time. 
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2016290 – Administrative Services Specialist III – School of Business Dean – 1 AF
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Recruitment activities included HERC, Inside Higher Ed., Diverse, higheredjobs.com, EOP.com, 
and the Business Minority Serving Institutions distribution listserv. 

Goal Applicants:  BF 

22 total applicants: 2 WM, 3 WF, 1 BF, 1 HF, 1 AM, 12 AF and 2 UF. 

Unqualified applicants: 2 WM, 3 WF, 1 BF, 1 HF, 1 AM, 9 AF and 2 UF. 

• 2 WM, 3 WF, 1 BF, 1 HF, 1 AM, 9 AF and 2 UF lacked two to four years of demonstrated 
experience advising international graduate students on transitional and cultural issues. 

Interviewed applicants: 3 AF. 

• 1 AF possessed international advising experience with undergraduates and pre-college 
students only, not graduate students 
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• 1 AF failed to demonstrate knowledge of immigration laws and visa guidelines. 

The 1 AF selected demonstrate solid international advising experience as well as experience 
counseling a large population of students at the graduate level. The candidate was able to provide 
examples for cultural events that she had developed and modified in order to demonstrate the ability 
to evaluate program activities. She possessed thorough knowledge of cultural adjustment issues 
faced by international graduate students, and knowledge of the Hartford and Stamford areas. She 
also had experience working in a higher education academic environment and University setting. 
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UC Professional 5 – Dining Services Assistant Manager 
Short-term goals: 2 BM, 1 BF, 2 HM, 1 HF, 2 AM, 1 AF 
 
2016088 - Dining Services Assistant Manager - Dining Services – 1 HF 
 
37 Total Applicants:  14 WM, 10 WF, 2 BM, 1 BF, 4 HM, 3 HF, 2 AM, I UM 

Unqualified applicants:  13 WM, 8 WF, 1 BM, 1 BF, 4 HM, 3 HF, 2 AM, 1 UM 

Qualified applicants:  1 BM 

Interviewed applicants:  1 WM, 2 WF, 1 HF 

This hire achieved a hiring goal. 
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2016554 - Dining Services Assistant Manager - Dining Services – 1 WF 
 

 

Recruiting activities include the website of Diversity Central and the Hartford Courant Newspaper  

Goal Applicants:  BM, BF, HM, HF, AM, AF 

33 total applicants: 19 WM, 8 WF, 1 BF, 1 HM, 2 HF, and 2 UF 

Unqualified applicants: 11 WM, 5 WF, 1 BF, 1 HM, 2 HF 

• 11 WM, 5 WF, 1 BF, 1 HM, 2 HF lacked Bachelor’s degree in food services area or 
equivalent combination of education and relevant experience, lacked knowledge of food 
ordering, storage, sanitation and inventory control and were not Serve Safe Certified or its 
equivalent. 
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Qualified applicants: 4 WM.  

• 4 WM lacked degree in Hospitality, Foods and Nutrition, Culinary or Institutional 
Management and knowledge and experience working with a computerized menu 
management system. 

Interviewed: 4 WM, 3 WF and 2 UF 

• 1 WM and 1 WF lacked a degree in Hospitality, Foods and Nutrition, Culinary or 
Institutional Management. 

• 3 WM and 2 UF did not have the proper registration with American Dietetic Association. 
• 1 WF declined the position. 

The 1 WF selected related her skills with recipe development, writing and menu planning and 
articulated how they would transfer to this position. She provided innovative ideas on waste 
tracking and savings. She proved that she has the ability to execute a vision into productive working 
space with tight constraints. She expects a high standard of her staff and demonstrated excellent 
communication and interpersonal skills.  
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UC Professional 5 – Financial Assistant 2 
Short-term goals: 5 WM, 1 AM 
 
2016297 – Financial Assistant II – Civil and Environmental Engineering – 1 WF 
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Recruitment activities included HERC, Inside Higher Ed., Diverse, UConn Careers, the Willimantic 
Chronicle, the African American Affairs Commission, the Latina and Puerto Rican Affairs 
Commission, the School of Engineering website, indeed.com, and the Asian Pacific American 
Affairs Commission. 

Goal Applicants:  WM, AM 

35 total applicants: 8 WM, 17 WF, 1 BM, 1 HM, 1 HF, 3 AF and 4 UF.. 

Unqualified applicants included: 6 WM, 12 WF, 1 HM, 1 HF, 3 AF and 3 UF. 

• 3 WM, 6 WF, 1 HM, 1 HF, 3 AF, and 2 UF did not possess five to ten years of progressively 
responsible experience in financial record keeping, supervision, and reporting.  

• 3 WM, 5 WF, and 1 UF lacked sound knowledge of budget preparation and fiscal control 
methods. 

• 1 WF failed to demonstrate knowledge of accounting practices and procedures. 

Qualified applicants: 1 UF. 

• 1 UF did not possess a Bachelor’s degree in accounting. 

Interviewed applicants: 2 WM, 5 WF, and 1 BM. 

• 2 WM, 3 WF, 1 BM, lacked experience in budget preparation for grants. 
• 1 WF declined the position. 

The 1 WF selected possessed excellent financial experience, specifically with budget preparation. 
She demonstrated strong communication skills. The candidate also displayed leadership qualities, 
and the ability to work independently.  

 

 

  



Hiring Goals Analysis 2016 
 
 

Page 268 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 

 

2016379 – Financial Assistant 2 – Civil & Environmental Engineering – 1 WF 

 

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, LinkedIn, Facebook, Craigslist, Connecticut Safety Listserv, 
Connecticut Listserv for Public Works and Municipalities.  

Goal Applicants: WM, AM 

22 Total Applicants: 1 WM, 14 WF, 2 BM, 1 AM, 1 AF, 3 UF 

Unqualified Applicants: 1 WM, 8 WF, 2 BM, 1 AM, 1 AF, 2 UF 

• 1 WF withdrew her application. 
• 1 WM, 2 WF, 1 AM and 1 AF did not submit complete applications. 
• 5 WF, 2 BM, 2 UF did not have an Associate’s degree in accounting with two to five years 

of book keeping experience or five to ten years’ experience in accounting or bookkeeping.   

 

Qualified Applicants: 1 WF, 1 UF 
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• 1 UF lacked a Bachelor’s degree in a relevant discipline.  
• 1 WF did not have experience working in higher education or a grant funded organization or 

program.  

Interviewed Applicants: 5 WF 

• 1 WF withdrew her application. 
• 1 WF did not sufficiently answer the interview questions.  
• 2 WF lacked sufficient experience in higher education. 

The 1 WF possessed experience in higher education and has a Bachelor’s degree. She demonstrated 
knowledge in the field by answering interview questions in sufficient detail. Additionally, due to 
her previous financial experience, she would be able to learn UConn’s financial systems such as 
Kuali easily. She demonstrated her knowledge by sufficiently answering questions with knowledge 
and detail.   
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UC Professional 5 – Program Coordinator 
Short-term goals: 4 WM, 1 BM, 1 BF 
 
2016383 - Program Coord - Business MBA Program – 1 WM 
 
129 Total Applicants:  20 WM, 69 WF, 2 BM, 14 BF, 3 HM, 6 HF, 5 AF, 4 UM, 6 UF 

Unqualified applicants:  15 WM, 42 WF, 2 BM, 10 BF, 3 HM, 4 HF, 5 AF, 3 UM, 6 UF 

Qualified applicants:  3 WM, 19 WF, 4 BF, 1 HF,  

Interviewed applicants:  2 WM, 8 WF, 1 HF, 1 UM 

This hire achieved a hiring goal. 
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2016053 – Program Coord – First Year Programs and Learning Communities – 1 WF
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Recruitment activities included HERC, Inside Higher Ed., Diverse, and various professional 
contacts were utilized. 

Goal Applicants: WM, BM, BF 

86 total applicants: 10 WM, 49 WF, 1 BM, 6 BF, 2 HM, 6 HF, 2 AM, 6 AF, 1 UM, and 3 UF 

Unqualified applicants: 10 WM, 35 WF, 1 BM, 6 BF, 2 HM, 6 HF, 2 AM, 5 AF, 1 UM, and 3 UF 

• 3 WM, 5 WF, 1 BM, 2 BF, 1 HF, 1 AF, 1 UM and 2 UF failed to submit complete 
applications. 

• 1 AM, and 1 AF lacked a Bachelor’s degree in a related field such as Education, 
Communications, English, or another related major appropriate to the program. 

• 2 WM, 10 WF, 3 BF, 2 HF, 1 AM, and 1 AF did not possess three to five years of related 
experience. 

• 2 WM, and 3 WF failed to demonstrate the ability to perform administrative functions, and 
the handling of multiple ongoing projects simultaneously. 

• 3 WM, 16 WF, 1 BF, 2 HM, 3 HF, 2 AF, and 1 UF did not possess web design skills with a 
particular focus on WordPress and HTML editing. 

• 1 WF failed to prove through his resume and cover letter that he has the ability to learn new 
software and technology. 

Qualified applicants: 5 WF, and 1 AF 

• 1 WF did not possess a Master’s degree in a related field such as Higher Education, 
Instructional Design, Digital Media, or another related field appropriate to the program. 

• 2 WF, and 1 AF lacked experience with WebCT and Blackboard applications. 
• 2 WF did not possess multimedia skills such as video editing. 

Interviewed applicants: 9 WF 

• 4 WF withdrew from consideration.  
• 1 WF lacked sufficient skills and experience with WebCT and Blackboard. 
• 1 WF did not possess the necessary teaching experience at the K-12 or college level.   
• 1 WF lacked experience with multimedia software, PeopleSoft, FileMaker Pro, and 

Mediasite. 
• 1 WF declined the position. 

The 1 WF selected possessed experience with diverse communities. She demonstrated 
experience in online, hybrid and in person course design. The candidate also had experience 
training and providing ongoing support for faculty, professionals, and student leaders.  
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2016475 – Program Coordinator – Environmental Policy – 1 WF 

 

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Association for Advancement of Sustainability in Higher 
Education, Northeast Campus Sustainability Consortium, Green Job ListServ, Sierra Club Job 
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Postings, Town of Mansfield, CT Alliance for Campus Sustainability, Office of Environmental 
Policy Website, Town of Mansfield Sustainability Committee, Linked In, Environmental 
Professionals’ Organization, and networking.  

Goal Applicants: WM, BM, BF 

98 Total Applicants: 23 WM, 47 WF, 1 BM, 2 BF, 1 HM, 2 HF, 4 AM, 7 AF and 11 UF 

Unqualified Applicants: 16 WM, 40 WF, 1 BM, 2 BF, 1 HM, 2 HF, 3 AM, 6 AF, 10 UF. 

• 1 WF submitted an incomplete application. 
• 3 WM, 18 WF, 2 HF, 3 AF, and 1 UF did not have a Bachelors’ degree or equivalent 

combination of education, training and experience in an environmental sustainability related 
discipline.  

• 10 WM, 15 WF, 1 BM, 1 BF, 1 HM, 2 AM, 1 AF and  6 UF lacked one to three years’ 
related experience, including implementing sustainability initiatives at a college or 
university, business, governmental agency or similar public or private institution. 

• 1 WM, 1 WF and 1 UF did not have administrative and supervisory abilities.  
• 1 WF did not demonstrate strong written communication skills.  
• 1 UF did not have good computer skills, including working knowledge of Microsoft Office, 

and an ability to learn new software as necessary. 
• 2 WM, 4 WF, 1 BF, 1 AM, 2 AF and 1 UF did not have a willingness and ability to work 

occasional evening and weekend hours as needed. 

Qualified Applicants: 3 WM, 5 WF, 1 AM, 1 AF, 1 UF 

• 2 WM and 2 WF did not have a graduate degree in a related field. 
• 1 WF, 1 AM and 1 UF did not have experience in environmental sustainability. 
• 1 WM, 2 WF and 1 AF lacked subject matter expertise, including any professional 

certifications, and practical experience in one of more of the following issues areas, i.e., 
sustainable energy, green building and infrastructure, environmental education and outreach. 

Interviewed Applicants: 4 WM, 2 WF 

• 1 WM was unprepared for his interview and not able to completely answer interview 
questions. 

• 3 WM and 1 WF did not have experience in sustainability or skill sets that closely aligned 
with the needs of the department. 

The 1 WF hired for this position had an excellent combination of relevant education, training and 
experience in the field of sustainability. She had extensive knowledge and experience with campus 
sustainability and outreach initiatives, and was familiar with UConn’s approaches to sustainability. 
Additionally, she demonstrated excellent interpersonal, team building and supervisory skills.  
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2016439 - Program Coord - Dean of Students – 1 WF 
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Recruiting activities include websites such as ACPA, NASPA and www.higeredjobs.com 

Goal Applicants: WM, BM, BF 

80 total applicants: 9 WM, 42 WF, 4 BM, 8 BF, 3 HM, 4 HF, 2 AF, 1 UM. 7 UF 

Unqualified applicants: 6 WM, 23 WF, 3 BM, 7 BF, 3 HF, 5 UF 

• 6 WM, 23 WF, 3 BM, 7 BF, 3 HF, 5 UF lacked three to four years’ experience in higher 
education and a Bachelor’s degree 

Qualified applicants: 1 WM, 11 WF, 1 BM, 2 HM, 1 HF, 2 AF, 2 UF, 1 UM 

• 1 WM, 9 WF, 1 BM, 1 HM, 1 HF, 2 AF, 2 UF, 1 UM lacked a Master’s degree in Higher 
Education in Students Affairs, Counseling or related field, knowledge of PeopleSoft is 
highly desirable, and demonstrated experience working with the public in a diverse 
environment 

• 1 HM and 2 WF Withdrew 

Interviewed applicants: 2 WM, 8 WF, 1 BF, and 1 HM 

• 1 WM, 4 WF and 1 HM lacked demonstrated experience working with the public in a 
diverse environment 

• 1 WM, 3 WF and 1 BF were not able to communicate skills related to decision making 
within a complex environment and collaborative work 

1 WF selected had breadth and depth of experience relative to the position and was able to 
communicate well how her past experiences and her skills would allow her to be successful in the 
role. She has a strong commitment to, and in depth knowledge of, working with students in a 
student services context. Additionally she has direct experience in coordinating processes that 
require attention to detail and understanding and application of policy and procedures. 
 

 

  

http://www.higeredjobs.com/
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UC Professional 4 
Short-term goals: 3 BF, 1 HM, 1 AM 
 
2016561 – SA Program Coordinator – Student Activities – 1 WF, 1 BF 
The 1 BF hire achieved a hiring goal 
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Recruitment activities included: CT Early Childhood Education email listserv, Jumpstart Affiliate 
Jobs page, Jumpstart internal staff intranet, UConn Jumpstart Alumni email listserv, Mansfield 
Advocates for Children listserv, Windham School Readiness Council listserv, Vernon School 
Readiness listserv, Community Outreach Director-listserv across campus, Announced at 
Community Outreach community partner. 

Goal Applicants: BF, HM, AM 

32 Total applicants: 3 WM, 16 WF, 8 BF, 3 HF, 1 AF, 1 UF 

Unqualified applicants: 2 WM, 3 WF, 3 BF, 1 UF 

• 1 WF did not demonstrate the ability to deal effectively with the public, students, faculty, 
and staff and external agencies. 

• 2 WM, 2 WF, 2 BF, 1 UF lacked Bachelor’s degree in related field. 
• 1 BF did not have experience in leadership, organizational and programming skills. 

Qualified applicants: 1 WM, 7 WF, 3 BF, 3 HF, 1 AF 

• 4 WF, 1 BF, 2 HF lacked experience in early childhood education. 
• 1 WM, 3 WF, 2 BF, 1 HF, 1 AF lacked a Master’s degree in a related field. 

Interviewed applicants: 6 WF, 2 BF. 

• 2 WF lacked Jumpstart experience and possessed a minimal ability to speak and write 
Spanish. 
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• 2 WF withdrew from consideration for the position. 
• 1 BF was unable to speak or write in Spanish, and did not demonstrate an ability to provide 

quality and effective verbal feedback. 
• 1 WF did not possess an ability to provide quality written and verbal feedback. 

The 1 WF selected met majority of the preferred qualification. Had extensive experience in the field 
of education. Had experience working with diverse populations.   Had some experience educating 
non English speaking students and families. Candidate was proficient in Microsoft Office and 
demonstrated an ability to provide quality written and verbal feedback. 
 
The 1 BF selected met majority of the preferred qualification. She had extensive experience in the 
field of early childhood education. She had experience working with diverse populations, Jumpstart 
experience in a role with similar responsibilities, and was conversational in Spanish with experience 
educating non English speaking students and families. She was proficient in Microsoft Office and 
demonstrated an ability to provide quality written and verbal feedback. 
This hire achieved a hiring goal. 
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2016189 – Mechanical Design Technician 2 – Engineering Dean’s Office – 1 WM 

                                                              

Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
Twitter, Monster.com, Careerbuilder.com, Asnutuck Community College  
Career Development, Goodwin College Career Development, Connecticut Technical High School 
System, and numerous professional contacts. 

Goal Applicants: BF, HM, AM 

19 total applicants: 15 WM, 1 HM, 1 AF, 1 AM, and 1 UF.  

Unqualified applicants: 8 WM, 1 AF, and 1 UF.  

• 6 WM, 1 AF, and 1 UF lacked an Associate’s degree in mechanics or a related field and 
three years’ experience in a machine apprenticeship.  
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• 1 WM did not possess knowledge of principles of mechanics and familiarity with 
manufacturing. 

• 1 WM lacked the minimum two to four years’ work experience in construction, 
maintenance, testing, repair, and design of mechanical equipment or an equivalent 
combination of education and experience.  
 

Qualified applicants: 2 WM.  

• 1 WM did not have a background in machine shop safety compliance or knowledge and 
experience with monitoring the operation of a knee mill, lathe, saw, or drill press during the 
machining process. 

• 1 WM did not have experience with rapid prototyping or experience with CAD/CAM 
systems for CNC program creation. 
 

Interviewed applicants: 5 WM, 1 HM, and 1 AM.  

• 3 WM, 1 HM, and 1 AM lacked knowledge of rapid prototyping and experience with 
additive manufacturing equipment and processes. 
 

The 1 WM selected for this position met all the minimum qualifications and many of the preferred 
qualifications. He had experience in use of design tools and with setup and operation of 4 axis CNC 
mill and construction of CNC tools. Unfortunately, this candidate declined the position. 

The second choice candidate, 1 WM, was selected and hired. He had significant experience in 
mechanics and manufacturing from owning a machine shop and teaching new machinists. 
Additionally, he had considerable knowledge of the principles of mechanics and manufacturing 
disciplines. 
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2016079 – Theater Production Technician – Jorgensen Performing Arts – 1 WM 
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Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
Hartford Courant, Art Search, CT Association of Diversity and Equity Professionals, Latino Puerto 
Rican Affairs Commission, and African American Affairs Commission. 

Goal Applicants: BF, HM, AM 

16 total applicants: 14 WM, 1 WF and 1 AM. 

Unqualified applicants: 9 WM and 1 WF. 

• 4 WM and 1 WF did not demonstrate knowledge of particular applications of theatrical 
equipment, including electrical, rigging, video, and sound systems. 

• 2 WM lacked a Bachelor’s degree in technical theater or equivalent training and experience. 
• 3 WM lacked a minimum of two years’ professional experience working with performers 

from a broad range of artistic disciplines.  

Qualified applicants: 2 WM.  

• 1 WM was ineligible to become a licensed rigger and an electrician 
• 1 WM did not demonstrate a general knowledge of chain motors, motorized pipes and safe 

overhead rigging practices, and experience with event management, stage management and 
backstage communication operations.  

Interviewed applicants: 3 WM and 1 AM. 

• 1 WM’s skill set background was not in live performing arts.  
• 1 WM lacked experience in DMX, fixture addressing, focusing lights and lens throw, follow 

spot operation, and the repair of theatrical lighting fixtures.  
• 1 AM did not possess a working knowledge of technical production or experience with 

video projectors, screens, lenses, cameras, scaling and switching.  

The 1 WM selected for the position possessed all of the minimum and preferred qualifications for 
the position. He had extensive experience as a supervisor in a variety of theatrical production 
settings and demonstrated knowledge and experience with a number of new theatrical technologies 
related to lighting, sound, and video. 
 
 
  



Hiring Goals Analysis 2016 
 
 

Page 285 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 

 

2016638 – Athletic Equipment Manager – Athletic Equipment Center – 1 WM 

 

Recruiting activities included: UConnHuskies.com, NCAA News, Indeed.com 

Goal Applicants: BF, HM, AM 

36 Total applicants: 26 WM, 1 WF, 3 BM, 1 BF, 1 HM, 1 AM, 3 UM 

Unqualified applicants: 14 WM, 1 WF, 2 BM, 1 BF, 1 AM, 1 UM 

• 13 WM, 1 WF, 2 BM, 1 BF, 1 AM, 1 UM were not eligible for AEMA (Athletic Equipment 
Manager Association) certification within one year from date of hire. 

• 1 WM lacked a Bachelor degree in appropriate field or equivalent combination of training 
and experience.  
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Qualified applicants: 9 WM, 1 BM, 1 HM, 2 UM 

• 6 WM, 1 BM, 2 UM lacked a minimum of three years’ experience in a D-1 FBS Football 
Equipment Room within the past four years. 

• 3 WM, 1 HM lacked a minimum of one year of supervisory experience in a D-1 FBS 
Football Equipment Room. 

Interviewed applicants: 3 WM 

• 1 WM lacked the preferred minimum of three years’ experience in a D-1 football equipment 
room and was nor eligible for the required AEMA certification. 

• 1 WM did not completely answers questions related to the position or its responsibilities. 

The 1 WM selected met all minimum and preferred qualifications. He showed a willingness to 
commit to UConn’s mission and Football programs development. In the interview, he elaborated 
successfully on supervisory ability and competencies required to perform this job function at the 
highest level.  
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2016034 – Assistant Institutional Research Analyst – Institutional Research and Effectiveness 
– 1 WF 

 

 

 

 

 

Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, The 
Chronicle Online, Monster Online, and AIR Website. 

Goal Applicants: BF, HM, AM 

24 total applicants: 4 WM, 7 WF, 2 BM, 1 BF, 1 HM, 4 AM, 3 AF and 2 UM. 

Unqualified applicants: 2 WM, 4 WF, 2 BM, 1 BF, 1 AM, 1 AF, and 1 UM. 

• 1 WM, 2 WF, and 2 BM did not possess basic knowledge in SPSS, SAS, or another 
comparable statistical analysis program for reporting and decision support. 
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• 1 WM, 2 WF, and 1 BF lacked a Bachelor’s degree in a quantitative discipline such as 
Business Administration, Public Policy, Statistics, Educational Research, or a related 
discipline and two years full-time professional experience in a related area. 

• 1 AF did not have the requisite knowledge of research design methodologies. 
• 1 AM and 1 UM did not have experience handling large, complex data sets and analyzing 

cross-sectional and longitudinal secondary data sets. 

Qualified applicants: 1 WM, 1 WF, 1 HM, 3 AM, 2 AF, and 1 UM. 

• 1 WM, 1 WF, 1 HM, 3 AM, 2 AF, and 1 UM lacked experience in institutional research or 
assessment, general knowledge of business intelligence and reporting tools such as 
WebFOCUS, Cognos or OBIEE and knowledge of ERP such as PeopleSoft, SAP or Banner.   

Interviewed applicants: 1 WM and 2 WF. 

• 1 WM did not demonstrate communication, technical, and organizational skills concerning 
institutional research. 

• 1 WF failed to demonstrate fluency in data analysis and other technical skills using 
platforms such as WebFOCUS, Cognos, and OBIEE.  

The 1 WF selected for the position demonstrated a thorough understanding of the role and had 
relevant training and expertise in data analysis. This candidate also possessed a familiarity with 
relevant protocols necessary for student data. She had prior experience with the HuskyDM portal 
and had good technical, organization, and communication skills in addition to Institutional Research 
experience. 
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2016200 – Computer Technical Support Consultant I – IT User Services – 1 WF

 

Recruitment activities included HERC, Inside Higher Ed., Diverse, careerbuilder.com, us.jobs.com, 
uits.uconn.edu, career.uconn.edu, and the Diversity Network 

Goal Applicants: BF, HM, AM 

41 total applicants: 26 WM, 4 WF, 1 BM, 2 HM, 3 HF, 2 AM, 2 AF, and 1 UM 
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Unqualified applicants: 13 WM, 2 WF, 2 HM, 1 HF, 1 AM, 1 AF, and 1 UM. 

• 3 WM, and 1 UM lacked customer service skills. 
• 10 WM, 2 WF, 2 HM, 1 HF, 1 AM, and 1 AF failed to demonstrate excellent written 

communication skills based on application materials. 

Qualified applicants: 6 WM, 1 WF, 1 BM, and 1 HF. 

• 1 WM and 1 BM did not possess experience with computer hardware repair. 
• 5 WM, and 1 WF lacked programming experience and training. 
• 1 HF failed to demonstrate web development skills. 

Interviewed applicants: 7 WM, 1 WF, 1 HF, 1 AM, and 1 AF. 

• 3 WM, 1 HF, 1 AM, and 1 AF did not possess the customer service skills necessary for a 
call center environment. 

• 1 WM failed to demonstrate the ability to efficiently multitask in a fast paced environment. 
• 3 WM did not possess the technical knowledge and relevant computer experience needed for 

the position. 

The 1 WF selected demonstrated excellent interpersonal communication skills alongside experience 
with Information Technology Call Centers and Help Desks in an academic environment. The 
candidate possessed familiarity with ticketing tools as well as fast paced, technical environments. 
She also demonstrated the ability to work well both in a team and independently. 
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2016087 – Lab Technician 2 – Physics – 1 WF 

 

 

 

 

 

 

 

 

 

Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
Quinnipiac University Career Services, Boston University Career Services, Southern CT State 
Career Services, University of Hartford Career Services, Yale University Career Services, LinkedIn 
Professional Network, UMass Boston career network posting, Advanced Labs forum, American 
Association of Physics, University of Vermont career network posting, Trinity College career 
network posting, Wesleyan career network posting, UConn Professional Development Google 
group posting, Smith career network posting, Mount Holyoke career network posting, Amherst 
career network posting, City College of New York (CUNY) career networking posting, and Las 
Positas College engineering department. 

Goal Applicants: BF, HM, AM 

12 total applicants: 4 WM, 2 WF, 1 HF and 5 AM 

Unqualified applicants: 1 WM, 1 HF and 1 AM 

• 1 AM did not possess the ability to perform and explain laboratory procedures or edit 
laboratory manuals. 

• 1 WM and 1 HF lacked a Bachelor’s degree in physics or a related discipline and 1 to 3 
years’ experience in teaching laboratory operations. 

Qualified applicants: 1 WM and 3 AM. 

• 2 AM did not demonstrate a familiarity with science education research. 
• 1 WM lacked strong written and verbal communication skills. 
• 1 AM did not have experience with CAD/P5 or familiarity with Windows, Linux, standard 

office and analysis software, and microcomputer-based laboratory equipment. 
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Interviewed applicants: 2 WM, 2 WF, and 1 AM. 

• 1 WF withdrew from the search. 
• 1 WM did not have a strong background in experimental physics above the introductory 

level and did not possess experience with CAD/P5.  
• 1 WM and 1 AM did not demonstrate an ability to design labs or write lab manuals for 

experiments.  

The 1 WF selected had a strong background in experimental physics and strong technical skills. 
Additionally, this candidate possessed strong written and verbal communication skills. She had 
previously designed and written several lab manuals and had used CAD/P5.   
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Search 2016132 – Computer Tech Support Consultant 1 – Registrar’s Office - 1 BM 
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Recruiting activities included advertisements with New England Association of Collegiate 
Registrars and Admissions Officers; and the American Association of Collegiate Registrars. 

15 candidates applied for the position: 8 WM, 1 BM, 1 HM, 2 HF, 2 AM, and 1 AF. 

Unqualified applicants: 5 WM, 1 HM, 1 HF, and 1 AM.  

• 2 WM, 1 HM, and 1 AM lacked a Bachelor’s degree in an analytical discipline and/or the 
equivalent combination of education and experience.  

• 3 WM and 1 HF lacked one or more years of demonstrated professional experience in 
desktop or application support.  

Interviewed applicants: 3 WM, 1 BM, 1 HF, 1 AM, and 1 AF.  

• 2 WM withdrew from consideration for the position.   
• 1 WM and 1 AF demonstrated poor oral communication skills as evidenced by responses to 

interview questions.  
• 1 HF and 1 AM lacked experience with Oracle Campus Solutions, Ad Astra, ImageNow, 

and Filemaker Pro.  

The 1 BM selected for the position demonstrated extensive experience providing office computer 
support.  Additionally, this candidate had some familiarity with the higher education environment.  
Also, the selected candidate had extensive experience with Ad Astra, ImageNow, and Filemaker 
Pro.  Finally, this candidate exhibited outstanding communication and interpersonal skills. 
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UC Professional 4 – Administrative Services Assistant 3 
Short-term goals: 1 WM 
 
Administrative Services Assistant 3 – Plant Science and Landscape Arch – 1 WF 
1 WF’s works schedule was changed from Part-time to Full-time. 
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2016442 – Administrative Services Assistant 3 – Business MBA Program – 1 AF 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Equal Opportunity Publications, and School of Business 
Minority Serving Institutions.    

Goal Applicants: WM 

48 Total Applicants: 4 WM, 23 WF, 2 BM, 8 BF, 3 HF, 6 AF, 2 UF 

Unqualified Applicants: 4 WM, 15 WF, 2 BM, 7 BF, 3 HF, 5 AF 

• 1 WM, 9 WF, 2 BF and 2 AF submitted incomplete applications.  
• 2 WF, 1 BF and 2 HF did not have a Bachelor’s degree in business or related field or 

equivalent combination of education and experience.  
• 3 WM, 3 WF, 1 BM, 2 BF, 1 HF and 3 AF lacked four to eight years of experience in a 

progressively responsible administrative support position. 
• 1 WF, 1 BM and 2 BF did not demonstrate excellent written communication skills. 

Qualified Applicants: 2 WF 

• 2 WF lacked one to three years of experience working in admissions at the University level. 

Interviewed Applicants: 6 WF, 1 BF, 1 AF, 2 UF 

• 1 WF withdrew her application. 
• 5 WF, 1 BF and 1 UF lacked one to three years of experience working in admissions at the 

university level.  
• 1 UF had administrative experience not related to admissions.  

The 1 AF was able to answer questions with specific examples that demonstrated her knowledge of 
University admissions and event planning, customer service and administrative support. She also 
demonstrated an excellent ability to multitask and resolve problems efficiently and effectively.  
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2016222 - Administrative Services Assistant 3 – Business – 1 AF 
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Recruiting activities included: www.higheredjobs.com, www.eop.com, BUSN minority serving 
institutions distribution 

Goal Applicants: WM 

95 Total applicants: 9 WM, 65 WF, 1 BM, 4 BF, 1 HM, 6 HF, 4 AF, 5 UF 

Unqualified applicants: 9 WM, 40 WF, 1 BM, 4 BF, 1 HM, 5 HF, 2 AF, 4 UF 

• 2 WM, 24 WF, 2 BF, 1 HM, 2 HF, 2 AF, 2 UF lacked excellent written communication 
skills. 

• 3 WM, 10 WF, 1 HF, 1 UF lacked demonstrated supervisory ability. 
• 3 WM lacked demonstrated proficiency with Microsoft office products, specifically Excel, 

Word, PowerPoint and Outlook. 
• 1 WF, 1 BM, and 2 BF lacked a Bachelor’s degree or equivalent combination of education 

and experience including four to eight years of experience in a progressively responsible 
administrative support position. 

• 1 WM, 5 WF, 2 HF, 1 UF lacked the demonstrated ability to work independently and 
regularly exercise good judgement regarding administrative detail and procedure. 

Qualified applicants: 9 WF, 1 AF, and 1 UF.  

http://www.higheredjobs.com/
http://www.eop.com/
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• 9 WF lacked experience working a professional higher education environment. 
• 1 AF, 1 UF were unfamiliar with a financial management system such as Kuali. 

Interviewed applicants: 16 WF, 1 HF and 1 AF 

• 5 WF demonstrated a weakness in proficiency with Microsoft Office products. 
• 5 WF did not provide detailed answers to some of the questions asked during interview and 

did not demonstrate excellent interpersonal communication skills. 
• 1 WF withdrew her application. 
• 1 WF did not answer questions relating to the supervisory responsibility of the position. 
• 1 WF and 1 HF were unable to answer questions about exercising good judgment and 

administrative detail. 
• 1 WF did not respond to interview invitations despite several attempt to reach her. 
• 2 WF did not possess the demonstrated experience in calendar management and scheduling 

needed for the position.  

The 1 AF selected met all minimum qualifications for the position. She answered all interview 
questions completely and thoroughly provided examples that demonstrated her ability to work 
independently and exercise good judgement regarding administrative detail and procedure. She was 
able to demonstrate calendar management, scheduling experience with travel logistics, processing 
and the ability to take initiative. She answered the interview question related to supervisory 
responsibility of the position which demonstrated her supervisory ability.  
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UC Professional 4 - Administrative Services Specialist 2 
Short-term goals: 1 BM, 3 BF 
 
2016489 – Admin Serv Spec 2 – Bursars Office – 1 BF 
 
48 Total Applicants:  6 WM, 24 WF, 1 BM, 4 BF, 2 HF, 5 AF, 6 UF 

Unqualified applicants:  6 WM, 20 WF, 1 BM, 3 BF, 2 HF, 4 AF, 5 UF 

Interviewed applicants:  4 WF, 1 BF, 1 AF, 1 UF 

This hire achieved a hiring goal 
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2015529 – Administrative Services Specialist 2 – Facilities Management – 1 WM 
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Recruitment activities included HERC, Inside Higher Ed., Diverse, CTJobs.com, 
Careerbuilder.com, Equality Magazines- The Black Perspective, The Hartford Courant, Equality 
Magazines- Hispanic Today, Equality Magazines – Veterans Enterprise, and Equality Magazines – 
Women in Business and Industry. 

Goal Applicants: BM, 3 BF 

25 total applicants: 10 WM, 8 WF, 2 BF, 1 HF, 1 AF, 2 UM, 1 UF. 

Unqualified applicants: 4 WM, 4 WF, 2 BF, 1 HF, 1 AF, 1 UM, 1 UF. 

• 1 WF, 1 HF, and 1 UM did not possess an Associate’s degree or equivalent combination of 
education and experience, and three to five years of related experience. 

• 3 WM, 3 WF, 1 BF, 1 AF, and 1 UF did not demonstrate knowledge of maintenance 
operations, and the ability to resolve problems independently. 

• 1 WM, and 1 BF lacked the experience demonstrating the ability to supervise staff. 

Qualified applicants: 1 WM, 3 WF, and 1 UM. 

• 3 WF, and 1 UM lacked experience using a computerized maintenance management 
system(s) (CMMS). 

• 1 WM withdrew their application from consideration. 

Interviewed applicants: 5 WM, and 1 WF. 

• 1 WF did not possess experience working with a computerized maintenance management 
system. 

• 1 WM withdrew their application from consideration. 
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• 2 WM did not demonstrate sufficient experience supervising staff as needed for the position. 
• 1 WM did not demonstrate the good interpersonal skills needed for the position. 

The 1 WM selected demonstrated knowledge of maintenance operations as they previously 
managed several large retail stores and was responsible for the upkeep of the facilities using a 
maintenance management system. He had extensive supervisory experience and superb 
communication skills. The candidate demonstrated customer service skills through their experiences 
at various levels of management. He also possessed the ability to interpret and develop operating 
procedures as one of their primary responsibilities as store manager.  
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2016008 – Administrative Services Specialist 2 – Procurement Services 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., and Diverse. 

Goal Applicants: BM, 3 BF 
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29 total applicants: 4 WM, 19 WF, 1 BM, 2 BF, 1 HF, 1 AM, and 1 UF. 

Unqualified applicants: 3 WM, 8 WF, 1 BM, 1 BF, 1 AM, 1 UF. 

• 3 WM, 5 WF, 1 BM, 1 BF, 1 AM, and 1 UF did not possess a minimum of two to five years 
of procurement experience. 

• 3 WF lacked an Associate’s degree or equivalent combination of education and experience. 

Interviewed applicants: 1 WM, 11 WF, 1 BF, and 1 HF. 

• 1 WM and 4 WF withdrew from the search. 
• 1 BF did not demonstrate knowledge of procurement and ability to independently solve 

problems of varying degrees of difficulty. 
• 4 WF and 1 HF had experience working with accounts payable and payroll rather than 

procurement. 
•  1 WF did not demonstrate excellent communication skills and did not articulate any past 

experience in procurement services, purchasing, or accounts payable. 
• 1 WF accepted another position. 

The 1 WF selected for the position demonstrated sound organizational and interpersonal skills. 
Additionally, this candidate was able to multi-task and had the ability to track numerous projects 
while performing purchasing and accounts payable services. 
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2016006 - Admin Serv Spec II - Procurement Services – 1 WF 
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Recruitment activities included advertisements with the Association of Executive and 
Administrative Professionals; the Diversity Association of Executive and Administrative 
Professionals; and various professional networking contacts throughout the procurement field.  

Goal Candidates: WF, BM, BF 

32 candidates applied for the position: 5 WM, 17 WF, 3 BF, 3 HF, 2 AM, 1 UM, and 4 UF.   

Unqualified applicants: 3 WM, 12 WF, 1 BF, 2 HF, 2 AM, 1 UM and 1 UF.  

• 2 WM, 8 WF, 1 BF, 1 HF, 1 AM, and 1 UM lacked an Associate’s degree or equivalent 
combination of education and experience.  

• 1 WM, 4 WF, 1 HF, 1 AM, and 1 UF lacked a minimum of two to five years related 
construction and/or professional services procurement experience.  

Interviewed applicants: 2 WM, 5 WF, 2 BF, 1 HF, and 3 UF. 

• 1 WM and 3 WF withdrew from consideration for the position.  
• 1 WM, 1 WF, 1 BF, 1 HF, and 2 UF lacked demonstrated experience in a fast-paced 

dynamic working environment in an administrative support functional area supporting a 
capital program in a public setting.  

• 1 BF and 1 UF lacked experience and understanding of procurement activities, concepts, and 
functions.  

The 1 WF selected for the position possessed good technical and interpersonal skills.  Additionally, 
this candidate had experience dealing with internal and external customers.  The candidate had a 
good understanding of procurement activities and had worked in a fast-paced administrative role 
before. 
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2016552 – Administrative Services Specialist 2 – Bursar’s Office – 1 WF 

 

Recruitment activities included advertisements with the University of Connecticut husky hire 
website; the Hartford Courant; and various professional contacts throughout higher education in 
Connecticut.  

Goal Applicants: BM, BF 

41 total applicants: 5 WM, 29 WF, 3 BF, 1 HF, 1 AF, and 2 UF.  

Unqualified applicants: 5 WM, 27 WF, 3 BF, 1 HF, 1 AF, and 2 UF. 

• 5 WM, 27 WF, 3 BF, 1 HF, 1 AF, and 2 UF lacked three to five years related experience.  



Hiring Goals Analysis 2016 
 
 

Page 310 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 

 

Interviewed applicants: 2 WF.  

• 1 WF lacked experience with collections, accounts receivable, and accounting functions. 

The 1 WF selected for the position had extensive accounting experience including substantial 
experience with collections.  Additionally, this candidate had knowledge of financial regulations 
and higher education experience. Finally, the selected candidate possessed a Bachelor’s degree. 
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2016491 - Administrative Services Specialist 2- Sponsored Programs – 1 WF 

 

Recruitment activities included advertisements with the CT Hires job bank; the Vice Provost for 
Research website; the UConn Research Admin listserv; and the National Council of University 
Research Administrators.  

Goal Candidates: WF, BM, BF 

22 candidates applied for the position: 2 WM, 15 WF, 3 BF, 1 AM, and 1 AF.  

Unqualified applicants: 2 WM, 7 WF, 3 BF, 1 AM, and 1 AF.  

• 1 WM, 3 WF, 1 BF, and 1 AM lacked proficiency with Microsoft Outlook, Word, and 
Excel.  

• 1 WM, 2 WF, 2 BF, and 1 AF lacked demonstrated ability to ensure accuracy and attention 
to detail with a high volume of files and work products.  

• 2 WF lacked an Associate’s degree or equivalent combination of education and experience.  
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Interviewed applicants: 8 WF.  

• 4 WF declined the invitation to interview.  
• 1 WF lacked recent financial experience and experience working with budgets.   
• 2 WF exhibited poor verbal and interpersonal skills as evidenced by incomplete or 

unprofessional answers to interview questions.  

The 1 WF selected for the position displayed excellent customer service, processing, and 
administrative support experience.  Additionally, this candidate had experience working in higher 
education environment, and had extensive financial experience.  Finally, this candidate had 
excellent verbal and interpersonal skills. 
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2016490 - Admin Serv Spec II - Bursars Office – 1 WF 

 

Recruiting activities included, Hartford Courant newspaper, Diverse, and Chronicle of Higher Ed.  

Goal Applicants: BM, BF 

67 Total applicants: 8 WM, 41 WF, 2 BM, 3 BF, 1 HM, 7 HF, 1 AM, 4 AF 

Unqualified applicants: 7 WM, 38 WF, 1 BM, 4 AF, 1 HM, 7 HF 

• 2 WF, 1 HF lacked an Associate degree or equivalent combination of education and 
experience 
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•  6 WM, 35 WF, 1 BM, 1 HM, 6 HF, 4 AF lacked three to five years related experience 
• 1 WM, 1 WF unable to demonstrate ability in written communication 

 
Interviewed applicants: 3 WF, 1 WM, 1 BM 

• 1 WF did not answer questions in detail and did not provide specific examples in response to 
questions 

• 1 WM did not have the required customer service experience needed for the position 
• 1 WF declined the interview. 
• 1 BM was not prepared for WebEx interview despite being offered training prior to 

interview. 
 

The 1 WF selected provided clear answers to questions regarding her experience with Microsoft 
Excel which is a necessary skill needed for the job. She demonstrated excellent communication 
skills throughout the interview process. She demonstrated strong customer service skills 
emphasizing on the importance of team work and creating relationships with both colleagues and 
customers. The candidate also possessed a Bachelor’s degree, knowledge of Microsoft Office, and 
prior invoicing and customer service experience. 
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2016431 - Administrative Services Specialist 2 - Graduate Education – 1 WF 
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Recruitment activities included, CTJobs.com, Hartford Courant, NEACRAO, AACRAO, Grad 
School website. 

Goal Applicants: BM, BF 

42 Total applicants: 5 WM, 21 WF, 3 BM, 2 BF, 4 HF, 2 AF, 4 UF, 1 UM 

Unqualified applicants: 5 WM, 13 WF, 3 BM, 2 BF, 1 HF, 2 AF, 1 UM, 3 UF 

• 4 WM, 5 WF, 1 BM, 1 HF, 2 AF, 1 UF lacked at least 3 years of degree auditing or related 
experience. 

• 1 UM, 1 WF lacked strong written communication, analytical and problem solving skills. 
• 1 WM, 7 WF, 2 BM, 2 BF, 1 UF submitted an incomplete application. 
• 2 UF lacked supervisory abilities. 

Interviewed applicants: 8 WF, 3 HF, 1 UF 

• 6 WF lacked a Bachelor’s degree, proficiency with Microsoft office, supervisory abilities, 
and PeopleSoft familiarity. 

• 1 WF lacked direct degree audit experience. 
• 1 UF did not meet preferred qualifications of ability to take initiative or supervisory ability 
• 3 HF did not demonstrate the ability to take initiative and answer questions regarding degree 

auditing. 

 The 1 WF selected met all minimum qualifications. She had previous higher education experience 
and demonstrated organizational, administrative, and interpersonal skills including the ability to 
identify and resolve problems. The candidate had an established familiarity with FERPA, standard 
record keeping procedure and degree audit and enrollment. Her references spoke of her ability to 
establish rapport with colleagues, students, as well as her extensive background with degree audit 
and complex problem solving skills. 
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2016306 – Administrative Services Specialist 2 - Accounts Payable – 1 WF 

 

Recruitment activities included HERC, Inside Higher Ed., Diverse, the Hartford Courant, the 
Chronicle of Higher Education, careerbuilders.com, and the Diversity Network. 

43 total applicants: 6 WM, 26 WF, 2 BM, 1 HF, 2 AM, 3 AF and 3 UF. 

Unqualified applicants included: 4 WM, 21 WF, 2 BM, 1 HF, 2 AM, 2 AF and 2 UF 

• 1 WM, 7 WF, 1 BM, 1 HF, and 1 UF did not possess an Associate’s degree in accounting, 
finance, business operations, or an equivalent combination of education and experience. 

• 2 WM, 7 WF, 2 AM, 2 AF, and 1 UF lacked three to five years of related experience. 
• 1 WM, and 7 WF did not have experience with project management and process 

improvement. 
• 1 BM failed to demonstrate good organization skill and attention to detail based on 

application materials. 

Interviewed applicants included: 2 WM, 5 WF, 1 AF and 1 UF 
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• 1 WF withdrew their application from consideration. 
• 1 WM and 1 WF lacked the relevant travel software experience. 
• 1 W, and 1 UF did not possess experience with project management and process 

improvement. 
• 1 WF and 1 AF did not have applicable customer service experience. 
• 1 WM failed to demonstrate her technical skills in the use of reporting software. 

1 WF was promoted to the position.  This promotional action is identified in the Promotional Goals 
Analysis section. The 1 WF selected possessed a Master’s in Business Administration. She had 
experience in a specialized processing environment in a large organization, as well as in customer 
service and travel. The candidate also demonstrated the ability to work with visual basic, including 
technical knowledge of programming iMacros, and similar browser automaton software.  
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2016060 – Administrational Services Specialist 2 – Controller Office - 1 HF
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Recruitment activities included HERC, Inside Higher Ed., Diverse, Hartford Courant, and 
Careerbuilder.com. 

Goal Applicants: BM, BF 

18 total applicants: 1 WM, 8 WF, 3 BM, 1 BF, 3 HF and 2 AF 

Unqualified applicants: 1 WM, 5 WF, 3 BM, 1 BF, 2 HF and 2 AF 

• 1 WM, 1 WF, and 1 HF did not possess an Associate’s degree or equivalent combination of 
education and experience. 

• 4 WF, 3 BM, 1 BF, 1 HF and 1 AF did not possess at least three years of experience in 
technology-related project coordination with the ability to understand project timelines, 
requirements, and how to manage projects to a project plan. 

• 1 AF lacked experience providing administrative support with the ability to solve 
administrative problems efficiently, effectively, and independently. 

Qualified applicants: 1 WF  

• 1 WF did not possess three years of experience providing day to day support of small to 
medium project efforts.   

Interviewed applicants: 2 WF, and 1 HF. 

• 1 WF lacked the necessary amount of administrative work experience for the position. 

• 1 WF did not demonstrate the ability to deal with change and handle multiple priorities. 

The 1 HF selected had many years of experience in an administrative support position. She 
possessed the ability to understand timelines, and to be adaptable when dealing with change and 
multiple priorities. The candidate demonstrated good interpersonal and excellent organization skills. 
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UC Professional 4 – Program Assistant 2 
Short-term goals: 4 WM, 1 BM, 1 HM 
 
2016384 - Program Assistant 2 - UConn Recreation – 1 WM 
 
96 Total Applicants:  57 WM, 17 WF, 4 BM, 3 BF, 2 HM, 3 HF, 2 AF, 7 UM, 1 UF 

Unqualified applicants:  45 WM, 15 WF, 3 BM, 3 BF, 2 HM, 2 HF, 1 AF, 6 UM, 1 UF 

Interviewed applicants:  12 WM, 2 WF, 1 BM, 1 HF, 1 AF, 1 UM 

This hire achieved a hiring goal. 
 

2016076 - Program Assistant 2 - Iss-1st Yr Prog/Learning – 1 WM 
 
73 Total Applicants:  9 WM, 41 WF, 4 BM, 7 BF, 2 HM, 6 HF, 1 AF, 1 UM, 2 UF 

Unqualified applicants:  8 WM, 24 WF, 3 BM, 6 BF, 1 HM, 4 HF, 1 AF, 2 UF 

Qualified applicants:  10 WF, 1 BM, 2 HF, 1 UM 

Interviewed applicants:  1 WM, 7 WF, 1 BF, 1 HM 

This hire achieved a hiring goal. 
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2016400 – Program Assistant 2 – Career Development – 1 WM 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Linked In, Facebook, 11 Tweets on Twitter including Hartford 
Courant, Campus Cultural Centers, emailed posting to contacts in Provost and Budget Offices.  

Goal Applicants: WM, BM, HM 

62 Total Applicants: 7 WM, 35 WF, 1 BM, 8 BF, 1 HM, 5 AF and 5 UF 

Unqualified Applicants: 5 WM, 26 WF, 1 BM, 7 BF, 1 HM, 5 AF, 4 UF 

• 2 WM, 17 WF, 1 BM, 6 BF and 2 AF submitted incomplete applications. 
• 1 WF, 1 AF and 1 UF did not have a Bachelor’s degree. 
• 3 WM, 3 WF, 1 BF, 1 AF and 2 UF lacked three to five years’ related experience, which 

demonstrates considerable knowledge of administrative or career planning methods. 
• 5 WF and 1 HM did not demonstrate experience using Microsoft Word, Excel, and Outlook.  
• 1 AF did not demonstrate excellent written communication skills. 
• 1 UF lacked excellent organizational skills with strong attention to details. 

Qualified Applicants: 1 WM, 1 WF, 1 UF 

• 1 WM, 1 WF and 1 UF did not demonstrate experience in project management and event 
planning.  

Interviewed Applicants: 1 WM, 8 WF, 1 BF 

• 1 BF withdrew their application. 
• 1 WM and 7 WF did not have professional administrative experience that translated to this 

position.  
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The 1 WF hired had experience and skills in administrative methods and supervising student 
employees. This candidate also demonstrated her ability to work independently and exercise 
judgement without supervisory oversight. Additionally, her references were contacted and provided 
positive feedback.  
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2016526 – Program Assistant 2 - Aerospace Studies – 1 WF 
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Recruiting activities included: US.Jobs (Website), Military & Veteran Support Coalition (Group), 
Veterans Advisory Council (Group), Chris Guttierrez and Nicole Spencer at Cen (Contact), Toni 
Martucci, ECSU Veterans Coordinator (Contact), Jennifer Greene and Jon Ramos at Manchester 
(Contacts), Amy Kaplan VA Vital Program (Contact), Kim Pignatiello, VA, Vocational 
Rehabilitation (Contact), Veterans Services at Western Connecticut State University, 
SCSU visokayk1@southernct.edu (Contact), Tom Pandolfi ESGR (Contact), James Hutchins  CT 
DOL Veterans Services, Don Staub, Norwich Veterans Center (Contact), Andy Mallory, VBA ( 
Veteran Affairs). 

Goal Applicants: WM, BM, HM 

39 Total applicants: 10 WM, 22 WF, 3 BF, 1 HF, 1 AF, 1 UM, 1 UF 

Unqualified applicants: 7 WM, 13 WF, 2 BF, 1 AF, 1 UM 

mailto:visokayk1@southernct.edu
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• 3 WM, 4 WF, 1 AF lacked a minimum of one year in an administrative support position, 
which demonstrates knowledge of administrative methods. 

• 3 WM, 6 WF, 2 BF, 1 UM did not possess an excellent writing and communication skills. 
• 1 WM, 3 WF were unable to demonstrate an ability to independently provide significant 

program support. 

Qualified applicants: 3 WF 

• 1 WF lacked experience in a higher education setting. 
• 2 WF lacked a Master’s degree in a related field. 

Interviewed applicants: 3 WM, 6 WF, 1 BF, 1 HF, 1 UF 

• 1 WF had no experience working in a higher education field. 
• 2 WF had no experience working with students and/or those connected with the military. 
• 1 WF did not show for scheduled interview. 
• 1 WF did not have the customer service skills to provide resources to the cadet and cadre in 

Airforce ROTC program. 
• 1 WM failed to demonstrate how administrative responsibilities of the position would be 

performed. 
• 1 HF and 1 UF lacked the necessary verbal communication skills required for the position. 
• 1 WM could not connect the differences of AFROTC Program assistant role with 

candidate’s current role on campus. 
• 1 BF could not display knowledge of role with working at a traditional campus to assist 

students. 
• 1 WM could not clearly articulate a comprehensive understanding of the role of the position. 

The 1 WF selected displayed an in depth knowledge and experience working with military-
connected students, in addition to service in the military. She demonstrated extensive administrative 
experience, customer service experience, and the desire to continue to work in higher education 
specifically with military-connected students. The candidate was also familiar with higher education 
regulations, policies, and procedures. 
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2016578 – Program Assistant 2 - Global Affairs – 1 WF 
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Recruiting Activities: Teacher’s Workshop, Network with College, Job Ad posted in various 
Departments. 

Goal Applicants: WM, BM, HM 

29 Total number of applicants: 5 WM, 18 WF, 2 HM, 1 AM, 2 AF, 1 UM 

Unqualified applicants: 5 WM, 13 WF, 2 HM, 1 AM, 2 AF. 

• 4 WM, 12 WF, 2 AF, 1 AM, 2 HM lacked at least three years working with international 
population in a higher education setting. 

• 1 WM, 1 WF lacked a Bachelor’s degree in a related field. 

Interviewed applicants: 5 WF, 1 UM 



Hiring Goals Analysis 2016 
 
 

Page 331 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 

 

• 2 WF and 1 UM withdrew. 
• 1 WF did not have enough experience working with international students or programs for 

this position. 
• 1 WF did not show for interview. 

The 1 WF selected had the most experience with international students. She possessed knowledge 
of university systems and demonstrated problem solving ability. The candidate had excellent 
communication skills and demonstrated an ability to manage multiple tasks. 
 

 523276 – Program Assistant 2 – Writing Center – 1 WF 
1 WF’s schedule was changed from part-time to full-time. 
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2016519 - Program Assistant 2 – Community Standards – 1 WF 
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Recruitment activities included HERC, Inside Higher Ed., Diverse, the Hartford Courant, LinkedIn 
and higeredjobs.com. 

22 Total applicants:  5 WM, 8 WF, 1 BF, 1 HM, 2 HF, 1 AM and 4 UF 

Unqualified applicants:  3 WM, 3 WF, 1 BF, 1 HM, 2 HF, 1 AM and 3 UF 

• 1 BF, 1 AM and 1 UF did not submit complete applications. 
• 3 WM, 3 WF, 1 HM, 1 HF and 2 UF lacked the three to five years related experience which 

demonstrates considerable knowledge of administrative methods and subject areas.   
• 1 HF lacked computer skills 

Qualified applicants:  1 WM and 2 WF 

• 1 WF lacked a Master’s degree in Higher Education, Student Affairs, Counseling or a 
related field and experience working in a higher education.   

• 1 WM and 1 WF lacked a Master’s degree in Higher Education, Student Affairs, Counseling 
and knowledge of PeopleSoft. 

Interviewed applicants:  1 WM, 3 WF and 1 UF 

• 1 WM did not possess the front line administrative support experience necessary for the 
position.   

• 1 WF lacked proficiency with Microsoft Office. 
• 1 WF did not provide clear and complete answers to interview questions. 
• 1 UF did not have experience working in a diverse public environment. 

1 WF was promoted to the position.  This promotional action is identified in the Promotional Goals 
Analysis section. The 1 WF selected provided responses to interview questions that indicated she 
had strong administrative and problem solving skills.  She gave clear examples of her previous 
work experience and how it transferred to the current position.  She was proficient in the entire 
Microsoft Office suite.   
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2016223 – Program Assistant 2 – Education Dean’s Office – 1 AM 
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Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, and 
numerous professional contacts.  

Goal Applicants: WM, BM, HM 

27 total applicants: 1 WM, 8 WF, 1 BF, 1 HM, 2 HF, 1 AM, 3 AF, 2 UM, and 8 UF. 

Unqualified applicants: 1 WM, 7 WF, 1 BF, 1 HM, 2 HF, 3 AF, 2 UM, and 7 UF. 

• 1 WM, 4 WF, 1 HM, 2 HF, 2 AF, 2 UM, and 4 UF lacked three to five years related 
experience that demonstrates considerable knowledge of administrative methods and subject 
areas. 

• 1 WF, 1 BF, and 2 UF lacked a Bachelor’s degree. 
• 1 UF did not have previous experience in supervising student workers. 
• 1 WF did not possess proven computer program skills in database, word processing, and 

survey tools. 
• 1 WF and 1 AF lacked expertise with logistical planning for large scale events up to 500 

attendees.  
Interviewed applicants: 1 WF, 1 AM, and 1 UF. 

• 1 WF lacked experience in providing day to day administrative level support for leaders, a 
primary area of focus for the position. 

• 1 UF did not have experience in large scale event planning and teacher education clinical 
placements, two important areas for the position. 
 

The 1 AM selected for the position had extensive experience in the primary areas of this position 
including providing administrative support directly for a dean, coordinating teacher education 
clinical placements, and large scale even coordination. This candidate possessed strong written and 
oral communication abilities and demonstrated attention to detail and accuracy. Finally, this 
candidate also had broad experience with university systems and technology that is was essential to 
the position. 
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UC Professional 3  
Short-term goals: 1 BM, 1 AM 
 
2016216 – Admissions Counselor – Admissions – 1 WF 

 

Recruitment activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
NACAC, NEACAC, and AACRAO. 

Goal Applicants: BM, AM 

138 total applicants: 29 WM, 56 WF, 5 BM, 14 BF, 5 HM, 9 HF, 1 AM, 3 AF, and 7 UM and 9 UF 

Unqualified applicants: 28 WM, 49 WF, 4 BM, 12 BF, 5 HM, 9 HF, 1 AM, 3 AF, 6 UM, 9 UF.  

• 2 WM, 3 WF, and 1 HF lacked a Bachelor’s degree. 
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• 26 WM, 43 WF, 3 BM, 12 BF, 5 HM, 8 HF, 1 AM, 2 AF, 5 UM, 8 UF lacked prior 
admissions experience or related experience. 

• 3 WF, 1 BM, 1 AF, 1 UM and 1 UF did not demonstrate ability in accuracy or attention to 
detail. 
 

Interviewed applicants: 1 WM, 7 WF, 1 BM, 2 BF, and 1 UM. 

• 1 WF and 1 BF withdrew from consideration.  
• 4 WF and 1 BF provided vague answers to interview questions and did not have a full 

understanding of the position. 
• 1 BM had weak communication skills and failed to complete the verbal presentation portion 

of the interview. 
• 1 WF lacked experience recruiting international and underrepresented students and lacked 

experience in application review. 
• 1 WM lacked recruitment experience and was unfamiliar with the extensive travel aspect of 

the position. 
• 1 UM did not have a full understanding of the fast-paced recruiting environment and did not 

demonstrate the strong communication skills necessary for the position. 
 

The 1 WF selected for the position did an excellent job presenting and demonstrated an 
understanding of territory management and the application review process. This candidate was well 
prepared for the interview and her answers to questions revealed a thorough understanding of the 
position.  
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2016363 – Assistant Scheduling Officer – Office of the Registrar – 1 WF 

 

Recruitment activities included the UConn Career Website. 

Goal Applicants: BM, AM 

55 total applicants: 8 WM, 32 WF, 1 BM, 4 BF, 1 HM, 1 HF, 4 AF, 2 UM and 2 UF. 

Unqualified applicants: 3 WM, 18 WF, 1 BM, 3 BF, 1 HF, 2 AF, and 1 UF. 
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• 1 UF withdrew their application from consideration. 

• 1 WM, 1 WF, and 1 BF lacked a Bachelor’s degree, or an equivalent combination of 
education and experience. 

• 2 WF failed to demonstrate general knowledge of administrative organization and academic 
regulations. 

• 1 WM and 4 WF lacked knowledge of the rules of grammar and punctuation. 
• 11 WF, 1 BM, 2 BF, 1 HF, and 2 AF failed to demonstrate utmost attention to details based 

on errors in application materials. 
• 1 WM lacked organizational and analytical skills. 

Qualified applicants: 3 WM, 4 WF, 1 BF, 1 HM, 1 AF, 1 UM and 1 UF. 

• 1 WF, 1 AF, and 1 UF lacked a Bachelor’s degree. 
• 2 WM, 2 WF, 1 BF, 1 HM, and 1 UM did not possess three or more years of related 

experience. 
• 1 WM, and 1 WF did not possess previous higher education experience at a large university. 

Interviewed applicants: 2 WM, 10 WF, 1 AF, and 1 UM. 
• 1 WM, and 1 WF withdrew their application from consideration. 
• 5 WF and 1 UM were unable to articulate how to build a rapport with faculty and staff. 
• 1 WM, 1 WF and 1 AF failed to demonstrate the ability to work within deadlines and make 

decisions. 
• 1 WF was unable to demonstrate competence in administrative and problem-solving skills. 
• 1 WF lacked previous higher education experience at a large University. 

 
The 1 WF selected possessed a Bachelor’s of Science and over five years of experience in 
administrative and customer service related work. She demonstrated experience with a variety of 
databases, as well as comfort with technology. The candidate selected possessed an ability to 
establish rapport, excellent interpersonal communication skills, and the capability to maintain 
effective relationships. She also successfully demonstrated organizational and problem-solving 
skills. 
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2016371 –Financial Aid Analyst – Financial Aid – 1 WF 

 

Recruitment activities included HERC, Inside Higher Ed., Diverse, LinkedIn, the Connecticut 
Association of Professional Financial Aid Administrators, and various professional contacts were 
utilized. 

Goal Applicants: BM, AM 

29 total applicants: 6 WM, 16 WF, 1 BM, 1 BF, 2 HF, 1 AM, 1 AF, and 1 UF 

Unqualified applicants: 3 WM, 11 WF, 1 BM, 1 BF, 1 HF, 1 AM, 1 AF, and 1 UF. 

• 1 WM, 2 WF, and 1 HF lacked a Bachelor’s degree in a related field. 
• 2 WM, 6 WF, 1 BM, 1 BF, 1 AM, and 1 UF failed to demonstrate the ability to work with 

detail and follow established procedures. 
• 3 WF, and 1 AF did not possess a demonstrated ability to work independently under time 

constraints. 

Qualified applicants: 2 WM, and 2 WF. 

• 2 WM, and 2 WF lacked experience using an automated financial aid system, such as 
PeopleSoft or Banner. 
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Interviewed applicants: 1 WM, 3 WF, and 1 HF. 

• 1 WM, and 1 WF lacked experience and skills with actual processing of financial aid data. 
• 1 WF failed to demonstrate the ability to work under time constraints. 
• 1 HF lacked the necessary ability to work with an automated processing system. 

The 1 WF selected demonstrated the knowledge and skill necessary to successfully manage the 
required tasks of the position. She displayed a willingness to learn and grow within the financial aid 
field.  The candidate was a great team player, but could also work independently. She was task-
oriented, and demonstrated the ability to complete tasks in an organized and timely manner.  
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2016081 – Assistant Scheduling Officer – Hartford Student Services – 1 AF 

 

 

Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
CALAHE, neacrao.org, and CACR listserv. 
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Goal Applicants: BM, AM 

82 total applicants: 16 WM, 38 WF, 15 BF, 1 HM, 6 HF, 3 AF, and 3 UF. 

Unqualified applicants: 14 WM, 32 WF, 13 BF, 1 HM, 6 HF, and 2 UF. 

• 8 WM, 11 WF, 8 BF, 1 HM, 3 HF and 1 UF did not submit a cover letter and/or the 
appropriate number of references. 

• 6 WM, 20 WF, 5 BF, 3 HF, 1 UF lacked a general knowledge of administrative organization 
and academic regulations. 

• 1 WF did not possess technical familiarity with electronic data processing.  
 

Qualified applicants: 1 WM, 1 WF, and 1 BF. 

• 1 WM, 1 WF, and 1 BF lacked experience with PeopleSoft, AdAstra, or similar academic 
planning software.  

 

Interviewed applicants: 1 WM, 5 WF, 1 BF, 3 AF, and 1 UF. 

• 1 WM withdrew from consideration. 
• 1 AF lacked experience with AdAstra, contrary to the extensive knowledge and experience 

listed on her application materials. 
• 1 WF was unable to demonstrate the ability to resolve scheduling and registration problems, 

or troubleshoot conflicts with scheduling and registration data. 
• 1 WF was unable to independently resolve scheduling and registration programs. 
• 1 AF did not understand the position and its role in the organization. 
• 1 WF was unable to make decisions or provide possible conflict solutions when dealing with 

faculty, staff, students, and parents. 
• 1 WF had limited experience with Microsoft Excel, which this position requires extensive 

use of. 
• 1 BF did not demonstrate the ability to work within deadlines or good organizational skills 

in her responses during the on-campus interview. 
• 1 WF did not have an understanding of the student population and the issues facing a 

regional campus. 
• 1 UF gave unclear answers during the interview that made it difficult to evaluate ability to 

perform the duties and responsibilities of the position.  
 

The 1 AF selected for the position demonstrated strong interpersonal and organizational skills. The 
applicant has a strong ability to establish rapport with students and parents and to maintain effective 
working relationships with faculty and staff. Additionally, this candidate displayed strong attention 
to detail and an ability to work independently.  
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2016479 - Technical Records Coordinator - Accounts Payable – 1 AF 
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Recruitment activities included: Willimantic Chronicle, Hartford Courant, Career Builders, and 
UConn Careers Website.  

Goal Applicants: BM, AM 

19 Total Applicants: 2 WM, 8 WF, 1 BM, 1 HM, 2 HF, 1 AM, 3 AF, and 1 UM. 

Unqualified applicants: 4 WF, 1 HM, 1 HF, and 1 UM.  

• 2 WF, 1 HM did not have a Bachelor’s degree in accounting, finance, business operations or 
equivalent combination of education and experience.  

• 1 HF lacked good interpersonal skills and the ability to effectively communicate with the 
UConn community and external parties with a variety of issues and inquires.   

• 2 WF lacked good organizational skills with demonstrated attention to detail. 
• 1 UM did not have two years of fulltime employment in related area. 

Qualified applicants: 2 WM, 2 WF, 1 AM, and 2 AF. 

• 1 WM, 2 WF, 2 AF, 1 AM lacked familiarity with Kuali Financial Systems and or Webfocus 
or similar reporting software. 

• 1 WM did not have Bachelor and Apos’s degree in accounting, finance, business or related 
field.  

Interviewed applicants: 2 WF, 1 BM, 1 HF, and 1 AF. 

• 1 HF, 2 WF withdrew from consideration.  
• 1 BM did not have good experience and did not answer interview questions well. 

The 1 AF hired was the first choice candidate and was well qualified to meet the job duties and 
responsibilities.  Her Work related examples to interview questions seemed to fit the reconciliation 
and reporting requirements needed for this position. She currently uses financial reporting software 
to create reports and analysis.   
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UC Professional 3 – Program Assistant 1  
Short-term goals: 7 WM, 2 BF, 1 HM, 1 AM 

2016512 - Program Assistant 1- Judaic Studies Ctr – 1 WM, 1 WF 

The 1 WM hire achieved a hiring goal 

 

Recruiting activities included, HigherEdjobs.com, AcademicKeys.com, InsightIntoDiversity.com. 

Goal Applicants: WM, BF, HM, AM 

68 Total applicants: 17 WM, 30 WF, 4 BF, 2 HM, 2 HF, 5 AF, 3 UM, 5 UF 

Unqualified applicants:  7 WM, 11 WF, 1 BF, 1 HM, 1 HF, 1 AF, 2 UM 

• 5 WF lacked a Bachelor’s degree in liberal arts or related field. 
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• 6 WM, 5 WF, 1 BF, 1 HM, 1 AF, 2 UM lacked one to three years’ experience in a 
responsible administrative support position. 

•  1 WF and 1 HF lacked ability to work independently and regularly exercise judgement 
regarding administrative detail and procedures. 

Qualified applicants: 3 WF 

• 1 WF lacked excellent computer skills including MSWord, Excel, and Outlook. 
• 1 WF lacked experience working in an academic environment. 
• 1 WF lacked excellent attention to detail, and an ability to multitask. 

Interviewed applicants: 2 WM, 2 WF, 2 UF 

• 1 UF had less administrative and academic experience needed for the position. 
• 1 UF withdrew from consideration for the position. 
• 1 WF lacked administrative leadership or delegation experience. 
• 1 WM did not answer interview questions completely, had no knowledge of the job 

description, and was not able to demonstrate multi-tasking ability. 

The 1 WM selected had relevant administrative experience.  He demonstrated his leadership and 
delegation skills in his answers to interview questions.  He had excellent technology skills 
including Microsoft Office.  He had previous experience in higher education and exhibited 
ability to work both individually and as part of a team. 
This hire achieved a hiring goal. 
 

The 1 WF selected had the necessary transferrable skills and experience, was highly detail 
oriented and had excellent communication skills. She demonstrated knowledge in administrative 
methods and had previous experience in responsible administrative support. The candidate had 
excellent computer skills including Microsoft Word, Excel, and Outlook. 
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2016467 – Program Assistant 1 – Social Work – 1 WF 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Blacks in Higher Education, Hispanics in Higher Education, 
Women in Higher Education, and the Department of Administrative Services.  

Goal Applicants: WM, BF, HM, AM 

51 Total Applicants: 2 WM, 24 WF, 2 BM, 8 BF, 1 HM, 7 HF, 3 AF, 4 UF 

Unqualified Applicants: 2 WM, 20 WF, 2 BM, 6 BF, 5 HF, 3 AF, 3 UF 

• 1 WM, 7 WF, 1 BM, 4 BF, 3 HF and 1 AF did not have a bachelor’s degree in a subject area 
related to the program specialty, or an equivalent combination of education and experience. 

• 1 WM, 13 WF, 1 BM, 2 BF, 2 HF, 2 AF, and 3 UF lacked one to three years’ experience in 
a responsible administrative support position, which demonstrates knowledge of 
administrative methods. 

Qualified Applicants: 2 WF, 2 BF, 1 HM 

• 2 WF, 2 BF, and 1 HM did not have knowledge of the online admission application system 
(e.g., Apply Yourself).  

Interviewed Applicants: 2 WF, 2 HF, 1 UF 

• 1 UF and 1 HF did not completely respond to interview questions. 
• 1 WF and 1 HF lacked experience working in an office with a primary focus working with 

students. 

The 1 WF hired for this position had extensive experience working in an administrative support 
position at a university. This candidate had excellent responses to interview questions and 
demonstrated strong interpersonal skills. Additionally, she has worked with the computer systems 
used in this position.  
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2016566 –Program Assistant 1 – School of Pharmacy – 1 WF 

 

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, AcademicJobsOnline.org, Office of Diversity & Equity Listserv 
and Search Committee Networking. 

Goal Applicants: WM, BF, HM, AM 

17 Total Applicants: 2 WM, 12 WF, 2 HF, 1 UF 

Unqualified Applicants: 2 WM, 5 WF, 1 HF 
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• 1 WM, 2 WF and 1 HF lacked one year of administrative experience. 
• 1 WF did not demonstrate the ability to independently resolve problems.  
• 1 WM and 2 WF did not have experience in scheduling events. 

Qualified Applicants: 3 WF, 1 HF, 1 UF 

• 2 WF lacked six months or more experience in an office with direct student contact. 
• 1 WF, 1 HF and 1 UF did not have strong knowledge of the Kuali Financial System. 

Interviewed Applicants: 4 WF 

• 1 WF withdrew her application. 
• 2 WF did not have sufficient experience working with the computer systems required for 

this position. 

The 1 WF hired had extensive experience working with admission and recruitment in a professional 
program office. She also had experience in a supervisory position as well as coordinating programs 
and budgets. Additionally, this candidate had excellent interpersonal and communication skills.  
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2016537 – Program Assistant 1 – Music – 1 WF
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Asian Pacific American Affairs Commission, African-American 
Affairs Commission, Latino & Puerto Rican Affairs Commission, and Connecticut Association of 
Diversity and Equity PR. 

Goal Applicants: WM, BF, HM, AM 

39 Total Applicants: 7 WM, 22 WF, 1 BM, 2 BF, 1 AM, 2 AF, 2 UM, 2 UF 

Unqualified Applicants: 3 WM, 6 WF, 1 BF, 2 UM 

• 1 WM and 1 WF did not have a Bachelors’ degree or equivalent combination of education 
and experience including 1-3 years’ experience in a progressively responsible administrative 
support position. 

• 2 WM, 5 WF, 1 BF and 2 UM lacked supervisory ability. 

Qualified Applicants: 4 WM, 15 WF, 1 BM, 1 BF, 2 AF, 2 UF 

• 1 WM, 5 WF, 1 AF and 1 UF did not demonstrate a thorough understanding of music 
performance practices, ensembles, and degree programs at academic institutions.  

• 3 WF lacked basic knowledge of pianos and piano maintenance. 
• 3 WM, 7 WF, 1 BM, 1 BF, 1 AF and 1 UF did not have knowledge of and facility in Student 

Administration System software by ORACLE/PeopleSoft. 

Interviewed Applicants: 1 WF, 1 AM 

• 1 AM did not provide complete responses to interview questions.  

The 1 WF hired had an excellent experience working in a supervisory role and demonstrated strong 
organizational skills. She had extensive knowledge of and facility in Student Administration System 
software. Additionally, during her interview, this candidate demonstrated a thorough understanding 
of music performance practices, ensembles, and degree programs at academic institutions.  
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2016493 – Program Assistant 1 – INCHIP – 1 WF 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, and Rudd Center Website. 

Goal Applicants: WM, BF, HM, AM 

24 Total Applicants: 7 WM, 12 WF, 1 BF, 1 HM, 2 AF, 1 UM 

Unqualified Applicants: 7 WM, 10 WF, 1 BF, 1 HM, 2 AF 

• 1 WM, 4 WF, 1 BF and 1 HM lacked a Bachelors’ degree in Communications or equivalent 
combination of education and experience and at least 1-3 years’ relevant experience.  

• 6 WM, 6 WF and 2 AF did not have a demonstrated ability in using Thomson/Reuters 
Westlaw and drafting summaries of legislative proposals for internal and external audiences. 

Interviewed Applicants: 2 WF, 1 UM 

• 1 WF and 1 UM did not have the experience in advocacy and publicity needed for the 
position. 

The 1 WF hired exceeded all minimum and preferred qualifications for this position. She had an 
excellent combination of advocacy, marketing and research experience. During her interview, she 
demonstrated an in depth understanding of obesity and provided thoughtful answers to questions 
pertaining food policy. She possessed excellent writing skills and experience writing summaries of 
legislative proposals.   
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2016359 – Program Assistant 1 – Physics – 1 WF 

 

Recruitment contacts included the Connecticut Community College Consortium; the Southern 
Connecticut State University Career Services Center; Boston University Career Services; 
Quinnipiac University Career Services; Careerbuilder.com; Monster.com; the Boston College 
Career Center; Eastern Connecticut State University; and the University of Massachusetts Boston.  

Goal Candidates: WM, BF, HM, AM 

20 total applicants: 3 WM, 13 WF, 2 AF, 1 UM and 1 UF.  

Unqualified applicants: 1 WM, 8 WF, 2 AF, 1 UM, and 1 UF. 

• 1 WM, 6 WF, 1 AF, and 1 UM lacked a Bachelor’s degree in business or a related field and 
one to three years of experience in a responsible administrative support position. 

• 2 WF, 1 AF, and 1 UF lacked one to three years of experience in a responsible 
administrative support position and lacked excellent computer skills including Microsoft 
Word, Excel, and Outlook. 
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Qualified applicants: 2 WF 

• 2 WF lacked experience working in an academic department.  

Interviewed applicants: 2 WM and 3 WF.  

• 1 WF declined the invitation to interview.  
• 2 WM and 1 WF did not have a sufficient level of judgment regarding administrative detail 

and procedures.  

The 1 WF selected for the position had extensive administrative experience with the ability to 
analyze financial information.  Additionally, this candidate had excellent judgment regarding 
administrative detail and procedures.  Finally, the selected candidate had experience in an academic 
environment. 
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2016568 – Program Assistant 1 – Counseling Intercollegiate Athletes – 1 WF 

   

Recruiting activities included the Uconn careers website; HERC; Inside Higher Ed 
UconnHuskies.com, NCAA News, Indeed.com 

Goal Applicants: WM, BF, HM, AM, AF 

46 Total applicants: 13 WM, 12 WF, 5 BM, 9 BF, 1 HM, 1 HF, 1 UM, 4 UF.  

Unqualified applicants: 13 WM, 9 WF, 5 BM, 8 BF, 1 HM, 1 HF, 2 UF, 1 UM 

• 6 WF, 10 WM, 2 BM, 4 BF, 1 UM lacked a Bachelor’s degree in subject area related to 
program specialty or equivalent combination of education and experience. 
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• 2 WM, 2 WF, 2 BF, 3 BM, 2 UF, and 1 HF lacked one to three years’ experience working 
within a tutoring program which services student-athletes. 

• 1 WM, 1 WF, 2 BF lacked self-motivation and an ability to work independently and 
regularly exercise sound judgment regarding academic integrity, administrative detail and 
procedures. 

Interviewed applicants: 3 WF and 1 BF 

• 1 WF lacked experience in training, hiring and monitoring of tutors.  
• 1 WF and 1 BF lacked experience and understanding of the position’s requirements and 

challenges. 

The 1 WF selected possessed knowledge and an in depth understanding of what the position 
required. The candidate possessed a Master’s degree and had served as an undergraduate tutor for 
student athletes within the past four years. 
 

051459 – Program Assistant 1 – Computer Science & Engineering – 1 WF 
1 WF’s work schedule was changed from Part-time to fulltime.   
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2016307 – Program Assistant 1 – Animal Science – 1 WF
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Animal Science Website, faculty and staff listserv, Indeed, and 
the Animal Science Facebook page.  

Goal Applicants: 7 WM, 2 BF, 1 HM, 1 AM 

42 Total Applicants:  6 WM, 30 WF, 3 HF, 1 AF, 1 UM, 1 UF 

Unqualified Applicants: 6 WM, 26 WF, 3 HF, 1 AF, 1 UM, 1 UF 

• 3 WM, 13 WF, 2 HF, 1 AF and 1 UF submitted incomplete applications. 
• 3 WM, 12 WF, 1 HF and 1 UM lacked 1-3 years’ recent experience in a responsible 

administrative support position, which demonstrates knowledge of administrative methods. 
• 1 WF lacked an ability and willingness to work flexible hours. 

Interviewed Applicants: 4 WF 

• 3 WF lacked the administrative office support experience needed for the position. 
• 1 WF provided incomplete responses to interview questions. 

1 WF was promoted to the position.  This promotional action is identified in the Promotional Goals 
Analysis section. She had recent and relevant experience working in a responsible administrative 
support position. She demonstrated excellent communication and interpersonal skills as well as a 
strong understanding of office procedures during her interview. Additionally, this candidate had the 
preferred degree in Animal science and had experience working in a university setting.  
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UC Professional 1  
Short-term goals: 4 WF, 1 HF 
  
2016309 – Financial Assistant 1 - Marine Sciences/Mstc – 1 WF 
 
55 Total Applicants:  15 WM, 25 WF, 1 BM, 3 BF, 2 HF, 7 AF, 2 UM 

Unqualified applicants:  5 WM, 12 WF, 1 BF, 1 HF, 2 AF 

Qualified applicants:  9 WM, 11 WF, 1 BM, 2 BF, 1 HF, 4 AF, 2 UM 

Interviewed applicants:  1 WM, 2 WF, 1 AF 

This hire achieved a hiring goal. 
 

2016257- Financial Assistant 1 – Psychology – 1 WF 
 
 62 Total Applicants:  7 WM, 29 WF, 4 BM, 5 BF, 3 HM, 3 HF, 2 AM, 5 AF, 2 UM, 2 UF 

Unqualified applicants:  6 WM, 13 WF, 2 BM, 4 BF, 2 HM, 1 HF, 1 AM, 3 AF, 1 UM, 1 UF 

Qualified applicants:  1 WM, 12 WF, 1 BM, 1BF, 1 HM, 2 HF, 1 AM, 2 AF, 1 UM 

Interviewed applicants:  4 WF, 1 BM, 1 UF 

This hire achieved a hiring goal. 
 

2016346 – Financial Assistant 1 - Humanities Institute – 1 WF 
 
50 Total Applicants:  10 WM, 26 WF, 2 BM, 2 BF, 2 HM, 3 AM, 4 AF, 1 UM 

Unqualified applicants:  6 WM, 11 WF, 1 HM, 1 AF 

Qualified applicants:  3 WM, 5 WF, 1 BM, 2 BF, 3 AM, 2 AF, 1 UM 

Interviewed applicants:  1 WM, 10 WF, 1 BM, 1 HM, 1 AF 

This hire achieved a hiring goal. 
 

2016323 – Program Aide – Wellness & Prevention Services – 1 WF 
 
53 Total Applicants:  7 WM, 31 WF, 1 BM, 5 BF, 1 HF, 1 AM, 3 AF, 4 UF 

Unqualified applicants:  2 WM, 10 WF, 1 BM, 5 BF, 3 AF 

Qualified applicants:  4 WM, 16 WF, 1 HF, 1 AM, 3 UF 
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Interviewed applicants:  1 WM, 5 WF, 1 UF 

This hire achieved a hiring goal. 
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2015520 – Financial Assistant 1 – Accounts Payable – 1 WM 

 

 

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, and Diverse.  

Goal Applicants: WF, HF 

65 Total Applicants: 16 WM, 29 WF, 3 BM, 4 BF, 1 HM, 2 HF, 6 AM, 1 AF, 3 UF 

Unqualified Applicants: 5 WM, 14 WF, 1 BM, 3 AM, 2 UF 

• 2 WM withdrew their applications. 
• 11 WF, 2 AM and 2 UF lacked an Associate’s degree in accounting, finance, business or 

related field.  
• 3 WM, 3 WF, 1 BM and 1 AM did not provide evidence of professional experience in 

accounting, finance, business or related area. 

Qualified Applicants: 7 WM, 14 WF, 2 BM, 4 BF, 1 HM, 2 HF, 2 AM, 1 UF 
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• 1 WM, 1 WF, 1 BF, 1 HF and 1 UF did not have a Bachelor’s degree in accounting, finance, 
business or related field. 

• 6 WM, 11 WF, 2 BM, 3 BF, 1 HM, 1 HF and 2 AM did not demonstrate excellent written 
communication skills as based on their application materials. 

• 2 WF lacked working knowledge of office operations and University procedures.  

Interviewed Applicants: 4 WM, 1 WF, 1 AM, 1 AF 

• 2 WM withdrew their applications.  
• 1 WF did not demonstrate the Excel skills required for this position. 
• 1 WM, 1 AM and 1 AF lacked excellent communication skills that would affect their ability 

to work effectively with students, departments and University staff.  

The 1 WM hired had extensive experience in accounting and finance. This candidate also 
demonstrated excellent interpersonal and communication skills. Additionally, he had 
comprehensive understanding of office operations and University procedures.  
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2017039-Financial Assistant 1- School of Social Work 
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Recruitment Activities include Blacks in Higher Education, Hispanics in Higher Education, Women 
in Higher Education and UConn Careers Website. 

Goal Applicants include WF, HF 

29 total applicants: 5 WM, 15 WF, 2 BF, 1HF, 1 AM, 3 AF, 1 UM, 1UF 

13 Unqualified Applicants: 5 WM, 5 WF, 1 BF, 1 HF, 1 UF 

• 5 WM, 5 WM, 1BF, 1 HF, 1 UF lacked an Associate’s degree in accounting or bookkeeping 
and two years’ experience in accounting or bookkeeping.  

9 Qualified Applicants: 5 WF, 1 AM, 3 AF,  

• 4 WF, 1 AM, 2 AF lacked knowledge of the Kuali Financial System. 
• 1 WF and 1 AF lacked knowledge of CORE-CT. 

8 Interviewed Applicants: 1 WM, 5 WF, 1 BF, and 1 UM  

• 1 WF withdrew from consideration for the position.   
• 1 BF, 4 WF, and 1 UM, while possessing some financial experience, lacked experience with 

University of Connecticut/State of Connecticut regulations.  

The 1 WM selected had the best overall skills and experiences. This candidate possessed knowledge 
of the Kuali Financial System and Core. He also had familiarity with the University of 
Connecticut’s/ State of Connecticut regulations, policies and procedures.  
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2015475 – Research Laboratory Aide- Ecology and Evolutionary Biology – 1 WM 

 

Hiring activities included: HERC, Inside Higher Ed., Diverse, Association of Educational and 
Research Greenhouse Curators, American Public Gardens Association, Cornell University, 
Cultivate 2015 Tradeshow, and numerous professional contacts. 

Goal Applicants: WF, HF 

25 total applicants: 8 WM, 10 WF, and 7 AF. 
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Unqualified applicants: 3 WM, 3 WF, and 5 AF. 

• 1 WM, and 4 AF lacked a Bachelor’s degree in a relevant field or an equivalent combination 
of education and experience in a collections greenhouse environment. 

• 1 WM, 2 WF, and 1 AF did not possess broad knowledge of general botany concepts and 
plant care techniques as applicable to a diverse collection of plants. 

• 1 WM did not demonstrate excellent communication, computer, and organizational skills. 
• 1 WF submitted an incomplete application. 

Qualified applicants: 3 WM, 5 WF, and 2 AF. 

• 2 WM, 4 WF, and 2 AF did not possess more than two years of experience in tropical plant 
cultivation. 

• 1 WF lacked experience with integrated pest management techniques. 
• 1 WM did not demonstrate the ability to work independently and to recognize/rectify 

develop cultural, nutritional, and pest problems before they affect plant growth. 

Interviewed applicants: 2 WM, and 2 WF. 

• 2 WF possessed less hands-on experience with integrated pest management and propagation 
of tropical plants than needed for the position. 

• 1 WM possessed experience that was narrowly focused on plant specialties. 

The 1 WM selected had hands-on experience with a broad range of tropical plants as well as solid 
experience in both chemical and biological pest control. The candidate demonstrated the ability to 
assimilate new job skills efficiently through their steadily increasing responsibility set as a grower 
at Logee’s Greenhouse, which is famous for its diversity of tropical plants. He also possessed 
hands-on experience with an Argus greenhouse control system as well as mechanical and computer 
technical abilities. 
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2016504 – Financial Assistant 1 – University Libraries – 1 WM 

 

Recruitment activities included advertisements with the UConn Libraries twitter account; the 
UConn Libraries Facebook page; indeed.com; the American Library Association Diversity 
Spectrum Program listserv; and CT Job Lists. 

Goal Candidates: WF, HF 

47 total applicants: 10 WM, 25 WF, 2 BM, 1 BF, 1 HM, 3 HF, 3 AM, 1 AF, and 1 UF.  

Unqualified applicants: 8 WM, 20 WF, 2 BM, 1 BF, 1 HM, 2 HF, 1 AM, and 1 UF.  
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• 5 WM, 14 WF, 1 BM, 1 BF, 1 HF, and 1 AM lacked two years of experience in accounting 
or bookkeeping, with a demonstrated knowledge of financial processing, recordkeeping, and 
reporting. 

• 3 WM, 6 WF, 1 BM, 1 HM, and 1 UF lacked demonstrated experience with an online 
financial system. 

• 1 HF lacked excellent communication skills as evidenced by errors in application materials.  

Qualified applicants: 1 WM, 3 WF, 1 HF, and 2 AM. 

• 1 WM, 2 WF, 1 HF, and 1 AM did not demonstrate a working knowledge of Microsoft 
SharePoint and proficiency in Microsoft Access and Excel.  

• 1 WF and 1 AM lacked a working knowledge of Microsoft SharePoint. 

Interviewed applicants: 1 WM, 2 WF, and 1 AF.  

• 2 WF were unable to answer interview questions completely and demonstrated poor 
communication skills. 

• 1 AF indicated her preference to work independently and did not demonstrate the 
interpersonal and communication skills necessary to work in a team-based environment. 

The 1 WM selected for the position had a clearly articulated skillset in relation to the 
responsibilities of the position, and demonstrated excellent technical skills specifically with 
Microsoft Office and SharePoint.  Additionally, this candidate had financial recordkeeping 
experience.  Finally, the selected candidate exhibited outstanding interpersonal and communication 
skills. 
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2016582 - Financial Assistant 1 - Liberal Arts and Sci Dean – 1 WM 
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Recruitment activities includes: College Central Network, Monster, One Stop and Career Builder 
Job board.  

Goal Applicants: WF, HF 

36 Total Applicants: 9 WM, 14 WF, 2 BF, 3 HM, 1 HF, 3 AM, 3 AF, 1 UF. 

Unqualified applicants: 4 WM, 5 WF, 1 BF, 1 HF, and 1 UF. 

• 4 WM, 5 WF, 1 BF, 1 HF, 1 UF did not have an Associate’s degree in accounting, finance, 
business or related field.  

Qualified applicants: 1 WM, 8 WF, 1 BF, 2 HM, 1 AM, 2 AF 

• 1 WM, 7 WF, 1 BF, 2 HM, 1 AM, 1 AF did not have experience working in a higher 
education setting.  

• 1 WF and 1 AF did not have a Bachelor’s degree in accounting, finance, business or related 
field.  

Interviewed applicants: 4 WM, 1 WF, 1 HM, 2 AM, and 1 AF. 

• 1 WF and 1 AM withdrew from consideration, 
• 1 AM was not able to articulate information clearly in response to interview questions. 
• 2 WM lacked customer service skill and was unable to fully answer interview questions. 
• 1 WM, 1 HM and 1 AF was able to demonstrate sufficient financial work experience needed 

for the position.   

The 1 WM hired demonstrated strong customer service skills, university experience and 
budgeting/financial reporting. He demonstrated excellent communication skills and provided in 
depth answers to interview questions regarding his financial experience and knowledge. 
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2016365 – Research Lab Aide - Plant Science & Landscape Arc – 1 WM
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, CT Nursery Landscape Association, CT Association of Golf 
Superintendents, CT Groundskeepers Association, New England Sports Turn Managers 
Association, and Turfnet Website. 

Goal Applicants: 1 WF, 1 HF  

37 Total Applicants: 21 WM, 5 WF, 1 BM, 4 HM, 1 AF, 3 UM, 2 UF 

Unqualified Applicants: 14 WM, 5 WF, 1 BM, 4 HM, 1 AF, 3 UM, 2 UF 

• 4 WM, 3 WF, 2 HM, 2 UF lacked a Bachelors’ degree in Agronomy, Horticulture, 
Sustainable Agriculture, Turfgrass Science field or equivalent experience and training. 

• 7 WM, 2 WF, 1 BM, 2 HM, 1 AF and 3 UM did not have knowledge and experience in crop 
production in Nursery and Landscape Science or Sustainable field based Horticulture / 
Agriculture or Turfgrass Science. 

• 2 WM did not have knowledge and experience in operation, maintenance, and repair of 
specialized Nursery and Landscape Science or Sustainable Horticulture / Agriculture or 
Turfgrass Science equipment including automated irrigation systems. 

• 1 WM did not demonstrate an ability to identify Nursery and Landscape Science or 
Sustainable field based Horticulture / Agriculture or Turfgrass Science plant species. 

Qualified Applicants: 2 WM  

• 1 WM lacked a Bachelor’s degree in Agronomy, Horticulture, Sustainable Agriculture, 
Turfgrass Science field. 

• 1 WM did not have at least three years’ experience in an intensively managed related 
industry including maintenance and repair of specialized industry field based specific 
equipment. 

Interviewed Applicants: 5 WM 

• 3 WM did not demonstrate a sufficient understanding of basic mechanical skills during the 
interview.  

• 1 WM is being considered for another position in the department.  

1 WM was promoted to the position.  This promotional action is identified in the Promotional Goals 
Analysis section. The 1 WM selected for this position had an excellent combination of training and 
experience in the field. He provided excellent answers to technical interview questions, and 
demonstrated an understanding of IPM practices and how to manage research versus non-research 
field projects. Additionally, he has experience supervising a team. This candidates references were 
contacted and provided positive feedback.  
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2016525 – Financial Assistant I – Education Abroad - 1 WF 

 

Goal Applicants: WF, HF 

39 Total applicants: 8 WM, 19 WF, 2 BM, 1 BF, 2 HM, 1 HF, 1 AM, 1 AF, 1 UM, 3 UF 

Unqualified applicants: 5 WM, 8 WF, 1 HM, and 2 UF. 

• 7 WF, 4 WM, 1 HM, 1 UF did not have at least two years of related experience such as 
accounting or bookkeeping.  

• 1 WM, 1 WF, 1 UF did not have an Associate’s degree  

Qualified applicants: 3 WM, 10 WF, 2 BM, 1 BF, 1 HM, 1 HF, 1 AM, 1 AF, 1 UF 

• 3 WM, 8 WF, 1 BF, 1 UF, lacked experience with international bank accounts, wire 
transfers, or cash advances.  
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• 1 HM, 2 WF, 2 BM, 1 UF, 1 AM, and 1 AF lacked experience working in a higher 
education setting.  

Interviewed applicants: 1 WF and 1 UM 

• 1 UM lacked experience with processing of cash advances and lacked experience with 
handling international bank accounts including wire transfers.  

The 1 WF selected had experience handling international bank accounts, including wire transfers, 
cash advances and training faculty with regard to travel practices and procedures. She was 
proficient in Excel, Word, Quicken and KFS. She also had higher education experience.  
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2016531 - Financial Assistant – INCHIP – 1 WF

 

Recruitment Activities Included: Rudd Center Website, Glastonbury Citizen Newspaper, UConn 
careers website.  

Goal Applicants: WF, HF 

44 Total Applicants: 11 WM, 15 WF, 3 BM, 4 BF, 2 AM, 5 AF, 1 UM, and 1 UF.  
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Unqualified applicants: 9 WM, 8 WF, 2 BM, 1 BF, 2 AM, 4 AF, 1 UM, and 1 UF.  

• 4 WM, 1 WF, 1 BF, and 1 UF did not have an Associate’s degree in business administration 
or related field.  

• 5 WM, 7 WF, 2 BM, 2 AM, 4 AF, and 1 UM lacked a minimum of two years of experience 
in an office/administrative role with exposure to financial records and or budgets.  

Qualified applicants: 2 WM, 2 WF, 1 BM, 2 BF, and 1 AF. 

• 2 WF, 1 BF and 1 AF did not have a Bachelor’s degree in business or related field. 
• 2 WM, 1 BM, and 1 BF lacked experience working in higher education setting. 

Interviewed applicants: 5 WF, 1 BF, and 1 UF 

• 1 WF has less office/administrative experience than needed for the position. 
• 1 WF accepted another position. 
• 1 WF and 1 BF rejected the offer.  
• 1 UF provided vague answers to interview questions. 
• 1 WF did not respond to repeated requests for interview. 

The 1 WF selected possessed a Bachelor’s degree in Finance degree and had direct financial record 
and budgeting experience.  She also had substantial administrative experience and was very detail-
oriented.  She demonstrated good interpersonal communication and the ability to work 
collaboratively with a team.   
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2016565 – Program Aide – Athletics Men’s Intercollegiate – 1 BM 

  

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, UConnHuskies.com, and Indeed.com. 

Goal Applicants: WF, HF 

59 Total Applicants: 31 WM, 6 WF, 9 BM, 3 HM, 1 HF, 3 AM, 5 UM, 1 UF. 

Unqualified Applicants: 21 WM, 4 WF, 7 BM, 3 HM, 3 AM, 4 UM, 1 UF. 

• 21 WM, 4 WF, 7 BM, 3 HM, 3 AM, 4 UM, and 1 UF, lacked thorough knowledge of all 
current NCAA regulations and correct application of rules in practice. 

Qualified Applicants: 9 WM, 2 WF, 1 BM, 1 HF and 1 UM 

• 1 WM lacked a Bachelors’ degree in business or sports management.  
• 8 WM, 2 WF, 1 HF, 1 BM, and 1 UM did not have a minimum of three years as Division I 

football student-athlete.  

Interviewed Applicants: 1 WM, 1 BM 

• 1 WM did not provide complete responses to in-depth interview questions.  

The 1 BM hired for this position had extensive experience in athletics, specifically coaching at the 
collegiate level. This candidate had excellent knowledge about UConn and its’ football program, 
and he conveyed passion for the mission of the program and the University. Additionally, he 
provided thoughtful and articulate responses to in-depth interview questions.  
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2016477 – Financial Assistant 1 – Accounts Payable – 1 AM 

 

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Hartford Courant, Willimantic Chronicle and Career Builders. 

Goal Applicants: WF, HF 

75 Total Applicants: 14 WM, 32 WF, 10 BM, 2 BF, 1 HM, 3 HF, 4 AM, 7 AF, 2 UM 

Unqualified Applicants: 14 WM, 15 WF, 6 BM, 1 BF, 1 HM, 2 HF, 1 AM, 3 AF, 1 UM 

• 1 HM submitted an incomplete application. 
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• 7 WM, 11 WF, 1 BM, 1 BF, 1 HF and 1 AM did not have an Associates’ degree in 
accounting, finance, business or an equivalent combination of education and experience in 
related field.  

• 5 WM, 3 WF, 5 BM, 1 HF and 1 AF lacked experience in accounting, finance, business or 
related area.  

• 2 AF and 1 UM did not have demonstrated customer service skills.  
• 2 WM and 1 WF lacked good computer skills.  

Qualified Applicants: 11 WF, 1 BF, 1 HF, 1 AM, 1 AF 

• 8 WF and 1 BF lacked a Bachelors’ degree in accounting, finance, business or related field. 
• 3 WF, 1 HF, 1 AM and 1 AF did not have familiarity with Kuali Financial Systems. 

Interviewed Applicants: 6 WF, 4 BM, 2 AM, 3 AF, 1 UM 

• 1 WF, 1 AM, 1 AF and 1 UM withdrew their applications.  
• 5 WF, 4 BM and 2 AF lacked the financial experience needed for the position. 

The 1 AM hired had extensive work experience related to Accounts Payable. His past work 
experience demonstrated his ability to independently take direction and learn quickly. He was 
familiar with all of the computer systems required for this position. Additionally, he demonstrated 
excellent professionalism and communication skills during his interview.  
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Academic Assistants  
Short-term goals: 5 WF, 1 BM, 2 BF, 1 HF 
 
2016198 - Academic Assistant 3 - Teach and Learning Inst – 1 WF 
 
5 Total Applicants: 2 WF, 1 HF, 1 AM, 1 AF 

Unqualified applicants:  1 WF, 1 HF, 1 AM, 1 AF 

Interviewed applicants:  1 WF 

This hire achieved a hiring goal. 
 

2015503 - Academic Assistant 4 – CETL – 1 WF 
 
80 Total Applicants: 19 WM, 26 WF, 4 BM, 4 BF, 4 HM, 3 HF, 5 AM, 2 AF, 4 UM, 9 UF 

Unqualified applicants:  14 WM, 20 WF, 2 BM, 3 BF, 4 HM, 2 HF, 5 AM, 2 AF, 4 UM, 7 UF 

Interviewed applicants:  5 WM, 6 WF, 2 BM, 1 BF, 1 HF, 2 UF 

This hire achieved a hiring goal. 
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2016460 -Academic Assistant 3 – Biotech/Bioservices Center – 1 AM 

 

Recruitment activities included: AcademicJobsOnlin.Org, Science Careers Web, Cyto.Purdue.edu, 
Newenglandcytometry.com, and Jobs.aai.org. 

Goal Applicants: WF, BM, BF, HM 

12 Total applicants: 3 WM, 1 HF, 5 AM, 2 AF, and 1 UF. 

Unqualified applicants: 2 WM, 1 HF, 2 AM, and 1 AF.  
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• 2 WM did not have a Ph.D. with experience in flow cytometry as evidenced by a strong 
publication record in the field.  

• 1 AF lacked a mastery of cytometric technologies and data analysis and sharing pipelines. 
• 1 HF and 1 AM lacked ability to troubleshoot issues and perform typical maintenance 

routines. 
• 1 AM lacked the willingness to lead in the writing of grant proposals aimed at supporting 

and advancing the core.  

Qualified applicants: 1 WM, 1 AM and 1 AF.  

• 1 AM, 1 WM, and 1 AF did not have a record of successfully funded grants. 

Interviewed applicants: 1 AM, 1 UF. 

• 1 UF withdrew from consideration.  
• 1 AM lacked good communication skills based on interview responses.   

The 1 AM selected was highly and technically qualified to run the existing flow cytometry facility.  
He had a background in biology and demonstrated excellent communication skills.   
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16170 - Academic Assistant I – INCHIP – 1 AF 
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1 Total Applicants:  1 AM 

Interviewed applicants:  1 AM 

1 AM hired meets all the job qualifications of the academic Assistant I Statistician position. She is 
scheduled to defend her PhD in the Department of Agricultural and Resource Economics in 
February. As a PhD student, she demonstrated her proficiency in developing complex databases, 
conducting sophisticated statistical models and utilizing a variety of statistical software programs, 
including STATA, SAS and SPSS. She has also conducted research on social media marketing 
utilizing syndicated marketing data, so she is also very familiar with the specific research questions 
used. Her work as a graduate assistant complements the work she will be doing as a research 
assistant.  
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Specialist 1A 
Short-term goals: 3 WM, 2 BM, 1 BF, 1 HM 
 
2017001 - Specialist 1A - Athletic Men’s Intercollegiate – 1 WM 
 
36 Total Applicants:  22 WM, 5 BM, 6 HM, 3 UM 

Unqualified applicants:  18 WM, 5 BM, 5 HM, 2 UM 

Qualified applicants:  1 WM, 1 HM 

Interviewed applicants:  3 WM, 1 UM 

This hire achieved a hiring goal. 
 

2016616 - Specialist 1A - Athletic Women’s Intercollegiate – 1 WM 
 
9 Total Applicants:  4 WM, 1 BF, 5 UM, 1 UF 

Unqualified applicants:  2 WM, 1 BF, 3 UM, 1 UF 

Qualified applicants:  1 WM 

Interviewed applicants:  1 WM, 2 UM 

This hire achieved a hiring goal. 
 

2016637 – Specialist 1A – Athletics Strength Center – 1 HM 
 
67 Total Applicants:  48 WM, 2 WF, 7 BM, 3 HM, 1 HF, 1 AM, 4 UM, 1 UF 

Unqualified applicants:  31 WM, 1 WF, 4 BM, 1 HM, 1 HF, 3 UM 

Qualified applicants:  12 WM, 1 WF, 3 BM, 1 HM, 1 AM, 1 UF 

Interviewed applicants:  5 WM, 1 HM, 1 UM 

This hire achieved a hiring goal. 
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2016675 - Specialist 1A- Athletic Women’s Intercollegiate – 1 WF 
 

 

Recruitment activities included advertisements with UConnHuskies.com; NCAA News; and various 
professional networking efforts.  

Goal Candidates: WM, BM, BF, HM 

21 candidates applied for the position: 2 WM and 19 WF. 

Unqualified applicants: 2 WM and 15 WF.  

• 2 WM and 9 WF lacked a minimum of two years of collegiate lacrosse playing or coaching 
experience.  

• 6 WF lacked a demonstrated working knowledge of NCAA regulations. 

Interviewed applicants: 4 WF.  

• 2 WF withdrew from consideration for the position.  
• 1 WF had less well developed coaching experience than preferred and had no camp 

coaching experience.  

The 1 WF selected for the position demonstrated extensive lacrosse experience both as a player and 
coach.  Additionally, this candidate was familiar with NCAA regulations and had a strong 
commitment to the academic development of players.  Finally, this candidate exhibited excellent 
communication and interpersonal skills and experience with community outreach and University 
activities. 
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2016586 – Specialist 1A – Athletics Sports Management – 1 WF 

 

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, UConnHuskies.com, and National Collegiate Athletics 
Association News.  

Goal Applicants: WM, BM, BF, HF 

64 Total Applicants: 24 WM, 32 WF, 1 BF, 1 HF, 1 HM, 3 AM, 2 AF 

Unqualified Applicants: 11 WM, 11 WF, 1 BF, 1 HF, 1 HM, 1 AF 

• 1 WF lacked a Masters’ degree in a related field.  
• 7 WM, 9 WF, 1 BF, 1 HF, 1 HM and 1 AF did not have two years of athletic training 

experience within the past three years. 
• 4 WM and 1 WF did not demonstrate excellent written communication skills. 

Qualified Applicants: 12 WM, 18 WF, 3 AM, 1 AF 

• 12 WM, 18 WF, 3 AM and 1 AF did not have Collegiate Field Hockey and Women’s 
Lacrosse athletic training experience.                                                                                                                                                                                                                                                                                                                                                                                                            

Interviewed Applicants: 1 WM, 3 WF 
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• 1 WM and 2 WF did not have the athletic training experience at the collegiate level needed 
for the position.   

The 1 WF hired for this position had extensive collegiate athletic training experience. She had 
excellent knowledge of NCAA regulations, and responded thoughtfully to situational interview 
questions. During her interview she was also able to communicate excellent evidence based ideas 
regarding athlete rehabilitation and injury prevention. Additionally, her references were contacted 
and gave positive feedback.  
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2016608 – Specialist 1A – Athletics Women’s Intercollegiate - 1 WF 

 

 

Recruitment activities included: UConnHuskies website, Inside Higher Ed. Diverse, and 
Indeed.com.  

Goal Applicants: WM, BM, BF, HF 

28 Total Applicants: 8 WM, 8 WF, 4 BM, 5 BF, 1 AF, 1 AM, and 1 UM.  

Unqualified applicants: 7 WM, 7 WF, 3 BM, 4 BF, 1 AM, 1 AF, 1 UM.  

• 1 WM and 1 AM lacked an understanding of the correct application of the NCAA 
regulations.  
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• 6 WM, 7 WF, 3 BM, 4 BF, 1 UM, 1 AF and 1 UF did not have minimum four years of 
experience performing team and or administrative support functions for a Division I women 
basketball program.  

Qualified applicant: 1 BM 

• 1 BM lacked a minimum of three years of experience performing team and or administrative 
support responsibilities during the Division I NCAA Women’s Basketball Tournament. 

Interviewed applicants: 1 WM, 1 WF, and 1 BF. 

• 1 BF did not have a strong experience base, lacked experience dealing with post season 
responsibilities and did not articulate a vision for supporting the coaching staff and student 
athletes.  

• 1 WM did not provide sufficient responses to the interview questions and was unable to 
convey the depth of the overall knowledge and experiences.  

The 1 WF selected was able to clearly demonstrate an ability to provide administrative operational 
support to the women’s basketball coaching staff and convey an overall vision for this position. 
Additionally, her skills in social media and familiarity with community outreach functions matched 
well with the requirements of the position.  
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Specialist 2A 
Short-term goals: 1 WF, 1 BF, 1 HM, 1 AM 
 
2016372 - Specialist 2A – Athletics Men’s Intercollegiate - 1 BM 

Recruitment activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
UConnHuskies.com, NCAA News, and Indeed.com 

Goal Applicants: WF, BF, HM, AM 

32 total applicants included: 13 WM, 17 BM, 1 AM, and 1 UM. 

Unqualified applicants: 13 WM, 15 BM, 1 AM, and 1 UM. 

• 11 WM, 14 BM, 1 AM, and 1 UM lacked ten years of full-time experience as a collegiate 
football coach at the FBS level. 

• 2 WM and 1 BM did not have experience coaching in professional football. 
 

Qualified applicants: 1 BM. 

• 1 BM did not appear in a minimum of two bowl games in the last five years. 
 

Interviewed applicants: 1 BM. 

The 1 BM selected for this position was the only candidate to meet all the preferred and minimum 
qualifications. This candidate had extensive experience recruiting, coaching, and developing high 
level football talent in a Division 1 setting. This candidate also demonstrated excellent 
communication skills throughout the interview process. 
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2016674 – Specialist 2A – Athletics Men’s Intercollegiate – 1 BM  

 

 

Recruitment activities included: UConnHuskies.com, Inside Higher Ed., Diverse and 10 
professional networks. 

Goal Applicants: WF, BF, HM, AM 

14 Total applicants: 5 WM, 8 BM and 1 UM 

Unqualified applicants: 5 WM, 7 BM and 1 UM 

• 3 WM and 6 BM lacked a minimum of five years of full-time experience (within the past six 
years) as an assistant coach at a Division I men’s college and collegiate playing experience 
at a Division I men's college basketball program. 

• 1 WM and 1 BM lacked a Bachelor’s degree.  
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• 1 WM and 1 UM lacked collegiate playing experience at a Division I institution.  

 Interview applicant: 1 BM 

The 1 BM hired had excellent prior experience in collegiate coaching as a full time assistant coach 
for the past six seasons, achieving a high level of success as indicated by his recognition as one of 
the top 10 assistant coaches (awarded by espn.com) this past season, and multiple NCAA 
tournament appearances. This candidate had a demonstrated understanding of the administration of 
collegiate team travel, scheduling, and budget control due to his experience in basketball operations 
at both the collegiate and professional level. The candidate had also demonstrated an understanding 
and working knowledge of assisting in the planning and organizing all phases of a Division I men’s 
basketball program, including a demonstrated working knowledge of the correct application of 
NCAA regulations and a commitment to the academic goals of the University. 
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Specialist 3A – 4A 
Short-term goals: 2 BM, 1 BF, 1 HM 
 
No hiring activity in this category 
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Remaining Titles  
Short-term goals: 13 WM, 2 BF, 1 AM 

 
2016083 – University Educational Assistant 3 - Human Resources – 1 WF, 1 BF 
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Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
SHRM, Human Resources Association of Central Connecticut, and National Association of African 
Americans in HR. 

Goal Applicants: WM, BF, AM 

220 total applicants: 39 WM, 124 WF, 6 BM, 15 BF, 21 HF, 1 AM, 7 AF, 3 UM, and 4 UF. 

Unqualified applicants: 34 WM, 97 WF, 5 BM, 9 BF, 18 HF, 4 AF, 3 UM, and 3 UF. 

• 20 WM, 68 WF, 1 BM, 4 BF, 9 HF, 3 AF, and 2 UM lacked an Associate’s degree and two 
years of relevant work experience. 

• 14 WM, 27 WF, 3 BM, 5 BF, 9 HF, 1 AF, 1 UM and 3 UF did not possess excellent 
organizational and administrative proficiency with attention to detail. 

• 1 WF and 1 BM did not demonstrate experience with computer software, including 
Microsoft Office Professional Suite, with an advanced knowledge of Excel and Word. 

• 1 WF did not demonstrate an awareness of data integrity concerns. 
 

Qualified applicants: 4 WM, 8 WF, 3 BF, 2 HF, 1 AM, 3 AF, and 1 UF. 

• 4 WF, 3 BF, 3 AF, and 1 UF lacked a Bachelor’s degree and at least one year of related 
professional experience. 

• 4 WM, 4 WF, 2 HF, and 1 AM did not possess experience accurately entering data into a 
mainframe system.  
 

Interviewed applicants: 1 WM, 19 WF, 1 BM, 3 BF, and 1 HF. 

• 1 WM, 6 WF, and 1 HF withdrew from consideration. 
• 3 WF, 1 BF lacked the relevant HR work experience needed for the position. 
• 2 WF did not have a strong background in customer service and was unable to articulate 

how organizational and administrative proficiency would aid in serving customers. 
• 6 WF, 1 BM and 1 BF did not have strong responses to interview questions. 
• 1 WF provided only brief responses to questions during the interview and was unable to 

elaborate on her responses. 
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The 1 BF selected for the position was articulate and clear in her responses to interview questions. 
She provided excellent examples to illustrate her understanding of the position and customer 
service. 
This hire achieved a hiring goal. 
 

The 1 WF selected provided excellent responses to interview questions regarding customer service 
and the HR role.  She possessed several years of work experience in a HR role in a customer 
services environment.   
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2016124 - U Technician 2 – Department of Human Resources – 1 WM 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Human Resources Association of Central Connecticut, Peer 
Institutions and networking.  

Goal Applicants: 12 WM, 2 BF, 1 AM 

32 Total Applicants: 12 WM, 1 WF, 1 BM, 3 HF, 9 AM, 5 AF, and 1 UM 

Unqualified Applicants: 9 WM, 1 WF, 1 BM, 3 HF, 9 AM, 5 AF, and 1 UM 

• 6 WM, 1 WF, 1 BM, 2 HF, 7 AM, 4 AF, and 1 UM did not have a Bachelors’ degree in 
information science or computer science, and 10 years of experience. 

• 1 AF did not demonstrate knowledge of Business Intelligence Reporting Solutions and/or 
tools such as IBI WebFocus and Oracle OBIEE.  

• 1 WM did not have experience with SQL.  
• 1 AM lacked excellent written communication skills and facilitation skills.  
• 1 WM, 1 HF and 1 AM were not proficient in Microsoft Office Suite, including Project and 

PowerPoint.  
• 1 WM lacked knowledge and/or experience using the MoSCoW Method for Requirements 

(Must, Should, Could, Wish) or similar methodology, used to reach a common 
understanding with stakeholders on the importance they place on the delivery of each 
requirement. 

Interviewed Applicants: 3 WM 

• 2 WM did not demonstrate an understanding of Business Intelligence Reporting Solutions 
during the interview. 

1 WM was promoted to the position.  This promotional action is identified in the Promotional Goals 
Analysis section. The 1 WM selected had excellent knowledge of information technology and 
business analysis. He demonstrated knowledge and experience using the MoSCoW Method for 
Requirements, used to reach a common understanding with stakeholders on the importance they 
place on the delivery of each requirement. Additionally, this candidate had experience in state 
government and higher education, and demonstrated an in-depth understanding of government 
mandates regarding compliance and privacy issues. 
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2016126 – University Educational Assistant 2 – Capital Budget Planning – 1 WF 
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Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, 
Chronicle of Higher Education, CTJobs.com, CareerBuilder.com, and numerous professional 
contacts in each department’s Finance Division. 

Goal Applicants: WM, BF, AM 

40 total applicants: 6 WM, 24 WF, 3 BF, 1 HM, 4 HF, 1 AF, and 1 UF. 

Unqualified applicants: 6 WM, 17 WF, 2 BF, 1 HM, 3 HF, 1 AF and 1 UF. 

• 1 WM, 5 WF, 1 BF, 1 HM, 2 HF and 1 UF did not demonstrate strong written 
communication. 

• 5 WM, 1 WF, 1 HF, and 1 AF lacked a Bachelor’s degree and 3 to 5 years of experience or 
an equivalent combination of education and training in an advanced level administrative 
role. 

• 3 WF and 1 BF did not possess an advanced knowledge of office administration, financial 
management, and extensive computer skills, including experience with Microsoft Outlook, 
Excel, Word, and PowerPoint. 

• 8 WF did not demonstrate a basic understanding and knowledge of accounting and budget 
practices and procedures. 

Qualified applicants: 1 WF, 1 BF, and 1 HF. 

• 1 WF lacked a Bachelor’s degree.  
• 1 HF did not have experience working in a higher education environment. 
• 1 BF did not have experience using financial records management systems such as KFS and 

UConn travel applications. 

Interviewed applicants: 6 WF. 

• 1 WF was unable to attend the interview and withdrew their application from consideration. 
• 4 WF did not have experience in higher education or experience providing support to high 

level administrators. 

The 1 WF selected had previously worked in a higher education environment.  She had experience 
using KFS and travel applications.  This candidate demonstrated excellent organizational skills and 
had significant experience working with Microsoft Office programming. 
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16104 - University Educational Assistant 3 - Human Resources – 1 WF 

 
1 Total Applicant:  1 WF 

Interviewed applicants: 1 WF 

As a result of the workload associated with integrating the University’s employment data with 
CORE-CT, several staffing needs were identified.  Specifically, staffing assistance was needed in 
processing a backlog of data-entry functions.  

The 1 WF hired was recruited from a special payroll position in the School of Agriculture.  She was 
specifically trained in aspects of Kuali Financial Systems and FOCUS reporting.  Due to this unique 
mix of University specific skills, as well as demonstrated outstanding communication and 
interpersonal skills, she was considered for the Human Resources position.  This position was 
necessary to provide critical assistance to the Human Resources Information Services team in 
processing the data entry backlog.  This candidate demonstrated an ability to learn new reporting 
and analysis functions, manage detailed longevity studies, manage a complicated personnel file 
organization project, and manage a high volume of work.  
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2016437 – University Education Assistant 3 – Human Resources – 1 WF 
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Recruitment activities included advertisements with Ability Jobs Online, Recruit Military Online, 
networking with Human Resources professionals throughout the State of Connecticut including 
various state agencies and universities; and networking within the Worker’s Compensation 
Commission.  

Goal Applicants: WM, BF, AM 

37 total applicants: 7 WM, 16 WF, 1 BM, 5 BF, 1 HF, 1 AM, 1 AF, 2 UM, and 3 UF.  

Unqualified applicants: 6 WM, 11 WF, 3 BF, 1 HF, 1 AF, and 2 UF. 

• 4 WM, 9 WF, 2 BF, 1 HF, and 1 UF lacked a Bachelor’s degree and two years of related 
experience in Human Resources, Payroll, or other related administrative area.  

• 2 WM, 2 WF, 1 BF, 1 AF, and 1 UF demonstrated attention to details and strong 
organizational skills as evidenced by errors in, or incomplete application materials.  
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Qualified applicants: 1 WM, 2 WF, 1 BM, 1 BF, 1 AM, and 2 UM. 

• 1 WM, 1 WF, 1 BM, 1 BF, and 1 UM lacked relevant experience related to workers’ 
compensation and/or leave administration preferably in an academic institution.  

• 1 WF, 1 AM, and 1 UM lacked experience preparing and delivering presentations and 
training.  

Interviewed applicants: 3 WF, 1 BF, and 1 UF.  

• 1 WF declined the invitation to interview. 
• 1 WF did not demonstrate an ability to communicate with and interact well with people of 

all ages and diverse backgrounds.  
• 1 BF and 1 UF did not demonstrate the ability to work collaboratively and foster effective 

relationships with a broad range of consist tents including administrators, faculty, staff, and 
union leaders.  

The 1 WF selected for the position demonstrated an excellent knowledge of worker’s compensation 
and leave administration.  Additionally, this candidate had substantial experience delivering 
presentations.  Finally, the selected candidate exhibited excellent communication and interpersonal 
skills. 
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2016514 – University Educational Assistant 3 – Labor Relations – 1 WF 
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Recruitment activities included advertisements with the University of Connecticut career website; 
the Department of Administrative Services (DAS) website; academicdiversitysearch.com; and 
Ability Jobs online.   

Goal Candidates: WM, BF, AM 

68 total applicants: 10 WM, 26 WF, 1 BM, 14 BF, 1 HM, 3 HF, 1 AM, 2 AF, 4 UM, and 6 UF.  

Unqualified applicants: 9 WM, 16 WF, 1 BM, 9 BF, 1 HM, 2 HF, 1 AM, 2 AF, 3 UM, and 5 UF.  

• 6 WM, 9 WF, 1 BM, 4 BF, 1 HM, 1 HF, 1 AF, 2 UM, and 2 UF lacked at least two years of 
experience in a responsible office support position.  

• 3 WM, 7 WF, 5 BF, 1 HF, 1 AM, 1 AF, 1 UM, and 3 UF lacked a Bachelor’s degree in a 
related field.  

Qualified applicants: 1 WM, 5 WF, 4 BF, 1 HF, and 1 UF. 

• 1 WM, 3 WF, 2 BF, and 1 UF lacked experience in the fields of Labor Relations, Human 
Resources, or Personnel Administration.  

• 2 WF, 2 BF, and 1 HF lacked prior office experience in a University environment.  

Interviewed applicants: 5 WF, 1 BF, 1 UM.  

• 1 WF withdrew from consideration for the position.  
• 3 WF, 1 BF, and 1 UM lacked the experience providing administrative support and Labor 

Relations experience needed for the position. 

The 1 WF selected for the position was the strongest candidate particularly with regards to Labor 
Relations and Human Resources experience.  Additionally, this candidate had experience in a 
University environment and was well versed with administrative best practices.  Finally, this 
candidate exhibited excellent communication and interpersonal skills. 
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Classified Hiring Activity 

 
Storrs Campus 

Category 7 – Protective Services  
Short-term goals:  1 BM, 1 BF, 2 HM, 1 AM, 1 AF 
 
2016137 – Protective Serv Trainee Police UC – Police Services – 2 WM, 1 WF, 1 BM, 1 HM 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, and PoliceApp.  

Goal Applicants: BM, BF, HM, HF, AM, AF  

125 Total Applicants: 81 WM, 9 WF, 11 BM, 2 BF, 10 HM, 2 HF, 4 AM, 3 UM and 3 UF 

Unqualified Applicants: 49 WM, 3 WF, 7 BM, 2 BF, 6 HM, 1 HF, 2 AM and 3 UM 

• 49 WM, 3 WF, 7 BM, 2 BF, 6 HM, 1 HF, 2 AM and 3 UM did not have a passing score on 
their CPCA exams.  

Interviewed Applicants: 32 WM, 6 WF, 4 BM, 4 HM, 1 HF, 2 AM, 3 UF 

• 3 WM, 1 WF, 1 BM, 1 HM and 1 UF withdrew their applications. 
• 20 WM, 2 WF, 1 BM, 1 HM, 1 HF, 2 AM, and 1 UF did not adequately answer situational 

interview questions. 
• 7 WM, 2 WF, 1 BM, 1 HM and 1 UF failed to pass background tests.  

The 1 WM hired had high CPCA exam scores, and passed the Polygraph, Psychological, 
Background and Pre-employment physical exams. He demonstrated a high interest in UConn, and 
has experience in working with diverse communities. This candidate also responded well to 
situational interview questions.  
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The 1 WM hired had high CPCA exam scores, and passed the Polygraph, Psychological, 
Background and Pre-employment physical exams. He demonstrated high interest in improving the 
UConn community and has experience interacting with diverse people. Additionally, he had 
excellent responses to interview questions and displayed professionalism throughout the interview.  

The 1 WF hired had high CPCA exam scores, and passed the Polygraph, Psychological, 
Background and Pre-employment physical exams.  She provided excellent responses to interview 
questions and displayed excellent communication skills.  She demonstrated high interest in working 
with students and the diverse community at UConn. 

The 1 BM hired had high CPCA exam scores, and passed the Polygraph, Psychological, 
Background and Pre-employment physical exams. He demonstrated high interest in the UConn 
community and has experience interacting with diverse people. Additionally, he had excellent 
responses to interview questions and displayed professionalism throughout the interview.  
This hire achieved a hiring goal. 

The 1 HM hired had high CPCA exam scores, and passed the Polygraph, Psychological, 
Background and Pre-employment physical exams. He demonstrated high interest in the UConn 
community and has experience interacting with diverse people. Additionally, he had excellent 
responses to interview questions and displayed strong communication skills and professionalism 
throughout the interview. 
This hire achieved a hiring goal. 
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2016241 –Bldg Gr Pat Off – Transportation and Parking Aux – 1 WM 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, and Diverse.    

Goal Applicants: BM, BF, HM, HF, AM, AF  

47 Total Applicants: 30 WM, 7 WF, 5 HM, 1 HF, 1 AM, 3 UM 

Unqualified Applicants:  20 WM, 6 WF, 4 HM, 1 HF, 1 AM, 2 UM 

• 4 WM, 3 WF, 1 HM, 1 AM lacked good written communication skills.  
• 16 WM, 3 WF, 3 HM, 1 HF, 2 UM lacked any experience and training which would provide 

the skills and abilities to perform the duties listed above. 

Qualified Applicants: 6 WM, 1 HM, 1 UM 

• 6 WM, 1 HM and 1 UM lacked related experience with and knowledge of parking 
equipment. 

Interviewed Applicants: 4 WM, 1 WF 

• 1 WM withdrew his application.  
• 2 WM and 1 WF did not adequately answer situational interview questions.  

1 WM hired exceeded all of the minimum and preferred qualifications.  He had excellent experience 
and training in security which provided the skills and abilities to successfully perform the duties 
listed.  He had excellent responses to situational interview questions and demonstrated an ability to 
think and act quickly in emergency situations. Additionally, his references were contacted and 
provided positive feedback. 
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2015467 – Buildings and Grounds Patrol Officer – Police Services – 1 WM, 1 WF 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Recruiting activities included: The UConn Careers website, HERC, Inside Higher Ed., Diverse, and 
Asnuntuck Community College Workforce Development.  

Goal Applicants: BM, BF, HM, HF, AM, AF  

106 total applicants: 53 WM, 14 WF, 10 BM, 2 BF, 14 HM, 1 HF, 5 AM, 1 AF, 6 UM  

Unqualified applicants: 34 WM, 5 WF, 9 BM, 2 BF, 11 HM, 5 AM, 1 AF, 4 UM 

• 34 WM, 5 WF, 9 BM, 2 BF, 11 HM, 5 AM, 1 AF, 4 UM lacked basic written 
communication skills. 

Interviewed applicants: 19 WM, 9 WF, 1 BM, 3 HM, 1 HF, 2 UM 
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• 1 WM and 2 WF withdrew from consideration. 
• 1 WM and 1 WF did not show for the scheduled interview. 
• 1 WM, 1 WF, and 1 HF did not respond to requests for an interview. 
• 3 WF and 1 HM demonstrated poor communication skills and were unable to provide 

adequate responses to questions during the interview. 
• 2 WM, 1 HM, and 1 UM demonstrated poor interview skills and did not demonstrate a 

desire to work at the University of Connecticut. 
• 13 WM, 1 HM, and 1 UM did not possess strong interpersonal skills and did not 

demonstrate ability in teamwork, problem solving, and question response. 
• 1 WF demonstrated poor communication skills and did not express a desire to work at the 

University of Connecticut. 

1 BM selected for the position was confident and articulate in the interview. He was well prepared 
and showed a strong interest in working at the University. Unfortunately, this candidate rejected the 
offer. 

The 1 WF selected for the second position possessed strong communication skills and was articulate 
during the interview process. This candidate was confident in her responses and had an interest at 
working at the University.  
 

1 WM hired for this position had excellent experience working in emergency services. He 
demonstrated good interpersonal skills, strong communication skills and the ability to work both 
independently and with a team. During the interview, he provided quick and thoughtful responses to 
situational questions. Additionally, his references were contacted and provided excellent feedback. 
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2015425 – Fire Inspector – Fire Marshal Office – 4 WM 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Hartford Current, Career Builders, and Commission on Fire 
Prevention Listserv.  

Goal Applicants: BM, BF, HM, HF, AM, AF  

48 Total Applicants: 43 WM, 3 WF, 1 HM, 1 UM 

Unqualified Applicants: 10 WM 

• 10 WM did not have a valid motor vehicles license with proper endorsements.  

Interviewed Applicants: 33 WM, 3 WF, 1 HM, 1 UM 

• 4 WM and 1 WF withdrew their applications.  
• 1 WM was being considered for other positions in the department. 
• 9 WM, 2 WF and 1 HM did not provide thoughtful responses to situational interview 

questions.  
• 13 WM and 1 UM lacked relevant and/or recent fire-related experience. 

2 WM displayed an excellent combination of experience, skills, qualifications and 
professionalism.  They had relevance, communicated well, displayed professionalism, shared an 
understanding of the needs of the position, and displayed a desire to improve the university 
environment. These candidates were both offered the position, but declined the offers.  

1 WM hired had relevant and recent training and professional experience. He also had skills and 
qualifications that matched the needs of the department. Additionally, he had strong responses to 
situational interview questions. This candidate demonstrated professionalism, strong 
communication skills, and a desire to improve the University.  

The 1 WM selected for this position also had relevant and recent training and professional 
experience. He demonstrated experience in code compliance through his thoughtful responses to 
interview questions. Additionally, he was professional, and strong communication skills, and 
expressed dedication to improving the University.  

The 1 WM hired for this position had a strong combination of experience, skills and qualifications. 
He demonstrated professionalism and good communication skills during his interview. 
Additionally, his references provided positive feedback. He also displayed a commitment to 
improving the University.  

The 1 WM selected for this position had an excellent combination of experience, skills and 
qualifications. He displayed professionalism and good communication skills. Additionally, he had 
thoughtful responses to situational interview questions. This candidate had good reference feedback 
and demonstrated a commitment to improving the University.  
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2015440 – Firefighter – Fire Department – 1 WM
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, and Diverse.  

Goal Applicants: BM, BF, HM, HF, AM, AF  

71 Total Applicants: 61 WM, 3 WF, 4 HM, 2 UM, 1 UF 

Unqualified Applicants: 15 WM, 2 HM, 1 UF 

• 2 WM lacked a Firefighter II Certification pursuant to NFPA 1001 granted by the State of 
Connecticut or other institution accredited by National Board of Fire Service Professional 
Qualifications (ProBoard) or the International Fire Services Accreditation Congress 
(IFSAC).  

• 11 WM, 1 HM and 1 UF did not have a valid Motor Vehicle Operator’s license with a Class 
Q endorsement, or other comparable endorsement or license classification, such as a 
Commercial Driver’s license or military equivalent, which allows the applicant to operate 
fire apparatus.   
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• 1 WM and 1 HM lacked a Hazardous Materials Operational Level certification pursuant to 
NFPA 472 granted by the State of Connecticut or other institution accredited by the 
ProBoard or IFSAC. 

• 1 WM did not have certification as an Emergency Medical Technician- basic granted by the 
State of Connecticut or the National Registry of Emergency Medical Technicians.  

Qualified Applicants: 19 WM, 1 HM, 1 UM 

• 19 WM, 1 HM, and 1 UM did not successfully complete the CT Fire Academy Recruit 
Firefighter Training Program or other comparable/equivalent recruit firefighter training 
program which meets or exceeds the requirements of NFPA 1001. 

Interviewed Applicants: 27 WM, 3 WF, 1 HM, 1 UM 

• 1 WM withdrew their application. 
• 3 WM and 1 WF were being considered for other positions within the department.  
• 5 WM lacked adequate experience working in Fire Safety as needed for the position. 
• 17 WM, 2 WF, 1 HM and 1 UM did not completely answer situational interview questions.  

The 1 WM hired exceeded all of the minimum and preferred qualifications. He presented his 
experience, skills and certifications in a comprehensive and articulate manner, and was well 
informed in the operations of the UConn Fire Department. Additionally, this candidate 
demonstrated that he is well equipped to handle emergency situations and works well with others. 
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2016430 – Protective Services Trainee Police UC – Police Services - 4 WM 
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Recruiting activities included: Police App, Career Fairs, Open House: UConn, Veteran’s Meet and 
Greet at UCPD, CPCA Exam, CPCA Exam, Manchester Community College –Brochure, Albertus 
Magnus College-Info. Sent, Westfield State Univ.-Info. Sent, Career Fair – Albertus Magnus 
College –, Naugatuck Valley Community College. 

Goal Applicants: BM, BF, HM, HF, AM, AF  

159 Total applicants: 95 WM, 13 WF, 11 BM, 4 BF, 11 HM, 5 HF, 14 AM, 1 AF, 5 UM, 1 UF 

Qualified applicants: 36 WM, 8 WF, 6 BM, 1 BF, 4 HM, 2 HF, 8 AM, 2 UM 

• 36 WM, 8 WF, 6 BM, 1 BF, 4 HM, 2 HF, 8 AM, 2 UM did not have a passing exam score. 

Interviewed applicants: 59 WM, 5 WF, 5 BM, 3 BF, 7 HM, 3 HF, 6 AM, 1 AF, 2 UM and 1 UF 

• 3 WM did not show for interview appointments. 
• 17 WM, 1 BM, 1 BF, 3 HM 1 UM did not respond to physical agility test request.  
• 1 WM, 1 BM displayed questionable ethics during the interview process. 
• 7 WM, 1 WF, 1 BM, 1 BF, 1 HF, 2 AM provided inadequate responses to law enforcement 

questions. 
• 12 WM, 1 WF, 1 BM, 2 HM, 1 AM demonstrated poor interview skills specifically poor 

communication skills. 
• 12 WM, 2 WF, 1 BM, 1 BF, 1 HM, 2 HF, 2 AM: Candidates met all qualifications for the 

job. Demonstrated confidence and an ability to clearly articulate. Candidates were still being 
considered for other positions in the department that had not been filled by the close of this 
Plan year. 

• 2 WM, 1 WF, 1 HM and 1 AF withdrew from consideration. 
• 1 WM, 1 AM, 1 UM and 1 UF failed the physical agility assessment. 

The 1 WM selected had confidence and provided great responses to interview questions. 
Demonstrated an interest in working at UCONN. Had served in the US military service for many 
years. Candidate successfully completed polygraph, psychological, background and pre-
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employment physical. 
 

The 1 WM selected was confident, articulate, and had great interview skills. Possessed a Bachelor’s 
degree from an accredited University. Possessed an excellent written and interpersonal 
communication skills. Candidate successfully completed polygraph, psychological, background, 
and pre-employment physical. 
 

The 1 WM selected was articulate and provided excellent answers to all interview questions 
Candidate successfully completed polygraph, psychological, background and pre-employment 
physical. 
 

The 1 WM selected gave strong and complete responses to interview questions.  He had a 
demonstrated interest in working at UCONN. He displayed excellent written and oral 
communication skills.  Candidate successfully completed polygraph, psychological, background 
and pre-employment physical. 
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Category 7 – Protective Services Police Officer 
Short-term goals:  1 BF, 2 HM 
 
No hiring activity in this category 
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Category 4: Secretarial/Clerical – Administrative Assistant  
Short Term Goals:  1 WM, 1 BF 
 
No hiring activity in this category 
 
 
Category 4: Secretarial/Clerical – Secretary 2 
Short Term Goals:  1 BF, 1 HF 
 
No hiring activity in this category 
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Category 4: Secretarial/Clerical – Secretary 1 
Short Term Goals: 1 WM, 1 AF 
 

17024 – Secretary 1 – Student Health Services – 1 WF 
This hire was made from the SEBAC Re-employment list.  This candidate was the most senior and 
no other applicants were considered for the position. 
 
 
973579 – Secretary 1 – Statistics – 1 WF 
1 WF’s work schedule was changed from part-time to full-time.   
 
 
Category 4: Secretarial/Clerical – Office Assistant 
Short Term Goals: 5 WM, 1 BM, 1 HM 
 
16068 – Office Assistant – Central Stores – 1 WF 

1 WF was rehired into the position she vacated for a promotional move to another state agency.  
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2016476 – Office Assistant– Accounts Payable – 1 WF 
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Hartford Current, Willimantic Chronicles, and Career Builders 
Website.  

Goal Applicants: WM, BM, HM 

29 Total Applicants: 4 WM, 21 WF, 1 BF, 1 HM, 1 HF, 1 UF 

Unqualified Applicants: 4 WM, 14 WF, 1 BF, 1 HM, 1 HF 

• 1 WM, 9 WF, 1 HM and 1 HF did not have an active Office Assistant exam score or were 
not currently employed by the State of CT as an Office Assistant or have held previous 
status as an Office Assistant. 

• 1 WM and 1 WF did not demonstrate the ability to work independently and exercise good 
judgment. 

• 1 WM, 3 WF and 1 BF lacked good computer skills, including ability to operate office suite 
software and automated equipment. 

• 1 WM and 1 WF did not have two years of general clerical work experience. 

Interviewed Applicants: 7 WF, 1 UF 

• 6 WF and 1 UF lacked experience using Kuali Financial Systems. 

The 1 WF hired exceeded the minimum and preferred qualifications. Additionally, she had 
experience in invoice auditing and processing, and demonstrated excellent attention to detail in her 
responses to interview questions. This candidate also had excellent communication skills and had 
experience using the computer programs used in this position.  
 

172262 – Office Assistant – Facilities Operations – 1 BF 
1 BF’s work schedule was changed from part-time to full-time 
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Category 4: Secretarial/Clerical – Clerk Typist 
Short Term Goals:  1 WM, 1 BF, 1 HF, 1 AF 

 
2016619 – Clerk Typist – Student Health Services – 1 WF 

 

Recruiting activities included: UConn career website. 

Goal Applicants: WM, BM, HF, AF 

61 Total applicants: 5 WF, 2 UM, 53 UF 

Unqualified applicants: 1 WF, 49 UF, 2 UM 

• 2 UM, 38 UF lacked experience working in a health care system with good patient service 
and customer relations skills. 
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• 10 UF lacked knowledge of electronic medical record, billing software and Microsoft 
Office Suite software. 

• 1 WF lacked knowledge of basic office procedures including appropriate phone etiquette. 
• 1 UF lacked good written communication skills. 

Qualified applicants: 4 UF 

• 2 UF lacked knowledge of medical coding rules and regulations. 
• 2 UF lacked familiarity with lab and X-ray billing requisition. 

Interviewed applicants: 4 WF 

• 2 WF did not have college health, and medical administrative experience. 
• 1 WF withdrew from consideration. 

The 1 WF selected had college health experience and medical administrative skills. She 
demonstrated an ability to perform all functions currently required of the position, and had medical 
billing knowledge. She had demonstrated knowledge of medical coding rules and regulations and 
familiarity with lab and X-ray billing requisition. 
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2016338 – Clerk Typist– Admissions – 1 HM 

 

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, and Diverse.  

Goal Applicants: WM, BF, HF, AF 

138 Total Applicants: 17 WM, 86 WF, 3 BM, 5 BF, 3 HM, 15 HF, 5 AF, 4 UF. 

Unqualified Applicants: 14 WM, 66 WF, 3 BM, 5 BF, 2 HM, 13 HF, 4 AF, 3 UF. 

• 8 WM, 19 WF, 2 BM, 2 BF, 1 HM, 7 HF and 1 AF submitted incomplete applications.  
• 5 WM, 19 WF, 2 BF, 1 HM, 2 HF, and 2 AF lacked knowledge of basic office procedures. 
• 23 WF, 1 BM, 1 BF, 3 HF, and 3 UF did not demonstrate good written communication 

skills.  
• 1 WM, 4 WF, 1 HF and 1 AF did not have experience using Microsoft Office Suite 

programs. 
• 1 WF did not demonstrate ability for attention to detail or accuracy based on application 

materials. 
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Qualified Applicants: 1 WM, 10 WF, 1 HF 

• 10 WF and 1 HF lacked familiarity with Enterprise System Software programs, such as 
PeopleSoft, ImageNow and/or Talisma. 

• 1 WM did not have any prior experience working in admissions.  

Interviewed Applicants: 2 WM, 10 WF, 1 HM, 1 HF, 1 AF, 1 UF 

• 2 WM, 6 WF, 1 HF, 1 AF and 1 UF did not demonstrate strong interpersonal skills during 
their interviews.  

• 4 WF lacked office experience that closely aligned with this position.  

The 1 HM selected was familiar with the software programs and office procedures relevant to this 
position. He also had strong interpersonal skills and responded thoughtfully to interview questions. 
Additionally, his references gave positive feedback in regards to this candidate’s ability to balance 
managing day-to-day activists and his strong work ethic.  .  
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Category 4: Secretarial/Clerical – Remaining Titles 
Short Term Goals:  1 BF, 1 HF, 1 AF 
 
No hiring activity in this category 
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Category 5: Technical Paraprofessional – All Titles 
Short Term Goals:  1 BM, 1 BF, 1 AF 
 
Search 2016247 – Animal Care Tech – Animal Care 

 

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, and Diverse. 

Goal Applicants: BM, BF, AF 

13 Total Applicants: 3 WM, 7 WF, 2 HF, 1 UF  

Unqualified Applicants:  1 WM, 6 WF, 2 HF, 1 UF 

• 6 WF, 1 HF and 1 UF lacked an Assistant Laboratory Technician certification from the 
American Association of Laboratory Animal Science. 

• 1 WM and 1 HF did not demonstrate good written skills based on application materials. 

Interviewed Applicants: 2 WM, 1 WF 

• 1 WF lacked recent and relevant hands on animal husbandry experience 
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• 1 WM did not have positive feedback from his provided references. 

The 1 WM hired had recent and relevant hands on experience working with livestock. He 
demonstrated strong interpersonal, oral and written skills and an ability to follow oral and written 
instructions. This candidate provided articulate responses to situational interview questions. 
Additionally, his references gave excellent feedback. 
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2016501 - Animal Care Technician Trainee – Animal Care – 2 WF 

 

Recruitment activities included: SNEELAS, Indeed, Ability Jobs Online, UConn Careers Website.  

Goal Applicants: BM, BF, AF 

43 Total Applicants: 11 WM, 24 WF, 1 BM, 1 BF, 3 HF, 3 UF.  

Unqualified applicants: 3 WF 

• 3 WF lacked the ability to follow written instructions.  

Qualified applicants: 9 WM, 17 WF, 1 BM, 3 HF, and 3 UF. 

• 9 WM, 10 WF, 1 BM, 3 HF, did not have a college degree or two or more years plus six 
months of laboratory animal science experience.  
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• 7 WF and 3 UF lacked lab or animal experience.  

Interviewed applicants: 2 WM, 4 WF, and 1 BF 

• 1 BF could not be reached for interview. 
• 1 WM did not have the animal experience indicated on application materials.  
• 2 WF were not able to provide complete and strong answers to interview questions.   
• 1 WM withdrew from consideration.  

The 1 WF hired had strong references. She is known to be very reliable in her work and has good 
teamwork skills. She demonstrated ability to provide verbal and written feedback and was proficient 
with Microsoft Office Suite programs.  
 

The 1 WF hired had a very strong interview. She had extensive animal experience with a wide 
variety of animals. Her references were outstanding.  
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Category 6: Qualified Craft Worker – All Titles 
Short Term Goals:  1 WF, 3 BM, 2 HM, 1 HF, 1 AM 
 
2015508 – Qualified Craft Worker Plum – Mechanical & Plumbing SVC – 3 WM 

 

 

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, and Diverse.  

Goal Applicants: WF, BM, HM, HF, AM 

20 Total Applicants: 20 WM 

Unqualified Applicants: 6 WM 
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• 1 WM lacked four years of experience in the Plumber/Steamfitter trade with two of the years 
performing skilled trade functions in the Plumber/Steamfitter trade. 

• 1 WM did not have considerable knowledge of and ability to apply standard tools, materials, 
methods and practices of the Plumber/Steamfitter trade.  

• 4 WM lacked a Connecticut P-2 or P-1 license. 

Interviewed Applicants: 14 WM 

• 5 WM withdrew their applications.  
• 2 WM did not demonstrate accurate knowledge of the code during the interview.  
• 2 WM are being considered for other positions in the department.  

1 WM had excellent experience and knowledge of residential, commercial and industrial plumbing. 
He provided accurate answers to the code questions asked of him during the interview, and 
responded well to situational interview questions. Additionally, his references provided positive 
feedback. This candidate was offered the position but rejected the offer.  

1 WM was offered the position, but declined. 

1 WM hired has recent and relevant work experience in Industrial and Commercial piping. During 
the interview, he demonstrated extensive knowledge in plumbing systems and has a comprehensive 
understanding of steam process and piping. This candidate provided accurate responses to all of the 
code questions presented to him. Additionally, his references were contacted and provided positive 
feedback.  

1 WM hired had excellent experience plumbing, steam-fitting, and welding. He provided accurate 
responses to technical questions asked during the interview, and demonstrated extensive knowledge 
about the code. Additionally, this candidate has experience working in the university setting and 
managing crews. 

1 WM hired had an extensive combination of experience, skills and knowledge of plumbing, steam-
fitting and welding. He provided accurate responses to technical questions and demonstrated 
excellent interpersonal skills during the interview. Additionally, this candidates’ references were 
contacted and provided positive feedback.  
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2016268 – Qualified Craft Worker Elec– Structural Shops Services – 1 WM 

 

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, and Diverse.  

Goal Applicants: WF, BM, HM, HF, AM 

1 Total Applicants: 1 WM 

Interviewed Applicants: 1 WM 

The 1 WM hired for this position had an excellent combination of experience, skills and 
qualifications. He demonstrated extensive knowledge and experience in the electrical field. This 
candidate was hired due to collective bargaining.  
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2016284 – Qualified Craft Worker HVAC – Mechanical & Plumbing SVC – 1 WM

 

  

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Willimantic Chronicle, CT Jobs, Career Builders, Tower Supply, 
Webb, and The Granite Group.  

Goal Applicants: WF, BM, HM, HF, AM 

6 Total Applicants: 4 WM, 1 BM, 1 UM 
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Unqualified Applicants: 2 WM, 1 BM, and 1 UM 

• 2 WM, 1 BM, and 1 UM lacked an S-1 or S-2 license.  

Interviewed Applicants: 2 WM 

• 1 WM was being considered for another position in this department.  

The 1 WM hired demonstrated extensive knowledge in the refrigeration and air conditioning field. 
He also had considerable experience and knowledge working with heating and steam systems, as 
well as in applying standard tools, materials, methods and practices to mechanical systems. This 
candidate accurately answered situational interview questions. Additionally, his references were 
contacted and provided positive feedback.  
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2016396 – Qualified Craft Worker Elec – Structural Shops Services – 1 WM 

 

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, ,  

Goal Applicants: WF, BM, HM, HF, AM 

2 Total Applicants: 2 WM 

Qualified Applicants: 1 WM 

• 1 WM was being considered for another position in the department. 

Interviewed Applicants: 1 WM 

The 1 WM hired had extensive relevant and recent professional experienced. His answers to 
interview questions demonstrated his skills and knowledge of electrical technologies. He had 
leadership experience managing several crews on jobs for electrical projects and his references 
provided positive feedback.  
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2016206 – Qualified Craft Worker HVAC – Mechanical & Plumbing SVC – 1 WM
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Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, Diverse, Hartford Courant, Willimantic Chronicle, Veterans Enterprise, 
CTJobs.com, Career Builders, Manchester Journal Inquirer, FW Webb, Tower Equipment, Granite 
Group, Sid Harvey, and Grainger.  

Goal Applicants: WF, BM, HM, HF, AM 

5 Total Applicants: 3 WM, 2 UM 

Unqualified Applicants: 1 WM, 1 UM 

• 1 WM and 1 UM lacked considerable knowledge of and ability to apply standard tools, 
materials, methods and practices of the HVACR trade.  

Interviewed Applicants: 2 WM, 1 UM 

• 1 UM was being considered for another position within the department. 
• 1 WM lacked knowledge and experience in the HVACR trade.  

The 1 WM hired had knowledge and experience in the piping of equipment, residential air 
conditioning, and sheet metal ducts. Additionally, he had extensive knowledge in applying standard 
tools, materials, methods and practices to mechanical systems. His references were contacted and 
gave positive feedback regarding this candidate’s excellent communication skills and efficiency and 
accuracy in his work.  
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2016576 – Qualified Craft Worker HVACR – Mechanical & Plumbing Svc – 1 WM 
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Recruiting activities included: Hartford Courant, Willimantic Chronicle, Manchester Journal 
Inquirer, CT jobs.com, Career builders. 

Goal Applicants: WF, BM, HM, HF, AM 

1 Total applicants: 1 WM 

Interviewed applicants: 1 WM 

The 1 WM selected had an extensive knowledge and experience in the refrigeration and air 
conditioning field. He had considerable knowledge of heating and steam systems as well as 
considerable knowledge in applying standard tools, materials, methods, and practices to mechanical 
systems including air conditioning and refrigeration systems. In addition, the candidate had a 
universal certificate for refrigerant transition and recovery.  
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Category 7: Maintenance/Service – General Trade Worker 
Short Term Goals:  1 WM, 2 HM 
 
2015486 - General Trade Worker - Dining Services – 1 WM 
 
28 Total Applicants:  18 WM, 1 HM, 1 HF, 1 AM, 7 UM 

Unqualified applicants:  10 WM, 1 HF, 1 AM, 6 UM 

Interviewed applicants:  8 WM, 1 HM, 1 UM 

This hire achieved a hiring goal. 
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2016643 – General Trade Worker – Student Union - 1 WM 

 

Recruitment activities included advertisements on the Student Union bulletin board; and networking 
with personal and professional contacts in local trade organizations.  

1 WM applied for the position and was selected.  This candidate was hired due to contractual layoff 
rights to the position.   
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Category 7: Maintenance/Service – Custodian 
 
Short Term Goals:  23 WM, 8 BM, 4 BF, 3 AM 
 
2016632 - Custodian - Building Services – 1 WM 
 
2 Total Applicants:  1 WM, 1 HM 

Interviewed applicants:  1 WM, 1 HM 

This hire achieved a hiring goal. 
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2017028 - Custodian - Building Services – 1 WM, 1 BM 
The 1 WM hire achieved a hiring goal. 

 

1 WM and 1 BM applied for the position.  Both candidates were canvassed from the SEBAC re-
employment list.   

The 1 WM and 1 BM selected for this job opening had contractual SEBAC rights to the position.   
The 1 WM hire achieved a hiring goal. 
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2016261 - Custodian - -Building Services – 1 WM, 1 HF 
The 1 WM hire achieved a hiring goal. 

 

Recruitment activities included advertisements with the Willimantic American Job Center. 

281 candidates applied for the position: 67 WM, 21 WF, 15 BM, 4 BF, 78 HM, 69 HF, 2 AM, 1 AF, 
22 UM, and 2 UF.  

Unqualified applicants: 47 WM, 14 WF, 13 BM, 3 BF, 42 HM, 33 HF, 1 AM, 1 AF, 3 UM, and 2 
UF.  

• 47 WM, 14 WF, 13 BM, 3 BF, 42 HM, 33 HF, 1 AM, 1 AF, 3 UM, and 2 UF lacked 
experience performing a full range of basic tasks in the cleaning and maintenance of 
buildings.  

Qualified applicants: 19 WM, 5 WF, 2 BM, 1 BF, 34 HM, 29 HF, 1 AM, and 8 UM.  



Hiring Goals Analysis 2016 
 
 

Page 458 of 473 
Sec. 14 Goals Analysis – Hiring Goals Analysis 

 

• 19 WM, 5 WF, 2 BM, 1 BF, 34 HM, 29 HF, 1 AM, and 8 UM lacked experience operating, 
caring for, and performing minor maintenance on tools and equipment used on the job.   

Interviewed applicants: 1 WM, 2 WF, 2 HM, 7 HF, and 11 UM.  

• 1 WF and 5 UM withdrew from consideration for the position.  
• 1 WF, 2 HM, 6 HF, and 6 UM did not demonstrate the ability to follow oral and written 

instructions.  

The 1 HF selected for the position demonstrated very good cleaning and maintenance experience 
and exhibited very good oral and communication skills.  Additionally this candidate had some 
recordkeeping experience. 
 
The 1 WM selected for the position demonstrated very good cleaning and maintenance experience 
and exhibited very good oral and communication skills.  Additionally this candidate had some 
recordkeeping experience.  
This hire achieved a hiring goal. 
 
 

2016629 – Custodian – Building Services – 1 WM 
 
1 Total Applicants:  1 WM 

Interviewed applicants:  1 WM 

This hire achieved a hiring goal. 
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2016176 – Custodian - Student Union – 1 WM, 2 WF 

 

Recruitment activities included Diverse, HERC, an NP-2 Internal Posting, Student Union Bulletin 
Boards, UConn Careers website, and various professional contacts were utilized. 

Goal Applicants: WM, BM, BF, AM 

90 total applicants: 23 WM, 7 WF, 8 BM, 1 BF, 23 HM, 21 HF, 3 AF, 1 AM, 2 UM, 1 UF 

Unqualified applicants: 21 WM, 5 WF, 7 BM, 1 BF, 22 HM, 20 HF, 3 AF, 1 AM, 2 UM, 1 UF 
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• 19 WM, 5 WF, 7 BM, 1 BF, 22 HM, 20 HF, 3 AF, 2 AM, 2 UM, 1 UF submitted incomplete 
applications. 

• 2 WM lacked experience performing a full range of basic tasks in the cleaning and 
maintenance of buildings. 

Interviewed applicants: 2 WM, 2 WF, 1 BM, 1 HM, and 1 HF. 

• 1 HM withdrew their application from consideration. 
• 1 WM lacked experience operating, caring for, and performing minor maintenance on tools 

used in daily work. 
• 1 BM, and 1 HF lacked the necessary experience in the cleaning and maintenance of 

buildings. 

The 1 WF selected possessed extensive experience with the basic cleaning of buildings. They 
understood the parameters and responsibilities of the position. The candidate also demonstrated 
knowledge operating, caring for, and performing minor maintenance on tools used in daily work. 
 

The 1 WF selected possessed an adequate breadth of prior cleaning experience, and enthusiasm 
about the position. They demonstrated satisfactory understanding of cleaning equipment and 
practices. The candidate also possessed the necessary verbal communication skills for this position. 
 

The 1 WM selected possessed an adequate breadth of prior cleaning experience, and enthusiasm 
about the position. They demonstrated satisfactory understanding of cleaning equipment and 
practices. The candidate also possessed the necessary verbal communication skills for this position.  
This hire achieved a hiring goal. 
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2016293 - Custodian - Student Union – 1 WF 

 

Goal Applicants: WM, BM, BF, AM 

78 Total applicants: 25 WM, 8 WF, 9 BM, 1 BF, 22 HM, 9 HF, 3 UM and 1 UF. 

Unqualified applicants: 24 WM, 6 WF, 9 BM, 1 BF, 21 HM, 8 HF, 3 UM, and 1 UF.  

• 21 WM, 6 WF, 9 BM, 1 BF, 20 HM, 8 HF, 3 UM and 1 UF did not provide the required 
references.  

• 3 WM and 1 HM lacked experience performing a full range of basic tasks in cleaning and 
maintenance of buildings. 
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Interviewed applicants: 1 WM, 2 WF, 1 HM and 1 HF 

• 1 WM was unable to provide answers to the different cleaning procedures he has used in 
past employment in the field.  

• 1 WF did not show for the interview. 
• 1 HM withdrew from consideration. 
• 1 HF had less knowledge regarding cleaning tools than needed for the position.    

The 1 WF selected was knowledgeable about cleaning tools and methods used in daily work.  The 
candidate was able to articulate her experience when asked specific questions related in this position 
and the work required in this type of job. 
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Search 2015491 – Custodian - Building Services – 7 HM, 7 HF

 

Recruitment activities included HuskyHire. 

Goal Applicants: WM, BM, BF, AM 

113 total applicants: 32 WM, 12 WF, 3 BM, 33 HM, 29 HF, 1 AM, 2 UM, and 1 UF. 

Unqualified applicants: 25 WM, 6 WF, 2 BM, 15 HM, 9 HF, 1 AM, and 1 UF  

• 25 WM, 6 WF, 2 BM, 15 HM, 9 HF, 1 AM, and 1 UF lacked experience performing a full 
range of basic tasks in the cleaning and maintenance of buildings. 

Interviewed applicants: 7 WM, 6 WF, 1 BM, 18 HM, 20 HF, and 2 UM. 
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• 3 HM, and 1 HF withdrew from consideration. 

• 6 WM, 1 WF, 1 BM, 5 HM, 9 HF, and 2 UM possessed less cleaning experience than 
required for the position.   

• 1 HM and 1 HF failed to demonstrate the verbal communication skills needed for the 
position. 

• 1 WM, 1 WF, 1 HM, and 2 HF demonstrated a lack of experience with the use of machines 
for cleaning practices. 

• 1 WF lacked a necessary understanding of the position’s parameters. 

 3 WF, 1 HM were offered and declined the position.  

The 1 HM selected had the knowledge of the necessary cleaning practices and equipment used for 
the position. They possessed excellent experience, and enthusiasm. The candidate demonstrated 
great verbal communication skills. 
 

The 1 HM selected possessed outstanding verbal communication skills and great enthusiasm about 
the position. They demonstrated knowledge of necessary equipment and cleaning practices. The 
candidate also had excellent previous cleaning experience. 
 

The 1 HM selected demonstrated a remarkable understanding of cleaning practices and equipment. 
They possessed excellent prior cleaning experience, and great enthusiasm. The candidate also 
displayed the ability for clear verbal communication. 
 

The 1 HM selected demonstrated an excellent capability in verbal communication. They possessed 
notable prior experience, as well as displayed enthusiasm about the position. The candidate also 
possessed an understanding of the necessary cleaning practices and equipment. 
 

The 1 HM selected possessed an outstanding depth of knowledge about the cleaning practices and 
equipment used for this position. They had excellent prior cleaning experience, and noteworthy 
enthusiasm about the position. The candidate also demonstrated a significant ability in verbal 
communication. 
 

The 1 HM selected possessed an adequate breadth of prior cleaning experience, and enthusiasm 
about the position. They demonstrated satisfactory understanding of cleaning equipment and 
practices. The candidate also possessed the necessary verbal communication skills for this position. 
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The 1 HM possessed excellent cleaning experience. They demonstrated a passable capability for 
verbal communication as well as an in-depth understanding of the necessary cleaning practices and 
equipment. 
 

The 1 HF selected possessed a great understanding of cleaning practices and equipment. They had 
excellent cleaning experience as well as great enthusiasm about the position. The candidate 
demonstrated good verbal communication skills. 
 

The 1 HF selected demonstrated enthusiasm about the position, and possessed an excellent breadth 
of prior experience. The candidate had an understanding of cleaning practices and the equipment 
used. They also demonstrated great verbal communication skills. 
 

The 1 HF selected possessed decent prior cleaning experience, as well as passable enthusiasm about 
the position. They demonstrated knowledge of, and the capability to utilize the necessary cleaning 
practices and equipment. The candidate also displayed superior verbal communication skills. 
 

The 1 HF selected demonstrated the proficient ability with verbal communication and clear 
articulation. They possessed excellent prior experience, as well as displayed great enthusiasm about 
the position. The candidate had exceptional understanding of the cleaning practices and equipment 
utilized by this position. 
 

The 1 HF selected demonstrated enthusiasm about the position, and possessed an excellent breadth 
of prior experience. The candidate had an understanding of cleaning practices and the equipment 
used. They also demonstrated great verbal communication skills. 
 

The 1 HF selected demonstrated an excellent capability in verbal communication. They possessed 
notable prior experience, as well as displayed enthusiasm about the position. The candidate also 
possessed an understanding of the necessary cleaning practices and equipment. 
 

The 1 HF selected demonstrated enthusiasm about the position, and possessed an excellent breadth 
of prior experience. The candidate had an understanding of cleaning practices and the equipment 
used. They also demonstrated great verbal communication skills. 
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2016167 – Custodian – Building Services – 1 HF 

 

Recruiting activities included HuskyHire. 

Goal Applicants: WM, BM, BF, AM 

 12 total applicants: 1 WM, 2 WF, 3 HM, 5 HF, and 1 UM. 

Interviewed applicants: 1 WM, 2 WF, 3 HM, 5 HF, and 1 UM. 
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• 3 HM and 1 UM withdrew their application from consideration. 

• 1 WM, 2 WF, and 4 HF were offered positions with hire dates outside this Plan year and 
will be explained in the 2017 Affirmative Action Plan.   

The 1 HF selected was re-hired from the lay-off list per Human Resources. 
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Category 7: Maintenance/Service – Remaining Titles (8) 
Short Term Goals:  5 BM, 4 BF, 4 HM, 8 HF, 1 AM, 1 AF 
 
2016335 – Agricultural Worker 1 – Animal Science – 1 WM 

 

 

Recruiting activities included UConn Careers website, Higher Education Recruitment Consortium, 
Inside Higher Education, and Diverse. 
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Goal Applicants: BM, BF, HM, HF, AM, AF 

26 Total Applicants: 17 WM, 5 WF, 1 HF, 2 HM, 1 UF 

Unqualified Applicants: 11 WM, 5 WF, 1 HF, 2 HM, 1 UF 

• 9 WM, 4 WF, 1 HF, 1 HM, and 1 UF lacked at least one year of experience related to animal 
science and/or farm animals. 

• 2 WM, 1 WF and 1 HM did not demonstrate an ability to follow oral and written 
instructions. 

Interviewed Applicants: 6 WM 

• 2 WM withdrew their applications. 
• 2 WM lacked experience and knowledge of care, health and management of animals needed 

for the position.     

1 WM exceeded all of the minimum qualifications. His experience working with livestock was 
relevant to fit the needs of this position. This candidate was offered the position, but declined. 

The 1 WM hired for this position met all of the minimum qualifications. Additionally, he has 
sufficient experience working with cattle that would provide the skills and knowledge necessary for 
this position. His references also gave very positive feedback.  
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2016617 – Agricultural Worker 2 – Farm Services – 1 WM 

 

Recruiting activities included: Public postings of position announcement where like phone calls to 
potential applicants. 

Goal Applicants: BM, BF, HM, HF, AM, AF 

15 Total applicants: 7 WM, 1 HF, 6 UM, 1 UF 
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Unqualified applicants: 4 WM, 1 HF, 3 UM, 1 UF. 

• 4 WM, 1 HF, 2 UM, 1 UF did not have CDL class B license including air brake and tanker 
endorsement. 

• 1 UM lacked minimum of 3 years experience in production or agronomic farm labor or plant 
science including considerable knowledge of methods used in culture and propagation crops. 

Interviewed applicants: 3 WM, 3 UM 

• 2 UM did not have the three years relevant experience. 
• 1 UM did not have required CDL tanker endorsement. 
• 2 WM did not have the experience working in a agricultural research setting.   

The 1 WM selected met all minimum and most preferred qualifications. He provided complete and 
in-depth answers to all technical interview questions.  He had a CDL class B license including air 
brake and tanker endorsement. The candidate had a considerable knowledge in methods used in 
culture and propagation of crops. 
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Hartford Campus 
 
Category 4: Secretarial/Clerical – All Titles 
Short Term Goals:  2 WM, 2 WF, 1 BM 
 
2016453 – Secretary 1 – Law School Instruction & Research – 1 WF 
 
1 Total Applicants:  1 WF 

Interviewed applicants:  1 WF 

This hire achieved a hiring goal. 
 

 
Category 6: Qualified Craft Worker – All Titles 
Short Term Goals:   1 WM 
 
Category 7: Maintenance/Service – Remaining Titles 
Short Term Goals:  1 WF, 1 BM, 1 HM 

 
 

Avery Point Campus 
 

Category 4: Secretarial/Clerical – All Titles 
 
Short Term Goals: 1 WM, 1 BF 
 
Category 5: Technical/Paraprofessional – All Titles 
Short Term Goals:  1 WF 
 
Category 6: Qualified Craft Worker – All Titles 
Short Term Goals:  2 WM 
 
Category 7: Maintenance/Service – Remaining Titles 
Short Term Goals:  1 WF, 1 BM, 1 HF 

 
 

Stamford Campus 
 
Category 4: Secretarial/Clerical – All Titles 
Short Term Goals:  1 WM, 3 WF, 1 AF 
 
Category 7: Maintenance/Service – Remaining Titles 
Short Term Goals:  1 HM, 1 HF 
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Torrington Campus 

 
Category 4: Secretarial/Clerical – All Titles 
Short Term Goals:  NONE SET 
 
Category 7: Maintenance/Service – All Titles 
Short Term Goals:  1 WF 
 

Waterbury Campus 
 
Category 4: Secretarial/Clerical – All Titles 
Short Term Goals:  1 WF 
 
Category 5: Technical Paraprofessional – All Titles 
Short Term Goals:  1 WM, 2 WF 
 
Category 6: Qualified Craft Worker – All Titles 
Short Term Goals:  NONE SET 
 
Category 7: Maintenance/Service – Remaining Titles 
Short Term Goals:  1 WF, 1 HM 
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Promotional Goals Analysis 2016 
 
 
Category 1: Executive/Managerial - University Director 
 
Promotional goals:  1 WM, 1 WF 
 
Promotions into Category: 
 
U Staff Prof 3 to U Director – 1 WM, 2 WF 
The candidates’ promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. These employees were performing duties at the 
higher level, met all job requirements of the higher level position, and were promoted.   
The 1 WF appointment achieved a promotional goal. 
 
 
Category 1: Executive/Managerial - Remaining Titles 
 
Promotional goals:  3 WF 
 
Promotions into Category: 
 
U Assistant Director to Assistant Vice President – 1 WF 
The candidates’ promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. These employees were performing duties at the 
higher level, met all job requirements of the higher level position, and were promoted.   
This appointment achieved a promotional goal. 
 
 
U Director to Associate Vice President – 1 WF 
The candidates’ promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. These employees were performing duties at the 
higher level, met all job requirements of the higher level position, and were promoted.   
This appointment achieved a promotional goal. 
 
 
Assistant Comp Manager (UCP 10) to Department Head Student Affairs – 1 WF 
The candidates’ promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. These employees were performing duties at the 
higher level, met all job requirements of the higher level position, and were promoted.   
This appointment achieved a promotional goal. 
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U Staff Professional 2 to Assistant Vice President – 1 WM 
The candidates’ promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. These employees were performing duties at the 
higher level, met all job requirements of the higher level position, and were promoted.   
 
Administrative Manager 2 (UCP 7) to Assoc Dean Students – 1 WF 
The candidates’ promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. These employees were performing duties at the 
higher level, met all job requirements of the higher level position, and were promoted.   
 
U Staff Professional 5 to Assoc Vice President – 1 WF 
The candidates’ promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. These employees were performing duties at the 
higher level, met all job requirements of the higher level position, and were promoted.   
 
U Assistant Director to Assistant Vice President – 1 BF 
The candidates’ promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. These employees were performing duties at the 
higher level, met all job requirements of the higher level position, and were promoted.   
 
Assistant Dean Students (UCP 7) to Assoc Dean Students – 1 HF 
The candidates’ promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. These employees were performing duties at the 
higher level, met all job requirements of the higher level position, and were promoted.   
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FACULTY 
 

Category 2: Professor - All Titles 
 
Promotional goals:  10 WF, 1 BM, 3 HM, 1 HF, 5 AM, 2 AF 
 
Promotions into Category: 
 
Associate Professor to Professor – 4 WF 
4 WF filed applications for promotion from Associate to Full Professor.  All candidates listed 
above were considered and promoted under the University’s Promotion, Tenure, and 
Reappointment Process (PTR).  No candidates were rejected.  
These appointments achieved promotional goals. 
 
Associate Professor to Professor – 1 HM 
1 HM filed applications for promotion from Associate to Full Professor.  All candidates listed 
above were considered and promoted under the University’s Promotion, Tenure, and 
Reappointment Process (PTR).  No candidates were rejected.  
This appointment achieved a promotional goal. 
 
 
Associate Professor to Professor – 5 AM 
5 AM filed applications for promotion from Associate to Full Professor.  All candidates listed 
above were considered and promoted under the University’s Promotion, Tenure, and 
Reappointment Process (PTR).  No candidates were rejected.  
These appointments achieved promotional goals. 
 
 
Associate Professor to Professor – 2 AF 
2 AF filed applications for promotion from Associate to Full Professor.  All candidates listed 
above were considered and promoted under the University’s Promotion, Tenure, and 
Reappointment Process (PTR).  No candidates were rejected.  
These appointments achieved promotional goals. 
 
 
Associate Professor to Professor – 9 WM, 3 AF 
9 WM and 3 AF filed applications for promotion from Associate to Full Professor.  All 
candidates listed above were considered and promoted under the University’s Promotion, 
Tenure, and Reappointment Process (PTR).  No candidates were rejected.  
 
 
Category 2: Associate Professor - All Titles 
 
Promotional goals:  7 WF, 1 BF 
 
Promotions into Category: 
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Assistant Professor to Associate Professor – 6 WF 
6 WF filed applications for promotion from Assistant to Associate Professor.  All candidates 
listed above were considered and promoted under the University’s Promotion, Tenure, and 
Reappointment Process (PTR).  No candidates were rejected.  
These appointments achieved promotional goals. 
 
 
Assistant Professor to Associate Professor – 1 BF 
1 BF filed applications for promotion from Assistant to Associate Professor.  All candidates 
listed above were considered and promoted under the University’s Promotion, Tenure, and 
Reappointment Process (PTR).  No candidates were rejected.  
This appointment achieved a promotional goal. 
 
 
Assistant Professor to Associate Professor – 5 WM, 3 AF 
5 WM and 3 AF filed applications for promotion from Assistant to Associate Professor.  All 
candidates listed above were considered and promoted under the University’s Promotion, 
Tenure, and Reappointment Process (PTR).  No candidates were rejected.  
 
Category 2: Assistant Professor - All Titles 
 
Promotional goals:  None Set 
 
Promotions into Category: 
 
No Promotional activity in this category 
 
Category 2: Faculty Remaining Titles 
 
Promotional goals:  None Set 
 
No Promotional activity in this category 
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PROFESSIONAL NON-FACULTY 
 
Category 3: Non Teaching Professionals – University Staff Professional 3 
 
Promotional goals:  1 HF, 1 AM 
 
Promotions into Category: 
 
Assoc Director – Budget (UCP 10) to U Staff Professional 3 – 1 WM, 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
U Staff Professional 2 to U Staff Professional 3 – 1 WM, 2 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Computer Technician (UCP 11) to U Staff Professional 3 - 1 WF 
The narrative for this promotion is reported in the Hiring Goals Analysis under Search 2016226. 
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Category 3: Non Teaching Professionals – University Staff Professional 2 
 
Promotional goals:  1 BM, 1 HM, 1 AF 
 
Promotions into Category: 
 
Academic Adv Center Director (UCP 8) to U Staff Professional 2 – 1 BM 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
This appointment achieved a promotional goal. 
 
 
U Staff Professional 1 to U Staff Professional 2 - 1 BF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.  
 
 
Category 3: Non Teaching Professionals – University Staff Professional – Remaining Titles 
 
Promotional goals:  2 WM, 1 BM, 1 AF 
 
Promotions into Category: 
 
U Staff Professional 3 to U Staff Professional 4 - 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
U Educational Assistant 2 to U Staff Professional 1 – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.  
 
 
U Educational Assistant 3 to U Staff Professional 1 – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Fiscal Manager (UCP 7) to U Staff Professional 1 – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
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higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Category 3: Non Teaching Professionals - UC Professional 11 
 
Promotional goals:  1 AM 
 
Promotions into Category: 
 
No Promotional activity in this category 
 
Category 3: Non Teaching Professionals - UC Professional 10 
 
Promotional goals:  1 WF, 1 HM, 1 HF, 1 AM  
 
Promotions into Category: 
 
Computer Tech Sup Cons 3 (UCP 8) to Comp Tech Sup Cons 4 (UCP 10) – 1 WM 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Database Admin 2 (UCP 9) to Oper Sys Prog/Anal 4 (UCP 10) – 1 WM 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Oper Sys Prog/Anal 2 (UCP 7) to Asst Comp Manager (UCP 10) – 1 AF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Category 3: Non Teaching Professionals - UC Professional 9 
 
Promotional goals: 11 WF, 1 HF 
 
Promotions into Category: 
 
Fiscal Manager (UCP 7) to Executive Assistant 2 (UCP 9) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
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This appointment achieved a promotional goal. 
 
 
International Advisor (UCP 7) to Exec Program Dir (UCP 9) – 1 WF 
 
18 Total Applicants: 1 WM, 6 WF, 1 BM, 1 BF, 1 HF, 2 AM, 2 AF, 3 UF, 1 UM 
 
Unqualified Applicants: 1 WM, 2 WF, 1 BM, 1 BF, 1 AM, 1 AF, 1 UF 
 
Qualified Applicants: 3 WF, 1 HF, 1 AM, 1 AF 

Interviewed Applicants: 1 WF, 2 UF, 1 UM 
This appointment achieved a promotional goal. 
 
 
Purchasing Agent 2 (UCP 8) to Procurement Serv Spec 2 (UCP 9) – 2 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
These appointments achieved promotional goals 
 
 
EH & S Specialist 2 (UCP 7) to EH & S SR Specialist (UCP 9) – 2 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
These appointments achieved promotional goals 
 
 
Program Director (UCP 8) to Exec Program Dir (UCP 9) – 1 WM 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Comp Prog/Anal 2 (UCP 8) to Sr Comp Prog/Anal (UCP 9) – 1 WM 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.  
 
 
Assistant Registrar (UCP 8) to Associate Registrar (UCP 9) – 1 WM 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
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Category 3: Non Teaching Professionals - UC Professional 9 – OSD Consultant & Project 
Manager 
 
Promotional goals: None Set 
No Promotional activity in this category 
 
Category 3: Non Teaching Professionals - UC Professional 9 – U Librarian 3 
 
Promotional goals: 1 WM, 1 AM 
 
Promotions into Category: 
 
U Librarian 2 (UCP 7) to U Librarian 3 (UCP 9) – 1 HF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
Category 3: Non Teaching Professionals - UC Professional 8 
 
Promotional goals:  9 WF, 1 HF 
 
Promotions into Category: 
 
Writer/Editor 3 (UCP 5) to Writer/Editor 4 (UCP 8) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
This appointment achieved a promotional goal. 
 
 
Comp Prog/Analyst 1 (UCP 6) to Comp Prog/Analyst 2 (UCP 8) – 1 WM 
The candidates’ promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. These employees were performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted. 
 
 
Dining Serv Area Manager (UCP 7) to Asst Manager Dining Serv (UCP 8) – 1 WM 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
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Category 3: Non Teaching Professionals – UC Professional 8 - Program Director 
 
Promotional goals:  1 BF, 1 AM 
 
Promotions into Category: 
 
Program Manager (UCP 7) to Program Director (UCP 8) – 1 BF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
This appointment achieved a promotional goal. 
 
 
Program Manager (UCP 7) to Program Director (UCP 8) – 1 WM, 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Category 3: Non Teaching Professionals - UC Professional 7 
 
Promotional goals:  1 BF, 1 AM, 1 AF 
 
Promotions into Category: 
 
U Librarian 1 (UCP 5) to U Librarian 2 (UCP 7) – 1 WM 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
Laboratory Supervisor (UCP 6) to Manager – Lab Serv (UCP 7) – 1 WM 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Admin Manager 1 (UCP 6) to Admin Manager 2 (UCP 7) – 1 WM, 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Dining Serv Asst Manager (UCP 5) to Dining Serv Area manager (UCP 7) – 1 WM 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
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higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Academic Advisor 2 (UCP 6) to Acad Counselor/Coor (UCP 7) – 2 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Grants/Contr Spec 1 (UCP 6) to Grants Contr Spec 2 (UCP 7) – 2 WF 
The candidates’ promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. These employees were performing duties at the 
higher level, met all job requirements of the higher level position, and were promoted.   
 
 
Publicity/Mktg Admin (UCP 6) to Publicity/Mktg Mgr (UCP 7) – 2 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Admin Manager 1 (UCP 6) to Fiscal Manager (UCP 7) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Writer/Editor 3 (UCP 6) to Publicity/Mktg Mgr (UCP 7) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Admin Serv Specialist 2 (UCP 4) to U Accountant 2 (UCP 7) – 1 WF 
The narrative for this promotion is reported in the Hiring Goals Analysis under Search 2016156.  
 
Category 3: Non Teaching Professionals – UC Professional 7 – Computer Tech 2 
 
Promotional goals:  2 WF 
 
Promotions into Category: 
 
No Promotional activity in this category 
 
Category 3: Non Teaching Professionals – UC Professional 7 – Program Manager 
 



Page 12 of 43 
Sec. 14 Goals Analysis - Promotional Goals Analysis 

Promotional goals:  1 BM, 1 HM, 1 HF, 1 AF 
 
Promotions into Category:  
 
Admin Serv Specialist 2 (UCP 4) to Program Manager (UCP 7) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Admin Serv Assistant 3 (UCP 4) to Program Manager (UCP 7) – 1 WF 
 
The narrative for this promotion is reported in the Hiring Goals Analysis under Search 2016289. 
 
 
Category 3: Non Teaching Professionals - UC Professional 6 
 
Promotional goals:  9 WM 
 
Promotions into Category: 
 
Career Counselor (UCP 4) to Career Consultant (UCP 6) – 1 WM 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
This appointment achieved a promotional goal. 
 
Academic Advisor I (UCP 5) to Academic Advisor II (UCP 6) – 4 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
Financial Assistant 2 (UCP 5) to Academic Advisor II (UCP 6) – 1 WF  
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Admin Serv Spec II (UCP 4) to Grants/Contr Specialist 2 (UCP 6) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
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Category 3: Non Teaching Professionals - UC Professional 6 – Admin Serv Asst 4 
 
Promotional goals:  1 BF, 1 AF  
 
Promotions into Category: 
 
Admin Serv Asst 3 (UCP 4) to Admin Serv Asst 4 (UCP 6) – 1 BF  
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted 
This appointment achieved a promotional goal. 
 
 
Admin Serv Asst 3 (UCP 4) to Admin Serv Asst 4 (UCP 6) – 2 WF  
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Admin Serv Specialist 3 (UCP 5) to Admin Serv Asst 4 (UCP 6) – 1 WF  
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted 
 
 
Category 3: Non Teaching Professionals - UC Professional 6 – Program Admin  
 
Promotional goals: 1 WM, 1 BF 
 
Program Assistant 2 (UCP 4) to Program Admin (UCP 6) – 1 BF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
This appointment achieved a promotional goal. 
 
 
Program Assistant 1 (UCP 3) to Program Admin I (UCP 6) – 1 HF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Category 3: Non Teaching Professionals - UC Professional 6 – Program Spec 1  
 
Promotional goals:  1 WM, 1 HM 
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Promotions into Category: 
 
Admin Serv Spec 2 (UCP 4) to Program Spec I (UCP 6) – 1 WM 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
This appointment achieved a promotional goal. 
 
 
Program Coordinator (UCP 5) to Program Spec I (UCP 6) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Category 3: Non Teaching Professionals - UC Professional 5 
 
Promotional goals:  3 WF 
 
Promotions into Category: 
 
Administrative Serv Spec 2 (UCP 4) to Office Manager (UCP 5) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
This appointment achieved a promotional goal  
 
 
Program Assistant 1 (UCP 4) to Grad Admissions Assoc (UCP 5) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
This appointment achieved a promotional goal  
 
 
SA Program Coord I (UCP 4) to SA Prog Coord II (UCP 5) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
This appointment achieved a promotional goal  
 
 
Admininstraive Serv Spec 2 (UCP 4) to Alumni Rel Coordinator (UCP 5) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
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higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Admininstraive Serv Spec 2 (UCP 4) to Purchasing Agent 1 (UCP 5) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Animal Care Tech to Animal Care Specialist (UCP 5) – 1 HF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Category 3: Non Teaching Professionals – UC Professional 5 – Academic Advisor 1 
 
Promotional goals:  None set  
 
Program Assistant 1 (UCP 3) to Academic Advisor 1 (UCP 5) – 2 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Administrative Serv Assistant 3 (UCP 4) to Academic Advisor 1 (UCP 5) – 1 WF 
The narrative for this promotion is reported in the Hiring Goals Analysis under Search 2016165. 
 
 
Program Assistant 1 (UCP 3) to Academic Advisor 1 (UCP 5) – 1 WF 
The narrative for this promotion is reported in the Hiring Goals Analysis under Search 2016329. 
 
 
Category 3: Non Teaching Professionals – UC Professional 5 – Admin Coordinator 
 
Promotional goals:  2 WM, 1 BF 
 
Promotions into Category: 
 
Program Assistant 1 (UCP 3) to Administrative Coordinator (UCP 5) – 1 WF 
The narrative for this promotion is reported in the Hiring Goals Analysis under Search 2016331.  
 
 
Category 3: Non Teaching Professionals – UC Professional 5 – Admin Serv Sp 3 
 
Promotional goals:  1 WF, 1 HF 
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Promotions into Category: 
 
Administrative Serv Spec 2 (UCP 4) to Administrative Serv Spec 3 (UCP 5) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
This appointment achieved a promotional goal. 
 
 
Program Assistant I (UCP 3) to Administrative Serv Spec 3 (UCP 5) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Category 3: Non Teaching Professionals – UC Professional 5 – Dining Services Asst Mgr 
 
Promotional goals:  NONE SET 
 
Promotions into Category: 
 
No promotional activity in this category. 
 
 
Category 3: Non Teaching Professionals – UC Professional 5 – Financial Assistant 2 
 
Promotional goals: 2 WM, 1 BM, 1 AM 
 
Promotions into Category:  
 
Program Assistant 2 (UCP 4) to Financial Assistant 2 (UCP 5) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Office Assistant to Financial Assistant 2 (UCP 5) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
Category 3: Non Teaching Professionals – UC Professional 5 – Program Coordinator 
 
Promotional goals:  1 BF, 1 HF 
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Promotions into Category: 
 
Program Assistant 2 (UCP 4) to Program Coordinator (UCP 5) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Program Assistant 1 (UCP 3) to Program Coordinator (UCP 5) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Category 3: Non Teaching Professionals - UC Professional 4 
 
Promotional goals:  1 HF, 1 AM 
 
Promotions into Category: 
 
No promotional activity in this category. 
 
 
Category 3: Non Teaching Professionals – UC Professional 4 – Admin Serv Asst 3 
 
Promotional goals: 1 HF 
 
Promotions into Category: 
 
Program Assistant 1 (UCP 3) to Administrative Serv Assistant 3 (UCP 4) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Category 3: Non Teaching Professionals – UC Professional 4 – Admin Serv Sp 2 
 
Promotional goals:  1 BF 
 
Promotions into Category: 
 
Financial Assistant 1 to Administrative Serv Spec II (UCP 4) – 1 WM 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
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Program Assistant 1 to Administrative Serv Spec II (UCP 4) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Financial Assistant 1 to Administrative Serv Spec II (UCP 4) – 1 WF 
The narrative for this promotion is reported in the Hiring Goals Analysis under Search 2016306.  
 
 
Category 3: Non Teaching Professionals – UC Professional 4 – Program Assistant 2 
  
Promotional goals: 2 WM 
 
Promotions into Category: 
 
Program Assistant I (UCP 3) to Program Assistant II (UCP 4) – 1 WF, 1 AF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.    
 
 
Prog Aide (UCP 1) to Program Assistant II (UCP 4) – 1 WF 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.    
 
 
Secretary 2 to Program Assistant II (UCP 4) – 1 WF 
The narrative for this promotion is reported in the Hiring Goals Analysis under Search 2016519. 
 
 
Category 3: Non Teaching Professionals - UC Professional 3 
 
Promotional goals: 1 AF 
 
Promotions into Category: 
 
No promotional activity in this category. 
 
Category 3: Non Teaching Professionals – UC Professional 3 – Program Assistant 1 
 
Promotional goals:  1 WM, 2 BF, 1 HF 
Promotions into Category: 
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Mail Handler to Program Assistant I (UCP 3) – 1 WF 
The narrative for this promotion is reported in the Hiring Goals Analysis under Search 2016307 
 
 
Category 3: Non Teaching Professionals - UC Professional 1 
 
Promotional goals:  None Set 
 
Promotions into Category: 
 
Agricultural Worker 2 to Research Lab Aide (UCP 1) – 1 WM 
The narrative for this promotion is reported in the Hiring Goals Analysis under Search 2016365. 
 
 
Category 3 – Non Teaching Professionals – Academic Assistants 
 
Promotional goals:  None Set 
 
Promotions into Category: 
 
No promotional activity in this category. 
 
 
Category 3: Non Teaching Professionals – Specialist 1A 
 
Program goals:  None Set 
 
No promotional activity in this category. 
 
Category 3: Non Teaching Professionals – Remaining Titles 
 
Promotional goals:  NONE SET 
 
Promotions into Category: 
 
Facilities Professional 3 (UCP 9) to U Assistant Director – 1 WM 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted 
 
Sr Computer Prog/Anlyst (UCP 9) to U Technician 2 – 1 WM 
 
The narrative for this promotion is reported in the Hiring Goals Analysis under Search 2016124.   
 
Executive Assistant 1 (UCP 8) to U Ed Assistant I – 1 WF  
2016091 
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25 Total applicants:  5 WM, 16 WF, 1 BM, 2 BF, 1 HF 
 
Unqualified: 4 WM, 13 WF, 1 BM, 2 BF, and 1 HF 
 

• 1 WM lacked three to five years’ relevant experience in an advanced level administrative 
position or the equivalent combination of education and experience. 

• 1 WF lacked a Bachelor’s degree and three to five years’ relevant experience in an 
advanced level administrative position or the equivalent combination of education and 
experience. 

• 2 WF lacked experience with Microsoft Office including Outlook, Word, Excel and 
PowerPoint. 

• 4 WM, 10 WF, 1 BM, 2 BF and 1 HF were not University employees.   

Interview:  1 WM and 3 WF 
• 1 WF withdrew 
• 1 WM lacked the knowledge of Kuali Financial Systems needed and did not demonstrate 

proficiency managing complex calendars and scheduling.   
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• 1 WF declined the position. 

The 1 WF selected had twelve years of experience as a high level administrative assistant with 
experience coordinating schedules, meetings and travel.  She was well versed in policies and 
procedures at the University and displayed discretion and attention to detail. 
She had demonstrated experience working with a wide variety of diverse individuals including 
faculty, staff, students, university administrators and external constituents. 
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CLASSIFIED POSITIONS 
 

Storrs Campus 
 
Category 7: Protective Services – Remaining Titles 
 
Promotional goals: 1 BM, 1 HM 
 
Promotions into Category: 
 
Police Officer to Detective - 2 WM 
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2015489 –Detective-UC – Police Services – 2 WM



Page 25 of 43 
Sec. 14 Goals Analysis - Promotional Goals Analysis 

 
 
 
 
 
Recruiting activities included UConn Careers website, Higher Education Recruitment 
Consortium, Inside Higher Education and Diverse. 
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8 Total Applicants: 8 WM 
 
Interviewed Applicants: 8 WM 
 

• 1 WM lacked the interpersonal skills needed for the position.   
• 4 WM did not provide complete responses to situational interview questions.  

The 1 WM selected for this position met all of the minimum qualifications required for this 
position. He provided excellent and comprehensive responses to situational questions and 
demonstrated professionalism during the interview. Additionally, he demonstrated an interest in 
improving the UConn community.  
 
The 1 WM selected for this position met all of the minimum qualifications required for this 
position. He provided excellent responses to situational questions and demonstrated leadership 
abilities during the interview. He displayed excellent interpersonal and communication skills.  
Additionally, this candidate demonstrated interest in improving the UConn community.  
 
1 WM’s promotion date was outside of this Affirmative Action Plan and will be included in the 
2017 Affirmative Action Plan.   
 
  



Page 27 of 43 
Sec. 14 Goals Analysis - Promotional Goals Analysis 

Police Officer to Police Sergeant-UC - 1 WM, 1 WF 
 
2016567 - Police Sergeant – Police Services – 1 WM, 1 WF 
 

THE UCONN POLICE DEPARTMENT 
POLICE SERGEANT 

 
Written Exam Date:  April 8, 2016 
Exam Time:  1:00 p.m., estimated time is 3 hours 
Exam Location:  Public Safety Training Room 
 
Oral Exam Date: TBD (April 2016) 
Oral Exam Location:  Public Safety Conference Room 
 
Exam weight: 60% written and 40% oral 
 
The UConn Police Department will be holding an examination for the rank of Police Sergeant.  All interested 
personnel, who meet the minimum qualifications below, should participate in the examination process if they are 
interested in becoming a Police Sergeant.  
 
Minimum Qualifications Required 
 
This promotional examination is open to any current UConn Police employee who, by April 8, 2016, has permanent 
status in the unclassified service and the following experience and training: 
 
General Experience:  Three years of experience as a Police Officer in an organized police department or within 
state service. 
 
Substitution Allowed:  A Bachelor’s degree may be substituted for one year of the General Experience. 
 
SPECIAL REQUIREMENTS: (1) Candidates for this class are subject to selection standards pursuant to Section 7-
294-a-e of the Connecticut General Statutes and the regulations of the Connecticut Police Officer Standards and 
Training Council. (2) Incumbents in this class must possess and maintain authority from the Commissioner of 
Emergency Services and Public Protection to "arrest and present before a competent authority any person for any 
offense committed within his precinct". (Connecticut General Statutes 29-18 and/or 10a-142). (3) Incumbents in this 
class must possess and maintain certification as a law enforcement officer in the State of Connecticut pursuant to 
Section 7-294-a-e of the Connecticut General Statutes and the regulations promulgated by the Police Officer 
Standards and Training Council. Loss of certification will result in removal from the class. (4) Incumbents in this class 
may be required to maintain certifications pursuant to the regulations of the Connecticut Police Officer Standards and 
Training Council and/or agency requirements. (5) Incumbents in this class must possess and retain a valid Motor 
Vehicle Operator’s license. (6) Incumbents in this class may be required to obtain and maintain Emergency Medical 
Technician (EMT) certification. (7) Incumbents in this class must be eligible and qualified to bear arms. (8)Incumbents 
in this class may be required to travel. 
 
CHARACTER REQUIREMENT: In addition to the checking of references and of facts stated in the application, a 
thorough background investigation of each candidate may be made before persons are certified for appointment. 
 
PHYSICAL REQUIREMENTS: (1) Incumbents in this class must have general good health, be free from any disease 
or injury which would impair health or usefulness and possess and retain sufficient physical strength, stamina, agility, 
endurance and visual and auditory acuity required to perform all the duties of the class. (2) Applicants may be 
required to pass a physical examination. 
 
WORKING CONDITIONS: Incumbents in this class may be exposed to unpleasant and/or dangerous situations 
which could cause injury or loss of life, to uncomfortable weather conditions, and/or to confinement within a vehicle 
for prolonged periods. 
KNOWLEDGE, SKILLS AND ABILITIES (KSA’s):  Considerable knowledge of police and security practices and 
procedures; knowledge of relevant state and federal laws, statutes and regulations; knowledge of criminal law and 
court procedures; knowledge of traffic control practices and procedures; basic knowledge of training practices and 
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procedures; considerable interpersonal skills; considerable oral and written communication skills; ability to analyze 
emergency situations and develop effective courses of action; supervisory ability, ability to utilize computer software. 
 
Note: Other areas may be tested.  
 
See attached reading list below. 
 
Supervision of Police Personnel, eighth edition, by Nathan F. Iannone and Marvin D. Iannone, Prentice Hall, Upper 
Saddle River, NJ 
 
Effective Police Supervision, 6th edition, by Harry W. More/W. Fred Wegener, and Larry S. Miller, Anderson 
Publishing Company, Cincinnati, OH  
 
Connecticut Law Enforcement Officers’ Field Manual, current issue. 
 
The University of Connecticut Police policy and/or procedures. 
 
APPLICATION PROCEDURE: In order to be considered for admittance into this examination, you must complete all 
parts of the examination application detailing how you meet the minimum experience and training requirements 
stated above. Make certain your application form clearly details your employment history, including job titles, dates of 
employment and actual job duties as well as college degrees earned and current licenses and certifications.  
Completed packets must be submitted to Shannon Page (Human Resources located at the Brown Building or 
via email) by 5:00 p.m. on April 1, 2016. 
 
4 Total applicants: 3 WM, 1 WF  
 
Interviewed candidates: 3 WM and 1 WF 
 

• 1 WM had four year experience which was the least years of experience of all of the 
candidates for the 2 positions and will be considered for the next available vacancy. 

• 1 WM withdrew from consideration. 

The 1 WF selected possessed over 11 years’ experience in the department.  She had specific 
knowledge of the campus and was able to provide detailed responses to interview questions.    
 
The 1 WM selected had 9 years’ experience in the department.  He was articulate in his interview 
and provided comprehensive response to all questions.  He had extensive experience training 
recruit officers and had extensive experience of the campus.   
 
Category 7: Protective Services – Police Officer 
 
Promotional goals: 2 WF, 1 BM, 1 HM 
 
Promotions into Category: 
 
Protective Services Trainee Police – UC to Police Officer – UC 4 WM, 2 WF, 1 BM, 1 HM 
 
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
The 2 WF, 1 BM and 1 HM promotions met a promotional goal. 
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Category 4: Secretarial/Clerical – Administrative Assistant 
 
Promotional goals:  1 WM 
 
Secretary 2 to Administrative Assistant – 1 WF  
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
   
Category 4: Secretarial/Clerical – Secretary 2 
 
Promotional goals:  None Set 
 
Promotions into Category: 
 
Secretary 1 to Secretary 2 – 1 WF  
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Category 4: Secretarial/Clerical – Secretary 1 
 
Promotional goals:  1 WM, 2 BF, 1 HF 
 
Promotions into Category: 
 
Clerk Typist to Secretary 1 – 1 WF  
The candidate’s promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. This employee was performing duties at the 
higher level, met all job requirements of the higher level position, and was promoted.   
 
 
Category 4: Secretarial/Clerical – Office Assistant 
 
Promotional goals:  1 WM 
 
Promotions into Category: 
 
No promotional activity in this category 
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Category 4: Secretarial/Clerical – Clerk Typist 
 
Promotional goals: None Set 
 
Promotions into Category: 
 
No promotional activity in this category 
 
Category 4: Secretarial/Clerical – Remaining Titles 
 
Promotional goals: NONE SET 
 
Promotions into Category: 
 
No promotional activity in this category 
 
 
Category 5: Technical /Paraprofessional – All Titles 
 
Promotional goals: NONE SET 
 
Promotions into Category: 
 
No promotional activity in this category 
 
Category 6: Qualified Craft Worker – All Titles 
 
Promotional goals: 1 WF, 2 BM, 1 HM 
 
Promotions into Category: 
 
No promotional activity in this category 
 

NOTES for CUSTODIAN and MAINTAINER titles 
The notes that follow refer to rules in effect prior to the SEBAC agreement and the statewide 
layoffs. 
Contractual provisions related to the filling of vacancies in the Maintenance/Service job titles 
(NP-2 contract) favor insiders with transfer rights, with status in the next lower rank, or with 
seniority in the system. In fact, even for the Maintainer or Custodian level, an internal posting 
must be done prior to opening the position to individuals outside the bargaining unit. 
If no NP-2 UConn employees are qualified and interested, the openings are then offered to 
external candidates. Announcements to outsiders include posting on HuskyHire, on the Human 
Resources web site, and commercial newspapers (e.g., the Willimantic Chronicle, Norwich 
Bulletin, Manchester Journal Inquirer, Waterbury Republican, and/or the Hartford Courant). 
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Category 7: Maintenance /Service – General Trades Worker  
 
Promotional goals:  3 WM, 1 HM 
 
Promotions into category: 
 
Skilled Maintainer to Gen Trade Worker – 1 WM 
The candidates’ promotion into this title was the result of a reclassification of a filled position. 
No other candidates applied or were considered. These employees were performing duties at the 
higher level, met all job requirements of the higher level position, and were promoted.   
This appointment achieved a promotional goal. 
 
 
Category 7: Maintenance /Service – Lead Custodian 
 
Promotional goals: 4 HM, 1 HF 
 
Promotions into Category: 
 
Custodian to Lead Custodian – 1 HM  
2016085 
 



Page 32 of 43 
Sec. 14 Goals Analysis - Promotional Goals Analysis 

 



Page 33 of 43 
Sec. 14 Goals Analysis - Promotional Goals Analysis 

7 Total applicants: 3 WM, 1 BM, 3 HM 
 
Qualified applicants:  3 WM, 1 BM, 1 HM 

• 3 WM, 1 BM and 1 HM had less seniority than the interview applicants. 

Interviewed applicants:  2 HM  
 

• 1 HM had the second highest seniority for the position. 

The 1 HM selected for the position had the highest seniority.   
 
This appointment achieved a promotional goal. 
 
Custodian to Lead Custodian – 1 HM  
2016141 
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This appointment achieved a promotional goal. 
 
7 Total applicants:  4 WM, 3 HM 
 
Unqualified applicants:  1 WM 

• 1 WM did not submit a completed application. 

 
Qualified applicants:  1 WM, 2 HM 

• 1 WM and 2 HM had less seniority than the interviewed applicants. 

Interviewed applicants:   
• 1 WM with the highest seniority accepted another position. 
• 1 WM had the third highest seniority. 

The 1 HM selected had the highest seniority 
 
Custodian to Lead Custodian – 1 WM 
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2016231 – Lead Custodian – Student Union – 1 WM 

 
1 Total applicants:  1 WM 
 
Interviewed applicants:  1 WM 
 
The 1 WM selected had the highest seniority for the position.   
 
 
Custodian to Lead Custodian – 2 WM 
2016404 
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5 Total applicants:  2 WM, 2 HM and 1 HF 
 
Interviewed applicants:  2 WM, 2 HM and 1 HF 
 

• 2 HM and 1 HF did not have the highest seniority. 

The 2 WM selected had the first and second highest seniority for the position.   
 
 
Category 7: Maintenance /Service – Remaining Titles 
 
Promotional goals: 2 BM, 6 HM, 2 HF 
 
Promotions into Category: 
 
Qualified Craft Worker Painter to Mtce Supervisor 1 Painter – 1 WM 
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3 Total applicants:  3 WM 



Page 40 of 43 
Sec. 14 Goals Analysis - Promotional Goals Analysis 

Interviewed applicants:  3 WM 
• 1 WM did not possess a US EPA Lead Renovator Certification, lacked Gravograph and 

FAMIS experience. 
• 1 WM did not possess a US EPA Lead Renovator Certification and experience working 

with student staff.   

The 1 WM selected has the US EPA Lead Renovator Certification.  He had extensive experience 
working with FAMIS, Gravograph and color matching systems.  He also had supervised student 
staff previously.   
 
Custodian to Storekeeper – 1 WM 
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18 Total applicants:  10 WM, 2 WF, 1 BM, 3 HM, 1 AM 
 
Qualified applicants:  5 WM, 2 WF, 2 HM, 1 AM 

• 5 WM, 2 WF, 2 HM, 1 AM did not have the highest seniority for the position. 

Interviewed applicants:  5 WM, 1 BM, 1 HM 
 

• 1 WM withdrew 
• 3 WM had lower seniority for the position 
• 1 HM waived his seniority for the position. 
• 1 BM declined the position. 

The 1 WM selected had the highest seniority for the position.  He had several years’ experience 
with hazardous materials.  He possessed more than the 2 years’ experience in delivery and 
warehouse work.  He displayed excellent customer service skills.   
 

 
Hartford Campus 

 
Category 4: Secretarial/Clerical – All Titles 
 
Promotional goals: NONE SET 
 
Promotions within Category: 
 
Secretary 1 to Secretary 2 – 1 WF  
 
No promotional activity in this category 
 
 
Category 7: Maintenance /Service – General Trades Worker  
 
Promotional goals: NONE SET 
 
Promotions within Category: 
 
No promotional activity in this category 

 
Avery Point Campus 

 
Category 7: Maintenance /Service – Remaining Titles 
 
Promotional goals: NONE SET 
 
Promotions within Category: 
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No promotional activity in this category 
 
 

Stamford Campus 
 

Category 4: Secretarial/Clerical – All Titles 
 
Promotional goals: NONE SET 
 
Promotions within Category: 
 
No promotional activity in this category 
 
 

Torrington Campus 
 
Category 4: Secretarial/Clerical – All  Titles 
 
Promotional goals: NONE SET 
 
 
Promotions Within Category: 
  
No promotional activity in this category 
 
 
Category 7: Maintenance /Service – All Titles 
 
Promotional goals: NONE SET 
 
Promotions within Category: 
 
No promotional activity in this category 
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Program Goals Analysis 
(Section 46a-68-90) 

January 2017 
 

Goal #1 
 

The enhanced Search Committee Training developed during the previous Plan year will 
become mandatory for all search committee chairs, members and administrators.  Prior to 
gaining approval to continue with a search, training attendance will be verified for all 
committee members.  The Office of Institutional Equity (OIE) will collaborate with the 
Department of Human Resources (DHR) to modify the search system, Recruiting 
Solutions, to track training and build in an additional approval in the workflow.  
Additionally, Recruiting Solutions will allow for training registration and reporting of 
attendance.  Numerous sessions offering the collaborative training will be scheduled to 
allow search committee members to fulfill the requirement and individual committee 
trainings will be accommodated.  This OIE initiative will ensure search committees are 
appraised of all aspects of the search process.   
Responsible Units:  Office of Institutional Equity, Department of Human Resources  
Target Date: September 30, 2016 

  
  
Goal Met Search Committee Training was successfully made a mandatory step of the search 

process in April of 2016.  This process includes an electronic registration and 
attendance tracking element, as well as an added step to the approval workflow that 
allows the Office of Institutional Equity to approve or deny search requests based on the 
training status of committee members.  Over 1000 university employees have 
participated in mandatory search committee training, including employees at the 
executive management and faculty levels.   

  
Goal #2 
 

The University will hire a Chief Diversity Officer (CDO) to fulfill the need for another 
senior leadership position focused on diversity, inclusion and campus climate as 
recommended by the Diversity Task Force.   The CDO will report to the President as 
recommended by the guidelines developed by the National Association of Diversity 
Officers in Higher Education (NADOHE).  The CDO will provide leadership, in 
collaboration with the Associate Vice President of the Office of Institutional Equity, with 
respect to the development and implementation of innovative programming, and will be 
responsible for evaluation of diversity efforts and their efficacy.  The CDO will work 
closely and collaboratively with the OIE and in coordination with ongoing compliance-
related efforts.   
Responsible Units:  Office of the President 
Target Date: September 2016 
 

  
Goal Met The University successfully hired a Chief Diversity Officer in July of 2016 following a 

vigorous and highly competitive national search.  As expected, this individual has taken 
an active role in campus climate issues for both students and employees, and is also 
involved in recruitment and retention of underrepresented individuals for University 
positions. The Chief Diversity Officer also met regularly with the Office of Institutional 
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Equity Associate Vice President and Equal Employment Officer on issues related to 
underrepresentation in the workforce, and the retention of employees.  

  
 
Goal #3 

 
The Office of Institutional Equity (OIE), the Department of Human Resources (DHR) and 
the newly created Chief Diversity Officer (CDO) position will collaborate on an initiative 
focusing on the retention of faculty and staff.  With the leadership of the CDO, strategies 
will be explored relative to mentoring programs to support underrepresented faculty and 
staff, inclusion efforts by schools, departments and units and development of school and 
department diversity and retention plans.  This collaborative effort will be the first step in 
implanting University-wide initiatives in the future.   
Responsible Units:  Office of Institutional Equity, Department of Human Resources, 
Office of the Chief Diversity Officer 
Target Date: September 2016 
 

  
Goal Met The Chief Diversity Officer has convened a Diversity Council to begin work in the next 

Plan year.  This Diversity Council will specifically focus on faculty and staff recruitment 
and retention, student recruitment and retention, diversity education and training, 
communication and campus climate, and external and community partnerships.  It is 
anticipated that the faculty and staff recruitment and retention subcommittee will explore 
strategies relative to mentoring programs to support underrepresented faculty and staff, 
and various inclusion efforts.  

  
Goal #4 The Office of Diversity Institutional Equity (OIE) in partnership with the Department of 

Human Resources (DHR) will build on the efforts in the previous Plan year to recruit 
individuals with disabilities and veterans.  In addition to the postings of positions with 
veteran and disability sources, OIE and DHR will focus efforts on direct recruitment at 
career fairs and recruiting events targeted toward these populations.  Additionally, OIE 
and DHR will explore the potential to develop initiatives enabling individuals with 
disabilities the opportunity to gain work experience at the University. 
Responsible Units:  Office of Institutional Equity, Department of Human Resources 
Target Date: September 2016 
 

  
Goal Met This Plan year, the Office of Institutional Equity in conjunction with the Department of 

Human Resources participated in several efforts to identify and recruit individuals with 
disabilities and veterans.  Both offices participated in the Heroes for Hire job fair held 
4/27/16.  Additionally, OIE and DHR discussed the feasibility of a training program for 
individuals with disabilities, and determined that the existing accommodation process 
sufficiently allows individuals with disabilities to gain work experience at the University.  

  
Goal #5 
 

The Office of Institutional Equity (OIE) will transition the Americans with Disabilities Act 
(ADA) accommodation process to the Department of Human Resources (DHR).  This 
relocation will allow OIE to focus its efforts on its investigatory role in complaints alleging 
violations of the ADA.  The relocation of the process to DHR entails the hire of an ADA 
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Accommodations Case Manager in DHR with the responsibility to review and process 
accommodations.  An additional position, the Deputy ADA Coordinator, will be hired in 
ODE to provide leadership in ADA policy review and implementation.  The ADA website 
(http://ode.uconn.edu/ada-compliance/) will be updated to provide the University 
community with improved resources regarding the ADA.   
Responsible Units:  Office of Institutional Equity 
Target Date: September 2016 
 

  
Goal Met 
 
 

The Office of Institutional Equity (OIE) and the Department of Human Resources (DHR) 
successfully transitioned the ADA accommodation process to DHR during this plan year.  
This process also included the hire of a DHR employee to specifically focus on the 
facilitation of ADA requests.  Also, a new position was created in OIE to focus 
specifically on ADA compliance initiatives and disability discrimination complaints.  

  
  
Goal #6              The Office of Institutional Equity (OIE) and the Department of Human     Resources 

(DHR) will form a working group to explore the establishment of an entry level 
training program of persons with disabilities.  The working group will identify the 
essential stakeholders, review existing programs and recommend next steps in the 
process. 

                Responsible Units:  Office of Institutional Equity, Department of Human       
Resources 

                Target Date:  September 2016 
 
 

Goal Met           Representatives from the Office of Institutional Equity (OIE) and the Department of 
Human Resources (DHR) convened to discuss the feasibility of an entry level 
training program of persons with disabilities.  After further discussion with CHRO 
reviewer Dr. Valerie Kennedy on August 18, 2016, it was determined that the 
comprehensive disability accommodation process already in place at the University 
meets this requirement.  This process ensures that no individuals with disabilities are 
unfairly excluded from employment or activities at the University.  

 

http://ode.uconn.edu/ada-compliance/
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