
Protected Classes in Employment
 Age
 Ancestry
 Color
 Criminal record (in state 

employment and licensing)
 Genetic information
 Learning disability
 Marital status
 Past or present history of 

mental disability
 Intellectual disability

 National origin
 Physical disability
 Prior protected activity
 Race
 Religion
 Sex, including pregnancy 

and sexual harassment
 Sexual orientation
 Gender identity or expression
 Workplace hazards to 

reproductive systems
 Veterans
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BOLD – Federal, State, University
NON-BOLD – State, University
ITALIC – Federal, University

“While discrimination based on an individual's status as a parent (prohibited under Executive Order 13152) is not a covered basis under the laws enforced by the EEOC, there are circumstances where discrimination against caregivers may give rise to sex discrimination under Title VII or disability discrimination under the ADA. See Enforcement Guidance: Unlawful Disparate Treatment of Workers with Caregiving Responsibilities, www.eeoc.gov/policy/docs/caregiving.html.”
In CT, marital status is explicitly identified as a protected characteristic.
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